
INTERVIEW QUESTIONS FOR TEACHERS 
 
The following questions are examples of questions frequently asked by school system recruiters.  This 
list is certainly not all inclusive and should be used as a starting point in preparing for your interview.  
Take time to consider additional questions that may be asked of you as well as questions you would 
like to ask the interviewer. 
 
General 

 Why do you want to teach? 
 What is your philosophy of education? 
 Describe your style of teaching? 
 What grade level do you prefer? Why? 
 Describe an ideal classroom. 

 
Career Goals 

 What do you plan to be doing in five years? 
 What are your career goals? 
 Would you like to be involved in school (community) activities? 

 
Content Knowledge and Curriculum 

 What are some math skills that students in your classroom have learned? 
 Describe a two-week unit that you have taught. 
 Tell me about a lesson that went well. 
 How have you integrated writing skills into your curriculum? 
 How have you integrated technology into your lessons? 

 
Methods and Planning 

 Describe a lesson plan that exceeded your expectations when you taught it. 
 Describe a lesson that did not succeed and how you would change it for a future class. 
 How have you ensured coverage of state-mandated standards in your planning? 

 
Classroom Organization and Management 

 How would you use teacher aides and parent volunteers? 
 Describe an experience you have had becoming established with a new group of students. 
 What rules and rewards have worked in your classroom in the past? 
 Describe a conflict you encountered with a student and how you dealt with it. 
 A student is consistently late to your class.  How do you handle the situation? 
 How would you handle a student who continually “acted up” in your class? 
 How and when do you discipline a student? 

 
Homework and Grading 

 Describe a grading policy that has worked in the past. 
 How have you assessed student achievement informally without grading? 
 Tell me about a typical homework assignment in your class. 
 What would you do, or how would you treat a student who refused to do the work you 

assigned? 
 
Meeting Student Needs 

 How have you modified assignments for gifted or special education students? 
 What are some strategies for teaching your subject to students who may not be good listeners? 
 Describe an experience where you identified a student’s special need and modified a lesson for 

that individual. 



 How do you feel that the “rapid learner” should be provided for in your area of teaching? 
 Some of your students always finish their assignments early. How would you deal with the free 

time that they have? 
 How would you work with students who perform below grade level, especially those from 

disadvantaged socio-economic backgrounds? 
 With what kind of student do you most (least) like to work? 

 
Communication 

 Share an example of a communication with a parent that helped you to understand a student in 
your class. 

 Describe a time when you team-taught or co-planned with a colleague. 
 Tell about a time when you asked an administrator or teacher for help. 
 Are parent/teacher conferences important? Why or why not. 
 How do you relate with minority students in the classroom? 

 
Skills/Attributes 

 What is the greatest attribute you can bring to a class of students? 
 What are the qualities of an excellent teacher? Which of these qualities do you have? 
 Why should our school district hire you? 

 
Professionalism 

 What parts of your teacher education training do you use on a regular basis? 
 How have memberships in professional organizations or attendance at conferences and 

workshops improved your teaching? 
 What have you read recently that has had an impact in your classroom? 
 You know that a staff member has been talking behind your back about what he or she sees as 

your ineffective teaching methods.  What would you do? 
 
Knowledge of School System 

 Why do you want to work in our district? 
 What do you know about our school district? 

 
Questions to Ask Recruiters 

 What is the teacher/student ratio in your district? 
 Do you encourage teachers to earn advanced degrees? 
 How many classes a day will I be expected to teach? 
 Do you have teachers serving in areas for which they do not have full certification? 
 Tell me about the students who attend this school. 
 What textbooks does the district use in this subject area? 
 Do teachers participate in curriculum review and change? 
 What support staff members are available to help students and teachers? 
 How does the teaching staff feel about new teachers? 
 What discipline procedures does the district use? 
 Do parents support the schools? Does the community? 
 Do your schools use teacher aides or parent volunteers? 
 What allowances are provided for supplies and materials? 
 Does the administration encourage field trips for students? 
 How are teachers assigned to extracurricular activities? 
 Does the district have a statement of educational philosophy or mission? (IF not stated 

elsewhere) 
 What are the prospects for future growth in this community and its schools? 

 


















