COEHS P&T Frequently Asked Questions (FAQ)
When are my Pre-Tenure, Tenure, Promotion, and Post-Tenure documents due?
The Promotion and Tenure Submission Timeline is set by the University and can be found on the Academic Affairs website under the heading “Tenure and Promotion Procedures.”	
What is the difference between promotion and tenure at VSU?
Promotion evaluates whether a faculty member has met the standards to advance in academic rank (e.g., Assistant to Associate Professor).
Tenure evaluates whether a faculty member has demonstrated a consistent pattern of excellence and contributions that justify a long-term commitment from the university.
What do the terms “noteworthy,” “outstanding,” and “consistent” mean in this context?
Noteworthy = Consistently meets expectations based on annual evaluations.
Outstanding = Consistently exceeds expectations.
Consistently = On a recurring basis, but not necessarily every year (e.g., 2 out of 3 years).
Continuously = Every year.
 If I meet the “minimum” expectations in each area, will I be promoted or tenured?
No. Meeting the minimum expectations does not guarantee promotion or tenure. Committees review the full dossier and evaluate overall performance and contributions.
 Can associate professors vote on promotion cases to full professor?
Yes. All tenured faculty (including associate professors) may discuss and vote on any job action dossier, including those for promotion to full professor.
 What qualifies someone for early promotion?
Early promotion requires exceptional performance that clearly exceeds the expectations for your current rank. Strong justification and presidential approval are required. Minimum years of service are still mandated (e.g., 4 years as Assistant Professor for early promotion to Associate).
 How can I adjust my tenure clock?
You can request an extension to the tenure clock (probationary period) due to events like FMLA leave. You must submit the official USG request form and secure approval from your department head, dean, and provost.
Can prior service and/or scholarship at another institution count toward tenure or promotion?
Yes, if approved at hire. Evidence of prior service and/or schoalrship (e.g., a letter from the Provost or job offer) must be included in the dossier to count that time toward tenure/promotion eligibility.
 What are the requirements for non-tenure track (NTT) faculty seeking promotion?
NTT faculty, such as lecturers, primarily focus on teaching and some service. Scholarship is optional. For promotion:
Lecturers must have 5 annual evaluations and be serving in their 6th year.
Senior Lecturers must have 5 annual evaluations in that rank before seeking promotion to Principal Lecturer.
 Are non-tenure track faculty eligible for tenure?
No. Lecturers, Senior Lecturers, and Principal Lecturers are not eligible for tenure, these positions are only eligible for promotion. However, they may apply for tenure-track positions if available.
 What happens if a department lacks enough tenured faculty to form a review committee?
A tenured faculty member from another department will be appointed by the department head in consultation with the Dean’s Office to meet the three-person minimum.
 Can non-tenure track faculty become tenure track?
Yes, but only if they apply for and are hired into an open tenure-track position. Transfers from tenure to non-tenure track are voluntary and must be approved by the Department Head, Dean, and Provost.

