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Valdosta State University takes pride in the strength of its work force and values each employee's unique contribution.  One way this value is expressed is your hourly wage.  However, in addition to the hourly wage VSU's expression of value and appreciation is also represented by a series of benefits offered to each employee.   Understanding the value of the hourly wage is easy; understanding the value of our benefits is more complicated.  Until now it has not been easy for the individual employee to place a dollar value upon such things as holidays, sick leave, group insurance benefits, and retirement.  This Job Value Comparison Chart has been developed by your Human Resources Division in an effort to display the full value of your current job at Valdosta State University.  By answering several questions and entering your responses into the form you will be able to see not only the value of your job as represented by your hourly wage but the value of your job as represented by the value of benefits which the University System of Georgia provides you through your employment at Valdosta State University.  This powerful form will be of interest to you as you review and seek to understand what it really means financially to work at VSU.   It will be particularly valuable in the event that you consider taking a job outside the University or even consider applying for a change or promotion within the University.  This chart will show you how your employment at Valdosta State is of value to you beyond the hourly wage you earn.   It will show how your employment at Valdosta State is of current and  life-time value.   Employment at Valdosta State University means not only weekly or monthly income; it means present and future peace of mind.

For example, an employee currently making $6.50 hourly might seriously consider taking a job outside the University which pays $7.00 an hour.  While this appears to be a good financial decision initially, is it really?  This Job Value Comparison Chart will help answer this question.   The University has numerous benefits (holidays for example) which reduce the number of hours our employees work on an annual basis.  If you work less but are paid the same, your actual rate of pay per hour in effect goes up.  Vacation leave has the same effect.  It is no longer difficult to see the dollar value of your sick leave benefit.  Additionally, the Teachers Retirement System of Georgia and Social Security assure that when you retire from Valdosta State University you will have more income on which to live than most employers now provide.  Fill out the Job Value Comparison Chart and see approximately what you can expect in your retirement should you retire from Valdosta State University.  Do you know that the University pays 75% of the cost of your insurance program, a program that can cover not only you but the members of your family as well?  If the above employee making $6.50 per hour or $13,520 per year has chosen our group PPO health insurance plan, you might be surprised to learn that when we consider the value of his benefits, we find that the University values him at $11.98 per hour or $24,910 annually.  If this employee accepts the job with another employer who does not offer the same benefits, he or she will actually, effectively be making less, resulting in an overall pay cut instead of a pay increase.  Moreover, if the employee accepts less or no insurance coverage or if he or she accepts a less valuable retirement program or no retirement program, his family will likely be seriously affected.  Don't forget that people are living longer now making solid retirement options even more important.  

To complete the spreadsheet, simply enter your answers in the highlighted areas, entering only one code in the retirement and health insurance option areas. All of the calculations are built in.  You might consider printing the Job Value Comparison Chart to place in your personal file at home for future reference.
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