The Job Value Comparison Chart

Developed by the

Division of Human Resources

Valdosta State University

I am pleased to introduce a newly developed job value comparison program that you can personally access and use to your best benefit.  Human Resources will begin using this during the initial employment process to clearly reflect the investment Valdosta State University has in each of its employees and the total value of their compensation package.

While initially developed for 12-month employees, I felt it would also be of value to our Semester contracted faculty and have modified the format and calculations accordingly.

The highlighted areas are those requiring your input.  Semester contracted faculty will have to divide their contract value by the 2080 hours which is used in the equations to correctly calculate the values of the various benefit programs expressed in an hourly value.  Also, these faculty members would remove the vacation and holiday accruals, as they are not part of their employment benefits.  Twelve month contracted faculty would enter the vacation days and holidays at 21 and 12 respectively.  

The second portion of the worksheet deals with benefits after retirement.  This allows you to project your retirement benefits under the Teachers Retirement System Plan A maximum.   It is virtually impossible for me to enter all of the actuarial data required to produce estimates under other benefit options.  You can enter different lengths of service and average salaries to determine their impact on your retirement benefit.  As noted, the optional retirement participants will have to contact their carriers to determine approximate retirement values based on the annuity payout preferred and the projected value of the account at retirement.  Additionally, this section reflects the potential matching of insurance program costs based on current premium levels.  No doubt these costs will continue to increase! 

Obviously, this is nothing more than a projection and is meant to provide information based on current benefit costs, the retirement formula and the variables you select.  It is not a guarantee, nor is it a contract!  I do hope you will find this of interest and that it gives you a better perspective on your total compensation package and the University’s investment in you.

You might want to print this information and save it as a personal reference as you plan your financial strategies for the future.
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