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STRATEGIC PLAN



PRINCIPLES
CREED (INTEGRITY, CIVILITY, CITIZENSHIP)
We uphold the Blazer Creed and we foster an environment
of civility, integrity, and citizenship. We value what each
individual brings to the team and the lifelong relationships
that develop. We encourage student engagement by
fostering meaningful interactions

ACCOUNTABILITY
We are student focused. We foster a division of teamwork
while being dedicated to our collective purpose. We
maintain purposeful decision making that will enhance
personal and professional growth and development. We are
fiscally responsible and good stewards of our resources. 

RESPECT
We model responsible citizenship by being in the campus
community, by being accountable for our actions and
developmentally confronting the unfair, unjust, or uncivil
behaviors of others and groups. We ensure staff and
students understand the importance of an inclusive
community and actively seek intentional interaction with
individuals different from oneself. 

ENGAGEMENT
We have pride in our University and what it means 

to be a “Blazer”. We foster co-curricular learning 
opportunities that encourage our students to make 

meaning and understanding from their active 
participation in practical experiences. We provide 
experiential learning, connect students to service, 

promote leadership, and foster employment 
opportunities for a successful transition to

 the workforce.

SUPPORT
We assist students in developing affirmative 

personal values, ethics, and spiritual awareness by 
exploring and challenging their sense of self. We 
are committed to ensuring our staff and students 

realize the importance of health and wellness in 
accomplishing goals. We are committed to the  

recruitment and retention of diverse staff that 
reflects the students we serve.

The vision of the Division of Student Affairs is to ensure that our students 

graduate from Valdosta State University with a degree that facilitates 

the pursuit of their professional careers and future aspirations, 

with a marked sense of civilitycivility, unwavering integrity,integrity, a passion for 

practicing active citizenshipcitizenship, and with a life-long curiosity for learning. 

STUDENT AFFAIRS CARES

The Division of Student Affairs will contribute 
to Valdosta State University’s goal of increasing 
retention, progression, and graduation rates by 
creating a campus culture focused on individual 
student success.

By Fall 2020, the Division of Student Affairs 
will develop and implement a comprehensive 
residential curriculum (HIP), including academic 
and themed living communities, that support 
a seamless transition into college life, provides 
students with academic support in the residential 
environment, connects students with campus 
programs and services, and is developmentally 
focused to support student growth. 

 By Fall 2021, the Division of Student Affairs will
collaborate with academic departments, first year
programs, and academic advising to integrate the 
Four-Year Career Plan into the stages of academic

progression to help students solidify their 
academic program of study, understand and 

identify career readiness skills, identify internship 
and relevant part-time work experience (HIP) 
and effectively communicate their skills and 
experiences in order to achieve their desired 

professional goals.

 By Spring 2020, Student Affairs will establish a
consistent process to evaluate student 
engagement each semester and deliver a process 
for peer intervention of students that have a 
recorded participation of fewer than ten programs 
or events in BlazerLink in order to identify factors 
preventing student engagement and connect 
students to campus resources in support of 
increasing student retention.

STUDENT AFFAIRS
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By Fall 2019, Student Affairs will increase 
the number of campus departments and 
student organizations that are actively 
posting student events and collecting student 
participation data in BlazerLink by 5% each 
year over the FY18 baseline. 

By Fall 2019, Student Affairs will develop an 
Early Move In and Welcome Week program 
for new first-year students. Through this 
program, students will develop a sense of 
community with VSU, student organizations, 
and smaller peer networks, develop the 
skills needed to thrive in the classroom, and 
identify university expectations. 

By Fall 2020, Student Affairs will establish a 
common learning framework to map student 

experiences to a common set of learning outcomes. 
This will include the implementation of a student 
engagement road map to help students identify 

meaningful learning experiences that leads to 
competency development, leadership training and 

mentoring. Student participation will be incentivized 
through a points-based reward structure.

By Fall 2020, Student Affairs will increase the 
number of volunteer service opportunities (HIP) 

and hours recorded by students in BlazeLink by 7% 
each year over the FY19 baseline.

By Spring 2020, Student Affairs will develop 
a strategic plan for Fraternity and Sorority 
Life focused on areas of recruitment, risk 
management, academic success, diversity and 
inclusion, and guidance on chapter housing/
meeting space.

By Fall 2020, Student Affairs will increase the 
number of internship opportunities (HIP) and the 

number of students participating in internships 
recorded in Blazer Briefcase by 10% each year over

The Division of Student Affairs will contribute to Valdosta State 
University’s goal of increasing student participation in expanded 
transformational and experiential opportunities through implementing 
high impact and best practices focused on evolving student needs. 

The Division of Student Affairs will contribute to Valdosta
State University’s goal of increasing community and
regional impact through leading development for industry,
health care, arts, education, and other changing economic
regional needs that support the growth of South Georgia
and the communities our students will serve. 
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By Fall 2019, Student Affairs will enhance 
and expand civility education (Blazer Creed, 
Bystander Training, etc.) with a goal of 
increasing student participation year-over-year 
by 10% percent.

By Summer 2019, Student Affairs will formalize 
an annual learning plan for the SA Training and 
Employee Development (SA-TED) committee 
focused on outcomes identified through 
assessing the needs of the Division, Professional 
Competency Areas, and national trends of 
the profession. SA-TED will establish learning 
dates and times a minimum of one semester 
in advance in order to better communicate the 
commitment to staff and graduate assistants. 

By Spring 2020, Student Affairs, in collaboration 
with campus partners, will develop a USG 
and University Administration supported 
plan of response for various levels of campus, 
community, and national 

By Fall 2021, Student Affairs will expand the 
Multicultural Achievement Program to include 

100 number of new students and 50 number of 
upper-class mentors.

By Summer 2020, Student Affairs will develop an 
employee handbook for each type of employee 

(professional, graduate assistant, student 
employee) designed to provide important 

information about Division purpose and values, 
expectations, and procedures for use with 

onboarding employees and communicating 
consistent information related to Division and 

University strategic goals.

The Division of Student Affairs will cultivate and
demonstrate an atmosphere of multicultural inclusion
and cultural humility that foster a welcoming, affirming
and supportive campus community.

The Division of Student Affairs will enhance organizational 
effectiveness and encourage professional growth through recruiting, 

developing, and retaining diverse and qualified staff at all levels in 
order to be nimble and relevant in our changing professions. 

incidents that helps communicate the values of 
the Blazer Creed in a timely manner, from the 

necessary voice, while helping students process 
and respond to acts of unrest and injustice. 

By Fall 2019, Student Affairs will formalize an 
annual staff recognition process to identify 

and highlight the dedication and contributions 
of staff to supporting the work of the Division, 

profession, and service to students.
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By Spring 2022, Student Affairs will create 
emergency response plans for facility 
operations, large campus events, student travel, 
and other high-risk activities to carefully identify 
the risks and response necessary in a potential 
emergency. Active training of these plans

By Spring 2021, Student Affairs will establish a
consistent search process for professional staff
focused on recruiting the best-suited and 
most qualified applicant pool and providing 
a meaningful interview experience which 
showcases the benefits of working in Student 
Affairs at Valdosta State University and provides 
adequate opportunities for candidates to 
experience the department, division, campus, 
and community culture of South Georgia. 

will take place annually with all staff, including 
student employees and appropriate student leaders, 

to communicate the expectations of risk mitigation 
and to ensure each individual understands their role 

in response to campus crisis. 

By Fall 2023, 50% of staff will represent the Division 
of Student Affairs through service to Valdosta State 

University either through active participation in 
division or university committees.

By Spring 2023, 75% of Student Affairs staff will
represent Valdosta State University through service
to their field by either being involved in leadership 

roles in professional associations, presenting at 
conferences, hosting a conference, participation in 

external professional development opportunities, or 
receiving awards and recognition for a program or 

individual contribution to their profession. 
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It is my pleasure to share with you the Annual Report 
for the Division of Student Affairs at for the academic 
year of 2021-2022. This report highlights the accom-
plishments, challenges, and impact of our team as we 

continued to strive towards creating a holistic, enrich-
ing student experience at Valdosta State University. 

Throughout the year, we placed a strong emphasis on 
student well-being, mental health, inclusion and be-

longing, as well as developing leaders for the future. We 
implemented several initiatives and programs aimed 
at fostering a positive and inclusive campus culture, 

supporting students’ mental and physical health, and 
providing opportunities for personal and professional 

growth. These initiatives received positive feedback and 
engagement from the student community, and we plan 

to build on their success moving forward.

As a student-centered learning environment, the needs 
of our students often changed. Our professional staff 
and graduate assistants work to adapt and pivot pro-

gramming and services to ensure that we continued to 
meet the needs of our students while prioritizing their 
wellness and safety. I am proud of the remarkable work 

accomplished by our team; and we remain committed to 
supporting our students and fostering a thriving campus 

community in the years ahead.





*DATA WAS COLLECTED ON APRIL 7TH, 2022

In total, Presence shows that there were 1371 events held 
on campus, showing that Student Affairs held around 51% of 
events on campus.

In total, Presence shows that there were 1317 events held 
on campus, showing that Student Affairs held around 47% of 
events on campus.

In total, Presence shows that there were 844 events held on 
campus, showing that Student Affairs held around 40% of 
events on campus. In total ,  Presence shows that there were 

1013 events held on campus, showing that Student 
Affairs held around 37% of events on campus.

in Fall 2020 - Spring 2021

Student Affairs is proud to be recovering from the impact of COVID-19 on holding events on campus. 
Despite the impact , we were still able to persevere and hold events for students. We hope to 
improve our program numbers back to pre-COVID numbers, as our Blazer Nation is resilient and 
persistent . We are also proud of our faculty and staff for promoting student involvement within a 
safe capacity, and considering the safety of our students throughout a pandemic .

FALL 2021 -
APRIL 2022

FALL 2020 -
SPRING 2021

THE DATA REPRESENTED IN THIS TABLE IS THE NUMBER OF STUDENTS WHO WERE SCANNED IN AT EVENTS VIA THEIR 1CARD, AND DOES NOT REPRESENT DUPLICATED 
SCANS FOR STUDENTS WHO REPEATEDLY ATTENDED MULTIPLE EVENTS.

FALL 2019 -
SPRING 2020

FALL 2018 -
SPRING 2019



have accomplished . . .

@VSU_RECREATION @VSU_RECREATION VSU CAMPUS RECREATION
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@VSTATECAREER
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Since the Counseling 
Center has implemented 
Mindwise in November 
2021, we have had 817 
unique screenings 
completed. This info 
gives data-driven insight 
into the concerns and 
needs of our student 
body regarding mental 
health and wellbeing. 
Such data helps us 
as we develop new 
programing and 
services in the coming 
months to help our 
students flourish and 
achieve their goals.
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Health + Wellness established the 
College Prevention Program partnership 
for Valdosta State University. College 
Prevention Partnership (CPP) is our 
initiative to address the non-medical 
use of prescription drugs across college 
campuses in Georgia. We offered 
programming and education campaigns 
to reduce drug misuse, provide healthy 
alternatives to substance use, and 
promote positive social 
norms on campus.

@VSUCAMPUSWELLNESS VSU CAMPUS WELLNESS



SDI was proud to have opened The Shannon Center for Diversity, Equity, and 

Inclusion; which is located on the third floor of VSU’s Student Union and houses 

the Office of Student Diversity and Inclusion. Named after Major General Robert 

L. Shannon, the first African American SGA President and proud alum, the space 

is for all students to cherish and experience inclusion. The Shannon Center for 

Diversity, Equity, and Inclusion stands as a visible reminder of VSU’s renewed 

commitment to educate on diversity, enhance equity, and embrace inclusivity and 

serve as a gathering spot for special programs, mentor groups, and events.
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It is important that everyone sees themselves represented in 

someone or something. Representation Station allows all students 

to know they are not alone by providing campus partners they can 

relate to that looks like them, with similar experiences. This helps 

with a sense of belongingness, helps to strengthen our campus 

community and improve student outcomes. 

The objectives of Representation Station are as follows:

- To help students embrace their most authentic selves.

- To allow students to tell their stories and hear the stories of others.

- To have a faculty, staff and eventually student peer mentor that 

represents the diversity on our campus.

SDI Online Film Series objective is to share films about topics that may be controversial or 

taboo, but bring awareness to oppression and struggles of marginalized groups in order to 

spark conversation. It is our hope that as these films are viewed in classrooms, with student 

organizations, or among groups of friends, that the messages will broaden perspectives and 

allow viewers to learn using the medium of film. 
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Blazer Ready is an engaging skill development program 
designed to help you grow and develop the life skills desired 

most by students, employers and your community.

NPHC HOSTED A RIBBON CUTTING 
CEREMONY TO OPEN THE NPHC 
PLAZA ON CAMPUS, CELEBRATING 
50 YEARS OF NPHC HISTORY AT VSU. 

MGC SUCCESSFULLY OPENED FOR 
EXPANSION AND WILL OFFICIALLY 
WELCOME A NEW SORORITY TO 
CAMPUS IN FALL 2022.

3.17
AVERAGE 

GREEK MEMBER
 GPA

HE A LTH  +  W E L LN E S S

D I V ER S I T Y  +  I N C LU S I ON

C AR E ER  P R EPAR AT I ON S L E AD ER SH I P  D E V E L O PMEN T

V O LUN T E ER  S E R V I C E S
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During the 2021-2022 school year, VSU Housing of-
fered seven themed community experiences: Airforce 
ROTC, 1st-year Honors, College Assistance Migrant 
Program (CAMP), American Sign Language, Greek 
Life, Wellness, and Sullivan Scholars. Themed com-
munities enhance the living experience on campus 
while also providing students with opportunities to 
get involved and share common goals and interests. 

Housing and Residence Life completed 
renovations for Brown Hall and began ren-
ovations on Lowndes Hall’s traditional-style 
bathrooms. This renovation will transform 
the traditional community-style bathroom 
into a spa-style bathroom designed with a 
toilet, sink, and shower, all behind a lockable 
door providing students with greater privacy.

CORRELATION OF 
CAMPUS HOUSING + SUCCESS

CORRELATION OF 
CAMPUS HOUSING + SUCCESS

 A partnership was created between CGL/BHom and VSU Housing to provide the residence halls 
with facility maintenance management. This partnership has resulted in higher levels of student 

satisfaction with living on campus and a more positive overall campus living experience.

Renovations Housing and Residence Life 
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LIVING WITH C OVID -19:



thank you to our senators
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Student Diversity &  Inclusion

Evelyn Davis-Walker

Ta’Kesia D. Parker

Emily Brown Khari T. Hardin

Paige Alvarez

Darius L. Anthony

Student Government Association

Daija N. Wilson

Faculty Champion of the Year

Fall Team Player

Spotlight Award Rising Star Award

Spring Team Player

Staff Champion of the Year

Student Organization Ally Champion of the Year

Peer Educator of the Year
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Senators Luisa Garrett & Cooper Andolsek

Student Government Association
Valdosta State is proud to recognize and honor the SGA Senators that serve the 
student body. WIth their help, we have implemented many improvements and benefits 
for students attending VSU. We are grateful for our Senators. The following senators 
recieved the SGA Presidents Award for going above and beyond their duties, showing 

true dedication to engaging in activities across campus.

Recipients of the 2022 SGA President’s Award

ORIENTATION LEADERS

FIRST-YEAR PEER MENTORS
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Ally Hudson, Mya Curry, Dylan 
Taylor, Michele Dowdy, Luisa 

Garrett, Michael Addison, 
Ethan Mitchell, Kevin Eppes, 

Brianna Little, Deborah 
Pollock, Christopher Robinson, 
Kaiya Samuel, Ashley Thinnifel, 
Georgia Wynn, Kirsten Brown, 

Diana Hernandez

Daijah Miller, Carissa Walker, 
Mahogany Coachman, Zyaria 
Wright, Ashton Jones-Obikpo, 

Khiro Hoilett



This award recognizes students that not only have completed 0-60 credit 
hours that exhibit outstanding academic and student involvement on campus.

This award recognizes students that  contribute greatly to the Valdosta State University 
community in many ways but may be “behind the scenes” more than anything else.

Sean has been very involved during his time at VSU. He has been very involved in Housing and 
Residence Life, contributing as a HEART worker, an RA, a Senior RA, and a HEART Manager, 
a member of SGA, and not to mention his involvement as a member of Sigma Labda Beta 
Fraternity Inc where he became the President of the Multicultural Greek council. Despite his 
many leadership roles, he stays active by dedicating time to the community, mentoring students, 
and contributing to campus programming. Sean’s nominator describes him as “one of the 
most positive lights we have on campus. He has been an outstanding leader whho understands 
the value of taking in lessons and moving forward towards the person he wants to be.” He 
embodies the Blazer Creed by mentoring housing assistants and SGSC students with lessons 
rooted in civility, caring for your community, and showing integrity each day by showing up and 
encouraging others to be their best.

This winner’s nominator describes her as “extremely involved on and off campus; she dedicates 
her time to her organization by attending as many events as she can, taking on leadership 
positions, and being there for her sisters when they need her. Nicole also participates in Miracle 
League, food drives, various organization’s philanthropy events, babysitting for local families, 
and maintaining an on or off campus job throughout her collegiate career.” In addition to 
Nicole’s work outside the classroom, this winner has been on the Dean’s list since 2019 and 
maintains high academic standards for herself. She has also won various awards on a local 
and national level through her membership in her sorority. She demonstrates the Blazer Creed 
through serving her chapter every day and showing compassion to everyone she meets. She 
shows integrity by striving to do the right thing and living by example for her fellow chapter 
members. She gains trust as the president of her organization by living the values of her chapter 
and letting them guide her decisions. The shows citizenship by maintaining a desire to be 
involved on campus and in the valdosta community. She participates in everything she can, acts 
as a change agent for her community, and encourages others to be their best self. 

Brandon has served as a RA, senior RA, Enactus SGA parliamentarian and senator, Fraternity 
member, and a representative of various committees. In addition to his positions on campus 
and in organizations, he maintains and off campus job, and has created many programs for 
Housing and Residence Life. Including the RezFest Talent show, Coordinated the Housing and 
Residence Life pageant, and created a lavender community that will debut in fall 2022 for the 
residence halls for students that identify as LGBTQ+ and allies to create a safe space. This person 
has won many awards for their work in the housing department as well. His nominator said 
of him “his involvement on campus speaks volumes about the time he devotes to creating a 
positive experience for everyone. He provides support, guidance, resources and ensures that all 
his residents are cared for.” This student embodies the blazer creed and has definitely made a 
lasting impact on our campus. 
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Harold has been a part of our VSU community for quite a while now. While 
currently serving as a graduate assistant in the housing and residence life office, 

this student has been building community and making an impact since they 
stepped onto our campus as an undergraduate. His dedication to the campus 
has led to his involvement as the chair of the planning committee for housing 

and residence life where he is able to create programs, manage a budget, and 
support residents in various endeavors. His nominator said of him “he is one of 
the best products of VSU. He is committed not only to his own progression but 
that of the institution. He has never shied away from vocalizing and presenting 

ideas to ensure execution of a positive and memorable experience” From 
learning how to lead administratively, communicate better, and take a step into 

a higher level of scholarship and leadership, he has risen to the challenge of 
growth and improvement. His nominator notes that this person did not come 

to VSU to simply get what he could from the university, but to give back to the 
very place he knew was home. He came to enhance VSU. And we believe he has 

achieved that goal. 

Our final recipient, Sarah, is also a graduate student, currently serving in the 
office of Student Life. This student has been involved on campus since day 
one. She joined VSU as a member of the Red Hots Dance Team, where she 

contributed to a national championship winning routine. Outside of Red Hots, 
this person has made major contributions to her sorority by taking on many 
leadership roles and even receiving president of the year from Student Life 

in 2019. She also continues to excel academically and maintain her status on 
the deans list.  Her nominator said the following “Throughout her leadership 
roles, she was a strong leader who executed large events, enforced the high 

standards of our organization, and led our members with integrity, civility, and 
citizenship; the qualities of a true blazer. Since graduating and joining her 

graduate program, she has become a mentor to other students in the program, 
encouraging them and inspiring others with her compassion and enthusiasm. 

Everything this person does is at 200%, and she embodies what it means to  be a 
blazer in every way. 
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