




























































































.RECIJVED

REQUEST FOR A NEW COURSE OCT 1£ 200

Valdosta State University VALDOSTA STAT
E Uiviv

Date of Submission: 08/31/12 (mm/dd/yyyy) GRADUATE SCHO(

DL

Department Initiating Request: Faculty Member Requesting:
History Dr. Sebastian Bartos

Proposed New Course Prefix & Number: Proposed New Course Title:
(See course description abbreviations in the catalog
for approved prefixes)

HIST 5220 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
Medieval Civilization

Medieval Civilization

Semester/Year to be Effective: Estimated Frequency of Course Offering:
Fall 2013 Every other year

Indicate if Course will be : [_| Requirement for Major Elective

Lecture Hours: 3 Lab Hours: 0 Credit Hours: 3

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Survey of medieval society, politics, and culture from the
disintegration of the Roman Empire to the first currents of the Renaissance and Reformation.
The course will emphasize the great diversity of medieval Europe, where varied traditions of
government, piety, social relations, intellectual life, and economic systems evolved and collided.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

Xl Improving student learning outcomes: Students at VSU have never been exposed to upper-
level or graduate study of medieval Europe. This is a valuable addition to the curriculum for
which Dr. Bartos was hired.

[ ] Adopting current best practice(s) in field:
[] Meeting Mandates of State/Federal/Outside Accrediting Agencies:
[] Other:

Source of Data to Support Suggested Change:

X] Indirect Measures: SOlIs, student, employer, or alumni surveys, etc. Students have long
mentioned medieval history as a problematic gap in the curriculum.

] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)
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Plan for assessing the effectiveness of the change in meeting program’s learning outcomes
(i.e., how do these changes fit within the current program assessment plan and what sorts
of data will be collected and evaluated to determine if these changes are meeting stated
program outcomes?).

Data Sources:

[ ] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Student achievement data in Major courses will be
collected as part of the department and program annual reports as related to outcomes and
assessments.




Approvals:
Department Head @W‘Q)e{{ \{1@ Date: 7/ 2,7/ / vy
College/Division Exec. Commlttee Date: 7/ 7 / /1
Dean(s)/Director(s): W Date: 7/9ﬂ /ﬂ/
Graduate Exec. Comm.:
(for grad program) Date:
Graduate Dean:
(for grad program) Date:
Academic Committee: Date:

Form last updated: January 6, 2010




REQUEST FOR A REVISED CATALOGUE COPY"

(New Learning Outcomes, Admissions, or Other Program Policies)

Valdosta State University

Area of Change: [ ] Core Senior [] Graduate

Current Catalogue Page Number: 222 Proposed Effective Date for Revised
Catalogue Copy: (new or revised) Fall 2013
Degree and Program Name: Bachelors of Science Degree with a Major in Workforce
Education and Development (Workforce Training and Development Option)

Present Requirements: Proposed Requirements: (highlight changes
(No grade requirement is mentioned after the after printing)
listing of Area F courses) All courses in Area F must be completed with &

grade of "C" or better

Justification: (select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.)

Improving Student Learning Outcomes

The Area F courses are foundation courses for subsequent courses in the Major. Passing the
course with a "D" does not demonstrate satisfactory academic achievement to succeed in the
Major courses and ultimate achieve the student learning outcomes for the program.

[] Adopting Current Best Practice(s) in Field
[[] Meeting Mandates of State/Federal/Outside Accrediting Agencies
[] Other

Source of Data to Support Suggested Change:

| [ ] Indirect measures: SOIs, student, employer, or alumni surveys, etc.
| Xl Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Student grades




Plan for assessing the effectiveness of the change in meeting program’s learning outcomes
(i.e., how do these changes fit within the current program assessment plan and what sorts
of data will be collected and evaluated to determine if these changes are meeting stated
program outcomes?).

Data Sources:

.[[] Indirect measures: SOIs, student, employer, or alumni surveys, etc.
X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Student achievement data in Major courses will be
collected as part of the department and program annual reports as related to outcomes and
assessments.




Approvals:

pue: T/ LT 2

College/Division Exec. Commlttee

Date: ‘7/%/&

@W’

Date: 4/%/2/

Dean(s)/Director(s):

Graduate Exec. Comm.:

(for grad program) Date:
Graduate Dean:

(for grad program) Date:
Academic Committee: Date:

Form last updated: January 6, 2010




RECy,

REQUEST FOR A REVISED CATALOGUE CO%XT 5 20
12

(New Learning Outcomes, Admissions, or Other Program Policie

VA
Valdosta State University LDggXé 3;?7’& URIVE]

E SCHOo4

Area of Change: [ ] Core [] Senior Graduate

Current Catalogue Page Number: Proposed Effective Date for Revised
http://www.valdosta.edu/gradschool/aced admiss.shtml | Catalogue Copy: (new or revised)
Fall 2013

RSITY

Degree and Program Name: Doctor of Education with a Major in Adult and Career
Education

Present Requirements: Proposed Requirements: (highlight
* Minimum GRE Requirements: changes after printing)

1000 combined Verbal plus Quantitative Score and * Target GRE Requirements::

an Analytical score of 4.5 or higher. , Quantitative Reasoning: 146

Verbal Reasoning: 148
Analytical: 4.5

Justification: (select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.)

] Improving Student Learning Outcomes
] Adopting Current Best Practice(s) in Field

Meeting Mandates of State/Federal/Outside Accrediting Agencies We have been informed
that it is no longer acceptable to combine test section scores for admission consideration. The
scores proposed reflect the new GRE scoring system. The proposed scores are set at target levels
taking percentile data into consideration.

[] Other

Source of Data to Support Suggested Change:

Indirect measures: SOIs, student, employer, or alumni surveys, etc. Concordance tables of
GRE Scores as Provided by the Educational Testing Service

] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)




Plan for assessing the effectiveness of the change in meeting program’s learning outcomes
(i.e., how do these changes fit within the current program assessment plan and what sorts
of data will be collected and evaluated to determine if these changes are meeting stated
program outcomes?).

Data Sources:

[ ] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Student completion data will be gathered and analyzied
to see if the proposed minimum target scores indicate any relationship to student success.




Approvals:

Mi W\@ e 7137112

owes /291

College/Division Exec. ommlttee

Date: / L7 / Z

Dean(s)/Director(s):

Graduate Exec. Comm:.:
(for grad program) //} Date: / /— / - / 2_

Graduate Dean:
(for grad program) Date: / / -/ ~/ P

Academic Committee: Date:

Form last updated: January 6, 2010
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UCT 9% 20

REQUEST FOR A REVISED CATALOGUBR-GORYxi+- uwiver

(New Learning Outcomes, Admissions, or Other Program PoﬁwATE SCHooL /

Valdosta State University

Area of Change: [ |Core [ | Senior Graduate

Current Catalogue Page Number: Proposed Effective Date for Revised
http://www.valdosta.edu/gradschool/Workforce | Catalogue Copy: (new or revised)
grad requirement.shtml Fall 2013

Degree and Program Name: Masters of Education with a Major in Adult and Career
Education, Workforce Education and Development Option

Present Requirements: Proposed Requirements: (highlight changes
Program Graduation Requirements after printing)

1.Candidates must apply for graduation at least one | Program Graduation Requirements

semester before anticipated graduation date. 1.Candidates must apply for graduation at least one
2.A 3.0 cumulative grade point average (GPA) is semester before the anticipated graduation date.
required for graduation. No grade below a “C” will | 2.A 3.0 cumulative grade point average (GPA) is
be credited toward the degree. required for graduation. No grade below a “C” will

3.Candidates are required to successfully complete | be credited toward the degree.

an approved “capstone experience” as required in | 3.Candidates are required to successfully complete
each option. an approved “capstone experience” as required in
each option.

Master's candidates must earn a "satisfactory”
evaluation in the Comprehensive Examination
option of the "capstone" in no more than two
attempts. The maximum time between a first and
second attempt is the following Fall or Spring
semester after the first attempt. If the
Comprehensive Examination is not passed after
two attempts, the candidate will be dismissed from
the program.

Justification: (select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.)

[] Improving Student Learning Outcomes
[] Adopting Current Best Practice(s) in Field
[] Meeting Mandates of State/Federal/Outside Accrediting Agencies

[X] Other Currently there is no policy in place establishing a limiation on the number times a
Master's Candidate can take the Comprehensive Examination option of the Capstone project.
Program faculty support this limitation in order to promote timely completion and validation of
published outcomes of the program.

Source of Data to Support Suggested Change:

Indirect measures: SOIs, student, employer, or alumni surveys, etc. Establishing a

é_)



limiation on the number of times a candidate can attempt comprehensive examiantions is a
common policy in similar Mastens Degree programs.

[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)

Plan for assessing the effectiveness of the change in meeting program’s learning outcomes
(i.e., how do these changes fit within the current program assessment plan and what sorts
of data will be collected and evaluated to determine if these changes are meeting stated
program outcomes?).

Data Sources:

[ ] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Records of program dismissals due to two failed
comprehensive examination attempts will be periodically reviewed to see if the policy has
made a positive impact on program completion.

az’l




Approvals:

r
Department Head: «@%% j& m

Date: 7//27//1

/ /
College/Division Exec. Committee: @ A -
\ VN

Date: ,
Dean(s)/Director(s): @Vk/ Date: 7/227 / n
Graduate Exec. Comm.: = P
(for grad program)

Date: //_/./ by

Graduate Dean:
(for grad program)

Loplistts
)

Date: // -/ -/

Al " g

Academic Committee:

Date:

Form last updated: January 6, 2010




Valdosta State University VALDP& STagy,.
T SRAD T G
Date of Submission: 10/10/12 (mm/dd/yyyy) UATe Sc;jé ‘gELRSITy/
A A
Department Initiating Revision: Faculty Member Requesting Revision: Y
Adult and Career Education .Reynaldo L. Martinez Jr.

Current Course Prefix, Title, & Number:
(See course description abbreviations in the catalog for approved prefixes)

ACED 7950 - Directed Study in Adult and Career Education

List Current and Requested Revisions: (only fill in items needing to be changed)

Current: Requested:

Course Prefix and Number: Course Prefix and Number:

Credit Hours: Credit Hours:

Course Title: Course Title:

Prerequisites: Prerequisites:

Co-requisites: Co-requisites:

Course Description: An opportunity for Course Description: An opportunity for

intensive individual study on an approved intensive individual study on an approved

topic. topic. The grade mode for this course is "U" or
l|S".

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Fall/2013 Every Fall and Spring semester

Indicate if Course will be : [X] Requirement for Major  [_] Elective

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[[] Improving student learning outcomes:

DX] Adopting current best practice(s) in field: The course will be used as a "Capstone Project"
course in which a project will be completed to meet established standards. Student work will
either meet or not meet the criteria set for the "Capstone Project”.

[[] Meeting Mandates of State/Federal/Outside Accrediting Agencies:
[] Other:

Source of Data to Support Suggested Change:

X Indirect measures: SOIs, student, employer, or alumni surveys, etc. Faculty experience and

229



an informal survey of Master's programs reveal that a "unsatisfactory" or "satisfactory" grading
mode is a more common measure rather than an "A-F" grading mode for this type of course.

[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)

Plans for assessing the effectiveness of the course in meeting the program’s learning
outcomes (i.e., how does this course fit within the current program assessment plan and
what sorts of data will be collected and evaluated to determine if the course is meeting
stated program or course outcomes?).

Data Sources:

[] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) The reporting of the "Capstone Project” is part of the
assessment measures for the published degree outcomes.




Approvals:
mvﬁ A / |
Dept. Head: \J\& ] Date: 7/ 2 7/[ ’{
N )
College/Division EZec. Comm.-:@ﬂ/\/ ' / Date: ,{/w/ /.
Dean/Director: Date: ﬁ 7/7/ }?
v s 71
Graduate Exec. Comm.:
(for graduate course) &m Date: / / ’/ ;'/ 2_
Graduate Dean:
(for graduate course) //Mé Date: / / ‘/ "/ ,2_
Academic Committee: Date:
Form last updated: January 6, 2010
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@Ci’ 1] n!I}E

REQUEST FOR A CURRICULUM CHANGBbsr, s, "
Valdosta State University GRADYAT, <. Ui VERSITY
SeHog

Select Area of Change:
|:| Core Curriculum
Specify: Area A,B,C,D,F

|:| Senior Curriculum

X Graduate Curriculum [] Other Curriculum

Current Catalog Page Number: | Proposed Effective Date for Degree & Program Name:
126-127 Curriculum Change: (e.g., BFA, Art): Ed. S., C&I
(Month/Year): 05/2013 Teaching and Learning -
Exemplary Teaching Track
Present Requirements: Proposed Requirements (Underline changes

Name: Education Specialist Degree with a Major
in Curriculum and Instruction/Teaching and
Learning - Exemplary Teaching Track

A Georgia ONMYLINE Program

Program of Study

(00) ¢ 010111 1= U 18 hours
EDET 8010, EDET 8020, EDET 8030.....9 hours

EDET 8040, EDET 8050, EDET 8880..9 hours
Specialization Courses.. 9 hours
(numbered 5000 & above)

Themes to select from, in consultation with
advisor:

Special Education

Reading

Technology

Content

Leadership

ESOL

Any combination of above

Total Required for the Degree - 27 semester
hours

after printing this form:

Name: Education Specialist Degree with a Major in
Teacher Leadership

A Georgia ONMYLINE Program

Program of Study

COore COUISES...vonniniineineineeeeeanernennnanen 15 hours
*EDET 8020, EDET 8030, *EDET 8040, *EDET
8050, EDET 8880

Teacher Leadership Residency Courses...... 3 hours

EDET 8001......ccvvvevinininininnnn., 1 hour

EDET 8002.....cccccvvvviiiiiininnn, 1 hour

EDET 8003......cccevvviviiiniinnn, 1 hour
Specialization Courses.....................uue. 9 hours
(numbered 5000 & above)

Themes to select from, in consultation with advisor,
include but are not limited to:

Early Childhood Education

ESOL (endorsement)

Career and Technical Education

Gifted Education (endorsement)
Instructional Technology

Leadership (GaPSC pre-service courses)
Online Teaching (endorsement)
Physical Education

Reading (endorsement)

Special Education

Other Subject Area Content

Any combination of above

Total Required for the Degree - 27 semester hours
*Work in course must focus on content of
candidate's certification field.

All candidates must successfully complete EDET -
5999, a zero credit hour professional orientation

course, durring the first semester of enrollment.




Justification:

Select one or more of the following to indicate why the requested change will be beneficial, giving your
justification. Include and/or append relevant supporting data.

X Improve student learning outcomes:

X Adopting current best practice(s) in field: Teachers holding advanced degrees should be teacher
leaders.

[X] Meeting mandates of state/federal/outside accrediting agencies: The new Program of Study aligns with
the recently implemented GaPSC Teacher Leadership Program Standards and Guidelines as well as with
the GaPSC Educator. Preparation Rule 503-3-.53. The Teacher Leadership program will allow candidates
to earn a certificate upgrade for the advanced degree.

[] Other:

Source of Data to Support Suggested Change:

Indirect measures: SOls, student, employer, or alumni surveys, etc. The GaPSC has
established new guidelines for initial and advanced certification at the Educational
Specialist (Ed.S.) level. The current program is closely aligned with the Teacher Leadership
Standards.

[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)

Plan for assessing the effectiveness of the change in meeting program’s learning outcomes (i.e., how
do these changes fit within the current program assessment plan and what sorts of data will be
collected and evaluated to determine if these changes are meeting stated program outcomes?).

Data Sources:

X Indirect measures: SOIs; student, employer, or alumni surveys, etc. The Advanced Graduate Survey
for Program Improvement and SOIs will provide evidence of program effectiveness.

Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) While there are multiple key assessments embedded within the
Teacher Leadership Program, EDET 8001, EDET 8002, and EDET 8003 (residency sequence) fall within
the broad measure, Clinical Practice. The key assessment associated with the residency courses is the
Teacher Leadership Residency Assessment, and this assessment will provide data on prgoram
effectiveness.

Approvals:

Department Head: Date:




Plan for assessing the effectiveness of the change in meeting program’s learning outcomes (i.e., how
do these changes fit within the current program assessment plan and what sorts of data will be
collected and evaluated to determine if these changes are meeting stated program outcomes?).

Data Sources:

X Indirect measures: SOIs; student, employer, or alumni surveys, etc. The Advanced Graduate Survey
for Program Improvement and SOIs will provide evidence of program effectiveness.

Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) While there are multiple key assessments embedded within the
Teacher Leadership Program, EDET 8001, EDET 8002, and EDET 8003 (residency sequence) fall within
the broad measure, Clinical Practice. The key assessment associated with the residency courses is the
Teacher Leadership Residency Assessment, and this assessment will provide data on prgoram
effectiveness.

Approvals:

Department Head% o~ M Date: gj // 7// Z

= 7

College/Division Exec. Committee: Date: 4’/ 27'/ /Z

Dean(s)/Director(s): @/ Date: 7,/ Z?/Q

Grad. Exec. Committee:
(for graduate course) Date: / / -/ ~/2.

Graduate Dean:
(for graduate course) g/% Date: / / - /. / y

Academic Committee: Date:

Form last updated: January 6, 2010
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REQUEST FOR A REVISED CATALOGUE COPY¢r

Ve

?
(New Learning Outcomes, Admissions, or Other Program P"’A’.‘B c{% 0 2@!1
A STATE u
Valdosta State Universi G N IVERS]

Area of Change: [ |Core [ | Senior Graduate
Current Catalogue Page Number: Graduate | Proposed Effective Date for Revised
School Web Page Catalogue Copy: (new or revised) Summer 2013
Degree and Program Name: Ed.S., C&I Teaching and Learning-Exemplary Teaching
Track
Present Requirements: Proposed Requirements: (highlight changes
7. Aletter of support from your current after printing) Must submit a completed School
administrator. No form is required for this Chief Administrator’s Assurance Form.

document. The letter should provide verification
that your school administration:

» Is aware you are considering pursuing this
degree,

* Supports your decision to pursue the degree,
and

¢ Recommends you for participation in this
program.

Justification: (select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.)

[_] Improving Student Learning Outcomes
[[] Adopting Current Best Practice(s) in Field

X] Meeting Mandates of State/Federal/Outside Accrediting Agencies The Teacher Leadership
program will allow candidates to earn a certificate upgrade for the advanced degree. The new
GaPSC Teacher Leadership Preparation Rule 503-3-.53 and accompanying guidelines require
school/system administartor approval for candidate admission.

[] Other

Source of Data to Support Suggested Change:

Indirect measures: SOIs, student, employer, or alumni surveys, etc. The GaPSC has
established new guidelines for initial and advanced certification at the Educational Specialist

Ed.S.) level. The current programis closely aligned with the Teacher Leadership Standards.
I&I Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)




Plan for assessing the effectiveness of the change in meeting program’s learning outcomes
(i.e., how do these changes fit within the current program assessment plan and what sorts
of data will be collected and evaluated to determine if these changes are meeting stated
program outcomes?).

Data Sources:

[] Indirect measures: SOlIs, student, employer, or alumni surveys, etc.

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Program will be assessed through the key assessments
reported annually to the GaPSC and the SACS IEP report.

A3




Approvals:

Date: gv//7//‘1

7 g

Department Heaj% /

College/Division Exec. Committee:

Dean(s)/Director(s):

Date: ”] '/ @7’/ 1

Graduate Exec. Comm.:
(for grad program)

Date: 4/ Z/7/(Z
Date: //__/_’/2_

Graduate Dean:
(for grad program)

Date: //’/’/L

Academic Committee:

Date:

Form last updated: January 6, 2010
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School Chief Administrator’'s Assurance Form
Teacher Leadership Program
Education Specialist Level

I understand is a candidate in the Education Specialist program in

(candidate’s name)
Teacher Leadership at Valdosta State University (VSU) and that as such, the candidate will be required to participate in
Teacher Leadership experiences to complete requirements for Initial Certification in that field. To successfully complete
those experiences, the candidate must have a signed agreement for the approval and support of the school administration
in order to be admitted to the program.

The activities of the Teacher Leadership candidate are designed to be valuable to the school and school community, and
can include such activities as addressing curriculum issues, improving school climate, researching content problems or
innovations, designing and implementing interventions to address problems, mentoring and coaching other faculty
members, and providing research-based professional development to other teachers.

The following list is an overview of the Georgia Professional Standards Commission criteria for this degree that will
require administrative participation and support. The administrator signing this document, or this administrator’s
designee at the system or school-based level, will serve as this candidate’s leader mentor. The leader mentor assists in the
following ways:

* agrees to be part of a Candidate Support Team composed of the candidate, VSU personnel, and the system or
school-based leader mentor to provide needed and appropriate support in the field. That team will have three
meetings during one school year, and those meetings may be electronic;
supports the efforts of VSU program personnel and the activities of the candidate;
provides time for the candidate to fulfill the responsibilities of the residencies;
supports the candidate with access to serve as a mentor to a first-, second-, or third-year teacher; to gather data
within the school; and to work with stakeholder groups;
supports and helps to arrange cross-grade level and other opportunities for observations;
supports the conduct of a professional learning project during which the teacher will provide professional learning
for a group of teachers, assess that learning, and submit a report; and

* supports the carrying out of an action research project that includes other school personnel.

The school administration reserves the right to approve all work prior to implementation, and all activities will be planned
and guided cooperatively by the institution and school district personnel. The activities will be carried out over a three-
semester Residency period that can include the summer semester.

NOTE: The administrator’s designee must have authority to (a) collaboratively support work in the field; (b) grant access
as needed to students, faculty, and resources; and (c) communicate openly with university supervisors about the
candidate’s performance. The administrator’s designee, if different than self, must also sign this document as an indication
of support for the candidate, stating that he/she will collaborate as needed with the candidate and the University to
maintain a field-based learning environment that is conducive to the implementation of Teacher Leadership practices.

I am willing to grant the above-named VSU candidate permission to carry out the required course activities as needed and
specified in this document.

(Administrator’s Name — Printed) (Administrator’s Signature) (Date)

(Name of Administrator’s Designee — Printed) (Designee’s Signature) (Date)

233




REQUEST FOR A NEW COURSE ocT 027 )
Valdosta State University VALDOS T4 2201
STate o
Date of Submission: 09/27/2012 (mm/dd/yyyy) GRADUATEW
u

Department Initiating Request:
Middle Grades, Secondary, Reading, and Deaf
Education

Faculty Member Requesting:
Dr. Ellice Martin

Proposed New Course Prefix & Number: Proposed New Course Title:
(See course description abbreviations in the catalog
for approved prefixes)

EDET 8001 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
Teacher Leader Residency 1

Teacher Leadership Residency I

Semester/Year to be Effective: Estimated Frequency of Course Offering:
Summer 2013 Every Semester

Indicate if Course willbe : [X] Requirement for Major ~ [] Elective

Lecture Hours: Lab Hours: Credit Hours: 1

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Graded "Satisfactory" or "Unsatisfactory." Clinical practice related
to Teacher Leadership Standards. Candidates complete residency requirements in the areas of
school culture, mentoring and coaching, and interpersonal skills/problem solving in at least two
school settings and with at least two stakeholder groups.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[] Improving student learning outcomes:

DX Adopting current best practice(s) in field: The residency experience will prepare educators
to serve as teacher leaders, as well as employing skills of working with adult learners, facilitating
and leading change, managing conflict, and coaching and mentoring teachers at all stages of their
careers.

X Meeting Mandates of State/Federal/Outside Accrediting Agencies: The course proposed
aligns with the GaPSC Teacher Leadership Program Standards and Guidelines as well as with
the GaPSC Educator Preparation Rule 503-3-.53.

[] Other:

Source of Data to Support Suggested Change:

X] Indirect Measures: SOISs, student, employer, or alumni surveys, etc. The GaPSC has
established new guidelines for initial and advanced certification at the Educational Specialist
(Ed.S.) level. The current Ed.S. program is closely aligned with the Teacher Leadership

a3



Standards.

[] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)

Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
[] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) While there are multiple key assessments
embedded within the Teacher Leadership Program, EDET 8001, one of three residency
courses, falls within the broad measure, Clinical Practice. Candidates will demonstrate
the ability to design and implement professional learning, promote positive school
culture, advance curriculum, design and implement assessment, and collaborate with
stakeholders through successfully completing clinical practice in Teacher Leadership
Residency I, II, and III. The key assessment associated with the residency courses is the
Teacher Leadership Residency Assessment.

[ ] Other:

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**

a0



Approvals:

Dept. Head: %WA/Q// Date: P /1 7/@

. \/ Y
College/Di\@ec. cOm<m/.: @,,}O‘V Date: 7/ 2/7/ 4

Dean/Director: W Date: 7/ 27 / I

Graduate Exec. Comm.:
Date: // "/"'/ )_

Graduate Dean:
(for graduate course):

(for graduate course):
Date: //—'/"/ 2

Academic Committee: Date:

Form last updated: January 6, 2010




EDET 8001
Teacher Leadership Residency I
ONE SEMESTER HOUR

Dewar College of Education
Valdosta State University
Department of Middle, Secondary, Reading, and Deaf Education
Conceptual Framework: Guiding Principles (DEPOSITS)

(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.
Process Principle: Learning is a life-long process of development and growth.

Ownership Principle: Professionals are committed to, and assume responsibility for, the future
of their disciplines.

Support Principle: Successful engagement in the process of learning requires collaboration
among multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community building, and
resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional preparation
and development.

1 l EDET 8001 Syllabus - Positively Impacting Learning Through Evidence-Based Practice

ab\a




REQUIRED TEXTBOOKS

A LiveText software account is required. Graduate students should purchase the three-year
edition, and it must be purchased online.

American Psychological Association. (2010). Publication Manual of the American
Psychological Association (6" ed.). Washington, DC: Author

Hargreaves, A. & Fullan, M. (2012). Professional Capital: Transforming Teaching in Every
School. New York: Teachers College Press.

COURSE DESCRIPTION

Prerequisites: Clinical hours related to Teacher Leadership Standards 2, 4, and 7. Candidates
complete clinical practice in the areas of school culture, mentoring and coaching, and
interpersonal skills/problem solving in at least two school settings and with at least two
stakeholder groups.

COLLEGE OF EDUCATION CONCEPTUAL FRAMEWORK STANDARDS (CFS)

I. CONTENT AND CURRICULUM: Educators demonstrate a strong content knowledge of
content area(s) that is appropriate for their certification levels.

IIl. KNOWLEDGE OF STUDENTS AND THEIR LEARNING: Educators support the
intellectual, social, physical, and personal development of all students. '

III. LEARNING ENVIRONMENTS: Educators create learning environments that encourage
positive social interaction, active engagement in learning, and self-motivation.

IV. ASSESSMENT: Educators understand and use a range of formal and informal assessment
strategies to evaluate and ensure the continuous development of all learners.

V. PLANNING AND INSTRUCTION: Educators design and create instructional experiences
based on their knowledge of content and curriculum, students, learning environments, and
assessment.

VI. PROFESSIONALISM: Teachers recognize, participate in, and contribute to teaching as a
profession.

GaPSC TEACHER LEADERSHIP STANDARDS (TLS)
1. Candidates who complete the program are teacher leaders who will facilitate the design
and implementation of sustained, intensive, and job-embedded professional learning
based on identified student and teacher needs.

2. Candidates who complete the program are teacher leaders who work with stakeholders to

promote the development of a school culture that fosters excellence and equity in
teaching and learning and focuses on continuous improvement creating a sense of
belonging and building a collaborative work environment.

3. Candidates who complete the program are teacher leaders who demonstrate a
comprehensive understanding of curriculum and apply this knowledge to the alignment
of curriculum, instruction, and assessment to standards.
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4. Candidates who complete the program are teacher leaders who model best practices in
pedagogy and serve as a mentor and coach for other educators.

5. Candidates who complete the program are teacher leaders who work with others to
design and implement assessment practices and analyze data for monitoring and
improving teaching and learning through data-informed decision making,.

6. Candidates who complete the program are teacher leaders who access and conduct
research, and apply research findings to improve teaching and learning.

7. Candidates who complete the program are teacher leaders who demonstrate the ability to
collaborate with stakeholders to improve student learning and to guide positive change.

COURSE OBJECTIVES (CO)

Upon completion of this course, the student will be able to

1. Work with stakeholders to promote a school culture fostering excellence and equity in
teaching and learning (CFS I, IIL, IV, VI; TLS 2, 7)

2. Apply research related to change to engage colleagues in a collaborative learning
community (CFSIIL, V, VI; TLS 2,7)

3. Identify and model best practices in pedagogy (CFS L, IL III, IV, V, VI, TLS 4, 7)

4. Serve as a mentor and coach for other educators (CFS I, IL, IIL, IV, V, VI; TLS 4, 7)

5. Exhibit strong interpersonal skills and effective working relationships in collaborations
with stakeholders (CFS II, III, VI; TLS 2, 4, 7)

6. Promote effective communication and collaboration with diverse groups (CFS II, III, VI;
TLS 2,4,7)

7. Facilitate dialogue supporting student achievement goals, including goals related to
special needs populations and English Language Learners. (CFS I, II, III, IV, V, VI;
TLS 2,4,7)

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

This course is evaluated with performance assessments and through documentation provided by
the candidate. It is important that you view each assignment as an opportunity to demonstrate
evidence that you understand important professional and pedagogical knowledge as outlined by
the Conceptual Framework Standards and the Georgia Teacher Leadership Standards. You
should demonstrate insight and depth of understanding and go well beyond a superficial
“participation” assignment. You should also view each assignment as a potential artifact for
inclusion in your electronic portfolio.

Assignments in this course have detailed guidelines provided within the course materials.

1. School Culture: After completing assigned readings and research related to school
culture, identify with your Candidate Support Team an area of school culture related to
the work and learning of colleagues and/or students for which you can suggest
improvement. Document the need based on school/community data, and design a plan,
based on change theory and best practice, that includes at least one stakeholder group
(students, parents, or colleagues). Implement the plan, keep a log and any other
documentation of work, and provide a report. (CO 1, 2, 5, 6)
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2. Professional Learning Collaboration: Complete assigned readings related to
professional collaboration. Develop a Professional Learning Collaboration with other
teachers for the purpose of determining an instructional practice that could improve
student learning. Collaborate with the colleagues to plan a method and timeline to
implement the practice. Include your responsibilities as a mentor and coach in the
process, and include how special needs students and English Language Learners will be
addressed. Keep a log of all meetings and implementation, gather data on progress, and
write an evaluation of the practice based on classroom data and on input from
collaborators. (CO 2, 3,4, 5,7)

3. Cross-Level Observation: Arrange, with the approval and assistance of your Candidate
Support Team, an observation at another school that houses a grade level not served in
your school. The site choice should be one where exemplary mentoring, a professional
learning collaboration, and/or other professional improvement processes may be
occurring. Prepare and submit a narrative of the observation, relating practice in that
school to course readings.

EVALUATION

Evaluation of Teacher Leadership Residency Assignments: Each assignment must be evaluated
as Proficient or higher for candidate to receive a grade of Satisfactory for the course.

Assessor: Each assignment will be evaluated collaboratively by the school-based member of the
Candidate Support Team and the university member of the Candidate Support Team.

Distinguished
@ pts)

Proficient
(2 pts)

Developing
(1 pt)

Emerging
(0 pts)

The candidate’s work
could be used as a
model to teach others.

The candidate’s work
meets criteria and
expectations. All
desired behaviors
were displayed and
performed correctly.

The candidate’s work
indicates the need for
additional practice.
Some of the desired
skills and behaviors
were adequately
displayed.

The candidate’s work
indicates the need for
additional study and
practice. Few or none
of the desired
behaviors were
adequately displayed.

PROFESSIONALISM

The following areas describe the professional expectations for all pre-service students in the
Department of Middle Grades and Secondary Education

Professionalism - Ethics
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Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf).

Professional values of teachers include respect, integrity, collaboration, active participation,
building alliances, resolving conflicts, and reflective, intellectual inquiry. It is expected that
future teachers conduct themselves with the professionalism that is required of practicing
teachers. If at any time a student’s actions or attitudes are judged to be less than professional
appropriate remedial action will be taken.

Professionalism - Communication

Effective written and verbal communication skills are critical to you as a professional educator as
you interact with students, colleagues, administrators, and parents. Those individuals whose
communication skills (verbal or written) indicate a need for assistance will be referred to the
appropriate services on campus.

Professionalism - Assignments

All assignments should conform to the professional standards expected of university students.
Papers must be typed, double-spaced in an appropriate font style and size with no spelling or
grammatical errors. Assignments will be graded on content, composition, spelling, punctuation,
and grammar. In papers, ideas obtained from sources must be documented using APA style.
Proofread and correct papers before they are submitted.

Professionalism - Diversity

Professional educators are expected to embrace diversity. A variety of materials and
instructional strategies will be used to meet the needs of different learning styles of diverse
learners in the class. Students will be provided with opportunities to gain the knowledge, skills
and understanding to provide effective instruction in multicultural classrooms. Mutual respect for
people of diverse characteristics, beliefs, and abilities should be evident for all teacher
candidates.

Professionalism - Technology

As part of our conceptual framework, the College of Education is committed to preparing
professional educators who are technology competent. As a result, technology has been infused
into our education courses.

DESCRIPTION OF ACADEMIC DISHONESTY

To ensure there are no chances for students to misunderstand what constitutes plagiarism,
cheating, or prohibited collaboration across the University System of Georgia, this section will
describe in some detail the behaviors which are viewed as academically dishonest.

While students are likely to understand plagiarism as stealing someone’s words as their own,
there are many types of plagiarism.
e Stealing Verbatim: This is exactly as it sounds. If, when composing an assignment,
students take a sentence, a portion of a phrase, or even a unique expression which is not
theirs, and submit it as their own (without quoting the original source), they have
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committed plagiarism. Sentences that are verbatim or nearly verbatim (more than
70% match) should be both quoted and cited.

e Use of Professional Resources Without Acknowledgement. Students may not use

published professional resources, including lesson plans, learning activities, or
- PowerPoint presentations, without citing the source.

e Misquoting: If, when composing an assignment, students directly quote a source and cite
it, but alter the author’s words to strengthen their argument, they have committed
plagiarism.

¢ Paraphrasing or Summarizing Without Citing: An allowable practice in academia is
for students to take an author’s words, change the words (without changing the meaning)
so that it better fits their narrative. Paraphrasing goes beyond changing a couple of words.
However, even when paraphrasing or summarizing another author’s words, students must
cite that original source. If they do not cite the original source, they have effectively
stolen the original author’s idea and have committed plagiarism.

e Duplicating Publication: Students may not reuse or recycle any previous assignments
used in another course, or in any other published venue, without the explicit permission
from the course instructor. The instructors in the Master’s Degree Program in Curriculum
and Instruction do not allow students to reuse or recycle their assignments in any course.
If students have done this, they have committed plagiarism.

¢ Duplication of Peer Student Work: Students may not submit assignments that duplicate
in whole or part the work of other students, with or without the other student's express
consent or knowledge.

DEWAR COLLEGE OF EDUCATION POLICY STATEMENT ON PLAGIARISM
Below is information directly quoted from the Academic Honesty Policies and Procedures:

Academic integrity is the responsibility of all VSU faculty and students. Faculty
members should promote academic integrity by including clear instruction on the
components of academic integrity and clearly defining the penalties for cheating and
plagiarism in their course syllabi. Students are responsible for knowing and abiding by
the Academic Integrity Policy as set forth in the Student Code of Conduct and the faculty
members’ syllabi. All students are expected to do their own work and to uphold a high
standard of academic ethics.

The full text of Academic Honesty Policies and Procedures is available on the Academic Affairs
website (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
The consequences for acts of academic dishonesty in the Dewar College of Education are:

FIRST OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
" assignment, failure of the assignment, failure of the course).
2. The faculty member will complete a Dewar College of Education Concern Form
(http://www.valdosta.edu/coe/studentsinfo.shtml).
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3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
SECOND OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern form
(http://www.valdosta.edu/coe/studentsinfo.shtml). The Dewar College of Education
Concern Form Policy will be followed.

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
According to the Academic Honesty Policies and Procedures document, “after a second
(or subsequent) Report of Academic Dishonesty has been submitted to the Student
Conduct Office in the Dean of Students Office, official charges will be drawn up and the
disciplinary matter will be referred to the Valdosta State University Judicial Committee.”

ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the intent of the
institution to discriminate against any applicant for admission or any student or employee of the
institution based on the age, sex, race, religion, color, national origin, disability, or sexual
orientation of the individual. It is the intent of the institution to comply with the Civil Rights Act
of 1964 and subsequent Executive Orders as well as Title IX, Equal Pay Act of 1963, Vietnam
Era Veterans Readjustment Assistance Act of 1974, Age Discrimination in Employment Act of
1967, and the Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOIs, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at
http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

DIRECTIONS FOR POSTING TO LIVETEXT

7 I EDET 8001 Syllabus - Positively Impacting Learning Through Evidence-Based Practice

AU




How to Submit Portfolio Assignments in LiveText

Note: These directions apply only to assignments visible on your dashboard AND required as
part of your portfolio. The list of portfolio artifacts required for your program of study are
available at http://www.valdosta.edu/coe/sec/studentresources.shtml

All portfolio submissions should follow a basic process:

1.

2.

3.
4.

Load your assignment into the appropriate page of your portfolio.

Complete the four-part description of your artifact, explaining how it provides evidence
that you have met COE's Conceptual Framework Standards.

Hide all pages except the current assignment.

Submit the portfolio (single page visible).

Directions for submission:

1.

2.
3.
4.

Click on Documents tab

Open your portfolio, and then open the page for the current assignment.

Upload your assignment file(s) in the appropriate section.

Complete the four-part description of your assignment as a portfolio artifact. Narrative in
the last three sections should consist of a substantive paragraph.

a. The Description section can be very brief.

b. In the Rationale section, explain how the assignment provides evidence that you
meet selected indicators for the standard. Each of the standards with indicators is
included as a separate page within your portfolio.

¢. Inthe Impact section, describe how the skills or knowledge you learned from this
assignment will impact your students' learning.

d. Inthe Reflection section, describe what you have learned from the process of
completing this artifact and how it will influence your professional practice.

Hide all other pages of the portfolio so the assessor sees only the single page of your
portfolio.

a. Select Manage Pages.

Click on the box next to Title to select all pages.

Click on the box next to the current artifact page to unselect it.

Select Hide Pages: Save and Finish.

Note: Don’t forget to unhide pages after you have submitted your assignment so
you don’t panic next time you open your portfolio.

Select Submit Assignment button (left side red button). (Note: This button will be
visible only if the assignment has already been created for the course/semester — i.e. you
can see it on your dashboard.)

Select the appropriate assignment from the list of available assignments that appear.
Select Submit Assignment (top right hand corner). Once your portfolio assignment has
been submitted correctly, the assignment will show as yellow on your dashboard,
indicating that it is ready for your instructor to assess.

o /oo
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9. If you made an error in your submission, you should email your instructor to request an
opportunity to resubmit your assignment. Your instructor can allow you to resubmit, but
each submission will be saved as a snapshot of what you sent. Your error is not erased or
replaced.

INSTRUCTOR

Name:
Telephone:
Office:
Email:

Office Hours:
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Teacher Leader Residency II

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Summer 2013 Every Semester

Indicate if Course will be : Requirement for Major ~ [] Elective

Lecture Hours: Lab Hours: Credit Hours: 1

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Graded "Satisfactory" or "Unsatisfactory." Prerequisite: EDET
8001. Clinical practice related to Teacher Leadership Standards. Candidates complete residency
requirements in the areas of curriculum, assessment, and conducting and applying research.
Residency hours are completed in at least two school settings and with at least two stakeholder

groups.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

] Improving student learning outcomes:

X Adopting current best practice(s) in field: The residency experience will prepare educators
to serve as teacher leaders, as well as employing skills of working with adult learners, facilitating
and leading change, managing conflict, and coaching and mentoring teachers at all stages of their
careers.

Meeting Mandates of State/Federal/Outside Accrediting Agencies: The proposed course
aligns with the GaPSC Teacher Leadership Program Standards and Guidelines as well as with
the GaPSC Educator Preparation Rule 503-3-.53.

[] Other:

Source of Data to Support Suggested Change:

X] Indirect Measures: SOIs, student, employer, or alumni surveys, etc. The GaPSC has
established new guidelines for initial and advanced certification at the Educational Specialist
(Ed.S.) level. The current Ed.S. program is closely aligned with the Teacher Leadership




Standards.

[] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)

Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
[] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) While there are multiple key assessments
embedded within the Teacher Leadership Program, EDET 8002, one of three residency
courses, falls within the broad measure, Clinical Practice. Candidates will demonstrate
ability to design and implement professional learning, promote positive school culture,
advance curriculum, design and implement assessment, and collaborate with stakeholders
through successfully completing clinical practice in Teacher Leadership Residency I, II,
and III. The key assessment associated with the residency courses is the Teacher
Leadership Residency Assessment.

[] Other:

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.* *
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EDET 8002
Teacher Leadership Residency II
ONE SEMESTER HOUR

Dewar College of Education
Valdosta State University
Department of Middle, Secondary, Reading, and Deaf Education
Conceptual Framework: Guiding Principles (DEPOSITS)

(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.
Process Principle: Learning is a life-long process of development and growth.

Ownership Principle: Professionals are committed to, and assume responsibility for, the future
of their disciplines.

Support Principle: Successful engagement in the process of learning requires collaboration
among multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community building, and
resource acquisition.

Stanc_iards Principle: Evidence-based standards systematically guide professional preparation
and development.
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REQUIRED TEXTBOOKS

A LiveText software account is required. Graduate students should purchase the three-year
edition, and it must be purchased online.
American Psychological Association. (2010). Publication Manual of the American
Psychological Association (6" ed.). Washington, DC: Author
Hargreaves, A. & Fullan, M. (2012). Professional Capital: Transforming Teaching in Every
. School. New York: Teachers College Press.

COURSE DESCRIPTION

Prerequisite: EDET 8001. Clinical hours related to Teacher Leadership Standards 3, 5, and 6.
Candidates complete clinical practice in the areas of curriculum, assessment, and conducting and
applying research. Residency hours are completed in at least two school settings and with at
least two stakeholder groups.

COLLEGE OF EDUCATION CONCEPTUAL FRAMEWORK STANDARDS (CFS)

I. CONTENT AND CURRICULUM: Educators demonstrate a strong content knowledge of
content area(s) that is appropriate for their certification levels.

II. KNOWLEDGE OF STUDENTS AND THEIR LEARNING: Educators support the
intellectual, social, physical, and personal development of all students.

III. LEARNING ENVIRONMENTS: Educators create learning environments that encourage
positive social interaction, active engagement in learning, and self-motivation.

IV. ASSESSMENT: Educators understand and use a range of formal and informal assessment
strategies to evaluate and ensure the continuous development of all learners.

V. PLANNING AND INSTRUCTION: Educators design and create instructional experiences
based on their knowledge of content and curriculum, students, learning environments, and
assessment.

VI. PROFESSIONALISM: Teachers recognize, participate in, and contribute to teaching as a
profession.

GaPSC TEACHER LEADERSHIP STANDARDS (TLS)

1. Candidates who complete the program are teacher leaders who will facilitate the design
and implementation of sustained, intensive, and job-embedded professional learning
based on identified student and teacher needs.

2. Candidates who complete the program are teacher leaders who work with stakeholders to
promote the development of a school culture that fosters excellence and equity in
teaching and learning and focuses on continuous improvement creating a sense of
belonging and building a collaborative work environment.

3. Candidates who complete the program are teacher leaders who demonstrate a
comprehensive understanding of curriculum and apply this knowledge to the alignment

- of curriculum, instruction, and assessment to standards.

EDET 8002 Syllabus - Positively Impacting Learning Through Evidence-Based Practice
2

A%5




4. Candidates who complete the program are teacher leaders who model best practices in
pedagogy and serve as a mentor and coach for other educators.

5. Candidates who complete the program are teacher leaders who work with others to
design and implement assessment practices and analyze data for monitoring and
improving teaching and learning through data-informed decision making.

6. Candidates who complete the program are teacher leaders who access and conduct
research, and apply research findings to improve teaching and learning.

7. Candidates who complete the program are teacher leaders who demonstrate the ability to
collaborate with stakeholders to improve student learning and to guide positive change.

COURSE OBJECTIVES (CO)
Upon completion of this course, the student will be able to

1. Demonstrate an in-depth knowledge of the curriculum of his/her discipline across all
grade levels (CFS I, II; TLS 3, 4)

2. Collaborate with colleagues in mapping and monitoring implementation of the
- curriculum (CFS L IIL IV, V, VI, TLS 1, 3,4, 5,6, 7)

3. Gather and analyze data for monitoring and improving teaching and learning (CFS II, IV,
VI; TLS 2,4,5, 6)

4. Assist teachers in identifying resources and support services for specific student needs,
including special needs students and English Language Learners (CFS IL, III, IV, V, VI;
TLS 1,3,4,5,6,7)

5. Guide colleagues to relevant research to find appropriate methods and solutions to
instructional problems and challenges (CFS L I, IV, V, VI; TLS 5,6, 7)

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

This course is evaluated with performance assessments and through documentation provided by
the candidate. It is important that you view each assignment as an opportunity to demonstrate
evidence that you understand important professional and pedagogical knowledge as outlined by
the Conceptual Framework Standards and the Georgia Teacher Leadership Standards. You
should demonstrate insight and depth of understanding and go well beyond a superficial
“participation” assignment. You should also view each assignment as a potential artifact for
inclusion in your electronic portfolio.

Assignments in this course have detailed guidelines provided within the course materials.

1. Use of Data: Identify, with the assistance of your Candidate Support Team, a first,
second, or third year teacher as a partner in this data assignment. Have the teacher-
partner choose a learning outcome for analysis. Help the teacher to do the following:
determine appropriate formative and summative assessments of the outcome, gather the
appropriate data, analyze the data, determine student progress, and consider any
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necessary action steps in terms of both instruction and assessment. Document all

activities, provide copies of related materials, and write a summary report of the activities

and results, addressing reliability and validity of the assessments. (CO 3, 4, 5)

2. Research-Based Teacher Support: Interview a teacher in a content discipline other
than yours, or if an elementary teacher, at a grade level other than yours. Determine at
least one area where the teacher wants instructional resources and/or support services to
assist with an instructional problem or challenge. Research the issue, provide potential
solutions to the problem/challenge (including the research basis for the solutions), and
provide access to resources supporting the teachers’ chosen solutions. Include your
responsibilities as a mentor and coach in the process, and include how special needs

* students and English Language Learners will be addressed. Submit documentation of all
meetings, a synopsis of all research provided as support, and a report on implementation,
results, and fidelity to implementation. Provide the teacher with a clearly and
supportively written report on the project. (CO 2, 3, 4, 5)

3. Cross-Level Curriculum: Gather information about the curriculum of your content area

(if in a self-contained classroom, choose one content area) over grades PK-12. Arrange,
with the approval and assistance of your Candidate Support Team, an interview with at
least one person with school level curriculum knowledge at each of the two school levels
where you do not teach (PK-5, 6-8, and 9-12). The interviews will focus on curriculum

concerns as students enter and leave those grade levels. Prior to the interviews, prepare an

interview protocol to direct the questions. After the interviews, prepare a qualitative
analysis of the interview results. The submitted assignment will include the interview
protocol and the final analysis, including any recommendations. (CO 1, 2)

EVALUATION

Evaluation of Teacher Leadership Residency Assignments: Each assignment must be evaluated
as Proficient or higher for candidate to receive a grade of Satisfactory for the course.

Assessor: Each assignment will be evaluated collaboratively by the school-based member of the
Candidate Support Team and the university member of the Candidate Support Team.

Distinguished
@ pts)

Proficient
(2 pts)

Developing
(1 pt)

Emerging
(0 pts)

The candidate’s work
could be used as a
model to teach others.

The candidate’s work
meets criteria and
expectations. All
desired behaviors
were displayed and
performed correctly.

The candidate’s work
indicates the need for
additional practice.
Some of the desired
skills and behaviors
were adequately
displayed.

The candidate’s work
indicates the need for
additional study and
practice. Few or none
of the desired
behaviors were
adequately displayed.
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PROFESSIONALISM

The following areas describe the professional expectations for all pre-service students in the
Department of Middle Grades and Secondary Education

Professionalism - Ethics

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf).

Professional values of teachers include respect, integrity, collaboration, active participation,
building alliances, resolving conflicts, and reflective, intellectual inquiry. It is expected that
future teachers conduct themselves with the professionalism that is required of practicing
teachers. If at any time a student’s actions or attitudes are judged to be less than professional
appropriate remedial action will be taken.

Professionalism - Communication

Effective written and verbal communication skills are critical to you as a professional educator as
you interact with students, colleagues, administrators, and parents. Those individuals whose
communication skills (verbal or written) indicate a need for assistance will be referred to the
appropriate services on campus.

Professionalism - Assignments

All assignments should conform to the professional standards expected of university students.
Papers must be typed, double-spaced in an appropriate font style and size with no spelling or
grammatical errors. Assignments will be graded on content, composition, spelling, punctuation,
and grammar. In papers, ideas obtained from sources must be documented using APA style.
Proofread and correct papers before they are submitted.

Professionalism - Diversity

Professional educators are expected to embrace diversity. A variety of materials and
instructional strategies will be used to meet the needs of different learning styles of diverse
learners in the class. Students will be provided with opportunities to gain the knowledge, skills
and understanding to provide effective instruction in multicultural classrooms. Mutual respect for
people of diverse characteristics, beliefs, and abilities should be evident for all teacher
candidates.

Professionalism - Technology

As part of our conceptual framework, the College of Education is committed to preparing
professional educators who are technology competent. As a result, technology has been infused
into our education courses.

DESCRIPTION OF ACADEMIC DISHONESTY
To ensure there are no chances for students to misunderstand what constitutes plagiarism,

cheating, or prohibited collaboration across the University System of Georgia, this section will
describe in some detail the behaviors which are viewed as academically dishonest.
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While students are likely to understand plagiarism as stealing someone’s words as their own,
there are many types of plagiarism.

Stealing Verbatim: This is exactly as it sounds. If, when composing an assignment,
students take a sentence, a portion of a phrase, or even a unique expression which is not
theirs, and submit it as their own (without quoting the original source), they have
committed plagiarism. Sentences that are verbatim or nearly verbatim (more than
70% match) should be both quoted and cited.

Use of Professional Resources Without Acknowledgement. Students may not use
published professional resources, including lesson plans, learning activities, or
PowerPoint presentations, without citing the source.

Misquoting: If, when composing an assignment, students directly quote a source and cite
it, but alter the author’s words to strengthen their argument, they have committed
plagiarism.

- Paraphrasing or Summarizing Without Citing: An allowable practice in academia is

for students to take an author’s words, change the words (without changing the meaning)
so that it better fits their narrative. Paraphrasing goes beyond changing a couple of words.
However, even when paraphrasing or summarizing another author’s words, students must
cite that original source. If they do not cite the original source, they have effectively
stolen the original author’s idea and have committed plagiarism.

Duplicating Publication: Students may not reuse or recycle any previous assignments
used in another course, or in any other published venue, without the explicit permission
from the course instructor. The instructors in the Master’s Degree Program in Curriculum
and Instruction do not allow students to reuse or recycle their assignments in any course.
If students have done this, they have committed plagiarism.

Duplication of Peer Student Work: Students may not submit assignments that duplicate
in whole or part the work of other students, with or without the other student's express
consent or knowledge.

DEWAR COLLEGE OF EDUCATION POLICY STATEMENT ON PLAGIARISM

Below is information directly quoted from the Academic Honesty Policies and Procedures:

* Academic integrity is the responsibility of all VSU faculty and students. F aculty

members should promote academic integrity by including clear instruction on the
components of academic integrity and clearly defining the penalties for cheating and
plagiarism in their course syllabi. Students are responsible for knowing and abiding by
the Academic Integrity Policy as set forth in the Student Code of Conduct and the faculty
members’ syllabi. All students are expected to do their own work and to uphold a high
standard of academic ethics.

The full text of Academic Honesty Policies and Procedures is available on the Academic Affairs
website (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
The consequences for acts of academic dishonesty in the Dewar College of Education are:
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FIRST OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).
2. The faculty member will complete a Dewar College of Education Concern Form
(http://www.valdosta.edu/coe/studentsinfo.shtml).
3. The faculty member will complete a Valdosta State University Report of Academic
" Dishonesty (http://www.valdosta.edw/academic/AcademicHonestyatVSU.shtml).
SECOND OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern form
(bttp://www.valdosta.edu/coe/studentsinfo.shtml). The Dewar College of Education
Concern Form Policy will be followed.

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
According to the Academic Honesty Policies and Procedures document, “after a second
(or subsequent) Report of Academic Dishonesty has been submitted to the Student
Conduct Office in the Dean of Students Office, official charges will be drawn up and the
disciplinary matter will be referred to the Valdosta State University Judicial Committee.”

ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the intent of the
institution to discriminate against any applicant for admission or any student or employee of the
institution based on the age, sex, race, religion, color, national origin, disability, or sexual
orientation of the individual. It is the intent of the institution to comply with the Civil Rights Act
of 1964 and subsequent Executive Orders as well as Title IX, Equal Pay Act of 1963, Vietnam
Era Veterans Readjustment Assistance Act of 1974, Age Discrimination in Employment Act of
1967, and the Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
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their SOIs, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOlIs, including how to access the
survey and a timetable for this term is available at
http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

DIRECTIONS FOR POSTING TO LIVETEXT

How to Submit Portfolio Assignments in LiveText

Note: These directions apply only to assignments visible on your dashboard AND required as
part of your portfolio. The list of portfolio artifacts required for your program of study are
available at http://www.valdosta.edu/coe/sec/studentresources.shtml
All portfolio submissions should follow a basic process:

1. Load your assignment into the appropriate page of your portfolio.

2. Complete the four-part description of your artifact, explaining how it provides evidence
that you have met COE's Conceptual Framework Standards.

3. Hide all pages except the current assignment.

4: Submit the portfolio (single page visible).

Directions for submission:

1. Click on Documents tab

2. Open your portfolio, and then open the page for the current assignment.

3. Upload your assignment file(s) in the appropriate section. ‘

4. Complete the four-part description of your assignment as a portfolio artifact. Narrative in
the last three sections should consist of a substantive paragraph.

a. The Description section can be very brief.

b. Inthe Rationale section, explain how the assignment provides evidence that you
meet selected indicators for the standard. Each of the standards with indicators is
included as a separate page within your portfolio.

c. Inthe Impaect section, describe how the skills or knowledge you learned from this
assignment will impact your students' learning.

d. Inthe Reflection section, describe what you have learned from the process of
completing this artifact and how it will influence your professional practice.

5. Hide all other pages of the portfolio so the assessor sees only the single page of your
portfolio.
) a. Select Manage Pages.
Click on the box next to Title to select all pages.
Click on the box next to the current artifact page to unselect it.
Select Hide Pages: Save and Finish.
Note: Don’t forget to unhide pages after you have submitted your assignment so
you don’t panic next time you open your portfolio.

o e o
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6. Select Submit Assignment button (left side red button). (Note: This button will be
visible only if the assignment has already been created for the course/semester — i.e. you
can see it on your dashboard.)

7. Select the appropriate assignment from the list of available assignments that appear.

8. Select Submit Assignment (top right hand corner). Once your portfolio assignment has
been submitted correctly, the assignment will show as yellow on your dashboard,
indicating that it is ready for your instructor to assess.

9. If you made an error in your submission, you should email your instructor to request an
opportunity to resubmit your assignment. Your instructor can allow you to resubmit, but

. each submission will be saved as a snapshot of what you sent. Your etror is not erased or
replaced.

INSTRUCTOR

Name:
Telephone:
Office:
Email:

Office Hours:
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REQUEST FOR A NEW COURSE
Valdosta State University RE CE

Date of Submission: 09/27/2012 (mm/dd/yyyy) acT 0 2912
Department Initiating Request: vALDOSTA STATE UNIVERSITY
Middle Grades, Secondary, Reading, and Deaf g?cggcz{&ﬂ? Reqestingsre SCHOOoL »/
Education ’

Proposed New Course Prefix & Number: Proposed New Course Title:

(See course description abbreviations in the catalog
for approved prefixes)

EDET 8003 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
Teacher Leader Residency II1

Teacher Leadership Residency III

Semester/Year to be Effective: Estimated Frequency of Course Offering:
Summer 2013 Every Semester

Indicate if Course will be : [X] Requirement for Major  [_] Elective

Lecture Hours: Lab Hours: Credit Hours: 1

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Graded "Satisfactory" or "Unsatisfactory." Pre-requisites: EDET
8001 and EDET 8002. Clinical practice related to Teacher Leadership Standards. Candidates
design and conduct professional learning that is data-driven and research-based. Results are
analyzed quantitatively and qualitatively, and are presented to appropriate stakeholders.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[] Improving student learning outcomes:

DX Adopting current best practice(s) in field: The residency experience will prepare educators
to serve as teacher leaders, as well as employing skills of working with adult learners, facilitating
and leading change, managing conflict, and coaching and mentoring teachers at all stages of their
careers.

Meeting Mandates of State/Federal/Outside Accrediting Agencies: The proposed course
aligns with the GaPSC Teacher Leadership Program Standards and Guidelines as well as with
the GaPSC Educator Preparation Rule 503-3-.53.

] Other:

Source of Data to Support Suggested Change:

X Indirect Measures: SOISs, student, employer, or alumni surveys, etc. The GaPSC has
established new guidelines for initial and advanced certification at the Educational Specialist
(Ed.S.) level. The current Ed.S. program is closely aligned with the Teacher Leadership




Standards.

[] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)

Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
[ ] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

[X] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) While there are multiple key assessments
embedded within the Teacher Leadership Program, EDET 8003, one of three residency
courses, falls within the broad measure, Clinical Practice. Candidates will demonstrate
ability to design and implement professional learning, promote positive school culture,
advance curriculum, design and implement assessment, and collaborate with stakeholders
through successfully completing clinical practice in Teacher Leadership Residency I, II,
and III. The key assessment associated with the residency courses is the Teacher
Leadership Residency Assessment.

[] Other:

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**
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EDET 8003 ‘
Teacher Leadership Residency 111
ONE SEMESTER HOUR

Dewar College of Education
Valdosta State University
Department of Middle, Secondary, Reading, and Deaf Education
Conceptual Framework: Guiding Principles (DEPOSITS)

(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.
Process Principle: Learning is a life-long process of development and growth.

Ownership Principle: Professionals are committed to, and assume responsibility for, the future
of their disciplines.

Support Principle: Successful engagement in the process of learning requires collaboration
among multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community building, and
resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional preparation
and development.
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REQUIRED TEXTBOOKS

A LiveText software account is required. Graduate students should purchase the three-year
edition, and it must be purchased online.

American Psychological Association. (2010). Publication Manual of the American
Psychological Association (6" ed.). Washington, DC: Author

Hargreaves, A. & Fullan, M. (2012). Professional Capital: Transforming Teaching in Every
School. New York: Teachers College Press.

COURSE DESCRIPTION

Prerequisite: EDET 8001 and EDET 8002. Clinical hours related to Teacher Leadership
Standard 1. Candidates design and conduct professional learning that is data-driven and
research-based. Results are analyzed quantitatively and qualitatively, and are presented to
appropriate stakeholders.

COLLEGE OF EDUCATION CONCEPTUAL FRAMEWORK STANDARDS (CFS)

I. CONTENT AND CURRICULUM: Educators demonstrate a strong content knowledge of
content area(s) that is appropriate for their certification levels.

II. KNOWLEDGE OF STUDENTS AND THEIR LEARNING: Educators support the
intellectual, social, physical, and personal development of all students.

III. LEARNING ENVIRONMENTS: Educators create learning environments that encourage
positive social interaction, active engagement in learning, and self-motivation.

IV. ASSESSMENT: Educators understand and use a range of formal and informal assessment
strategies to evaluate and ensure the continuous development of all learners.

V. PLANNING AND INSTRUCTION: Educators design and create instructional experiences
based on their knowledge of content and curriculum, students, learning environments, and
assessment.

VI. PROFESSIONALISM: Teachers recognize, participate in, and contribute to teaching as a
profession.

GaPSC TEACHER LEADERSHIP STANDARDS (TLS)

1. Candidates who complete the program are teacher leaders who will facilitate the design
and implementation of sustained, intensive, and job-embedded professional learning
based on identified student and teacher needs.

2. Candidates who complete the program are teacher leaders who work with stakeholders to
promote the development of a school culture that fosters excellence and equity in
teaching and learning and focuses on continuous improvement creating a sense of
belonging and building a collaborative work environment.
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3. Candidates who complete the program are teacher leaders who demonstrate a
comprehensive understanding of curriculum and apply this knowledge to the alignment
of curriculum, instruction, and assessment to standards.

4. Candidates who complete the program are teacher leaders who model best practices in
pedagogy and serve as a mentor and coach for other educators.

5. Candidates who complete the program are teacher leaders who work with others to
design and implement assessment practices and analyze data for monitoring and
improving teaching and learning through data-informed decision making.

6. Candidates who complete the program are teacher leaders who access and conduct
research, and apply research findings to improve teaching and learning.

7. Candidates who complete the program are teacher leaders who demonstrate the ability to
collaborate with stakeholders to improve student learning and to guide positive change.

COURSE OBJECTIVES (CO)
Upon completion of this course, the student will be able to

1. Conduct a needs assessment to identify student and teacher needs (CFS I, IL, II, IV, V,
VI; TLS 1,3,5,6,7)

2. Design a needs-based and research-based professional learning experience that is aligned
to state and national standards (CFS I, I, IIL, IV, V, VI; TLS 1, 2, 3,4, 5, 6, 7)

3. Implement job-embedded, intensive professional learning that is sustained (CFS 1, 11, I1I,
V,VI; TLS1,2,4,6,7)

4. Utilize multiple methods to assess the effectiveness of professional learning activities
(CFSIL IV, VI; TLS1,2,4,5,6,7)

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

This course is evaluated with performance assessments and through documentation provided by
the candidate. It is important that you view each assignment as an opportunity to demonstrate
evidence that you understand important professional and pedagogical knowledge as outlined by
the Conceptual Framework Standards and the Georgia Teacher Leadership Standards. You
should demonstrate insight and depth of understanding and go well beyond a superficial
“participation” assignment. You should also view each assignment as a potential artifact for
inclusion in your electronic portfolio.

The major assignment in this course, and its individual parts, have detailed guidelines provided
within the course materials.

Designing and Implementing Professional Learning: Based on an identified professional
learning need, as well as on knowledge of research-based practices and on state and national
standards, you will design and implement professional learning, assess its effectiveness, and
report and reflect on the process. This major project will be carried out in steps. (CO 1, 2, 3, 4)
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1. Design of Professional Learning: Identify colleagues who will participate in a

" professional learning project with you and determine their professional learning needs
related to the project. Based on the identified need, on research, and on state and
national standards, design a plan to address the need that includes an initial professional
learning activity carried out by you, a plan for implementation of the professional
learning in the participants’ classrooms, and a plan for both formative and summative
evaluation of both the implementation and its effect on students and their learning.
Have the plan approved by your Candidate Support Team. (CO 1, 2)

2. Implementation of Professional Learning: Implement the professional learning with
the initial professional learning activity, conducting a short assessment of that activity at
its conclusion. Implement and monitor the plan for classroom application. Conduct a
formative assessment of the application at the midpoint, and a summative assessment at
the end. Provide support for collaborators throughout the implementation. (CO 3)

3. Assessment of Professional Learning: Prepare an analysis of assessment data on the
following items: Initial professional learning training, midterm formative assessment by
teacher participants, final assessment by teacher participants, any measured effects on
students and their learning. (CO 4)

4. Culminating Report: Present the analyses and findings, and write culminating
conclusions about your design and other professional involvement in the Professional
Learning, about the teachers’ perceptions of effectiveness, and about measured effects
on students and their achievement. (CO 4)

EVALUATION

Evaluation of Teacher Leadership Residency Assignments: Each assignment must be evaluated
as Proficient or higher for candidate to receive a grade of Satisfactory for the course.

Assessor: Each assignment will be evaluated collaboratively by the school-based member of the
Candidate Support Team and the university member of the Candidate Support Team.

Distinguished Proficient Developing Emerging
@ pts) @ pts) (1 pt) (0 pts)
The candidate’s work | The candidate’s work | The candidate’s work | The candidate’s work
could be used as a meets criteria and indicates the need for | indicates the need for
model to teach others. | expectations. All additional practice. additional study and

. . . practice. Few or none |
desired behaviors Some of the desired . |
) - havi of the desired |
were displayed and skills and behaviors behaviors were \
performed correctly. | were adequately adequately displayed. |
displayed. !
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PROFESSIONALISM

The following areas describe the professional expectations for all pre-service students in the
Department of Middle Grades and Secondary Education

Professionalism - Ethics

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf).

Professional values of teachers include respect, integrity, collaboration, active participation,
building alliances, resolving conflicts, and reflective, intellectual inquiry. It is expected that
future teachers conduct themselves with the professionalism that is required of practicing
teachers. If at any time a student’s actions or attitudes are judged to be less than professional
appropriate remedial action will be taken.

Professionalism - Communication

Effective written and verbal communication skills are critical to you as a professional educator as
you interact with students, colleagues, administrators, and parents. Those individuals whose
communication skills (verbal or written) indicate a need for assistance will be referred to the
appropriate services on campus.

Professionalism - Assignments

All assignments should conform to the professional standards expected of university students.
Papers must be typed, double-spaced in an appropriate font style and size with no spelling or
grammatical errors. Assignments will be graded on content, composition, spelling, punctuation,
and grammar. In papers, ideas obtained from sources must be documented using APA style.
Proofread and correct papers before they are submitted.

Professionalism - Diversity

Professional educators are expected to embrace diversity. A variety of materials and
instructional strategies will be used to meet the needs of different learning styles of diverse
learners in the class. Students will be provided with opportunities to gain the knowledge, skills
and understanding to provide effective instruction in multicultural classrooms. Mutual respect for
people of diverse characteristics, beliefs, and abilities should be evident for all teacher
candidates.

Professionalism - Technology

As part of our conceptual framework, the College of Education is committed to preparing
professional educators who are technology competent. As a result, technology has been infused
into our education courses.

DESCRIPTION OF ACADEMIC DISHONESTY

To ensure there are no chances for students to misunderstand what constitutes plagiarism,
cheating, or prohibited collaboration across the University System of Georgia, this section will
describe in some detail the behaviors which are viewed as academically dishonest.
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While students are likely to understand plagiarism as stealing someone’s words as their own,
there are many types of plagiarism.

Stealing Verbatim: This is exactly as it sounds. If, when composing an assignment,
students take a sentence, a portion of a phrase, or even a unique expression which is not

" theirs, and submit it as their own (without quoting the original source), they have

committed plagiarism. Sentences that are verbatim or nearly verbatim (more than
70% match) should be both quoted and cited.

Use of Professional Resources Without Acknowledgement. Students may not use
published professional resources, including lesson plans, learning activities, or
PowerPoint presentations, without citing the source.

Misquoting: If, when composing an assignment, students directly quote a source and cite
it, but alter the author’s words to strengthen their argument, they have committed
plagiarism. :

Paraphrasing or Summarizing Without Citing: An allowable practice in academia is
for students to take an author’s words, change the words (without changing the meaning)
so that it better fits their narrative. Paraphrasing goes beyond changing a couple of words.
However, even when paraphrasing or summarizing another author’s words, students must
cite that original source. If they do not cite the original source, they have effectively
stolen the original author’s idea and have committed plagiarism.

Duplicating Publication: Students may not reuse or recycle any previous assignments
used in another course, or in any other published venue, without the explicit permission
from the course instructor. The instructors in the Master’s Degree Program in Curriculum
and Instruction do not allow students to reuse or recycle their assignments in any course.

- If students have done this, they have committed plagiarism.

Duplication of Peer Student Work: Students may not submit assignments that duplicate
in whole or part the work of other students, with or without the other student's express
consent or knowledge.

DEWAR COLLEGE OF EDUCATION POLICY STATEMENT ON PLAGIARISM

Below is information directly quoted from the Academic Honesty Policies and Procedures:

Academic integrity is the responsibility of all VSU faculty and students. Faculty
members should promote academic integrity by including clear instruction on the
components of academic integrity and clearly defining the penalties for cheating and
plagiarism in their course syllabi. Students are responsible for knowing and abiding by
the Academic Integrity Policy as set forth in the Student Code of Conduct and the faculty
members’ syllabi. All students are expected to do their own work and to uphold a high
standard of academic ethics.

The full text of Academic Honesty Policies and Procedures is available on the Academic Affairs
website (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
The consequences for acts of academic dishonesty in the Dewar College of Education are:
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FIRST OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).
2. The faculty member will complete a Dewar College of Education Concern Form
(http://www.valdosta.edu/coe/studentsinfo.shtml).
3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
SECOND OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern form
(http://www.valdosta.edu/coe/studentsinfo.shtml). The Dewar College of Education
Concern Form Policy will be followed.

3. The faculty member will complete a Valdosta State University Report of Academic

- Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
According to the Academic Honesty Policies and Procedures document, “after a second
(or subsequent) Report of Academic Dishonesty has been submitted to the Student
Conduct Office in the Dean of Students Office, official charges will be drawn up and the

disciplinary matter will be referred to the Valdosta State University Judicial Committee.”

ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the intent of the

institution to discriminate against any applicant for admission or any student or employee of the
institution based on the age, sex, race, religion, color, national origin, disability, or sexual
orientation of the individual. It is the intent of the institution to comply with the Civil Rights Act
of 1964 and subsequent Executive Orders as well as Title IX, Equal Pay Act of 1963, Vietnam
Era Veterans Readjustment Assistance Act of 1974, Age Discrimination in Employment Act of
1967, and the Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
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their SOls, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at
http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

DIRECTIONS FOR POSTING TO LIVETEXT

How to Submit Portfolio Assignments in LiveText

Note: These directions apply only to assignments visible on your dashboard AND required as
part of your portfolio. The list of portfolio artifacts required for your program of study are
available at http://www.valdosta.edu/coe/sec/studentresources.shtml
All portfolio submissions should follow a basic process:

1. Load your assignment into the appropriate page of your portfolio.

2. Complete the four-part description of your artifact, explaining how it provides evidence
that you have met COE's Conceptual Framework Standards.

3. Hide all pages except the current assignment.

4. Submit the portfolio (single page visible).

Directions for submission:

1. Click on Documents tab

2. Open your portfolio, and then open the page for the current assignment.

3. Upload your assignment file(s) in the appropriate section.

4. Complete the four-part description of your assignment as a portfolio artifact. Narrative in
the last three sections should consist of a substantive paragraph.

a. The Description section can be very brief.

b. In the Rationale section, explain how the assignment provides evidence that you
meet selected indicators for the standard. Each of the standards with indicators is
included as a separate page within your portfolio.

c. Inthe Impact section, describe how the skills or knowledge you learned from this
assignment will impact your students' learning.

d. Inthe Reflection section, describe what you have learned from the process of
completing this artifact and how it will influence your professional practice.

5. Hide all other pages of the portfolio so the assessor sees only the single page of your
portfolio.

a. Select Manage Pages.

Click on the box next to Title to select all pages.

Click on the box next to the current artifact page to unselect it.

Select Hide Pages: Save and Finish.

Note: Don’t forget to unhide pages after you have submitted your assignment so
you don’t panic next time you open your portfolio.

o ao o
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6. Select Submit Assignment button (left side red button). (Note: This button will be
" visible only if the assignment has already been created for the course/semester —i.e. you
can see it on your dashboard.)

7. Select the appropriate assignment from the list of available assignments that appear.

8. Select Submit Assignment (top right hand corner). Once your portfolio assignment has
been submitted correctly, the assignment will show as yellow on your dashboard,
indicating that it is ready for your instructor to assess.

9. If youmade an error in your submission, you should email your instructor to request an
opportunity to resubmit your assignment. Your instructor can allow you to resubmit, but
each submission will be saved as a snapshot of what you sent. Your error is not erased or
replaced.

INSTRUCTOR

Name:
Telephone:
Office:
Email:

Office Hours:

9 l EDET 8003 Syllabus - Positively Impacting Learning Through Evidence-Based Practice
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REQUEST FOR A CURRICULUM CHANGE
Valdosta State University

Select Area of Change:

& Core Curriculum |:| Senior Curriculum D Graduate Curriculum |:| Other Curriculum

Specify: Area A,B,C,D,F

F

Current Catalog Page Number: | Proposed Effective Date for Degree & Program Name:

235 Curriculum Change: (e.g., BFA, Art): BS in

(Month/Year): January, 2013 Exercise Physiology

Present Requirements: Proposed Requirements (Underline changes

Area F Requirements. 18 hours | after printing this form:

ACED 2400 3 hours Area F Requirements. ......c..ccooveevueenenne. 18 hours

BIOL 2651 and BIOL 2652 .....ccccccceveuenee 8 hours | ACED 2400 or CS 1000 3 hours

MATH 2620 3 hours BIOL 2651 and BIOL 2652 .................... 8 hours

Math or Science Elective ........ccccreraniann 4 hours MATH 2620 ....cocooeriieeceereieireerennn 3 hours
Math or Science Elective ....................... 4 hours

Justification:

Select one or more of the following to indicate why the requested change will be beneficial, giving your
Justification. Include and/or append relevant supporting data.

[_] Improve student learning outcomes:

[[] Adopting current best practice(s) in field:

[] Meeting mandates of state/federal/outside accrediting agencies:

] Other: The CS 1000 course meets the parallel learning objectives. Enables students to have more
flexibility in their scheduling.

Source of Data to Support Suggested Change:

X Indirect measures: SOlIs, student, employer, or alumni surveys, etc. Numerous course
substitutions processed for ACED 2400 and CS 1000.

[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)




Plan for assessing the effectiveness of the change in meeting program’s learning outcomes (i.e., how
do these changes fit within the current program assessment plan and what sorts of data will be
collected and evaluated to determine if these changes are meeting stated program outcomes?).

Data Sources:

[] Indirect measures: SOIs; student, employer, or alumni surveys, etc.

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) The SACS annual Institutional Effectiveness Program report and
number of graduates

Approvals:

Department Head: 7% ) (W Date: [O/ Q’P/f -
College/Division Exec. Committee: Date: l &'/ 7/\(]“'
Dean(s)/Director(s): Date: / 4V4IL

Grad. Exec. Committee:
(for graduate course) Date:

Graduate Dean:
(for graduate course) Date:

Académic Committee; Date:

Form last updated: January 6, 2010




REQUEST FOR A CURRICULUM CHANGE

Valdosta State University

Select Area of Change:
X] Core Curriculum
Specify: Area A,B,C,D,F
F

[] Senior Curriculum  [_] Graduate Curriculum [] Other Curriculum

Current Catalog Page Number:

Proposed Effective Date for
239 Curriculum Change:
(Month/Year): January, 2013

Degree & Program Name:
(e.g., BFA, Art): BS in
Atheletic Training

Present Requirements:

*Area F Requirements. .....cseemssnins 18 hours
BIOL 2651, BIOL 2652 8 hours
ACED 2400, PSYC 2700 ..coonursseseesmsseerseseenee 6 hours
KSPE 2151, KSPE 2050 ....oerreemcrsenienesees 4 hours

*All courses in Area F must be completed with a
grade of “C” or better.

Proposed Requirements (Underline changes
after printing this form:

*Area F Requirements. ..........ccoconviveannene 18 hours
BIOL 2651, BIOL 2652 .......cccoveeininnnenn 8 hours
ACED24000rCS 1000 .....eeeseeeesne 3 hours
PSYC 2700 ..o 3 hours
KSPE 2151, KSPE 2050 ......ccccceevrueucnnee 4 hours

*All courses in Area F must be completed with a
grade of “C” or better.

Justification:

Select one or more of the following to indicate why the requested change will be beneficial, giving your
justification. Include and/or append relevant supporting data. :

] Improve student learning outcomes:

[] Adopting current best practice(s) in field:

[] Meeting mandates of state/federal/outside accrediting agencies:

Xl Other: The CS 1000 course meets the parallel learning objectives. Enables students to have more

flexibility in their scheduling.

Source of Data to Support Suggested Change:

X Indirect measures: SOIs, student, employer, or alumni surveys, etc. Numerous course
substitutions processed for ACED 2400 and CS 1000.
[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,

portfolios, specific assignments, etc.)




Plan for assessing the effectiveness of the change in meeting program’s learning outcomes (i.e., how |
do these changes fit within the current program assessment plan and what sorts of data will be
collected and evaluated to determine if these changes are meeting stated program outcomes?).

Data Sources:

[] Indirect measures: SOIs; student, employer, or alumni surveys, etc.

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) The SACS annual Institutional Effectiveness Program report and
number of graduates

Approvals:

J/:
Department Head: M W Date: ( / 2 ce
College/Division Exec. Committee: W Date: A / C)/ / (L

e i
: /S /1/( //z/
Dean(s)/Director(s): Date:
=

Grad. Exec. Committee:

(for graduate course) Date:

Graduate Dean:

(for graduate course) Date:

Academic Committee: Date:

Form last updated: January 6, 2010




REQUEST FOR A CURRICULUM CHANGE
Valdosta State University

Select Area of Change:

D Core Curriculum |Z| Senior Curriculum |:| Graduate Curriculum D Other Curriculum

Specify: Area A,B,C,D,F

Current Catalog Page Number: | Proposed Effective Date for Degree & Program Name:

236-239 Curriculum Change: (e.g., BFA, Art): BSAT
(Month/Year): Fall/2013

Present Requirements: Proposed Requirements (Underline changes

Professional Program Requirements: after printing this form:

KSPE 3200, KSPE 3420, KSPE 3430....9 hours Professional Program Requirements:

KSPE 4300, KSPE 4350, KSPE 4360, KSPE 3200, KSPE 3420, KSPE 3430....9 hours

KSPE 4400, KSPE 4490.... 20 hours KSPE 4300, KSPE 4350, KSPE 4360,

KSPE 3440, KSPE 3441, KSPE 4440, KSPE 4400, KSPE 4490.... 20 hours

KSPE 4441.... 8 hours KSPE 3440, KSPE 3441, KSPE 4440,

KSPE 4250, KSPE 4450, KSPE 3020, KSPE 4441, KSPE 4442, KSPE 4443.... 12 hours

KSPE 4600, KSPE 4491 .... 15 hours KSPE 4250, KSPE 4450, KSPE 3020,

KSPE 4700 .... 2 hours KSPE 4600, KSPE 4491 .... 15 hours

KSPE 4430 .... 12 hours KSPE 4700 .... 3 hours

KSPE 3500 .... 2 hours
Total hours required for degree: 124 hours.
Total hours required for degree: 124 hours
(The proposed requirements (listed above) are in
addition to the changes made in spring 2012)

Justification:

Select one or more of the following to indicate why the requested change will be beneficial, giving your
justification. Include and/or append relevant supporting data.

[] Improve student learning outcomes:
[_] Adopting current best practice(s) in field:
[] Meeting mandates of state/federal/outside accrediting agencies:

X Other: The program is discontinuing KSPE 4430 (12 credit hours) after Spring 2013. The additional
courses (KSPE 4442, KSPE 4443, and KSPE 3500) will fill some of the credit hours left over after
discontinuing KSPE 4430. KSPE 4442 and KSPE 4443 will allow students to have clinical education
opportunities during the fall and spring semester of their senior year. KSPE 3500 will allow for a special
topics course that will cover current events within the profession and potentitally allow for our students to
interact with other allied health professionals. (The proposed requirements are in addition to the changes
made in spring 2012)

Source of Data to Support Suggested Change:




[] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

X] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) specific assignments within KSPE 4442 and 4443 to
allow students to continue the required clinical education components of the curriculum.

Plan for assessing the effectiveness of the change in meeting program’s learning outcomes (i.e., how
do these changes fit within the current program assessment plan and what sorts of data will be
collected and evaluated to determine if these changes are meeting stated program outcomes?).

Data Sources:

[[] Indirect measures: SOIs; student, employer, or alumni surveys, etc.

DX Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) The program currently has 4 courses that directly relate to the
clinical education component. The additional clinical courses will allow for the required clinical education
componenent to be incorportated in each of the student's six semesters.

Approvals:

Department Head: M W Date: 7 =2)—r !
7 4

College/Division Exec. Committee: w/ Date: 7/2 7A{ /-
7 / /

A g

Dean(s)/Director(s): /W/ Date: f/ 27 // T
/ "7 /

Grad. Exec. Committee:
(for graduate course) Date:

Graduate Dean:
(for graduate course) Date:

Academic Committee; Date:

Form last updated: January 6, 2010




REQUEST FOR A NEW COURSE
Valdosta State University

Date of Submission: 09/17/2012 (mm/dd/yyyy)

Department Initiating Request: Faculty Member Requesting:
Kinesiology and Physical Education Chuck Conner
Proposed New Course Prefix & Number: Proposed New Course Title:

(See course description abbreviations in the catalog

for approved prefixes) Athletic Training Special Topics

KSPE 3500 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
AT Special Topics

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Spring/2013 Once per year

Indicate if Course will be :  [X] Requirement for Major ~ [_] Elective

Lecture Hours: 1 Lab Hours: 2 Credit Hours: 2

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Prerequisites: Admission to the Athletic Training Education
Program. A flexible course of study dealing with current events or special topics in athletic
training.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[] Improving student learning outcomes:

X Adopting current best practice(s) in field: Provide students with the opportunity to discuss
and potentially interact with other allied health professionals. Create the potential to allow
students to interact with orthopedic physicians through patient office visits as well as surgical
opportunities. Create the potential to allow students to expand their understanding of the
musculoskeletal system by incoporating cadaver dissection learning opportunites and case
studies.

[[] Meeting Mandates of State/Federal/Outside Accrediting Agencies:
[] Other:

Source of Data to Support Suggested Change:
Indirect Measures: SOIs, student, employer, or alumni surveys, etc. SOIs, surveys

[[] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) tests, case studies, evidence-based practice research
article and journal presentations




Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
X Indirect measures: SOIs, student, employer, or alumni surveys, etc. SOIs, surveys

[[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) tests, case studies, evidence-based practice research
article and journal presentations

[] Other:

This course will allow students to take a course that allows for discussion and presentation of
case studies and current research article and journal presentations. The course will be flexible so
that it allows for discussion of current issues related to athletic training and the athletic training
profession. Data will be collected from the results of case study and article and journal
presentations. The data will help determine a student's understanding of current information
regarding the athletic training profession and the need to continue to research evidence-based
practice options so that they can be made a part of patient's healthcare plans.

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**



Approvals:

Date: 7’2 7L

V

P D

College/Division Exec. Comm.:

N r

Dean/Director:

Date: 7/%/ 4/

Va
Graduate Exec. Comm.:

Date: 1{‘/[/7 ,//(

(for graduate course): Date:
Graduate Dean;

(for graduate course): Date:
Academic Committee: Date:

Form last updated: January 6, 2010
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KSPE 3500

Athletic Training Special Topics
2 SEMESTER HOURS

Dewar College of Education
Valdosta State University
Department of Kinesiology and Physical Education
Spring
Conceptual Framework: Guiding Principles (DEPOSITS)
(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth, and the learning
environment.

Equity Principle: All learners deserve high expectations and support.

Process Principle: Learning is a lifelong process of development and growth.

Ownership Principle: Professionals are committed to and assume responsibility for the future of their disciplines.
Support Principle: Successful engagement in the process of learning requires collaboration among multiple partners.
Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community-building, and resource acquisition.
Standards Principle: Evidence-based standards systematically guide professional preparation and development.

REQUIRED TEXTBOOKS
There will not be a required textbook.

COURSE DESCRIPTION
A flexible course of study dealing with current events or special topics in athletic training. Opportunities to
interact with other allied health professionals may be possible.

LEARNING OUTCOMES FOR VSU’S CORE CURRICULUM

All learning outcomes in the major continue to build upon those in VSU’s Core Curriculum listed
at http://www.valdosta.edu/gec/ProposedNewLearningQutcomes.shtml.

COURSE OBJECTIVES (CO)
A. The student will understand the following performance domains:

1. Evidence-Based Practice (EBP)
2. Prevention and Health Promotion (PHP)
3. Acute Care of Injuries and Illnesses (AC)

Positively Impacting Learning Through Evidence-Based Practices



4. Healthcare Administration (HA)
5. Professional Development and Responsibility (PD)

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS
1. Journal
2. Class attendance/participation
3. Must follow the behavior/dress code provided in the ATEP Policy and Procedure Manual. Failure to comply will
will result in removal from the course.
4. Additional costs: There may be additional cost related to certain components of the course. Cost will be kept to
a minimum and the student will be provided with cost estimates prior to registering for the course.

1. The Journal will involve the student documenting each learning component of the course to include how the learning
component will help the student become more knowledgeable and skilled, as well as provide a detailed description of each
learning component that was provided. The instructor will indicate the learning components that will require you to
document in the journal. Failure to provide the journal documentation by the date and time provided by the instructor will
result in the student scoring a 0% for the journal.

2. Class attendance/participation is an absolute requirement. See attendance policy.

COURSE EVALUATION
1. Journal 50%
2. Class attendance/participation 50%

100 % total

Grading Scale
100% = Pass

Less than 100% = Fail

ATTENDANCE POLICY

Students are expected to attend class. Because of the nature of the course, students must attend and participate. If the
student is ill/injured then the student must provide documentation from a physician. If there is an emergent situation that
prevents you from attending, documentation must be provided. Understand that if you are unable to attend/participate for
more than two days and if you have documentation of the circumstances provided above, then you will be removed from
the course, given an incomplete grade for the course and will have to retake the course the next time that the course is
offered. If you are unable to attend/participate for more than two days due to non-documentable reasons, you will receive
a 0% for class attendance/participation.

PROFESSIONALISM

The student is expected to communicate with the instructor in a professional manner no matter what type of
communication is used. Unprofessional communication will be identified and the student will be expected to correct
unprofessional communications. The student is expected to interact with the instructor, peers, and the teaching assistant
in a professional manner. Last the student’s appearance must meet the ATEP professional appearance policy found in the
ATEP policy and Procedure manual: please be sure you have reviewed it. The VSU ATEP uniform is NOT allowed to be
worn in this class. If you wear it to class you will be asked to leave class or lab. Students who exhibit repeated
unprofessional behavior, dress or communication will be written up with a COE Concern Form.

Positively Impacting Learning Through Evidence-Based Practices
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DEWAR COLLEGE OF EDUCATION POLICY STATEMENT ON PLAGIARISM
Below is information directly quoted from the Academic Honesty Policies and Procedures:

Academic integrity is the responsibility of all VSU faculty and students. Faculty members should promote
academic integrity by including clear instruction on the components of academic integrity and clearly defining the
penalties for cheating and plagiarism in their course syllabi. Students are responsible for knowing and abiding by
the Academic Integrity Policy as set forth in the Student Code of Conduct and the faculty members’ syllabi. All
students are expected to do their own work and to uphold a high standard of academic ethics.

The full text of Academic Honesty Policies and Procedures is available in the on the Academic A ffairs website
(http://www.valdosta.edu/academic/AcademicHonestvatVSU.shtml). )
The consequences for acts of academic dishonesty in the Dewar College of Education are

FIRST OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake assignment, failure of the
assignment, failure of the course).

2. The faculty member will complete a Level Two Dewar College of Education Concern form
(http://www.valdosta.edu/coe/studentsinfo.shtml).

3. The faculty member will complete a Valdosta State University Report of Academic Dishonesty
(http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).

SECOND OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake assignment, failure of the
assignment, failure of the course).

2. The faculty member will complete a Level Two Dewar College of Education Concern form
(http://www.valdosta.edu/coe/studentsinfo.shtml). According to the Dewar College of Education Concern Form
Policy, “a second level two concern form will result in the student being dismissed from his/her program of study.
This dismissal will result in an automatic review by the COE Undergraduate Policies Committee.”

The faculty member will complete a Valdosta State University Report of Academic Dishonesty

( http://www.va.ldosta.edu/academic/AcademicHonestyatVSU.shtml). According to the Academic Honesty Policies and
Procedures document, “after a second (or subsequent) Report of Academic Dishonesty has been submitted to the Student
Conduct Office in the Dean of Students Office, official charges will be drawn up and the disciplinary matter will be
referred to the Valdosta State University Judicial Committee

SPECIAL NEEDS STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the intent of the institution to
discriminate against any applicant for admission or any student or employee of the institution based on the sex, race,
religion, color, national origin, or handicap of the individual. It is the intent of the institution to comply with the Title VI
of the Civil Rights Act of 1964 and subsequent executive orders as well as Title XI in Section 504 of the Rehabilitation
Act of 1973.

Students requesting classroom accommodations or modifications due to a documented disability must contact the Access
Office for Students with Disabilities located in the Farber Hall. The phone numbers are 245-2498 (V/VP) and 219-1348
(TTY).

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of Instruction survey (SO

that will be available on BANNER. Students will receive an email notification through their VSU email address when the

SOl is available (generally at least one week before the end of the term). SOI responses are anonymous, and instructors

will be able to view only a summary of all responses two weeks after they have submitted final grades. While instructors
Positively Impacting Learning Through Evidence-Based Practices
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will not be able to view individual responses or to access any of the responses until after final grade submission, they will
be able to see which students have or have not completed their SOIs, and student compliance may be considered in the
determination of the final course grade. These compliance and non-compliance reports will not be available once
instructors are able to access the results. Complete information about the SOls, including how to access the survey and a
timetable for this term is available at http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

INSTRUCTOR

TBA

Office: TBA

Office Phone: TBA

E-mail: TBA

Department Phone: TBA

Office Hours: To Be Posted On Office Door

Positively Impacting Learning Through Evidence-Based Practices




REQUEST FOR A NEW COURSE
Valdosta State University

Date of Submission: 09/17/2012 (mm/dd/yyyy)

Department Initiating Request: Faculty Member Requesting:
Kinesiology and Physical Education Chuck Conner
Proposed New Course Prefix & Number: Proposed New Course Title:

(See course description abbreviations in the catalog

for approved prefixes) Athletic Training Clinical Competencies V

KSPE 4442 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
AT Clinical V

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Fall/2013 Once per year

Indicate if Course will be :  [X] Requirement for Major ~ [_] Elective

Lecture Hours: 0 Lab Hours: 4 Credit Hours: 2

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Prerequisite: Admission to the Athletic Training Education
Program and successful completion and a grade of "C" or better in Athletic Training Education
Program courses taken the previous semester.A study of manipulative and motor skills required
to perform athletic training techniques in clinical settings. Techniques reflect those presented in
lecture/lab courses that were taught the previous semester. The course also involves a semester-
long clinical education component.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[] Improving student learning outcomes:
[] Adopting current best practice(s) in field:

Meeting Mandates of State/Fegderal/Outside Accrediting Agencies: Clinical education
experiences must be directly related to an academic course as per the Athletic Training
Education Program's accrediting agency, the Commission on the Accreditation of Athletic
Training Education (CAATE) programs.

[] Other:

Source of Data to Support Suggested Change:
X Indirect Measures: SOIs, student, employer, or alumni surveys, etc. SOIs, surveys

X Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) mid-term and end of semester evaluations




Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
[X] Indirect measures: SOIs, student, employer, or alumni surveys, etc. SOIs, surveys

[X] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) mid-term and end of semester evaluations

[] Other:

This course will be the fifth clinical education course within the program. It will follow the same
format as the previous four clinical education courses. Based on our accreditating body, all
clinical education must be linked to an academic course. This course will allow that to occur.
Assessments within this course are will primarily involve an extensive mid-term and end of
semester evaluation of the student. The components of the evaluations are based on the skills and
knowlegde that the student has been instructed on over previous semesters. Data indicating if a
student is considered competent, proficient, etc., will be made avaiable through the use of the
mid-term and end of semester evaluations.

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**




Approvals:

Dept. Head: W W

Date: 9’2’7‘/7./

College/Division Exec. Comm.

Date: ‘7/@7 ///\,

@3;1

Date: 7/6/7//1

Graduate Exec. Comm.:

(for graduate course): Date:
Graduate Dean:

(for graduate course): Date:
Academic Committee: Date:

|
|
|
|
|
i
|
| Dean/Director:
|
\
|
|

Form last updated: January 6, 2010
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KSPE 4442
Clinical V
2 SEMESTER HOUR

Dewar College of Education
Valdosta State University
Department of KSPE
Fall 2013

Conceptual Framework: Guiding Principles
(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.

Process Principle: Learning is a lifelong process of development and growth.

Ownership Principle: Professionals are committed to and assume responsibility for the future of
their disciplines.

Support Principle: Successful engagement in the process of learning requires collaboration among
multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community-building, and
resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional preparation and
development.

REQUIRED TEXT
Textbooks from KSPE 4400 and KSPE 4491

COURSE DESCRIPTION

A study of manipulative and motor skills required to perform athletic training techniques in
clinical settings. Techniques reflect those presented in lecture/lab courses that were taught the
previous semester. The course also involves a semester-long clinical education component.

LEARNING OUTCOMES FOR VSU’S CORE CURRICULUM

All learning outcomes in the major continue to build upon those in VSU’s Core Curriculum listed
at http://www.valdosta.edu/gec/ProposedNewLearningOutcomes.shtml.

COURSE OBJECTIVES (CO)

*NOTE: Mid-Term and End of Semester Evaluations WILL include the competencies/skills
learned from previous semesters.
Competencies

KSPE 4442 - Athletic Training Clinical Competencies V
- Code Description Instructed Evaluated

ZlPerform a comprehensive clinical examination of a patient
with an upper ...

extremity, lower extremity, head, neck, thorax, and/or spine
CIp-4 |injury or condition. This exam should incorporate clinical
reasoning in the selection of assessment procedures and
interpretation of findings in order to formulate a differential
diagnosis and/or diagnosis, determine underlying
impairments, and identify activity limitations and

Positively Impacting Learning Through Evidence-Based Practices

a4l



2

participation restrictions. Based on the assessment data and
consideration of the patient's goals, provide the appropriate
initial care and establish overall treatment goals. Create and
implement a therapeutic intervention that targets these
treatment goals to include, as appropriate, therapeutic
modalities, medications (with physician involvement as
necessary), and rehabilitative techniques and procedures.
Integrate and interpret various forms of standardized
documentation including both patient-oriented and clinician-
oriented outcomes measures to recommend activity level,
make return to play decisions, and maximize patient
outcomes and progress in the treatment plan.

I T
CIP-4a |upper extremity

CIP-4b |lower extremity
CIP-4¢ thead

CIP-4d |neck ‘t

CIP-4e |thorax -
CIP-4f |spine

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

Tentative Agenda: TBA
Complete mid semester clinical/field experience performance.

Complete end of semester clinical/field experience performance.

Students can expect to complete an average of 20-25 clinical education hours per

week.

5. Students will be evaluated on each CIP once throughout the semester by the ACL
Students that score below a “4” will be required to reassess the CIP with either the
Clinical Education Coordinators and/or the Program Director (note: The CIP may not
involve the same situation as the first one). Reassessment will not change your grade.
The CIP score(s) will be a part of the “end of semester” evaluation form.

6. Students are REQUIRED to participate in the clinical education component of this
class throughout the entire semester. You will be provided with a schedule for the
semester/throughout the semester that due to the nature of the clinical education
setting may change. You are expected to complete the scheduled clinical education
components as assigned by the ACI/CI. Students should not miss more than five
clinical education days. Students that miss a clinical education day should follow the
procedures listed in the policy and procedure manual regarding attendance in the
clinical education component of the class. Missing more than 3 days (extenuating
circumstances would need to be discussed with the Program Director and Clinical
Education Instructor) could result in an “F” for the course. Failure to participate in
the clinical education component of this class throughout the entire semester will
result in the student receiving an “F” for the course, regardless of what the
assessment results are for the graded portions of the course.

7. 1If the supervising ATC, general medical supervisors, or any other faculty member,

including graduate assistants feels that your appearance or behavior violates the

policy and procedure manual, you will be dismissed from the rotation for one day. A

second violation in appearance or behavior will result in dismissal for one week and

will result in a drop in letter grade. A third violation in appearance or behavior will
involve permanent dismissal from the rotation for the semester requiring the rotation
to be repeated and will result in an “F” for your clinical grade. If the supervising

ATC feels that they can no longer have you at a site because of your actions, you will

be dismissed from the site and will receive a grade of “F” for the course.

PN =
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8. Requirements for completion: all of the aforementioned course activities, course
assignments, and course activities, as well as the assessment components must be
completed and a “Completion of Clinical Education Experience” form must be
signed by the course instructor and /or the ACI or CI. As per the university catalog,
the student must earn a “C” or better for the overall grade of the course.

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

1. Mid-Term Evaluation 35%
2. End of Semester Evaluation 45%
3. Professional Development/AT Practice 15%
4. Class Attendance/Participation 5%
100%

Grading Scale;
A=100-90 B=89-80 C=79-70 D=69-60 F=59—below

Clinical Experience Violation Policy:

First violation: The student will be dismissed from the rotation with a loss of 5% of
applicable evaluation period grade (midterm or end of semester). The length of
dismissal time is left to the discretion of the supervisor. A COE Concern Form
will be documented per established guidelines.

Second violation: results in the student’s dismissal from the rotation with a loss of
10% of the applicable evaluation period grade. This violation along with the first
violation will result in a total of 15% point loss in the evaluation grade. The
length of dismissal time is left to the discretion of the supervisor. In order to
resume a clinical rotation, the student must first meet with the clinical supervisor
and the Program Director. A COE Concern Form will be documented per
established guidelines.

Third violation: Permanent dismissal from the rotation for the semester requires the
rotation to be repeated and will result in an “F” for the student’s clinical
grade. The student will not be allowed to return to their clinical rotation, nor will
another rotation or supervisor be assigned to the student for the remaining time
period.

*Note: Refer to Section “B” in the policy and procedure manual for specific information
regarding the clinical education experience.

PROFESSIONAL DEVELOPMENT/AT PRACTICE

A portion of the class will be devoted to practicing skills. The amount of time allotted for practice
is at the discretion of the instructor. Students will also be asked to complete various assignments
for the class (i.e. case study, best practices/outcome assessments, evidence-based outcome
assessments, etc.) as assigned by the instructor. There will also be an opportunity to discuss
current AT profession issues. Further details will be provided to you by the course instructor.

ATTENDANCE POLICY

Students are expected to attend class. It is the student’s responsibility to make up any missed
class work or information discussed in class. All assignments are due at the beginning of the
class period on the due date. Students need to turn in assignments on or before the due date to
avoid penalty. Students turning assignments in after the due date will have 10 points deducted for
each day that the assignment is late. Make up work or alternative assignments will be determined
by the professor and at the sole discretion of the professor. These assignments may or may not
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exactly duplicate the original and will not entitle other students to the same alternatives since they
may not have experienced the same situation. Being late to class on two occasions will result in
one absence. After being tardy on two occasions, each subsequent tardy will be counted as an
absence. Missing more than 3 class meeting days will result in the student receiving a failing
grade (F) for the class.

PROFESSIONALISM

The student is expected to communicate with the instructor in a professional manner no matter
what type of communication is used. Unprofessional communication will be identified and the
student will be expected to correct unprofessional communications. The student is expected to
interact with the instructor, peers, and the teaching assistant in a professional manner. Last the
student’s appearance must meet the ATEP professional appearance policy found in the ATEP
policy and Procedure manual: please be sure you have reviewed it. Students who exhibit repeated
unprofessional behavior, dress or communication will be written up with a COE Concern Form.

DEWAR COLLEGE OF EDUCATION POLICY STATEMENT ON PLAGIARISM
Below is information directly quoted from the Academic Honesty Policies and Procedures:

Academic integrity is the responsibility of all VSU faculty and students. Faculty
members should promote academic integrity by including clear instruction on the
components of academic integrity and clearly defining the penalties for cheating and
plagiarism in their course syllabi. Students are responsible for knowing and abiding by
the Academic Integrity Policy as set forth in the Student Code of Conduct and the faculty
members’ syllabi. All students are expected to do their own work and to uphold a high
standard of academic ethics.

The full text of Academic Honesty Policies and Procedures is available on the Academic Affairs
website (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
The consequences for acts of academic dishonesty in the Dewar College of Education are:

FIRST OFFENSE:

1. The faculty member will administer an academic response (e. g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern Form
(http://www .valdosta.edu/coe/studentsinfo.shtml).

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).

SECOND OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern form
(http://www .valdosta.edu/coe/studentsinfo.shtml). The Dewar College of Education
Concern Form Policy will be followed.

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://Www.valdosta.eduw/academic/AcademicHonestyatVSU.shtml).
According to the Academic Honesty Policies and Procedures document, “after a second
(or subsequent) Report of Academic Dishonesty has been submitted to the Student
Conduct Office in the Dean of Students Office, official charges will be drawn up and the
disciplinary matter will be referred to the Valdosta State University Judicial Committee.”

Positively Impacting Learning Through Evidence-Based Practices
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COE CONCERN FORM

Dewar College of Education Concern Form Policy

Purpose:

The purpose of the Concern Form process is for faculty to identify students who may need
remediation or intervention to successfully complete the professional requirements for their
program of study.

Process Steps:

A. Faculty member discusses the concern with the department head.

B. Faculty member completes a concern form and discusses it with the student.

C. Student, faculty member submitting the concern form, and the department head meet to
discuss the concern and to develop an action plan. If no action plan is warranted, the concern
form is not formalized.

D. If a warranted action plan is not completed to the satisfaction of all parties, an automatic
review by the Undergraduate and Initial Teacher Preparation Policies Committee will occur.
Based on this review, the student may be dismissed from his/her program of study

E. If the Concern Form is a result of academic dishonesty, the faculty member is encouraged to
submit a Report of Academic Dishonesty to the Student Conduct Office in the Dean of Student’s
Office. In addition to being part of the student’s departmental advising folder, this report will also
be made part of the student’s disciplinary record and shall remain on file with the student
Conduct Office in the Dean of Student’s Office in accordance with the Board of Regents record
retention policy.

If the student refuses to sign the consent form and/or the action plan, the student may be
dismissed

Jrom his/her program of study.

Examples of concerns that should result in completion of a concern form include, but are
not limited to:

o Student who is excessively absent or late for class (see University policy and course syllabus).
o Student who does not exhibit professional dress or demeanor when interacting with other
students, P-12 students, clients, or faculty as defined by students’ major department.

o Student who exhibits disruptive behavior toward members of the faculty or staff. This includes
classroom disruptive behavior.

o Student who does not demonstrate an ability to contribute effectively in a group setting.
o Student who exhibits a lack of proficiency in written and/or oral language skills.

o Student who exhibits a lack of content knowledge in any content area he/she is or will be
teaching.

o Student who is removed from a field experience or clinical experience.
o Plagiarism or cheating on any graded activity (Use University policy).
o Blatant dishonesty or breach of confidentiality.

o Purposefully compromising the well-being of a student/client.

o Harassment of students/clients or faculty or staff,

Upon receiving three concern forms that are deemed warranted, or any incident considered a
significant violation of ethical or professional behavior, the student will be removed from his or
her Program of Study. This removal will result in an automatic review by the Undergraduate and
Initial Preparation Policies Committee.

Concern forms deemed unwarranted should be destroyed.
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DEWAR COLLEGE OF EDUCATION

Concern Form

Valdosta State University

Student Name: ID No.

Major: Advisor:

Name of Instructor Initiating Concern Form:

Complete the following:

1. Give evidence for area(s) of concern. Attach copies of documentation.

2. Student response to the completion of the concern form (student writes response below):
3. Meet with department head, faculty member, and student. Complete the following:

No action plan warranted. (Department head reports decision of no action taken to faculty
member filing the concern form).

Action plan warranted (see next page)
4. The department head, faculty member, and student must sign the appropriate statement

below.

Department Head: Statement: I have met with the student and faculty member to discuss this

concern.
Department Head Signature Date
Met

Faculty statement: I have met with the student and discussed the concern(s).

VSU Faculty Signature Date Met
Student statement: I have met with the faculty member and discussed the concern(s).
Student Signature Date Met

S. Distribute copies of this form and the Action Plan only if warranted to the Student
Advising Folder; Department Head, and F aculty Member. If not, this form should be
destroyed.

DEWAR COLLEGE OF EDUCATION
Action Plan as a result of a Concern Form
Valdosta State University

Student Name: ID No.:

Major: Advisor:

Faculty Member: Dept.:
(Signature)

Required

Department Head: Completion Date:
(Signature)

(Attach additional pages if necessary).

TI'understand that failure to comply with this action plan may result in my not completing my
program of study.

Student: Date:

This action plan has been completed to the satisfaction of all parties.

Department Head Signature

Positively Impacting Learning Through Evidence-Based Practices




ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not
the intent of the institution to discriminate against any applicant for admission or
any student or employee of the institution based on the age, sex, race, religion,
color, national origin, disability, or sexual orientation of the individual. It is the
intent of the institution to comply with the Civil Rights Act of 1964 and
subsequent Executive Orders as well as Title IX, Equal Pay Act of 1963, Vietnarm .
Era Veterans Readjustment Assistance Act of 1974, Age Discrimination in
Employment Act of 1967, and the Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOIs, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at
http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

STUDENT ACADEMIC IRREGULARITIES

No student shall receive or give or attempt to receive or give assistance not authorized by the
instructor in the preparation of any essay, laboratory, report, examination, or other assignment
included in any academic course. No student shall take or attempt to take, steal, or otherwise
procure in an unauthorized manner any material pertaining to the conduct of a class, including but
not limited to tests, examinations, laboratory equipment, and roll books. No student shall sell,
give, lend, or otherwise furnish to any unauthorized person material which can be shown to
contain the questions or answers to any examinations scheduled to be given at any subsequent
date in any course of study offered by the University, without authorization from the University.
Plagiarism is prohibited. Themes, essays, term papers, test, and other similar requirements must
be the work of the student submitting them. When direct quotations are used, they must be
indicated, and when the ideas of another are incorporated in the paper they must be appropriately
acknowledged. VSU policy is that under the established process a violation of Section A may
and should be handled by the professor, the student and possible the department head or dean
concerned with the offense. However, the most severe sanction that may be administered through
this process is to give a grade “F” in the course. If a stronger sanction is felt to be needed, or if an
agreement cannot be reached between the above parties concerning the incident, it is no longer a
matter that addresses itself to the academic school or division. In such cases where a student may
continue to violate Section A (Academic Irregularity) after he or she has been warned or
sanctioned by one or more professors, he or she should then be referred to the Dean of Students
where official charges may be drawn up and the student subjected to the established disciplinary
process.
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POLICY: FAILING GRADE PRIOR TO STUDENT TEACHING/INTERNSHIP

Students must be aware that a grade of F or D in a major course prior to student teaching or an
internship may result in a delay of graduation by as much as a year. The course may not be
offered but once in an academic year. No mechanism exists, nor will one be devised, for making
up the deficiency other than retaking the course when offered the next time.

INSTRUCTOR

TBA

Office: TBA

Office Phone: TBA

E-mail: TBA

Department Phone: TBA

Office Hours: To Be Posted On Office Door

WebCT/Blazeview Testing recommendations and guidelines

1. It is the student’s responsibility to check WebCT/Blazeview for online assessments.
Announcements about upcoming assessments will be given in class and/or via email, and the
instructors expect the student to be responsible for regularly checking assessment dates and times.
There will be no makeup assessments for students who failed to complete the assessment in the 24
hour window it is available.

2. Itis recommended that assessments are taken on a VSU computer laboratory or library to
minimize difficulty in taking assessments (IE you have slow service at home and time out, power
failure at your apartment, etc). Using AOL as a browser does not work with Blazeview.

3. Ifyou chose to use your own computer then be sure you have followed the instructions from
Distance Learning regarding the supported browser, cleaning the browser cache, pop up windows,
and plug ins, etc.

4. Assessments will be available for a 24 hour period starting at 6pm. Give yourself adequate time
before the assessment window closes to complete the exam.

5. Read the instructions prior to starting the assessment. The instructions to the assessment will
indicate if you can return to a previous question or not, the time limit, etc.

6. Read the question(s) and make sure you are answering what is asked.

7. Write in complete sentences with punctuation. If you are listing items then use complete sentence
form and numbering EX 1) the glenohumeral joint is a ball and socket joint. 2) The labrum is
made of fibrocartilage.

8. Be sure to save your answer after each question if that option is available to you. Ifyou have not
saved your answers and you run out of time WebCT/Blazeview will not store any of your answers
and you will not be allowed to re-take the assessment.

9. In order to receive full credit for an answer, it must be spelled correctly.

10. Do not email answers to the instructor if you have difficulty with WebCT/Blazeview. This answer
will not be accepted as a response.

Positively Impacting Learning Through Evidence-Based Practices
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REQUEST FOR A NEW COURSE
Valdosta State University

Date of Submission: 09/17/2012 (mm/dd/yyyy)

Department Initiating Request: Faculty Member Requesting:
Kinesiology and Physical Education Chuck Conner
Proposed New Course Prefix & Number: Proposed New Course Title:

(See course description abbreviations in the catalog

for approved prefixes) Athletic Training Clinical Competencies VI

KSPE 4443 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
AT Clinical VI

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Fall/2013 Once per year

Indicate if Course will be : [X] Requirement for Major ~ [_] Elective

Lecture Hours: 0 Lab Hours: 4 Credit Hours: 2

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Prerequisite: Admission to the Athletic Training Education
Program and successful completion and a grade of "C" or better in Athletic Training Education
Program courses taken the previous semester.A study of manipulative and motor skills required
to perform athletic training techniques in clinical settings. Techniques reflect those presented in
lecture/lab courses that were taught the previous semester. The course also involves a semester-
long clinical education component.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[] Improving student learning outcomes:
[] Adopting current best practice(s) in field:

Xl Meeting Mandates of State/Federal/Outside Accrediting Agencies: Clinical education
experiences must be directly related to an academic course as per the Athletic Training
Education Program's accrediting agency, the Commission on the Accreditation of Athletic
Training Education (CAATE) programs.

[] Other:

Source of Data to Support Suggested Change:
X Indirect Measures: SOIs, student, employer, or alumni surveys, etc. SOIs, surveys

Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) mid-term and end of semester evaluations




Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
X Indirect measures: SOlIs, student, employer, or alumni surveys, etc. SOIs, surveys

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) mid-term and end of semester evaluations

[] Other:

This course will be the sixth clinical education course within the program. It will follow the same
format as the previous five clinical education courses. Based on our accreditating body, all
clinical education must be linked to an academic course. This course will allow that to occur.
Assessments within this course are will primarily involve an extensive mid-term and end of
semester evaluation of the student. The components of the evaluations are based on the skills and
knowlegde that the student has been instructed on over previous semesters. Data indicating if a
student is considered competent, proficient, etc., will be made avaiable through the use of the
mid-term and end of semester evaluations.

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**




Approvals:

Dept Head: W, m Date: ?fz7~fL'
[ 4 vV

College/Division Exec. Comm.: Date: 7/ &7//2
oL if— 1

Dean/Director: W/ Date: 7/ QZ/ A
v 7

Graduate Exec. Comm.:

(for graduate course): Date:
Graduate Dean:

(for graduate course): Date:
Academic Committee: Date:

Form last updated: January 6, 2010
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KSPE 4443
Clinical VI
2 SEMESTER HOUR

Dewar College of Education
Valdosta State University
Department of KSPE
Spring 2014
Conceptual Framework: Guiding Principles
(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.

Process Principle: Learning is a lifelong process of development and growth.

Ownership Principle: Professionals are committed to and assume responsibility for the future of
their disciplines.

Support Principle: Successful engagement in the process of learning requires collaboration among
multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community-building, and
resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional preparation and
development.

REQUIRED TEXT
Textbooks from KSPE 4600 and KSPE 3020

COURSE DESCRIPTION

A study of manipulative and motor skills required to perform athletic training techniques in
clinical settings. Techniques reflect those presented in lecture/lab courses that were taught the
previous semester. The course also involves a semester-long clinical education component.

LEARNING OUTCOMES FOR VSU’S CORE CURRICULUM

All learning outcomes in the major continue to build upon those in VSU’s Core Curriculum listed
at http://www.valdosta.edu/gec/ProposedNewl earningQutcomes.shtml.

COURSE OBJECTIVES (CO)

*NOTE: Mid-Term and End of Semester Evaluations WILL include the competencies/skills
learned from previous semesters.

Competencies

KSPE 4443 - Athletic Training Clinical Competencies VI

Code Description Instructed Evaluated

ZiSelect and integrate appropriate ...

psychosocial techniques into a patient's treatment or
rehabilitation program to enhance rehabilitation adherence,
return to play, and overall outcomes. This includes, but is not
limited to, verbal motivation, goal setting, imagery, pain

CIP-7

management, self-talk, and/or relaxation.
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CIP-8

Elbemonstrate the ability to ...

recognize and refer at-risk individuals and individuals with
psychosocial disorders and/or mental Health emergencies. As
a member of the managemeiit team, develop an appropriate
management plan. (including recommendations far patient
safety and activity status) that establishes a professional
helping relationship with the patient; ensures interactive
support and education, and encourages the athletic trainer's
role of informed:patient advocate in‘a: manner consistent with

current practice guidelines. J

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

B

Tentative Agenda: TBA
Complete mid semester clinical/field experience performance.

Complete end of semester clinical/field experience performance.

Students can expect to complete an average of 20-25 clinical education hours per
week.

Students will be evaluated on each CIP once throughout the semester by the ACI.
Students that score below a “4” will be required to reassess the CIP with either the
Clinical Education Coordinators and/or the Program Director (note: The CIP may not
involve the same situation as the first one). Reassessment will not change your grade.
The CIP score(s) will be a part of the “end of semester” evaluation form.

Students are REQUIRED to participate in the clinical education component of this
class throughout the entire semester. You will be provided with a schedule for the
semester/throughout the semester that due to the nature of the clinical education
setting may change. You are expected to complete the scheduled clinical education
components as assigned by the ACI/CI. Students should not miss more than five
clinical education days. Students that miss a clinical education day should follow the
procedures listed in the policy and procedure manual regarding attendance in the
clinical education component of the class. Missing more than 3 days (extenuating
circumstances would need to be discussed with the Program Director and Clinical
Education Instructor) could result in an “F” for the course. Failure to participate in
the clinical education component of this class throughout the entire semester will
result in the student receiving an “F” for the course, regardless of what the
assessment results are for the graded portions of the course.

If the supervising ATC, general medical supervisors, or any other faculty member,
including graduate assistants feels that your appearance or behavior violates the
policy and procedure manual, you will be dismissed from the rotation for one day. A
second violation in appearance or behavior will result in dismissal for one week and
will result in a drop in letter grade. A third violation in appearance or behavior will
involve permanent dismissal from the rotation for the semester requiring the rotation
to be repeated and will result in an “F” for your clinical grade. If the supervising
ATC feels that they can no longer have you at a site because of your actions, you will
be dismissed from the site and will receive a grade of “F” for the course.
Requirements for completion: all of the aforementioned course activities, course
assignments, and course activities, as well as the assessment components must be
completed and a “Completion of Clinical Education Experience” form must be
signed by the course instructor and /or the ACI or CL. As per the university catalog,
the student must earn a “C” or better for the overall grade of the course.
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COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

1. Mid-Term Evaluation 35%
2. End of Semester Evaluation 45%
3. Professional Development/AT Practice 15%
4. Class Attendance/Participation 5%
100%

Grading Scale:
A=100-90 B=89-80 C=79-70 D=69-60 F=59—below

Clinical Experience Violation Policy:

First violation: The student will be dismissed from the rotation with a loss of 5% of
applicable evaluation period grade (midterm or end of semester). The length of
dismissal time is left to the discretion of the supervisor. A COE Concern Form
will be documented per established guidelines.

Second violation: results in the student’s dismissal from the rotation with a loss of
10% of the applicable evaluation period grade. This violation along with the first
violation will result in a total of 15% point loss in the evaluation grade. The
length of dismissal time is left to the discretion of the supervisor. In order to
resume a clinical rotation, the student must first meet with the clinical supervisor
and the Program Director. A COE Concern Form will be documented per
established guidelines.

Third violation: Permanent dismissal from the rotation for the semester requires the
rotation to be repeated and will result in an “F” for the student’s clinical
grade. The student will not be allowed to return to their clinical rotation, nor will
another rotation or supervisor be assigned to the student for the remaining time
period.

*Note: Refer to Section “B” in the policy and procedure manual for specific information
regarding the clinical education experience.

PROFESSIONAL DEVELOPMENT/AT PRACTICE

A portion of the class will be devoted to practicing skills. The amount of time allotted for practice
is at the discretion of the instructor. Students will also be asked to complete various assignments
for the class (i.e. case study, best practices/outcome assessments, evidence-based outcome
assessments, etc.) as assigned by the instructor. There will also be an opportunity to discuss
current AT profession issues. Further details will be provided to you by the course instructor.

ATTENDANCE POLICY

Students are expected to attend class. It is the student’s responsibility to make up any missed
class work or information discussed in class. All assignments are due at the beginning of the
class period on the due date. Students need to turn in assignments on or before the due date to
avoid penalty. Students turning assignments in after the due date will have 10 points deducted for
cach day that the assignment is late. Make up work or alternative assignments will be determined
by the professor and at the sole discretion of the professor. These assignments may or may not
exactly duplicate the original and will not entitle other students to the same alternatives since they
may not have experienced the same situation. Being late to class on two occasions will result in
one absence. After being tardy on two occasions, each subsequent tardy will be counted as an
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absence. Missing more than 3 class meeting days will result in the student receiving a failing
grade (F) for the class.

PROFESSIONALISM

The student is expected to communicate with the instructor in a professional manner no matter
what type of communication is used. Unprofessional communication will be identified and the
student will be expected to correct unprofessional communications. The student is expected to
interact with the instructor, peers, and the teaching assistant in a professional manner. Last the
student’s appearance must meet the ATEP professional appearance policy found in the ATEP
policy and Procedure manual: please be sure you have reviewed it. Students who exhibit repeated
unprofessional behavior, dress or communication will be written up with a COE Concern Form.

DEWAR COLLEGE OF EDUCATION POLICY STATEMENT ON PLAGIARISM
Below is information directly quoted from the Academic Honesty Policies and Procedures:

Academic integrity is the responsibility of all VSU faculty and students. Faculty
members should promote academic integrity by including clear instruction on the
components of academic integrity and clearly defining the penalties for cheating and
plagiarism in their course syllabi. Students are responsible for knowing and abiding by
the Academic Integrity Policy as set forth in the Student Code of Conduct and the faculty
members’ syllabi. All students are expected to do their own work and to uphold a high
standard of academic ethics.

The full text of Academic Honesty Policies and Procedures is available on the Academic Affairs
website (http://www.valdosta.edu/academic/AcademicHonestyatV SU.shtml).
The consequences for acts of academic dishonesty in the Dewar College of Education are:

FIRST OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern Form
(http://www.valdosta.edu/coe/studentsinfo.shtml).

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).

SECOND OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern form
(http://www.valdosta.edu/coe/studentsinfo.shtml). The Dewar College of Education
Concern Form Policy will be followed.

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
According to the Academic Honesty Policies and Procedures document, “after a second
(or subsequent) Report of Academic Dishonesty has been submitted to the Student
Conduct Office in the Dean of Students Office, official charges will be drawn up and the
disciplinary matter will be referred to the Valdosta State University Judicial Committee.”
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COE CONCERN FORM

Dewar College of Education Concern Form Policy

Purpose:

The purpose of the Concern Form process is for faculty to identify students who may need
remediation or intervention to successfully complete the professional requirements for their
program of study.

Process Steps:

A. Faculty member discusses the concern with the department head.

B. Faculty member completes a concern form and discusses it with the student.

C. Student, faculty member submitting the concern form, and the department head meet to
discuss the concern and to develop an action plan. If no action plan is warranted, the concern
form is not formalized.

D. If a warranted action plan is not completed to the satisfaction of all parties, an automatic
review by the Undergraduate and Initial Teacher Preparation Policies Committee will occur.
Based on this review, the student may be dismissed from his/her program of study

E. If the Concern Form is a result of academic dishonesty, the faculty member is encouraged to
submit a Report of Academic Dishonesty to the Student Conduct Office in the Dean of Student’s
Office. In addition to being part of the student’s departmental advising folder, this report will also
be made part of the student’s disciplinary record and shall remain on file with the student
Conduct Office in the Dean of Student’s Office in accordance with the Board of Regents record
retention policy.

If the student refuses to sign the consent form and/or the action plan, the student may be
dismissed

Jfrom his/her program of study.

Examples of concerns that should result in completion of a concern form include, but are
not limited to:

o Student who is excessively absent or late for class (see University policy and course syllabus).

o Student who does not exhibit professional dress or demeanor when interacting with other
students, P-12 students, clients, or faculty as defined by students’ major department.

o Student who exhibits disruptive behavior toward members of the faculty or staff. This includes
classroom disruptive behavior.

o Student who does not demonstrate an ability to contribute effectively in a group setting.
o Student who exhibits a lack of proficiency in written and/or oral language skills.

o Student who exhibits a lack of content knowledge in any content area he/she is or will be
teaching.

o Student who is removed from a field experience or clinical experience.
o Plagiarism or cheating on any graded activity (Use University policy).
o Blatant dishonesty or breach of confidentiality.

o Purposefully compromising the well-being of a student/client.

o Harassment of students/clients or faculty or staff.

Upon receiving three concern forms that are deemed warranted, or any incident considered a
significant violation of ethical or professional behavior, the student will be removed from his or
her Program of Study. This removal will result in an automatic review by the Undergraduate and
Initial Preparation Policies Committee.

Concern forms deemed unwarranted should be destroyed.
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DEWAR COLLEGE OF EDUCATION

Concern Form

Valdosta State University

Student Name: ID No.

Major: Advisor:

Name of Instructor Initiating Concern Form:

Complete the following:

1. Give evidence for area(s) of concern. Attach copies of documentation.

2. Student response to the completion of the concern form (student writes response below):
3. Meet with department head, faculty member, and student. Complete the following:

No action plan warranted. (Department head reports decision of no action taken to faculty
member filing the concern form).

Action plan warranted (see next page)
4. The department head, faculty member, and student must sign the appropriate statement
below.

Department Head: Statement: I have met with the student and faculty member to discuss this
concern.

Department Head Signature Date
Met

Faculty statement: I have met with the student and discussed the concern(s).

VSU Faculty Signature Date Met
Student statement: [ have met with the faculty member and discussed the concern(s).
Student Signature Date Met

5. Distribute copies of this form and the Action Plan only if warranted to the Student
Advising Folder; Department Head, and Faculty Member. If not, this form should be
destroyed.

DEWAR COLLEGE OF EDUCATION
Action Plan as a result of a Concern Form
Valdosta State University

Student Name: ID No.:

Major: Advisor:

Faculty Member: Dept.:
(Signature)

Required

Department Head: Completion Date:
(Signature)

(Attach additional pages if necessary).

I understand that failure to comply with this action plan may result in my not completing my
program of study.

Student: Date:

This action plan has been completed to the satisfaction of all parties.

Department Head Signature

Positively Impacting Learning Through Evidence-Based Practices




ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the
intent of the institution to discriminate against any applicant for admission or any student
or employee of the institution based on the age, sex, race, religion, color, national origin,
disability, or sexual orientation of the individual. It is the intent of the institution to
comply with the Civil Rights Act of 1964 and subsequent Executive Orders as well as
Title IX, Equal Pay Act of 1963, Vietnam Era Veterans Readjustment Assistance Act of
1974, Age Discrimination in Employment Act of 1967, and the Rehabilitation Act of
1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOIs, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at
hitp://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

STUDENT ACADEMIC IRREGULARITIES

No student shall receive or give or attempt to receive or give assistance not authorized by the
instructor in the preparation of any essay, laboratory, report, examination, or other assignment
included in any academic course. No student shall take or attempt to take, steal, or otherwise
procure in an unauthorized manner any material pertaining to the conduct of a class, including but
not limited to tests, examinations, laboratory equipment, and roll books. No student shall sell,
-give, lend, or otherwise furnish to any unauthorized person material which can be shown to
contain the questions or answers to any examinations scheduled to be given at any subsequent
date in any course of study offered by the University, without authorization from the University.
Plagiarism is prohibited. Themes, essays, term papers, test, and other similar requirements must
be the work of the student submitting them. When direct quotations are used, they must be
indicated, and when the ideas of another are incorporated in the paper they must be appropriately
acknowledged. VSU policy is that under the established process a violation of Section A may
and should be handled by the professor, the student and possible the department head or dean
concerned with the offense. However, the most severe sanction that may be administered through
this process is to give a grade “F” in the course. If a stronger sanction is felt to be needed, or if an
agreement cannot be reached between the above parties concerning the incident, it is no longer a
matter that addresses itself to the academic school or division. In such cases where a student may
continue to violate Section A (Academic Irregularity) after he or she has been warned or
sanctioned by one or more professors, he or she should then be referred to the Dean of Students
where official charges may be drawn up and the student subjected to the established disciplinary
process.
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POLICY: FAILING GRADE PRIOR TO STUDENT TEACHING/INTERNSHIP

Students must be aware that a grade of F or D in a major course prior to student teaching or an
internship may result in a delay of graduation by as much as a year. The course may not be
offered but once in an academic year. No mechanism exists, nor will one be devised, for making
up the deficiency other than retaking the course when offered the next time.

INSTRUCTOR

TBA

Office: TBA

Office Phone: TBA

E-mail: TBA

Department Phone: TBA

Office Hours: To Be Posted On Office Door

WebCT/Blazeview Testing recommendations and guidelines

1. It is the student’s responsibility to check WebCT/Blazeview for online assessments.
Announcements about upcoming assessments will be given in class and/or via email, and the
instructors expect the student to be responsible for regularly checking assessment dates and times.
There will be no makeup assessments for students who failed to complete the assessment in the 24
hour window it is available.

2. Itis recommended that assessments are taken on a VSU computer laboratory or library to
minimize difficulty in taking assessments (IE you have slow service at home and time out, power
failure at your apartment, etc). Using AOL as a browser does not work with Blazeview.

3. Ifyou chose to use your own computer then be sure you have followed the instructions from
Distance Learning regarding the supported browser, cleaning the browser cache, pop up windows,
and plug ins, etc.

4. Assessments will be available for a 24 hour period starting at 6pm. Give yourself adequate time
before the assessment window closes to complete the exam.

5. Read the instructions prior to starting the assessment. The instructions to the assessment will

indicate if you can return to a previous question or not, the time limit, etc.

Read the question(s) and make sure you are answering what is asked.

Write in complete sentences with punctuation. If you are listing items then use complete sentence

form and numbering EX 1) the glenohumeral joint is a ball and socket joint. 2) The labrum is

made of fibrocartilage.

8. Be sure to save your answer after each question if that option is available to you. If you have not
saved your answers and you run out of time WebCT/Blazeview will not store any of your answers
and you will not be allowed to re-take the assessment.

9. In order to receive full credit for an answer, it must be spelled correctly.

= o

10. Do not email answers to the instructor if you have difficulty with WebCT/Blazeview. This answer

will not be accepted as a response.
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REQUEST FOR A CURRICULUM CHANGE AT 05 4

VEn
12 :

v
a0, SITY

OL‘/'

Valdosta State University OS TAS 4 N
Select Area of Change: SRADUATE SCH
[] Core Curriculum [] Senior Curriculum IZ] Graduate Curriculum |:| Other Curriculum
Specify: Area A,B,C,D,F
Current Catalog Page Number: | Proposed Effective Date for Degree & Program Name:
111-112 Curriculum Change: (e.g., BFA, Art): EDS,
(Month/Year): 1/2013 Coaching Pedagogy in
Physical Education
Present Requirements: 27 hrs Proposed Requirements (Underline changes
after printing this form: 27 hrs
KSPE 8100, KSPE 8200, KSPE 8300 KSPE 8100, KSPE 8200, KSPE 8300
9 hours . 9 hours
KSPE 8400 KSPE 8400
4| 3
hours hours
KSPE 8500, KSPE 8600, KSPE 8700 KSPE 8500, KSPE 8600, KSPE 8700
Qhours | e 9 hours
KSPE 8800 KSPE 8800
3| i ———————————— 3
hours hours
KSPE 8900 KSPE 8900
2| e nentas 3
hours hours H
Justification:

Select one or more of the following to indicate why the requested change will be beneficial, giving your
justification. Include and/or append relevant supporting data.

D] Improve student learning outcomes: The changes in credit hours for the two courses were necessary
based on the need for more time to offer feedback during the KSPE 8900 capstone course.

[] Adopting current best practice(s) in field:
[] Meeting mandates of state/federal/outside accrediting agencies:
[ ] Other:

Source of Data to Support Suggested Change:

X Indirect measures: SOIs, student, employer, or alumni surveys, etc. Student and faculty
comments and suggestions.
[ ] Direct measures: Materials collected and evaluated for program assessment purposes (tests,




portfolios, specific assignments, etc.)

Plan for assessing the effectiveness of the change in meeting program’s learning outcomes (i.e., how
do these changes fit within the current program assessment plan and what sorts of data will be
collected and evaluated to determine if these changes are meeting stated program outcomes?).

Data Sources:

X Indirect measures: SOIs; student, employer, or alumni surveys, etc. Faculty will informally survey
students.

[ ] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)

Approvals:

Department Head: ; ‘ . M Date: ? -2 S

College/Division Exec. Committee: @‘/ Date: 7/ 27//’!.,
Tf ]
Dean(s)/Director(s): W‘/ Date: 7/27/ h

, L

Grad. Exec. Committee:

(for graduate course) L Date: / / -/-/2.
Graduate Dean:

(for graduate course) Date: / / -/-/1

Academic Commiittee: Date:

Form last updated: January 6, 2010

2,\\



RECE

REQUEST FOR A REVISED COURSE
Valdosta State University

OCT 65
LDOSTA 201

Date of Submission: 09/20/2012 (mm/dd/yyyy)

TATE Unig
GRAnUATE é’ﬁ(l)MOEng

Department Initiating Revision:

Kinesiology & Physical Education

Faculty Member Requesting Revision:
Mike Griffin

Current Course Prefix, Title, & Number:

(See course description abbreviations in the catalog for approved prefixes)
KSPE 8400 Workplace Coaching Analysis and Evaluation

List Current and Requested Revisions: (only fill in items needing to be changed)

Current:

Course Prefix and Number:
Credit Hours: 04

Course Title:

Prerequisites:
Co-requisites:

Course Description:

Requested:

Course Prefix and Number:
Credit Hours: 03

Course Title:

Prerequisites:
Co-requisites:

Course Description:

Semester/Year to be Effective:
Spring 2013

Estimated Frequency of Course Offering:
1/year

Indicate if Course will be :

Requirement for Major

[] Elective

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[X] Improving student learning outcomes: The original requirement for 4 credit hours was not
necessary to present the content. Program faculty believed the additional hour would be better

served in KSPE 8900.
[] Adopting current best practice(s) in field:

[] Meeting Mandates of State/Federal/Outside Accrediting Agencies:

[] Other:

Source of Data to Support Suggested Change:

[ ] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Faculty reported that 3 credit hours was sufficient to
cover the material in the course and the additional hour in the capstone course would

SITY




allow for more student - faculty interactions related to the final project.

Plans for assessing the effectiveness of the course in meeting the program’s learning
outcomes (i.e., how does this course fit within the current program assessment plan and
what sorts of data will be collected and evaluated to determine if the course is meeting
stated program or course outcomes?).

Data Sources:

X Indirect measures: SOIs, student, employer, or alumni surveys, etc. Faculty will survey
students to determine whether this change positively impacts the program.

[ ] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)

2\S



Approvals:
Dept. Head: M W Date: ? —27-c2
7 - AV AN §

College/Division Exec. Comm.: @P’\/ Date: 7/ 7/7/ 2
Dean/Director: { ﬁ Date: 7/ M/ é/
Graduate Exec. Comm.:
(for graduate course) y/.)/ , Date: // "/ "/ L
Graduate Dean: :
(for graduate course) Date: /s / -7/ /2
Academic Committee: Date:

Form last updated: January 6, 2010
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Valdosta State University ALDOSTA ST, AT;;-:
G'aacuA-,—E——UNl*lERsr'
Date of Submission: 09/20/2012 (mm/dd/yyyy) v SCHoo, N

Department Initiating Revision:
Kinesiology & Physical Education

Faculty Member Requesting Revision:
Mike Griffin

Current Course Prefix, Title, & Number:
(See course description abbreviations in the catalog for approved prefixes)

KSPE 8900 Professional Seminar in Coaching Pedagogy

List Current and Requested Revisions: (only fill in items needing to be changed)

Current: Requested:
Course Prefix and Number:
Credit Hours: 03

Course Title:

Course Prefix and Number:
Credit Hours: 02

Course Title:

Prerequisites: Prerequisites:
Co-requisites: Co-requisites:

Course Description: Course Description:

Semester/Year to be Effective:
Spring 2013

Estimated Frequency of Course Offering:
1/year

Indicate if Course will be :  [X] Requirement for Major [ ] Elective

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[X] Improving student learning outcomes: The increased content and requirements now
associated with this course warranted the increased hour based on the time needed for the final
project coupled with the reduction in the credit hours associated with the proposed change in
KSPE 8400.

[] Adopting current best practice(s) in field:
[[] Meeting Mandates of State/Federal/Outside Accrediting Agencies:
[] Other:

Source of Data to Support Suggested Change:

[] Indirect measures: SOIs, student, employer, or alumni surveys, etc.

Direct measures: Materials collected and evaluated for program assessment purposes (tests,

portfolios, specific assignments, etc.) Faculty reported the need to increase credit hours in this
course based on the amount of content and requirements associated with it and the reduction in




credit hours proposed for KSPE 8400.

Plans for assessing the effectiveness of the course in meeting the program’s learning
outcomes (i.e., how does this course fit within the current program assessment plan and
what sorts of data will be collected and evaluated to determine if the course is meeting
stated program or course outcomes?).

Data Sources:

[X| Indirect measures: SOIs, student, employer, or alumni surveys, etc. Faculty will survey
students to determine whether this change positively impacts the program.

[[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)




Approvals:

Dept. Head:

T M A

Date:

A
College/Division Exec. Comm.: /‘~ ; > W

Date:

Dean/Director:

Date:

o
Graduate Exec. Comm.: Vﬁ vg i
ot >

(for graduate course) Date:
Graduate Dean:
(for graduate course) 1 Date: / / "/ "'/ 2
Academic Committee: Date:
Form last updated: January 6, 2010
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MEMORANDUM VALDgI'\?ZgS;ﬁr\éthnggﬁ ST
To: Brian Gerber, Ph.D., Dean
College of Education
From: Jackson Rainer, Ph.D., Department Heabﬁ\/
Psychology and Counseling

Re: Course reactivation — PSYC 8020

Please reactivate PSYC 8020, Advanced Educational Psychology, which last appeared in the 2009-2010
Graduate Catalog.

Thank you for your consideration.

ot (O
WY

Department of Psychology & Counseling
Address 1500 N. Patterson St. » Valdosta, GA 31698-0100
Phone 229.333.5930 * Fax 229.259.5576 « Web www.valdosta.edu/coe/psychology/

A Regional University of the University System of Georgia & an Equal Opportunity Institution



