








































































































































































































required to perform or be evaluated on the skills from the course in which a final grade below a
"C" was made in the later Athletic Training Clinical Competencies course.

[] Other:

Plans for assessing the effectiveness of the course: Input from the clinical site preceptor, the
student, clinical education coordinators, and program director.




































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Note: Assignments in this course may be checked electronically for plagiarism.
By taking this course, you agree that all required course work may be subject to submission for
electronic review based on textual similarity.

DEWAR COLLEGE OF EDUCATION POLICY STATEMENT ON PLAGIARISM
Below is information directly quoted from the Academic Honesty Policies and Procedures:

Academic integrity is the responsibility of all VSU faculty and students. Faculty
members should promote academic integrity by including clear instruction on the
components of academic integrity and clearly defining the penalties for cheating and
plagiarism in their course syllabi. Students are responsible for knowing and abiding by
the Academic Integrity Policy as set forth in the Student Code of Conduct and the faculty
members’ syllabi. All students are expected to do their own work and to uphold a high
standard of academic ethics.

The full text of Academic Honesty Policies and Procedures is available on the Academic Affairs
website (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).
The consequences for acts of academic dishonesty in the Dewar College of Education are:

FIRST OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern Form
(http://www.valdosta.edu/coe/studentsinfo.shtml).

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).

SECOND OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course). ,

2. The faculty member will complete a Dewar College of Education Concernt form
(http://www.valdosta.edu/coe/studentsinfo.shtml). The Dewar College of Education
Concern Form Policy will be followed.

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edw/academic/AcademicHonestyatVSU.shtml).
According to the Academic Honesty Policies and Procedures document, “after a second
(or subsequent) Report of Academic Dishonesty has been submitted to the Student
Conduct Office in the Dean of Students Office, official charges will be drawn up and the
disciplinary matter will be referred to the Valdosta State University Judicial Committee.”

Note: Assignments in this course may be checked electronically for plagiarism.
By taking this course, you agree that all required course work may be subject to submission for
electronic review based on textual similarity.

Positively Impacting Learning Through Evidence-Based Practices
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ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the
intent of the institution to discriminate against any applicant for admission or any
student or employee of the institution based on the age, sex, race, religion, color,
national origin, disability, or sexual orientation of the individual. It is the intent of the
institution to comply with the Civil Rights Act of 1964 and subsequent Executive Orders
as well as Title IX, Equal Pay Act of 1963, Vietnam Era Veterans Readjustment
Assistance Act of 1974, Age Discrimination in Employment Act of 1967, and the
Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT SUCCESS CENTER

The Student Success Center (SSC) at Valdosta State University is located in Langdale Residence
Hall and is available to all students. The SSC provides free professional academic advising, peer
tutoring in core curriculum courses, and campus job information in one location. We strongly
encourage students to make use of their services. Contact: phone number 229-333-7570; email
ssc(@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOIs, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at
http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

DIRECTIONS FOR POSTING TO LIVETEXT
How To Submit Assignments in LiveText
Note: These directions apply only to assignments visible on your dashboard.

- All dashboard submissions should follow a basic process:

1. From the Dashboard, click the Begin Assignment button for the assignment you want to/
submit. The button will be red.

Positively Impacting Learning Through Evidence-Based Practices
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In Step 2 of 3, under "Have you already created files or LiveText documents for this
assignment?," click the Attach Files button.

Under the Upload New File tab, click the Browse button.

Choose the document you want to submit.

Once the document is loaded, click the Attach Selected Files.

Once the file is attached, click the Submit Assignment button.

Once the assignment is submitted, you will be notified and the submission date will
appear. On the Dashboard, an Awaiting Assessment note will appear, and the assignment
button will state View Assignment. The button will be yellow.

If you have to resubmit your assignment:

1.

bl

XN

From the Dashboard, click the Continue Assignment button for the assignment for which
a resubmission request has been made. The button will be red.

Click the Continue to Step 3 button in the top right corner.

In Step 2 of 3, under "Have you already created files or LiveText documents for this
assignment?,” click the Attach Files button.

Under the Upload New File tab, click the Browse button.

Choose the document you want to submit.

Once the document is loaded, click the Attach Selected Files.

Once the file is attached, click the Submit Assignment button. ]

Once the assignment is submitted, you will be notified and the submission date will
appear. On the Dashboard, an Awaiting Assessment note will appear, and the assignment
button will state View Assignment. The button will be yellow.
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Teacher Education Dispositions*

Teacher education dispositions refer to attitudes and beliefs about teaching and learning, and
professional conduct and behavior. To assist in understanding dispositions, some of the common
professional behaviors and characteristics that will be expected in this class are described more
fully below.

Responsibility: [s present, punctual and prepared for classes and field experiences; completes
assignments on time; is dependable; knows and follows instructor, university and school
guidelines and handbooks; exhibits dress and grooming appropriate to setting; is self-directed;
accepts responsibility for actions. .
Communication: Uses appropriate language; demonstrates ability to speak and write clearly;
uses Standard English in writing and speaking; demonstrates appropriate listening skills.
Interpersonal Skills: Demonstrates courtesy and respect for students, teachers, staff, peers,
parents, and members of the community; works collaboratively with others; avoids disparaging
and critical remarks; establishes positive rapport and appropriate relationships; shows
appropriate sensitivity to all students; is open-minded, supportive and encouraging.

Classroom Characteristics: Is positive, enthusiastic, optimistic, patient, fair, empathetic,
inquisitive, and resourceful; puts needs of students first; respects individual differences;
demonstrates initiative and creativity; is committed to teaching and learning; demonstrates
persistence in helping all children succeed; demonstrates awareness and caring attitude toward
all students.
Judgment: Demonstrates maturity; exhibits self-control; handles stress appropriately; is able to
adapt to change; is able to accept and express different points of view in appropriate manner;
uses good judgment; accepts responsibility for own actions.

Ethics: Is truthful and honest; behaves ethically and legally in inteMactions with others; maintains
confidentiality; respects intellectual property of others by giving credit where due; does not cheat
or plagiarize; adheres to policies of university, schools and profession.

Self-Reflection: Engages in problem solving and self-evaluation; reflects on decisions made
concerning students, teaching methods and subject matter; accepts constructive criticism in a
positive manner; uses feedback to make improvements; strives for personal and professional
growth.

*Adapted from Mississippi State University COE

Dispositions Contract
I have read and understand these professional dispositions and recognize their importance in this
class and in the teaching profession.

Your Signature Your Name — Printed Date

Positively Impacting Learning Through Evidence-Based Practices
' 10

231




Read the Student Contract carefully. After you have read and understood the course
expectations, please sign the contract below.

Student Contract
[ understand that my instructor and departmental faculty will communicate via the course email.

I understand the requirements for this course as detailed in the syllabus and the course outline,
including due dates. The course schedule provides information about due dates, which must be
followed. No late work will be accepted.

Communications Skills

Demonstrated mastery of formal Standard English and APA format are required in all
aspects of the course. Assignments will be revised until these standards have been met, although
points will be deducted each time. Mastery in electronic communication, including review/edit
features, how to submit assignments, and how to attach files to emails, is expected. [ must
monitor course email regularly and inform the instructor of any email problems or changes.

Participation Policy

I am expected to participate in the activities of the course. This class is part of my
professional preparation. Appropriate attitude, demeanor, and diligence are required, will be
noted, and will be considered. When I am a peer reviewer, someone is depending on me to
provide constructive criticism of their work in a timely manner.

Academic Integrity
All assignments must represent my original work. Although I am expected to reésearch
literature, I must not plagiarize. I will not plagiarize others, nor will I plagiarize myself by using

material that I have submitted previously. I will appropriately cite any information from another
author.

Candidate’s Name

Candidate’s Signature

Date

Positively Impacting Learning Through Evidence-Based Practices
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RECE1VED

REQUEST FOR A NEW COURSE F
Valdosta State University E8 09 20 5
Date of Submission: 11/11/2014 (mm/dd/yyyy) ‘#‘i—UOSTA STAT
GRADUA-,-Egg"_\:S/gRS TY

Department Initiating Request:
Middle, Secondary, Reading and Deaf
Education

Faculty Member Requesting:
Barbara J. Radcliffe

Proposed New Course Prefix & Number: Proposed New Course Title:
(See course description abbreviations in the catalog
for approved prefixes)

MSED 6010 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
Internship 1 MSED

Employed Teacher Track Internship 1

Semester/Year to be Effective: Estimated Frequency of Course Offering:
Spring 2016 Fall/Spring

Indicate if Course will be : Requirement for Major  [_] Elective

Lecture Hours: 0 Lab Hours: 3 Credit Hours: 3

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Prerequisites: SEED 2999, SPEC 3000, MSED 7000. Intended for
MAT candidates who have secured employment on a nonrenewable certificate by a school
system. The first of two semester-long internships completed in a middle or secondary school
classroom in which the candidate - is supervised by a university faculty, and is fully engaged in
the processes of planning, instruction, and assessment. On-campus seminar meetings will occur
throughout the semester.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

X Improving student learning outcomes: Using the new COEHS developed CAPS observation
instrument, MAT candidates will be supervised by university faculty and evaluated using a
rigorous and comprehensive instrument over a two semester period

X Adopting current best practice(s) in field: Employed teacher track allows for MAT
candidates to secure employment and continue the pursuit of their Master's degree as well as
Georgia teacher certification. The new adaptation of the MAT program of study has been
tailored to meet the needs of both full-time students and employed teachers, while holding
teacher candidates to high standards.

DX] Meeting Mandates of State/Federal/Outside Accrediting Agencies: InTASC Model Core
Teacher Standards

Standard #1: Learner Development. The teacher understands how learners grow and develop,
recognizing that patterns of learning and development vary individually within and across the
cognitive, linguistic, social, emotional, and physical areas, and designs and implements
developmentally appropriate and challenging learning experiences.




Standard #2: Learning Differences. The teacher uses understanding of individual differences and
diverse cultures and communities to ensure inclusive learning environments that enable each
learner to meet high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that
support individual and collaborative learning, and that encourage positive social interaction,
active engagement in learning, and self-motivation.

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry,
and structures of the discipline(s) he or she teaches and creates learning experiences that make
the discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use
differing perspectives to engage learners in critical thinking, creativity, and collaborative
problem solving related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and
learner’s decision making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in
meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-
disciplinary skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional
strategies to encourage learners to develop deep understanding of content areas and their
connections, and to build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing
professional learning and uses evidence to continually evaluate his/her practice, particularly the
effects of his/her choices and actions on others (learners, families, other professionals, and the
community), and adapts practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

X] Other: Reducing redundancy in new program of study and course content in the MAT
program

Source of Data to Support Suggested Change:

X Indirect Measures: SOIs, student, employer, or alumni surveys, etc. SOIs and studen%\
surveys

[] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Program key assessments




Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
X Indirect measures: SOIs, student, employer, or alumni surveys, etc. SOIs and student surveys

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Unit Assessments, Program Assessments, and the
Continuous Improvement Matrix - Key Course Assessments aligned to CAEP and PSC
standards. Specific assessments include edTPA artifacts and the Candidate Assessment
on Performance Standards - observation instrument

[] Other:

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**




Approvals:
Dept. Head: W/ Date: 2/ [/ / / f(-

I '
College/Division Exec. Comm.: @ML} Date: Z//f?/ 7
Dean/Director: %’ Date: l// s / 7
Graduate Exec. Comm.: "
(for graduate course): ) Date: Q«A L-\$
Graduate Dean: —
(for graduate course): ,, ‘ \ Date: 9~)~ (-1
Academic Committee: Date:

Form last updated: January 6, 2010




MSED 6010
Employed Teacher Teaching Internship I
3 Semester Hours

Dewar College of Education and Human Services
Valdosta State University
Department of Middle, Secondary, Reading, and Deaf Education
Conceptual Framework: Guiding Principles (DEPOSITS)

(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.
Process Principle: Learning is a lifelong process of development and growth.

Ownership Principle: Professionals are committed to and assume responsibility for the future of
their disciplines.

Support Principle: Successful engagement in the process of learning requires collaboration
among multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community-building, and
resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional preparation and
development.

InTASC Model Core Teacher Standards*

Standard #1: Learner Development. The teacher understands how learners grow and develop, recognizing
that patterns of learning and development vary individually within and across the cognitive, linguistic,
social, emotional, and physical areas, and designs and implements developmentally appropriate and
challenging learning experiences.

Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse
cultures and communities to ensure inclusive learning environments that enable each learner to meet
high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that support
individual and collaborative learning, and that encourage positive social interaction, active engagement
in learning, and self-motivation.

Positively Impacting Learning Through Evidence-Based Practices
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Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and creates learning experiences that make the
discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use differing
perspectives to engage learners in critical thinking, creativity, and collaborative problem solving
related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage
learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s
decision making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary
skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional strategies
to encourage learners to develop deep understanding of content areas and their connections, and to
build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional
learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her
choices and actions on others (learners, families, other professionals, and the community), and adapts
practice to meet the needs of each learner. :

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

*Council of Chief State School Offices, (2013, April). InNTASC model core teacher standards and learning progressions for
teachers 1.0. Retrieved from http.//www.ccsso.org/Documents/2013/2013 INTASC Learning Progressions for Teachers.pdf

INSTRUCTOR

Name:

Office Number:
Telephone Number:
Email Address:
Office Hours:

REQUIRED TEXTBOOKS

TBD

COURSE PREREQUISITES:

Prerequisites: SEED 2999, SPEC 3000, MSED 7000.

Positively Impacting Learning Through Evidence-Based Practices




COURSE DESCRIPTION

Prerequisites: SEED 2999, SPEC 3000, MSED 7000. Intended for MAT candidates who have
secured employment on a nonrenewable certificate by a school system. The first of two
semester-long internships completed in a middle or secondary school classroom and supervised
by a university faculty, and is fully engaged in the processes of planning, instruction, and
assessment. On-campus seminar meetings will occur throughout the semester.

LEARNING OUTCOMES FOR VSU’S CORE CURRICULUM
All learning outcomes in the major continue to build upon those in VSU’s Core Curriculum
listed at http://www.valdosta.edu/gec/ProposedNewl.earmingQutcomes.shtml.

COURSE OBJECTIVES (CO):

The candidates will be able to:
1. teach for 1 semester of a 2-semester sequence in a middle school or high school environment

(InTASC 1-10).

2. plan and implement lessons appropriate for students’ abilities and subject content area. They
will reflect upon their effectiveness in journal form and dialogue with supervisors. (InTASC
1-8; DL 3.1, 3.2, AL 3.1, 3.2, FL 2.2 CPL 3.1, 3.2, 3.3)

3. effectively manage the classroom environment and provides opportunities for learners to use
technology appropriately. (InTASC 3; FL 2.1, 2.3)

4. work collaboratively with team members to evaluate students’ learning and their own
pedagogy. InTASC 6-8 EDL 2.1, 2.2).

5. will participate in all professional teacher activities related to their site placement. (InTASC
9-10).

6. attend university professional practices seminars. The purpose of these seminars will be to
provide a platform for constructive reflection and guidance of effective teaching strategies to
help meet the challenges that arise during student teaching and to provide guidance in the
compilation of the professional electronic teaching portfolio InTASC 9)

7. apply psychological principles and educational theory learned in professional courses.
(InTASC 1-10)

8. work collaboratively with the university supervisor and school administration to evaluate
students’ learning and their own pedagogy, as well as Cooperate with and follow the
guidance of mentor teachers and university supervisors. (InTASC 9, 10; EDL 2.1)

9. participate in team or grade level planning, in-service meetings, and parent-teacher
conferences. (InTASC 9, 10; EDL 2.1)

10. speak and write in Standard English. (InTASC)

Positively Impacting Learning Through Evidence-Based Practices




COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

Key Assessments for CAEP Continuous Improvement (FL2a is based on successful observations
by university supervisors and the field experlence binder, including lesson plans addressing the
) 1d not be modified or

removed from this

COURSE EVALUATION.

LATE WORK: NO LATE WORK WILL BE ACCEPTED. If you are going to miss class and
you have an assignment due, it is your responsibility to get it to me. You can do this by sending
it by another student or sending it to me via email. Professional ethics, behavior, quality, and
timeliness are expected in all products and performances. Given the percentage weights above,
final grades will be assigned according to the following scale (NOTE-A ZERO IN ANY OF
THESE CATEGORIES WILL PRECLUDE THE CANDIDATE FROM RECEIVING AN
“A” IN THE COURSE):

Assessment/Evaluation
Field Experience Binder- Incorporates journal reﬂectlons lesson plans, and assessments used

1n planmng and teachi uld not be modified or
v ty FL 2a (100 points)

Successful observations by university supervisors and the approprlate field experience
matenals including lesson plans addressmg the above standards. This is a required Key Program
\ nt and should not be modified or removed from this course without the approval of the program

Grading Scale ,
A=100-90 D= 69-60
B= 89-80 F= 59-0
C= 79-70

ATTENDANCE POLICY

When students are compelled for any reason to be absent from class, they should immediately
contact the instructor. As per the VSU Undergraduate Bulletin (2012-13), “A student who
misses more than 20% of the scheduled classes of a course will be subject to receiving a failing
grade in the course” (p. 87). )

PROFESSIONALISM

Positively Impacting Learning Through Evidence-Based Practices




The following areas describe the professional expectations for all pre-service students in the
Department of Middle, Secondary, Reading, and Deaf Education. A student who does not meet
professional expectations is placed on a Professional Improvement Plan. Please see

http://www.valdosta.edu/colleges/education/deans-office/documents/professional-improvement-
plan-11.22.13.doc

Professionalism - Ethics

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf).

Professional values of teachers include respect, integrity, collaboration, active participation,
building alliances, resolving conflicts, and reflective, intellectual inquiry. It is expected that
future teachers conduct themselves with the professionalism that is required of practicing
teachers. If at any time a student’s actions or attitudes are judged to be less than professional
appropriate remedial action will be taken.

Professionalism — Dress code
In this course, classes are held in public schools. Professional dress code is required.

Professionalism - Communication

Effective written and verbal communication skills are critical to you as a professional educator as
you interact with students, colleagues, administrators, and parents. Those individuals whose
communication skills (verbal or written) indicate a need for assistance will be referred to the
appropriate services on campus.

Professionalism - Assignments

All assignments should conform to the professional standards expected of university students.
Papers must be typed, double-spaced in an appropriate font style and size with no spelling or
grammatical errors. Assignments will be graded on content, composition, spelling, punctuation, -
and grammar. In papers, ideas obtained from sources must be documented using APA style.
Proofread and correct papers before they are submitted.

Professionalism - Diversity

Professional educators are expected to embrace diversity. A variety of materials and
instructional strategies will be used to meet the needs of different learning styles of diverse
learners in the class. Students will be provided with opportunities to gain the knowledge, skills,
and understanding to provide effective instruction in multicultural classrooms. Mutual respect for
people of diverse characteristics, beliefs, and abilities should be evident for all teacher
candidates.

Professionalism - Technology

As part of our conceptual framework, the College of Education is committed to preparing
professional educators who are technology competent. As a result, technology has been infused
into our education courses.

Positively Impacting Learning Through Evidence-Based Practices
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Professional Improvement Plan

The purpose of the Professional Improvement Plan (PIP) process is for faculty to identify
students who may need remediation or intervention to successfully complete the professional
requirements for their program of study. For more information see the Professional
Improvement Plan Process on the COEHS website.
http://www.valdosta.edu/colleges/education/deans-office/documents/professional-improvement-plan-
11.22.13.doc

DEWAR COLLEGE OF EDUCATION & HUMAN SERVICES POLICY ON
PLAGIARISM

http://'www.valdosta.edu/colleges/education/deans-office/policy-statement-of-plagiarism.php

DEPARTMENT OF MIDDLE, SECONDARY, READING, AND DEAF EDUCATION

STATEMENT ON ACADEMIC INTEGRITY
Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work.
(See: The Code of Ethics for Educators at http://www.nea.org/home/30442.htm). Professional
values of teachers include respect, integrity, collaboration, active participation, building
alliances, resolving conflicts, and reflective, intellectual inquiry. Future teachers should conduct
themselves with the professionalism that is required of practicing teachers.
¢ In assignments and discussion postings, you should never provide names or identifying
information about other people (students, other professionals, or parents). For
confidentiality, you should use pseudonyms for students and should not identify schools

unless you are using information that is publically available.

e All assignments should be your own original work, not group work. If you use ideas
from other sources, you must provide a full citation using APA style — name(s) of
author(s); date of publication or retrieval date; title of article/book/web page; name and
location of publisher (book), name of journal, or URL of website. Do not share your
work with others. If student A uses work from student B with or without permission, both
students receive zero grades for the assignment. r

DESCRIPTION OF ACADEMIC DISHONESTY

To ensure there are no chances for students to misunderstand what constitutes plagiarism,
cheating, or prohibited collaboration across the University System of Georgia, this section will
describe in some detail the behaviors which are viewed as academically dishonest.

While students are likely to understand plagiarism as stealing someone’s words as their own,
there are many types of plagiarism.
e Stealing Verbatim: This is exactly as it sounds. If, when composing an assignment,
students take a sentence, a portion of a phrase, or even a unique expression which is not
theirs, and submit it as their own (without quoting the original source), they have

Positively Impacting Learning Through Evidence-Based Practices
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committed plagiarism. Sentences that are verbatim or nearly verbatim (more than
70% match) should be both quoted and cited.

o Use of Professional Resources Without Acknowledgement. Students may not use
published professional resources, including lesson plans, learning activities, or
PowerPoint presentations, without citing the source.

e Misquoting: If, when composing an assignment, students directly quote a source and cite
it, but alter the author’s words to strengthen their argument, they have committed
plagiarism.

¢ Paraphrasing or Summarizing Without Citing: An allowable practice in academia is
for students to take an author’s words, change the words (without changing the meaning)
so that it better fits their narrative. Paraphrasing goes beyond changing a couple of words.
However, even when paraphrasing or summarizing another author’s words, students must
cite that original source. If they do not cite the original source, they have effectively
stolen the original author’s idea and have committed plagiarism.

¢ Duplicating Publication: Students may not reuse or recycle any previous assignments
used in another course, or in any other published venue, without the explicit permission
from the course instructor. The instructors in the Master’s Degree Program in Curriculum
and Instruction do »not allow students to reuse or recycle their assignments in any course.
If students have done this, they have committed plagiarism.

¢ Duplication of Peer Student Work: Students may not submit assignments that duplicate
in whole or part the work of other students, with or without the other student's express
consent or knowledge.

Note: Assignments in this course may be checked electronically for plagiarism.

By taking this course, you agree that all required course work may be subject to submission for
textual similarity review within BlazeVIEW and GOML. For more information on the use of
Turnitin at VSU see Turnitin for Students (http://www.valdosta.edu/academics/academic-
affairs/vp-office/turnitin-for-students.php).

ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the
intent of the institution to discriminate against any applicant for admission or any
student or employee of the institution based on the age, sex, race, religion, color,
national origin, disability, or sexual orientation of the individual. It is the intent of the
institution to comply with the Civil Rights Act of 1964 and subsequent Executive Orders
as well as Title IX, Equal Pay Act of 1963, Vietnam Era Veterans Readjustment
Assistance Act of 1974, Age Discrimination in Employment Act of 1967, and the
Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT SUCCESS CENTER

Positively Impacting Learning Through Evidence-Based Practices
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The Student Success Center (SSC) at Valdosta State University is located in Langdale Residence
Hall and is available to all students. The SSC provides free professional academic advising, peer
tutoring in core curriculum courses, and campus job information in one location. We strongly
encourage students to make use of their services. Contact: phone number 229-333-7570; email
ssc@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOls, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at
http://www.valdosta.eduw/academic/OnlineSOIPilotProject.shtml.

Positively Impacting Learning Through Evidence-Based Practices




Teacher Education Dispositions*

Teacher education dispositions refer to attitudes and beliefs about teaching and learning, and
professional conduct and behavior. To assist in understanding dispositions, some of the common
professional behaviors and characteristics that will be expected in this class are described more
fully below.

Responsibility: Is present, punctual and prepared for classes and field experiences; completes
assignments on time; is dependable; knows and follows instructor, university and school
guidelines and handbooks; exhibits dress and grooming appropriate to setting; is self-directed;
accepts responsibility for actions.

Communication: Uses appropriate language; demonstrates ability to speak and write clearly;
uses Standard English in writing and speaking; demonstrates appropriate listening skills.
Interpersonal Skills: Demonstrates courtesy and respect for students, teachers, staff, peers,
parents, and members of the community; works collaboratively with others; avoids disparaging
and critical remarks; establishes positive rapport and appropriate relationships; shows
appropriate sensitivity to all students; is open-minded, supportive and encouraging.

Classroom Characteristics: Is positive, enthusiastic, optimistic, patient, fair, empathetic,
inquisitive, and resourceful; puts needs of students first; respects individual differences;
demonstrates initiative and creativity; is committed to teaching and learning; demonstrates
persistence in helping all children succeed; demonstrates awareness and caring attitude toward
all students.
Judgment: Demonstrates maturity; exhibits self-control; handles stress appropriately; is able to
adapt to change; is able to accept and express different points of view in appropriate manner;
uses good judgment; accepts responsibility for own actions.
Ethics: Is truthful and honest; behaves ethically and legally in interactions with others; maintains
confidentiality; respects intellectual property of others by giving credit where due; does not cheat
or plagiarize; adheres to policies of university, schools and profession.

Self-Reflection: Engages in problem solving and self-evaluation; reflects on decisions made
concerning students, teaching methods and subject matter; accepts constructive criticism in a
positive manner; uses feedback to make improvements; strives for personal and professional
growth.

* Adapted from Mississippi State University COE

Dispositions Contract
I have read and understand these professional dispositions and recognize their importance in this
class and in the teaching profession.

Your Signature Your Name — Printed Date

Positively Impacting Learning Through Evidence-Based Practices
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Read the Student Contract carefully. After you have read and understood the course
expectations, please sign the contract below.

Student Contract
[ understand that my instructor and departmental faculty will communicate via the course email.

I understand the requirements for this course as detailed in the syllabus and the course outline,
including due dates. The course schedule provides information about due dates, which must be
followed. No late work will be accepted.

Communications Skills

Demonstrated mastery of formal Standard English and APA format are required in all
aspects of the course. Assignments will be revised until these standards have been met, although
points will be deducted each time. Mastery in electronic communication, including review/edit
features, how to submit assignments, and how to attach files to emails, is expected. [ must
monitor course email regularly and inform the instructor of any email problems or changes.

Participation Policy

I am expected to participate in the activities of the course. This class is part of my
professional preparation. Appropriate attitude, demeanor, and diligence are required, will be
noted, and will be considered. When I am a peer reviewer, someone is dependmg on me to
provide constructive criticism of their work in a timely manner.

Academic Integrity
All assignments must represent my original work. Although I am expected to research
literature, I must not plagiarize. I will not plagiarize others, nor will I plagiarize myself by using

material that I have submitted previously. I will appropriately cite any information from another
author.

Candidate’s Name

Candidate’s Signature

Date

Positively Impacting Learning Through Evidence-Based Practices
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RECEIVED

REQUEST FOR A NEW COURSE

Valdosta State University FEB 09 2015
Date of Submission: 11/11/2014 (mm/dd/yyyy) VALDOSTA STATE UNIVERSITY
GRADUATE SCHQOL

Department Initiating Request:
Middle, Secondary, Reading and Deaf
Education

Faculty Member Requesting:
Barbara J. Radcliffe

Proposed New Course Prefix & Number: Proposed New Course Title:
(See course description abbreviations in the catalog

for approved prefixes) Employed Teacher Track Internship 2

MSED 6020 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
Internship 2 MSED

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Spring 2016 Fall/Spring

Indicate if Course will be : [X] Requirement for Major ~ [_] Elective

Lecture Hours: 0 Lab Hours: 6 Credit Hours: 6

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Prerequisites: MGED 2999 or SEED 2999, MSED 6010. Intended
for MAT candidates who have secured employment on a nonrenewable certificate by a school
system. The culminating clinical field experience for teaching candidates under the immediate
supervision of a mentor teacher and with additional support provided by a university supervisor
in which the teaching candidate is fully engaged in the processes of planning, instruction, and
assessment. On-campus seminar meetings will occur throughout the semester.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

X Improving student learning outcomes: Using the new COEHS developed CAPS observation
instrument, MAT candidates will be supervised by university faculty and evaluated using a
rigorous and comprehensive instrument over a two semester period. Candidates in Internship 2
will complete the EATPA portfolio which includes three tasks focused on Planning, Instruction
and Assessment and incorporates video evidence of candidate performance.

X] Adopting current best practice(s) in field: Employed teacher track allows for MAT
candidates to secure employment and continue the pursuit of their Master's degree as well as
Georgia teacher certification. The new adaptation of the MAT program of study has been
tailored to meet the needs of both full-time students and employed teachers, while holding
teacher candidates to high standards. EATPA is a new Georgia requirement for all new teacher
candidates to be certified in the state

X] Meeting Mandates of State/Federal/Outside Accrediting Agencies: CAPS is aligned to the
new TAPS and Teacher Keys evaluation system. EdTPA is a multi-state initiative for new
teacher candidates to be evaluated in a holistic and comprehensive manner

0



InTASC Model Core Teacher Standards

Standard #1: Learner Development. The teacher understands how learners grow and develop,
recognizing that patterns of learning and development vary individually within and across the
cognitive, linguistic, social, emotional, and physical areas, and designs and implements
developmentally appropriate and challenging learning experiences.

Standard #2: Learning Differences. The teacher uses understanding of individual differences and
diverse cultures and communities to ensure inclusive learning environments that enable each
learner to meet high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that
support individual and collaborative learning, and that encourage positive social interaction,
active engagement in learning, and self-motivation.

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry,
and structures of the discipline(s) he or she teaches and creates learning experiences that make
the discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use
differing perspectives to engage learners in critical thinking, creativity, and collaborative
problem solving related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and
learner’s decision making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in
meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-
disciplinary skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional
strategies to encourage learners to develop deep understanding of content areas and their
connections, and to build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing
professional learning and uses evidence to continually evaluate his/her practice, particularly the
effects of his/her choices and actions on others (learners, families, other professionals, and the
community), and adapts practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

X Other: Reducing redundancy in new program of study and course content in the MAT
program

Source of Data to Support Suggested Change:

Indirect Measures: SOIs, student, employer, or alumni surveys, etc. SOIs and student




surveys

[] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Program key assessments

Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
X Indirect measures: SOIs, student, employer, or alumni surveys, etc. SOIs and student surveys

Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Unit Assessments, Program Assessments, and the
Continuous Improvement Matrix - Key Course Assessments aligned to CAEP and PSC
standards. Specific assessments include edTPA artifacts and the Candidate Assessment
on Performance Standards - observation instrument

[ ] Other:

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**




Approvals:

Date:Z/é //(_

Dept. Head: W
7 =
College/Division Exec. Comm.: %—7

Date: 2/ &//’“

Dean/Director: -

e
Date: 7//} s//’ ya

Graduate Exec. Comm.: -
(for graduate course): \ . .
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Graduate Dean:
(for graduate course):
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Academic Committee:

Date:
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MSED 6020
Employed Teacher Teaching Internship IT
6 Semester Hours

Dewar College of Education and Human Services
Valdosta State University
Department of Middle, Secondary, Reading, and Deaf Education
Conceptual Framework: Guiding Principles (DEPOSITS)

(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.
Process Principle: Learning is a lifelong process of development and growth.

Ownership Principle: Professionals are committed to and assume responsibility for the future of
their disciplines.

Support Principle: Successful engagement in the process of learning requires collaboration
among multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community-building, and
resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional preparation and
development.

InTASC Model Core Teacher Standards*

Standard #1: Learner Development. The teacher understands how learners grow and develop, recognizing
that patterns of learning and development vary individually within and across the cognitive, linguistic,
social, emotional, and physical areas, and designs and implements developmentally appropriate and
challenging learning experiences.

Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse
cultures and communities to ensure inclusive learning environments that enable each learner to meet
high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that support
individual and collaborative learning, and that encourage positive social interaction, active engagement
in learning, and self-motivation.

Positively Impacting Learning Through Evidence-Based Practices
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Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and creates learning experiences that make the
discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use differing
perspectives to engage learners in critical thinking, creativity, and collaborative problem solving
related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage
learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s
decision making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary
skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional strategies
to encourage learners to develop deep understanding of content areas and their connections, and to
build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional
learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her
choices and actions on others (learners, families, other professionals, and the community), and adapts
practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

*Council of Chief State School Offices, (2013, April). InTASC model core teacher standards and learning progressions for
teachers 1.0. Retrieved from http.//www.ccsso.org/Documents/2013/2013 INTASC Learning Progressions for Teachers.pdf

INSTRUCTOR

Name:

Office Number:
Telephone Number:
Email Address:
Office Hours:

REQUIRED TEXTBOOKS

TBD

COURSE PREREQUISITES:

MGED 2999 or SEED 2999, MSED 6010

Positively Impacting Learning Through Evidence-Based Practices
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COURSE DESCRIPTION

Prerequisites: MGED 2999 or SEED 2999, MSED 6010. Intended for MAT candidates who
have secured employment on a nonrenewable certificate by a school system. The culminating
clinical field experience for teaching candidates under the immediate supervision of a mentor
teacher and with additional support provided by a university supervisor, the teaching candidate is
fully engaged in the processes of planning, instruction, and assessment. On-campus seminar
meetings will occur throughout the semester.

LEARNING OUTCOMES FOR VSU’S CORE CURRICULUM

All learning outcomes in the major continue to build upon those in VSU’s Core Curriculum
listed at http://www.valdosta.edu/gec/ProposedNewLearningOutcomes.shtml.

COURSE OBJECTIVES (CO):

The candidates will be able to: '
1. teach for 1 semester, the second semester, of a 2 semester sequence in a middle school or high school

environment (InNTASC 1-10).

2. plan and implement effective differentiated instruction and assessment appropriate for the content
area and their students’ diverse abilities and perspectives. (InTASC 1-8; DL 3.1, 3.2, 3.3; AL3.1, 3.2;
FL3.1,3.2,3.3; CPL 3.1,3.2,3.3)

3. use multiple sources data to reflect upon their impact on student learning and make adjustments to
instruction through reflective journal writing and dialogue with supervisors. (InTASC 1-8, AL 3.3;
FL3.1,3.2,3.3; EDL 2.2,3.1)

4. plans and implements appropriate technology-based, student-centered classroom activities to include
opportunities for students to manage their own learning. (InTASC 8; TL 3.2, 3.3)

5. effectively manages the classroom environment and creates a safe, engaging learning environment for
all students. (FL.3.4)

6. work collaboratively with team members to evaluate students’ learning and their own pedagogy.
(InTASC 6-8; EDL 3.2)

7. participate in all professional teacher activities related to their site placement. (InTASC 9-10; EDL
2.1)

8. attend university professional practices seminars. The purpose of these seminars will be to provide a
platform for constructive reflection and guidance of effective teaching strategies to help meet the
challenges that arise during student teaching and to provide guidance in the compilation of the edTPA
portfolio, professional Teacher Work Sample, and Impact on Student Learning (InTASC 9)

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

Lesson Plans 100 points V L o
, and should not be m or removed from this
program faculty. Key course Assessment FL 3a

Positively Impacting Learning Through Evidence-Based Practices
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observations by uni
Key Program Assessr
of the program faculty

Teacher Work Sam le and COEHS Im act on Student Learmn Assessment-

Grading Scale
A=100-90 B= 89-80 C= 79-70 D= 69-60 F= 59-0

ATTENDANCE POLICY

When students are compelled for any reason to be absent from class, they should immediately
contact the instructor. As per the VSU Undergraduate Bulletin (2012-13), “A student who
misses more than 20% of the scheduled classes of a course will be subject to receiving a failing
grade in the course” (p. 87).

PROFESSIONALISM

The following areas describe the professional expectations for all pre-service students in the
Department of Middle, Secondary, Reading, and Deaf Education. A student who does not meet
professional expectations is placed on a Professional Improvement Plan. Please see

http://www.valdosta.edu/colleges/education/deans-office/documents/professional-improvement-
plan-11.22.13.doc

Professionalism - Ethics

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf).

Professional values of teachers include respect, integrity, collaboration, active participation,
building alliances, resolving conflicts, and reflective, intellectual inquiry. It is expected that
future teachers conduct themselves with the professionalism that is required of practicing
teachers. If at any time a student’s actions or attitudes are judged to be less than professional
appropriate remedial action will be taken.

Positively Impacting Learning Through Evidence-Based Practices
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Professionalism — Dress code
In this course, classes are held in public schools. Professional dress code is required.

Professionalism - Communication

Effective written and verbal communication skills are critical to you as a professional educator as
you interact with students, colleagues, administrators, and parents. Those individuals whose
communication skills (verbal or written) indicate a need for assistance will be referred to the
appropriate services on campus.

Professionalism - Assignments

All assignments should conform to the professional standards expected of university students.
Papers must be typed, double-spaced in an appropriate font style and size with no spelling or
grammatical errors. Assignments will be graded on content, composition, spelling, punctuation,
and grammar. In papers, ideas obtained from sources must be documented using APA style.
Proofread and correct papers before they are submitted.

Professionalism - Diversity

Professional educators are expected to embrace diversity. A variety of materials and
instructional strategies will be used to meet the needs of different learning styles of diverse
learners in the class. Students will be provided with opportunities to gain the knowledge, skills
and understanding to provide effective instruction in multicultural classrooms. Mutual respect for
people of diverse characteristics, beliefs, and abilities should be evident for all teacher
candidates.

Professionalism - Technology

As part of our conceptual framework, the College of Education is committed to preparing
professional educators who are technology competent. As a result, technology has been infused
into our education courses.

Professional Improvement Plan

The purpose of the Professional Improvement Plan (PIP) process is for faculty to identify
students who may need remediation or intervention to successfully complete the professional
requirements for their program of study. For more information see the Professional
Improvement Plan Process on the COEHS website.
http://www.valdosta.edu/colleges/education/deans-office/documents/professional-improvement-plan-
11.22.13.doc

DEWAR COLLEGE OF EDUCATION & HUMAN SERVICES POLICY ON
PLAGIARISM

hup://www.valdosta.edu/colleges/education/deans-office/policy-statement-of-plagiarism.php

DEPARTMENT OF MIDDLE, SECONDARY, READING, AND DEAF EDUCATION

Positively Impacting Learning Through Evidence-Based Practices
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STATEMENT ON ACADEMIC INTEGRITY

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work.

(See: The Code of Ethics for Educators at http://www.nea.org/home/30442.htm). Professional
values of teachers include respect, integrity, collaboration, active participation, building
alliances, resolving conflicts, and reflective, intellectual inquiry. Future teachers should conduct
themselves with the professionalism that is required of practicing teachers.

¢ Inassignments and discussion postings, you should never provide names or identifying
information about other people (students, other professionals, or parents). For
confidentiality, you should use pseudonyms for students and should not identify schools
unless you are using information that is publically available.

¢ All assignments should be your own original work, not group work. If you use ideas
from other sources, you must provide a full citation using APA style — name(s) of
author(s); date of publication or retrieval date; title of article/book/web page; name and
location of publisher (book), name of journal, or URL of website. Do not share your
work with others. If student A uses work from student B with or without permission, both
students receive zero grades for the assignment.

DESCRIPTION OF ACADEMIC DISHONESTY

To ensure there are no chances for students to misunderstand what constitutes plagiarism,
cheating, or prohibited collaboration across the University System of Georgia, this section will
describe in some detail the behaviors which are viewed as academically dishonest.

While students are likely to understand plagiarism as stealing someone’s words as their own,
there are many types of plagiarism.

o Stealing Verbatim: This is exactly as it sounds. If, when composing an assignment,
students take a sentence, a portion of a phrase, or even a unique expression which is not
theirs, and submit it as their own (without quoting the original source), they have
committed plagiarism. Sentences that are verbatim or nearly verbatim (more than
70% match) should be both quoted and cited.

e Use of Professional Resources Without Acknowledgement. Students may not use
published professional resources, including lesson plans, learning activities, or
PowerPoint presentations, without citing the source.

e Misquoting: If, when composing an assignment, students directly quote a source and cite
it, but alter the author’s words to strengthen their argument, they have committed
plagiarism.

¢ Paraphrasing or Summarizing Without Citing: An allowable practice in academia is
for students to take an author’s words, change the words (without changing the meaning)
so that it better fits their narrative. Paraphrasing goes beyond changing a couple of words.
However, even when paraphrasing or summarizing another author’s words, students must
cite that original source. If they do not cite the original source, they have effectively
stolen the original author’s idea and have committed plagiarism.

¢ Duplicating Publication: Students may not reuse or recycle any previous assignments
used in another course, or in any other published venue, without the explicit permission
from the course instructor. The instructors in the Master’s Degree Program in Curriculum

Positively Impacting Learning Through Evidence-Based Practices
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and Instruction do not allow students to reuse or recycle their assignments in any course.
If students have done this, they have committed plagiarism.

* Duplication of Peer Student Work: Students may not submit assignments that duplicate
in whole or part the work of other students, with or without the other student's express
consent or knowledge.

Note: Assignments in this course may be checked electronically for plagiarism.

By taking this course, you agree that all required course work may be subject to submission for
textual similarity review within BlazeVIEW and GOML. For more information on the use of
Turnitin at VSU see Turnitin for Students (http://www.valdosta.edu/academics/academic-
affairs/vp-office/turnitin-for-students.php).

ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the
intent of the institution to discriminate against any applicant for admission or any
student or employee of the institution based on the age, sex, race, religion, color,
national origin, disability, or sexual orientation of the individual. It is the intent of the
institution to comply with the Civil Rights Act of 1964 and subsequent Executive Orders
as well as Title IX, Equal Pay Act of 1963, Vietham Era Veterans Readjustment
Assistance Act of 1974, Age Discrimination in Employment Act of 1967, and the
Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT SUCCESS CENTER

The Student Success Center (SSC) at Valdosta State University is located in Langdale Residence
Hall and is available to all students. The SSC provides free professional academic advising, peer
tutoring in core curriculum courses, and campus job information in one location. We strongly
encourage students to make use of their services. Contact: phone number 229-333-7570; email
ssc@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOIs, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the

Positively Impacting Learning Through Evidence-Based Practices
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survey and a timetable for this term is available at
http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.
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Teacher Education Dispositions*

Teacher education dispositions refer to attitudes and beliefs about teaching and learning, and
professional conduct and behavior. To assist in understanding dispositions, some of the common
professional behaviors and characteristics that will be expected in this class are described more
fully below.

Responsibility: Is present, punctual and prepared for classes and field experiences; completes
assignments on time; is dependable; knows and follows instructor, university and school
guidelines and handbooks; exhibits dress and grooming appropriate to setting; is self-directed;
accepts responsibility for actions.

Communication: Uses appropriate language; demonstrates ability to speak and write clearly;
uses Standard English in writing and speaking; demonstrates appropriate listening skills.
Interpersonal Skills: Demonstrates courtesy and respect for students, teachers, staff, peers,
parents, and members of the community; works collaboratively with others; avoids disparaging
and critical remarks; establishes positive rapport and appropriate relationships; shows
appropriate sensitivity to all students; is open-minded, supportive and encouraging.

Classroom Characteristics: Is positive, enthusiastic, optimistic, patient, fair, empathetic,
inquisitive, and resourceful; puts needs of students first; respects individual differences;
demonstrates initiative and creativity; is committed to teaching and learning; demonstrates
persistence in helping all children succeed; demonstrates awareness and caring attitude toward
all students.
Judgment: Demonstrates maturity; exhibits self-control; handles stress appropriately; is able to
adapt to change; is able to accept and express different points of view in appropriate manner;
uses good judgment; accepts responsibility for own actions.
Ethics: Is truthful and honest; behaves ethically and legally in interactions with others; maintains
confidentiality; respects intellectual property of others by giving credit where due; does not cheat
or plagiarize; adheres to policies of university, schools and profession.

Self-Reflection: Engages in problem solving and self-evaluation; reflects on decisions made
concerning students, teaching methods and subject matter; accepts constructive criticism in a
positive manner; uses feedback to make improvements; strives for personal and professional
growth.

*Adapted from Mississippi State University COE

Dispositions Contract
I have read and understand these professional dispositions and recognize their importance in this
class and in the teaching profession.

Your Signature Your Name — Printed Date

Positively Impacting Learning Through Evidence-Based Practices
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Read the Student Contract carefully. After you have read and understood the course
expectations, please sign the contract below.

Student Contract
[ understand that my instructor and departmental faculty will communicate via the course email.

I understand the requirements for this course as detailed in the syllabus and the course outline,
including due dates. The course schedule provides information about due dates, which must be
followed. No late work will be accepted.

Communications Skills

Demonstrated mastery of formal Standard English and APA format are required in all
aspects of the course. Assignments will be revised until these standards have been met, although
points will be deducted each time. Mastery in electronic communication, including review/edit
features, how to submit assignments, and how to attach files to emails, is expected. I must
monitor course email regularly and inform the instructor of any email problems or changes.

Participation Policy

[ am expected to participate in the activities of the course. This class is part of my
professional preparation. Appropriate attitude, demeanor, and diligence are required, will be
noted, and will be considered. When I am a peer reviewer, someone is depending on me to
provide constructive criticism of their work in a timely manner.

Academic Integrity

All assignments must represent my original work. Although I am expected to research
literature, I must not plagiarize. I will not plagiarize others, nor will I plagiarize myself by using
material that I have submitted previously. I will appropriately cite any information from another
author.

-

Candidate’s Name

Candidate’s Signature

Date

Positively Impacting Learning Through Evidence-Based Practices
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ECnD ana
B
REQUEST FOR A NEW COURSE v ai
Valdosta State University VALDOSTA STATE
GRAM UNIVER
Date of Submission: 01/21/2015 (mm/dd/yyyy) - UUATE SCHOOFS'

Department Initiating Request:
Middle, Secondary, Reading and Deaf
Education

Faculty Member Requesting:
Barbara J. Radcliffe

Proposed New Course Prefix & Number: Proposed New Course Title:
(See course description abbreviations in the catalog

for approved prefixes) Apprenticeship in Teaching

MSED 6100 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
Apprenticeship MSED

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Spring 2016 Fall

Indicate if Course will be : [X] Requirement for Major ~ [_] Elective

Lecture Hours: Lab Hours: 3 Credit Hours: 3

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Prerequisite: Appropriate 2999 course. Corequisite: MSED 5100,
MSED 5200, MSED 53000, MSED 5400, or MSED 5500. The final field preparatory experience
prior to student teaching. Candidates are placed with a content-area mentor teacher in a middle or
secondary school daily for a 4-week period. Candidates are placed for two days per week for ten
weeks in a different setting within their certification grade band. A university supervisor will
provide observations and additional support. Candidates must successfully complete the
apprenticeship experience in order to be admitted to student teaching. On-campus seminar
meetings will occur throughout the semester.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

Xl Improving student learning outcomes: Using the new COEHS developed CAPS observation
instrument, MAT candidates will be supervised by university faculty and evaluated using a
rigorous and comprehensive instrument over a four week period in a field placement in a middle
or high school setting. The apprenticeship paired with content methods courses in partner
schools through the new Professional Development School (PDS) model allows students more
active roles in classrooms prior to student teaching and more real classroom experiences earlier
in their programs.

X Adopting current best practice(s) in field: The new MAT program of study includes a
content methods course in a Professional Development School (PDS) model in local partner
schools. This combination of content methods and apprenticeship field experience allows
candidates more hands-on experience in classrooms and with students. Teachers are paired with
a mentor as a pre-student teaching experience along with support from university supervisors and
content methods faculty. edTPA is a new Georgia requirement for all new teacher candidates to




be certified in the state. Candidates are evaluated with the new COEHS CAPS instrument which
is aligned to the new Teacher Keys evaluation system being used in Georgia.

X Meeting Mandates of State/Federal/Outside Accrediting Agencies: CAPS is aligned to the
new TAPS and Teacher Keys evaluation system. edTPA is a multi-state initiative for new
teacher candidates to be evaluated in a holistic and comprehensive manner.

InTASC Model Core Teacher Standards

Standard #1: Learner Development. The teacher understands how learners grow and develop,
recognizing that patterns of learning and development vary individually within and across the
cognitive, linguistic, social, emotional, and physical areas, and designs and implements
developmentally appropriate and challenging learning experiences.

Standard #2: Learning Differences. The teacher uses understanding of individual differences and
diverse cultures and communities to ensure inclusive learning environments that enable each
learner to meet high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that
support individual and collaborative learning, and that encourage positive social interaction,
active engagement in learning, and self-motivation.

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry,
and structures of the discipline(s) he or she teaches and creates learning experiences that make
the discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use
differing perspectives to engage learners in critical thinking, creativity, and collaborative
problem solving related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and
learner’s decision making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in
meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-
disciplinary skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional
strategies to encourage learners to develop deep understanding of content areas and their
connections, and to build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing
professional learning and uses evidence to continually evaluate his/her practice, particularly the
effects of his/her choices and actions on others (learners, families, other professionals, and the
community), and adapts practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

[X] Other: Reducing redundancy in new program of study and course content in the MAT




program

Source of Data to Support Suggested Change:

X] Indirect Measures: SOIs, student, employer, or alumni surveys, etc. SOIs and student
surveys

[_] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Program key assessments

Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
X Indirect measures: SOISs, student, employer, or alumni surveys, etc. SOIs and student surveys

Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Course artifacts and exams, CAPS instrument
scoresUnit Assessments, Program Assessments, and the Continuous Improvement Matrix
- Key Course Assessments aligned to CAEP and PSC standards. Specific assessments
include edTPA artifacts and the Candidate Assessment on Performance Standards -
observation instrument

[ ] Other:

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**
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MSED 6100
Apprenticeship Field Experience
3 Semester Hours

Dewar College of Education and Human Services
Valdosta State University
Department of Middle, Secondary, Reading, and Deaf Education
Conceptual Framework: Guiding Principles (DEPOSITS)

(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.
Process Principle: Learning is a lifelong process of development and growth.

Ownership Principle: Professionals are committed to and assume responsibility for the future of
their disciplines. ~

Support Principle: Successful engagement in the process of learning requires collaboration
among multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community-building, and
resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional preparation and
development.

InTASC Model Core Teacher Standards*

Standard #1: Learner Development. The teacher understands how learners grow and develop, recognizing
that patterns of learning and development vary individually within and across the cognitive, linguistic,
social, emotional, and physical areas, and designs and implements developmentally appropriate and
challenging learning experiences.

Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse
cultures and communities to ensure inclusive learning environments that enable each learner to meet
high standards.

. . |
Standard #3: Learning Environments. The teacher works with others to create environments that support
individual and collaborative learning, and that encourage positive social interaction, active engagement
in learning, and self-motivation.

Positively Impacting Learning Through Evidence-Based Practices




Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and creates learning experiences that make the
discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use differing
perspectives to engage learners in critical thinking, creativity, and collaborative problem solving
related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage
learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s
decision making,.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary
skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional strategies
to encourage learners to develop deep understanding of content areas and their connections, and to
build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional
learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her
choices and actions on others (learners, families, other professionals, and the community), and adapts
practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

*Council of Chief State School Offices, (2013, April). InTASC model core teacher standards and learning progressions for
teachers 1.0. Retrieved from http://www.ccsso.org/Documents/2013/2013 INTASC Learning_Progressions_for Teachers.pdf

INSTRUCTOR

Name:

Office Number:
Telephone Number:
Email Address:
Office Hours:

REQUIRED TEXTBOOKS

TBD

COURSE PREREQUISITES:

Prerequisites: MGED 2999 or SEED 2999

Corequisites: MSED 5100-5500 (content teaching methods- select one)

Positively Impacting Learning Through Evidence-Based Practices
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COURSE DESCRIPTION

Prerequisite: appropriate 2999 course. Corequisites: MSED 5100-5500 (content teaching
methods- select one). The final field preparatory experience prior to student teaching.
Candidates are placed with a content-area mentor teacher in a middle or secondary school daily
for a 4-week period. Candidates are placed for two days per week for ten weeks in a different
setting. A university supervisor will provide observations and additional support. Candidates
must successfully complete the apprenticeship experience in order to be admitted to student
teaching. On-campus seminar meetings will occur throughout the semester.

LEARNING OUTCOMES FOR VSU’S CORE CURRICULUM

All learning outcomes in the major continue to build upon those in VSU’s Core Curriculum
listed at http://www.valdosta.edu/gec/ProposedNewLearningOutcomes.shtml.

COURSE OBJECTIVES (CO):

The candidates will be able to:
1. teach for a 4-week sequence in a middle school or high school environment (InTASC 1-10).

2. plan and implement lessons appropriate for students’ abilities and subject content area. They
will reflect upon their effectiveness in journal form and dialogue with supervisors. (InTASC
1-8; DL 3.1, 3.2, AL 3.1, 3.2, FL 2.2 CPL 3.1, 3.2, 3.3) '

3. effectively manage the classroom environment and provide opportunities for learners to use
technology appropriately. (InTASC 3; FL 2.1, 2.3)

4. work collaboratively with team members to evaluate students’ learning and their own
pedagogy. (InTASC 6-8 EDL 2.1, 2.2).

5. will participate in all professional teacher activities related to their site placement. (InTASC
9-10).

6. attend university professional practices seminars. The purpose of these seminars will be to
provide a platform for constructive reflection and guidance of effective teaching strategies to
help meet the challenges that arise during student teaching and to provide guidance in the
compilation of the professional electronic teaching portfolio (InTASC 9)

7. apply psychological principles and educational theory learned in professional courses.
(InTASC 1-10)

8. work collaboratively with the university supervisor and school administration to evaluate
students’ learning and their own pedagogy, as well as Cooperate with and follow the
guidance of mentor teachers and university supervisors. (InTASC 9, 10; EDL 2.1)

9. participate in team or grade level planning, in-service meetings, and parent-teacher
conferences. (InNTASC 9, 10; EDL 2.1)

10. speak and write in Standard English. (InTASC)

Positively Impacting Learning Through Evidence-Based Practices -
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COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

The following descriptions are suggested course activities designed to meet the course
objectives. Course instructors have the academic freedom to adapt all course assignments except
those noted as Key Course Assessments.

Key Assessments for CAEP Continuous Improvement (FL 2a) are based on successful
observations by university supervisors and the field experience binder, including lesson plans
addressing the above standards.

Students will meet periodically during the Apprenticeship experience on campus to clarify binder
requirements, and address edTPA requirements for the following semester.

COURSE EVALUATION.

LATE WORK: NO LATE WORK WILL BE ACCEPTED. If you are going to miss class and
you have an assignment due, it is your responsibility to get it to me. You can do this by sending
it by another student or sending it to me via email. Professional ethics, behavior, quality, and
timeliness are expected in all products and performances. Given the percentage weights above,
final grades will be assigned according to the following scale (NOTE-A ZERO IN ANY OF
THESE CATEGORIES WILL PRECLUDE THE CANDIDATE FROM RECEIVING AN
“A” IN THE COURSE):

Assessment/Evaluation
Field Experience Bmder- In j urnal reflections, lesson plans, and assessments used
i ourse: Assessment and should not be modified or
‘the program faculty FL 2a (100 points)

Successful observations by university supervisors and the appropriate field experlence
materials, 1nclud1ng lesson plans addressmg the above standards j ire

Grading Scale

A=100-90 D= 69-60
B= 89-80 F= 59-0
C= 79-70

ATTENDANCE POLICY

When students are compelled for any reason to be absent from class, they should immediately
contact the instructor. As per the VSU Undergraduate Bulletin (2012-13), “A student who

Positively Impacting Learning Through Evidence-Based Practices
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misses more than 20% of the scheduled classes of a course will be subject to receiving a failing
grade in the course” (p. 87).

PROFESSIONALISM

The following areas describe the professional expectations for all pre-service students in the
Department of Middle, Secondary, Reading, and Deaf Education. A student who does not meet
professional expectations is placed on a Professional Improvement Plan. Please see

http://www.valdosta.edu/colleges/education/deans-office/documents/ professional-improvement-
plan-11.22.13.doc¢

Professionalism - Ethics

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf).

Professional values of teachers include respect, integrity, collaboration, active participation,
building alliances, resolving conflicts, and reflective, intellectual inquiry. It is expected that
future teachers conduct themselves with the professionalism that is required of practicing
teachers. If at any time a student’s actions or attitudes are judged to be less than professional
appropriate remedial action will be taken. ‘

Professionalism — Dress code
In this course, classes are held in public schools. Professional dress code is required.

Professionalism - Communication

Effective written and verbal communication skills are critical to you as a professional educator as
you interact with students, colleagues, administrators, and parents. Those individuals whose
communication skills (verbal or written) indicate a need for assistance will be referred to the
appropriate services on campus.

Professionalism - Assignments

All assignments should conform to the professional standards expected of university students.
Papers must be typed, double-spaced in an appropriate font style and size with no spelling or
grammatical errors. Assignments will be graded on content, composition, spelling, punctuation,
and grammar. In papers, ideas obtained from sources must be documented using APA style.
Proofread and correct papers before they are submitted.

Professionalism - Diversity

Professional educators are expected to embrace diversity. A variety of materials and
instructional strategies will be used to meet the needs of different learning styles of diverse
learners in the class. Students will be provided with opportunities to gain the knowledge, skills
and understanding to provide effective instruction in multicultural classrooms. Mutual respect for
people of diverse characteristics, beliefs, and abilities should be evident for all teacher
candidates.

Positively Impacting Learning Through Evidence-Based Practices
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Professionalism - Technology

As part of our conceptual framework, the College of Education is committed to preparing
professional educators who are technology competent. As a result, technology has been infused
into our education courses.

Professional Improvement Plan

The purpose of the Professional Improvement Plan (PIP) process is for faculty to identify
students who may need remediation or intervention to successfully complete the professional
requirements for their program of study. For more information see the Professional
Improvement Plan Process on the COEHS website.
http://www.valdosta.edu/colleges/education/deans-office/documents/professional-improvement-plan-
11.22.13.doc

DEWAR COLLEGE OF EDUCATION & HUMAN SERVICES POLICY ON
PLAGIARISM

http://www.valdosta.edu/colleges/education/deans-office/policy-statement-of-plagiarism.php

DEPARTMENT OF MIDDLE, SECONDARY, READING, AND DEAF EDUCATION

STATEMENT ON ACADEMIC INTEGRITY
Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. '
(See: The Code of Ethics for Educators at http://www.nea.org’/home/30442.htm). Professional
values of teachers include respect, integrity, collaboration, active participation, building
alliances, resolving conflicts, and reflective, intellectual inquiry. Future teachers should conduct
themselves with the professionalism that is required of practicing teachers.
¢ In assignments and discussion postings, you should never provide names or identifying
information about other people (students, other professionals, or parents). For
confidentiality, you should use pseudonyms for students and should not identify schools

unless you are using information that is publically available.

e All assignments should be your own original work, not group work. If you use ideas
from other sources, you must provide a full citation using APA style — name(s) of
author(s); date of publication or retrieval date; title of article/book/web page; name and
location of publisher (book), name of journal, or URL of website. Do not share your
work with others. If student A uses work from student B with or without permission, both
students receive zero grades for the assignment.

DESCRIPTION OF ACADEMIC DISHONESTY

To ensure there are no chances for students to misunderstand what constitutes plagiarism,
cheating, or prohibited collaboration across the University System of Georgia, this section will
describe in some detail the behaviors which are viewed as academically dishonest.

Positively Impacting Learning Through Evidence-Based Practices
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While students are likely to understand plagiarism as stealing someone’s words as their own,
there are many types of plagiarism.

 Stealing Verbatim: This is exactly as it sounds. If, when composing an assignment,
students take a sentence, a portion of a phrase, or even a unique expression which is not
theirs, and submit it as their own (without quoting the original source), they have
committed plagiarism. Sentences that are verbatim or nearly verbatim (more than
70% match) should be both quoted and cited.

* Use of Professional Resources Without Acknowledgement. Students may not use
published professional resources, including lesson plans, learning activities, or
PowerPoint presentations, without citing the source.

¢ Misquoting: If, when composing an assignment, students directly quote a source and cite
it, but alter the author’s words to strengthen their argument, they have committed
plagiarism.

¢ Paraphrasing or Summarizing Without Citing: An allowable practice in academia is
for students to take an author’s words, change the words (without changing the meaning)
so that it better fits their narrative. Paraphrasing goes beyond changing a couple of words.
However, even when paraphrasing or summarizing another author’s words, students must
cite that original source. If they do not cite the original source, they have effectively
stolen the original author’s idea and have committed plagiarism.

¢ Duplicating Publication: Students may not reuse or recycle any previous assignments
used in another course, or in any other published venue, without the explicit permission
from the course instructor. The instructors in the Master’s Degree Program in Curriculum
and Instruction do not allow students to reuse or recycle their assignments in any course.
If students have done this, they have committed plagiarism.

¢ Duplication of Peer Student Work: Students may not submit assignments that duplicate
in whole or part the work of other students, with or without the other student's express
consent or knowledge.

Note: Assignments in this course may be checked electronically for plagiarism.

By taking this course, you agree that all required course work may be subject to submission for
textual similarity review within BlazeVIEW and GOML. For more information on the use of
Turnitin at VSU see Turnitin for Students (http://www.valdosta.edu/academics/academic-
affairs/vp-office/turnitin-for-students.php).

ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the
intent of the institution to discriminate against any applicant for admission or any
student or employee of the institution based on the age, sex, race, religion, color,
national origin, disability, or sexual orientation of the individual. It is the intent of the
institution to comply with the Civil Rights Act of 1964 and subsequent Executive Orders
as well as Title IX, Equal Pay Act of 1963, Vietnam Era Veterans Readjustment
Assistance Act of 1974, Age Discrimination in Employment Act of 1967, and the
Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access

Positively Impacting Learning Through Evidence-Based Practices
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Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@valdosta.edu.

STUDENT SUCCESS CENTER

The Student Success Center (SSC) at Valdosta State University is located in Langdale Residence
Hall and is available to all students. The SSC provides free professional academic advising, peer
tutoring in core curriculum courses, and campus job information in one location. We strongly
encourage students to make use of their services. Contact: phone number 229-333-7570; email
ssc@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOISs, and student compliance may be considered in the determination of the final course.
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at
http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

Positively Impacting Learning Through Evidence-Based Practices
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Teacher Education Dispositions*

Teacher education dispositions refer to attitudes and beliefs about teaching and learning, and
professional conduct and behavior. To assist in understanding dispositions, some of the common
professional behaviors and characteristics that will be expected in this class are described more
fully below.

Responsibility: Is present, punctual and prepared for classes and field experiences; completes
assignments on time; is dependable; knows and follows instructor, university and school
guidelines and handbooks; exhibits dress and grooming appropriate to setting; is self-directed;
accepts responsibility for actions.

Communication: Uses appropriate language; demonstrates ability to speak and write clearly;
uses Standard English in writing and speaking; demonstrates appropriate listening skills.
Interpersonal Skills: Demonstrates courtesy and respect for students, teachers, staff, peers,
parents, and members of the community; works collaboratively with others; avoids disparaging
and critical remarks; establishes positive rapport and appropriate relationships; shows
appropriate sensitivity to all students; is open-minded, supportive and encouraging.

Classroom Characteristics: Is positive, enthusiastic, optimistic, patient, fair, empathetic,
inquisitive, and resourceful; puts needs of students first; respects individual differences;
demonstrates initiative and creativity; is committed to teaching and learning; demonstrates
persistence in helping all children succeed; demonstrates awareness and caring attitude toward
all students.
Judgment: Demonstrates maturity; exhibits self-control; handles stress appropriately; is able to
adapt to change; is able to accept and express different points of view in appropriate manner;
uses good judgment; accepts responsibility for own actions.

Ethics: Is truthful and honest; behaves ethically and legally in interactions with others; maintains
confidentiality; respects intellectual property of others by giving credit where due; does not cheat
or plagiarize; adheres to policies of university, schools and profession.

Self-Reflection: Engages in problem solving and self-evaluation; reflects on decisions made
concerning students, teaching methods and subject matter; accepts constructive criticism in a
positive manner; uses feedback to make improvements; strives for personal and professional
growth.,

*Adapted from Mississippi State University COE

Dispositions Contract
I have read and understand these professional dispositions and recognize their importance in this
class and in the teaching profession. :

Y

Your Signature Your Name — Printed Date

Positively Impacting Learning Through Evidence-Based Practices
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Read the Student Contract carefully. After you have read and understood the course
expectations, please sign the contract below.

Student Contract
I understand that my instructor and departmental faculty will communicate via the course email.

I understand the requirements for this course as detailed in the syllabus and the course outline,
including due dates. The course schedule provides information about due dates, which must be
followed. No late work will be accepted.

Communications Skills

Demonstrated mastery of formal Standard English and APA format are required in all
aspects of the course. Assignments will be revised until these standards have been met, although
points will be deducted each time. Mastery in electronic communication, including review/edit
features, how to submit assignments, and how to attach files to emails, is expected. I must
monitor course email regularly and inform the instructor of any email problems or changes.

Participation Policy

I am expected to participate in the activities of the course. This class is part of my
professional preparation. Appropriate attitude, demeanor, and diligence are required, will be
noted, and will be considered. When I am a peer reviewer, someone is depending on me to
provide constructive criticism of their work in a timely manner.

Academic Integrity
All assignments must represent my original work. Although I am expected to research
literature, I must not plagiarize. I will not plagiarize others, nor will I plagiarize myself by using

material that I have submitted previously. I will appropriately cite any information from another
author.

Candidate’s Name

Candidate’s Signature

Date

Positively Impacting Learning Through Evidence-Based Practices
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RECEIVED

FEB 09205

REQUEST FOR A NEW COURSE
Valdosta State University VALDOSTA STATE UNIVER
GRADUATE SEHOOL]

Date of Submission: 11/11/2014 (mm/dd/yyyy)

Department Initiating Request:

Middle, Secondary, Reading and Deaf Faculty Member Requesting:

Barbara J. Radcliffe

Education

Proposed New Course Prefix & Number: Proposed New Course Title:

(See course description abbreviations in the catalog Student Teaching

for approved prefixes)

MSED 6200 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
Student Teaching MSED

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Spring 2016 Fall/Spring

Indicate if Course will be : [X] Requirement for Major [ ] Elective

Lecture Hours: 6 Lab Hours: 0 Credit Hours: 6

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Prerequisites: MGED 2999 or SEED 2999, SPEC 3000, MSED
7100. The culminating clinical field experience for teaching candidates. Candidates are placed
under the immediate supervision of a mentor teacher with additional support provided by a
university supervisor, and are fully engaged in the processes of planning, instruction, and
assessment. On-campus seminar meetings will occur throughout the semester.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

X Improving student learning outcomes: MAT Student Teaching is a semester long clinical
experience supervised by a university faculty. Students will be receiving more credit hours for
this intensive experience, and will be periodically doing workshops and seminars throughout the
semester to prepare for the EATPA portfolio assessment, to discuss clinical experiences with
peers and work on program assessments.

X] Adopting current best practice(s) in field: EdTPA is a new Georgia requirement for all new
teacher candidates to be certified in the state. Candidates are evaluated with the new COEHS
CAPS instrument which is aligned to the new Teacher Keys evaluation system being used in
Georgia.

X] Meeting Mandates of State/Federal/Outside Accrediting Agencies: CAPS is aligned to the
new TAPS and Teacher Keys evaluation system. EdTPA is a multi-state initiative for new
 teacher candidates to be evaluated in a holistic and comprehensive manner

InTASC Model Core Teacher Standards

Standard #1: Learner Development. The teacher understands how learners grow and develop,
recognizing that patterns of learning and development vary individually within and across the

SITY
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cognitive, linguistic, social, emotional, and physical areas, and designs and implements
developmentally appropriate and challenging learning experiences.

Standard #2: Learning Differences. The teacher uses understanding of individual differences and
diverse cultures and communities to ensure inclusive learning environments that enable each
learner to meet high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that
support individual and collaborative learning, and that encourage positive social interaction,
active engagement in learning, and self-motivation.

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry,
and structures of the discipline(s) he or she teaches and creates learning experiences that make
the discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use
differing perspectives to engage learners in critical thinking, creativity, and collaborative
problem solving related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and
learner’s decision making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in
meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-
disciplinary skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional
strategies to encourage learners to develop deep understanding of content areas and their
connections, and to build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing
professional learning and uses evidence to continually evaluate his/her practice, particularly the
effects of his/her choices and actions on others (learners, families, other professionals, and the
community), and adapts practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

Other: reducing redundancy in new program of study and course content in the MAT
program N

Source of Data to Support Suggested Change:

Xl Indirect Measures: SOISs, student, employer, or alumni surveys, etc. SOIs and student
surveys

'

[] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Program key assessments




Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
Indirect measures: SOIs, student, employer, or alumni surveys, etc. SOIs and student surveys

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Unit Assessments, Program Assessments, and the
Continuous Improvement Matrix - Key Course Assessments aligned to CAEP and PSC
standards. Specific assessments include edTPA artifacts and the Candidate Assessment

on Performance Standards - observation instrument
[] Other:

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.**
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MSED 6200
Student Teaching Field Experience
6 Semester Hours

Dewar College of Education and Human Services
Valdosta State University
Department of Middle, Secondary, Reading, and Deaf Education
Conceptual Framework: Guiding Principles (DEPOSITS)

(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners, professional growth,
and the learning environment.

Equity Principle: All learners deserve high expectations and support.
Process Principle: Learning is a lifelong process of development and growth.

Ownership Principle: Professionals are committed to and assume responsibility for the future of
their disciplines.

Support Principle: Successful engagement in the process of learning requires collaboration
among multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community-building, and
resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional preparation and
development.

InTASC Model Core Teacher Standards*

Standard #1: Learner Development. The teacher understands how learners grow and develop, recognizing
that patterns of learning and development vary individually within and across the cognitive, linguistic,
social, emotional, and physical areas, and designs and implements developmentally appropriate and
challenging learning experiences.

Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse
cultures and communities to ensure inclusive learning environments that enable each learner to meet
high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that support
individual and collaborative learning, and that encourage positive social interaction, active engagement
in learning, and self-motivation.

Positively Impacting Learning Through Evidence-Based Practices




Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and creates learning experiences that make the
discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use differing
perspectives to engage learners in critical thinking, creativity, and collaborative problem solving
related to authentic local and global issues. -

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage
learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s
decision making,.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary
skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional strategies
to encourage learners to develop deep understanding of content areas and their connections, and to
build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional
learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her
choices and actions on others (learners, families, other professionals, and the community), and adapts
practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

*Council of Chief State School Ofices, (2013, April). IntTASC model core teacher standards and learning progressions for
teachers 1.0. Retrieved from hitp://www.ccsso.org/Documents/2013/2013_INTASC Learning Progressions for Teachers.pdf

INSTRUCTOR

Name:

Office Number:
Telephone Number:
Email Address:
Office Hours:

REQUIRED TEXTBOOKS

TBD

COURSE PREREQUISITES:
Prerequisites: MGED 2999 or SEED 2999, SPEC 3000, MSED 7100

Positively Impacting Learning Through Evidence-Based Practices
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COURSE DESCRIPTION

Prerequisites: MGED 2999 or SEED 2999, SPEC 3000, MSED 7100. The culminating
clinical field experience for teaching candidates. Candidates are placed under the immediate
supervision of a mentor teacher and with additional support provided by a university supervisor
and is fully engaged in the processes of planning, instruction, and assessment. On-campus
seminar meetings will occur throughout the semester.

b

LEARNING OUTCOMES FOR VSU’S CORE CURRICULUM

All learning outcomes in the major continue to build upon those in VSU’s Core Curriculum
listed at http://www.valdosta.edu/gec/ProposedNewL earningQutcomes.shtml.

COURSE OBJECTIVES (CO):

The candidates will be able to:
1. teach for 1 semester of full-time student teaching in a middle school or high school environment

(InTASC 1-10).

2. plan and implement effective differentiated instruction and assessment appropriate for the content
area and their students’ diverse abilities and perspectives. (InTASC 1-8; DL 3.1, 3.2, 3.3; AL3.1, 3.2;
FL 3.1,3.2,3.3; CPL 3.1, 3.2, 3.3)

3. use multiple sources data to reflect upon their impact on student learning and make adjustments to
instruction through reflective journal writing and dialogue with supervisors. (InTASC 1-8, AL 3.3;
FL3.1,3.2,3.3; EDL 2.2,3.1)

4. plans and implements appropriate technology-based, student-centered classroom activities to include
opportunities for students to manage their own learning. (InTASC 8; TL 3.2, 3.3)

5. effectively manages the classroom environment and creates a safe, engaging learning environment for
all students. (FL3.4)

6. work collaboratively with team members to evaluate students’ learning and their own pedagogy.
(InTASC 6-8; EDL 3.2)

7. participate in all professional teacher activities related to their site placement. (InTASC 9-10; EDL
2.1)

8. attend university professional practices seminars. The purpose of these seminars will be to provide a
platform for constructive reflection and guidance of effective teaching strategies to help meet the
challenges that arise during student teaching and to provide guidance in the compilation of the edTPA
portfolio, professional Teacher Work Sample, and Impact on Student Learning (InTASC 9)

Positively Impacting Learning Through Evidence-Based Practices
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COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

Lesson Plans / IOO pomts -

Observations- Key Assessments for CAEP Continuous Improvement are based on successful
observatlons by um rvisors usmg COE S bservatlon Instrument This i is asr‘e” virer

,;progyram facnlty

Teacher Work Sample and COEHS Im act on Student Learnlng Assessment-

Grading Scale
A=100-90 B= 8-80 C= 79-70 D= 69-60 F= 59-0

ATTENDANCE POLICY

When students are compelled for any reason to be absent from class, they should immediately
contact the instructor. As per the VSU Undergraduate Bulletin (2012-13), “A student who
misses more than 20% of the scheduled classes of a course will be subject to receiving a failing
grade in the course” (p. 87).

PROFESSIONALISM

The following areas describe the professional expectations for all pre-service students in the
Department of Middle, Secondary, Reading, and Deaf Education. A student who does not meet
professional expectations is placed on a Professional Improvement Plan. Please see

http://www.valdosta.edu/colleges/education/deans-office/documents/professional-improvement-
plan-11.22.13.doc

Professionalism - Ethics

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf).

Positively Impacting Learning Through Evidence-Based Practices
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Professional values of teachers include respect, integrity, collaboration, active participation,
building alliances, resolving conflicts, and reflective, intellectual inquiry. It is expected that
future teachers conduct themselves with the professionalism that is required of practicing
teachers. If at any time a student’s actions or attitudes are judged to be less than professional
appropriate remedial action will be taken.

Professionalism — Dress code
In this course, classes are held in public schools. Professional dress code is required.

Professionalism - Communication

Effective written and verbal communication skills are critical to you as a professional educator as
you interact with students, colleagues, administrators, and parents. Those individuals whose
communication skills (verbal or written) indicate a need for assistance will be referred to the
appropriate services on campus.

Professionalism - Assignments

All assignments should conform to the professional standards expected of university students.
Papers must be typed, double-spaced in an appropriate font style and size with no spelling or
grammatical errors. Assignments will be graded on content, composition, spelling, punctuation,
and grammar. In papers, ideas obtained from sources must be documented using APA style.
Proofread and correct papers before they are submitted.

Professionalism - Diversity
Professional educators are expected to embrace diversity. A variety of materials and
instructional strategies will be used to meet the needs of different learning styles of diverse
learners in the class. Students will be provided with opportunities to gain the knowledge, skills
and understanding to provide effective instruction in multicultural classrooms. Mutual respect for
people of diverse characteristics, beliefs, and abilities should be evident for all teacher
candidates.

\
Professionalism - Technology
As part of our conceptual framework, the College of Education is committed to preparing
professional educators who are technology competent. As a result, technology has been infused
into our education courses.

Professional Improvement Plan

The purpose of the Professional Improvement Plan (PIP) process is for faculty to identify
students who may need remediation or intervention to successfully complete the professional
requirements for their program of study. For more information see the Professional
Improvement Plan Process on the COEHS website.
http://www.valdosta.edu/colleges/education/deans-office/documents/professional-improvement-plan-
11.22.13.doc

DEWAR COLLEGE OF EDUCATION & HUMAN SERVICES POLICY ON
PLAGIARISM

Positively Impacting Learning Through Evidence-Based Practices
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htp://www.valdosta.edu/colleges/education/deans-office/policy-statement-of-plagiarism. php

DEPARTMENT OF MIDDLE, SECONDARY, READING, AND DEAF EDUCATION

STATEMENT ON ACADEMIC INTEGRITY

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work.

(See: The Code of Ethics for Educators at http://www.nea.org/home/30442.htm). Professional
values of teachers include respect, integrity, collaboration, active participation, building
alliances, resolving conflicts, and reflective, intellectual inquiry. Future teachers should conduct
themselves with the professionalism that is required of practicing teachers.

* In assignments and discussion postings, you should never provide names or identifying
information about other people (students, other professionals, or parents). For
confidentiality, you should use pseudonyms for students and should not identify schools
unless you are using information that is publically available.

¢  All assignments should be your own original work, not group work. If you use ideas
from other sources, you must provide a full citation using APA style — name(s) of
author(s); date of publication or retrieval date; title of article/book/web page; name and
location of publisher (book), name of journal, or URL of website. Do not share your
work with others. If student A uses work from student B with or without permission, both
students receive zero grades for the assignment.

DESCRIPTION OF ACADEMIC DISHONESTY

To ensure there are no chances for students to misunderstand what constitutes plagiarism, _
cheating, or prohibited collaboration across the University System of Georgia, this section will
describe in some detail the behaviors which are viewed as academically dishonest.

While students are likely to understand plagiarism as stealing someone’s words as their own,
there are many types of plagiarism.

e Stealing Verbatim: This is exactly as it sounds. If, when composing an assignment,
students take a sentence, a portion of a phrase, or even a unique expression which is not
theirs, and submit it as their own (without quoting the original source), they have
committed plagiarism. Sentences that are verbatim or nearly verbatim (more than
70% match) should be both quoted and cited. '

e Use of Professional Resources Without Acknowledgement. Students may not use
published professional resources, including lesson plans, learning activities, or
PowerPoint presentations, without citing the source.

e Misquoting: If, when composing an assignment, students directly quote a source and cite
it, but alter the author’s words to strengthen their argument, they have committed
plagiarism. \

e Paraphrasing or Summarizing Without Citing: An allowable practice in academia is
for students to take an author’s words, change the words (without changing the meaning)
so that it better fits their narrative. Paraphrasing goes beyond changing a couple of words.

Positively Impacting Learning Through Evidence-Based Practices




However, even when paraphrasing or summarizing another author’s words, students must
cite that original source. If they do not cite the original source, they have effectively
stolen the original author’s idea and have committed plagiarism.

* Duplicating Publication: Students may not reuse or recycle any previous assignments
used in another course, or in any other published venue, without the explicit permission
from the course instructor. The instructors in the Master’s Degree Program in Curriculum
and Instruction do not allow students to reuse or recycle their assignments in any course.
If students have done this, they have committed plagiarism.

* Duplication of Peer Student Work: Students may not submit assignments that duplicate
in whole or part the work of other students, with or without the other student's express
consent or knowledge.

Note: Assignments in this course may be checked electronically for plagiarism.

By taking this course, you agree that all required course work may be subject to submission for
textual similarity review within BlazeVIEW and GOML. For more information on the use of
Turnitin at VSU see Turnitin for Students (http://www.valdosta.edu/academics/academic-
affairs/vp-office/turnitin-for-students.php).

ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the
intent of the institution to discriminate against any applicant for admission or any
student or employee of the institution based on the age, sex, race, religion, color,
national origin, disability, or sexual orientation of the individual. It is the intent of the
institution to comply with the Civil Rights Act of 1964 and subsequent Executive Orders
as well as Title IX, Equal Pay Act of 1963, Vietnam Era Veterans Readjustment
Assistance Act of 1974, Age Discrimination in Employment Act of 1967, and the
Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edw/access or
email: access@valdosta.edu.

STUDENT SUCCESS CENTER

The Student Success Center (SSC) at Valdosta State University is located in Langdale Residence
Hall and is available to all students. The SSC provides free professional academic advising, peer
tutoring in core curriculum courses, and campus job information in one location. We strongly
encourage students to make use of their services. Contact: phone number 229-333-7570; email
ssc@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
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view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOIs, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at
http://www.valdosta.edw/academic/OnlineSOIPilotProject.shtml.

Positively Impacting Learning Through Evidence-Based Practices ,
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Teacher Education Dispositions*

Teacher education dispositions refer to attitudes and beliefs about teaching and learning, and
professional conduct and behavior. To assist in understanding dispositions, some of the common
professional behaviors and characteristics that will be expected in this class are described more
fully below.

Responsibility: Is present, punctual and prepared for classes and field experiences; completes
assignments on time; is dependable; knows and follows instructor, university and school
guidelines and handbooks; exhibits dress and grooming appropriate to setting; is self-directed;
accepts responsibility for actions. A

Communication: Uses appropriate language; demonstrates ability to speak and write clearly;
uses Standard English in writing and speaking; demonstrates appropriate listening skills.
Interpersonal Skills: Demonstrates courtesy and respect for students, teachers, staff, peers,
parents, and members of the community; works collaboratively with others; avoids disparaging
and critical remarks; establishes positive rapport and appropriate relationships; shows
appropriate sensitivity to all students; is open-minded, supportive and encouraging.

Classroom Characteristics: Is positive, enthusiastic, optimistic, patient, fair, empathetic,
inquisitive, and resourceful; puts needs of students first; respects individual differences;
demonstrates initiative and creativity; is committed to teaching and learning; demonstrates
persistence in helping all children succeed; demonstrates awareness and caring attitude toward
all students.
Judgment: Demonstrates maturity; exhibits self-control; handles stress appropriately; is able to
adapt to change; is able to accept and express different points of view in appropriate manner;
uses good judgment; accepts responsibility for own actions.
Ethics: Is truthful and honest; behaves ethically and legally in interactions with others; maintains
confidentiality; respects intellectual property of others by giving credit where due; does not cheat
or plagiarize; adheres to policies of university, schools and profession.

Self-Reflection: Engages in problem solving and self-evaluation; reflects on decisions made
concerning students, teaching methods and subject matter; accepts constructive criticism in a
positive manner; uses feedback to make improvements; strives for personal and professional
growth.

*Adapted from Mississippi State University COE

Dispositions Contract
I have read and understand these professional dispositions and recognize their importance in this
class and in the teaching profession.

Your Signature Your Name — Printed Date

Positively Impacting Learning Through Evidence-Based Practices
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Read the Student Contract carefully. After you have read and understood the course
expectations, please sign the contract below.

Student Contract
I understand that my instructor and departmental faculty will communicate via the course email.

I understand the requirements for this course as detailed in the syllabus and the course outline,
including due dates. The course schedule provides information about due dates, which must be
followed. No late work will be accepted.

Communications Skills

Demonstrated mastery of formal Standard English and APA format are required in all
aspects of the course. Assignments will be revised until these standards have been met, although
points will be deducted each time. Mastery in electronic communication, including review/edit
features, how to submit assignments, and how to attach files to emails, is expected. I must
monitor course email regularly and inform the instructor of any email problems or changes.

Participation Policy

I am expected to participate in the activities of the course. This class is part of my
professional preparation. Appropriate attitude, demeanor, and diligence are required, will be
noted, and will be considered. When I am a peer reviewer, someone is depending on me to
provide constructive criticism of their work in a timely manner.

Academic Integrity
All assignments must represent my original work. Although I am expected to research
literature, I must not plagiarize. I will not plagiarize others, nor will I plagiarize myself by using

material that I have submitted previously. I will appropriately cite any information from another
author.

Candidate’s Name

Candidate’s Signature

Date

Positively Impacting Learning Through Evidence-Based Practices
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RECEIVED

REQUEST FOR A NEW COURSE FEB 09 2015
Valdosta State University
« VALDOSTA STATE UNIVERSITY
Date of Submission: 11/11/2014 (mm/dd/yyyy) GRADUATE S§CHOOL

Department Initiating Request:

Middle, Secondary, Reading and Deaf Faculty Member Requesting:

Barbara J. Radcliffe

Education

Proposed New Course Prefix & Number: Proposed New Course Title:

(See course description abbreviations in the catalog MAT Capstone

for approved prefixes)

MSED 6300 Proposed New Course Title Abbreviation:
(For student transcript, limit to 30 character spaces)
Capstone MSRD

Semester/Year to be Effective: Estimated Frequency of Course Offering:

Spring 2016 Fall/Spring

Indicate if Course will be : [X] Requirement for Major [] Elective

Lecture Hours: 3 Lab Hours: 0 Credit Hours: 3

Proposed Course Description: (Follow current catalogue format and include prerequisites or
co-requisites, cross listings, special requirements for admission or grading. A description of fifty
words or fewer is preferred.) Prerequisites: appropriate 2999 course. The culmination of the
work in the MAT program. Candidates integrate major philosophical and theoretical fields of
thought in education, make connections between their clinical experiences and coursework, and
develop a professional approach to education as a new teacher.

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

Improving student learning outcomes: Restructuring program of study, course content and
course numbering to reduce redundancy and streamline course requirements. Due to changes in
teacher candidate requirements (EdTPA), the capstone course will allow students to reflect on
their learning through the program with culminating assignments. Students will read advanced
literature in education and examine critical issues through the lenses of their field and clinical
experiences. Students will adapt a critical teaching philosophy from previous coursework.

X] Adopting current best practice(s) in field: Restructuring course content, course content and
program of study to allow students to be finalize their philosophy of education, complete EdTPA
requirements, and reflect on growth and learning in the MAT program.

X Meeting Mandates of State/Federal/Outside Accrediting Agencies: CAPS is aligned to the
new TAPS and Teacher Keys evaluation system. EdTPA is a multi-state initiative for new
teacher candidates to be evaluated in a holistic and comprehensive manner

InTASC Model Core Teacher Standards

Standard #1: Learner Development. The teacher understands how learners grow and develop,
recognizing that patterns of learning and development vary individually within and across the
cognitive, linguistic, social, emotional, and physical areas, and designs and implements




Standard #2: Learning Differences. The teacher uses understanding of individual differences and
diverse cultures and communities to ensure inclusive learning environments that enable each
learner to meet high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that
support individual and collaborative learning, and that encourage positive social interaction,
active engagement in learning, and self-motivation.

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry,
and structures of the discipline(s) he or she teaches and creates learning experiences that make
the discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use
differing perspectives to engage learners in critical thinking, creativity, and collaborative
problem solving related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and
learner’s decision making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in
meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-
disciplinary skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional
strategies to encourage learners to develop deep understanding of content areas and their
connections, and to build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing
professional learning and uses evidence to continually evaluate his/her practice, particularly the
effects of his/her choices and actions on others (learners, families, other professionals, and the
community), and adapts practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession.

Other: Restructuring of program of study and course content to reflect changes in state
initial teacher certification requirements and reduce redundancy in program

Source of Data to Support Suggested Change:

X Indirect Measures: SOIs, student, employer, or alumni surveys, etc. SOIs and student
surveys

[[] Direct Measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Program key assessments




Plans for assessing the effectiveness of the course in meeting program’s learning outcomes
(i.e., how does this course fit within the current program assessment plan and what sorts of data
will be collected and evaluated to determine if the course is meeting stated program or course
outcomes?)

Data Sources:
X Indirect measures: SOIs, student, employer, or alumni surveys, etc. SOIs and student surveys

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Unit Assessments, Program Assessments, and the
Continuous Improvement Matrix - Key Course Assessments aligned to CAEP and PSC
standards.

[] Other:

**Attach a course syllabus with course outcomes/assessments and general education
outcomes/assessments.* ¥
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MSED 6300
Master’s Capstone
3 Semester Hours

Dewar College of Education and Human Services
Valdosta State University
Department of Middle, Secondary, Reading, and Deaf Education
Conceptual Framework: Guiding Principles (DEPOSITS)

(adapted from the Georgia Systemic Teacher Education Program Accomplished Teacher Framework)

Dispositions Principle: Productive dispositions positively affect learners,
professional growth, and the learning environment.

Equity Principle: All learners deserve high expectations and support.
Process Principle: Learning is a lifelong process of development and growth.

Ownership Principle: Professionals are committed to and assume responsibility for
the future of their disciplines.

Support Principle: Successful engagement in the process of learning requires
collaboration among multiple partners.

Impact Principle: Effective practice yields evidence of learning.

Technology Principle: Technology facilitates teaching, learning, community-
building, and resource acquisition.

Standards Principle: Evidence-based standards systematically guide professional
preparation and development.

InTASC Model Core Teacher Standards*

Standard #1: Learner Development. The teacher understands how learners grow and develop, recognizing
that patterns of learning and development vary individually within and across the cognitive, linguistic,
social, emotional, and physical areas, and designs and implements developmentally appropriate and
challenging learning experiences.

Positively Impacting Learning Through EvidencerBased Practices
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Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse
cultures and communities to ensure inclusive learning environments that enable each learner to meet
high standards.

Standard #3: Learning Environments. The teacher works with others to create environments that support
individual and collaborative learning, and that encourage positive social interaction, active engagement
in learning, and self-motivation.

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and creates learning experiences that make the
discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content. The teacher understands how to connect concepts and use differing
perspectives to engage learners in critical thinking, creativity, and collaborative problem solving
related to authentic local and global issues.

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage
learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s
decision making.

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary
skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional strategies
to encourage learners to develop deep understanding of content areas and their connections, and to
build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional
learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her
choices and actions on others (learners, families, other professionals, and the community), and adapts
practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning, to collaborate with learners, families,
colleagues, other school professionals, and community members to ensure learner growth, and to
advance the profession. ,

*Council of Chief State School Offices, (2013, April). InTASC model core teacher standards and learning progressions for
teachers 1.0. Retrieved from htip.//'www.ccsso.org/Documents/2013/2013 _INTASC_ Learning_Progressions for_Teachers.pdf

INSTRUCTOR

Name:

Office Number:

Telephone Number: 229 333-5611 (dept. office)
Email Address:

Office Hours:

REQUIRED TEXTBOOKS

The following texts represent suggestions to the instructor of the course:

1. Regular use of BlazeView is necessary, and a LiveText software account is required.
2. Esquith, R. (2013). Real Talk for Real Teachers. ISBN: 9780670014644. Viking.
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3. APA manual ( 6™ edition).
4. Engel, A. (2010). Seeds of Tomorrow. ISBN-10: 1594517797. Paradigm.
5. Jossey-Bass Reader on Teaching (2003). ISBN: 0787962406. Wiley and Sons.

Optional Text:
Jensen, E. (2009). Teaching with Poverty in Mind. ISBN: 9781416608844. ASCD.

Jacobs, H.H. (2010). Curriculum 21: Essential Education for a Changing World. ISBN:
9781416609407. ASCD.

COURSE PREREQUISITES:

appropriate 2999 course,

COURSE DESCRIPTION

Prerequisites: appropriate 2999 course. The culmination of the work in the MAT program.
Candidates integrate major philosophical and theoretical fields of thought in education, as well as
make connections between their clinical experiences, learning from coursework and professional
approach to education as a new teacher.

LEARNING OUTCOMES FOR VSU’S CORE CURRICULUM

All learning outcomes in the major continue to build upon those in VSU’s Core Curriculum
‘listed at http://www.valdosta.edu/gec/ProposedNewl earningQutcomes.shtml.

COURSE OBJECTIVES (CO):

The candidates will:

1. integrate their development of best practices in technology, diversity, and content pedagogy.
(InTASC 1-10)

2. develop a teacher work sample that includes context for learning, analysis of impact on
student learning and reflection of teaching practice. (InNTASC 1-10).

3. demonstrate their content pedagogy through the completion of EdTPA Tasks 1, 2, 3 portfolio
including artifacts and reflection (InNTASC 1-10), and Livetext submissions.

4. analyze their educator dispositions by completing COEHS Exit Dispositions Survey.

5. further refine their philosophy of education based on their field experiences and course work.

COURSE ACTIVITIES/ASSIGNMENTS/REQUIREMENTS

The following descriptions are suggested course activities designed to meet the course
objectives. Course instructors have the academic freedom to adapt all course assignments except
those noted as Key Course Assessments.

Critical Best Practices Project. You will write a critical best practices project focusing on the
following themes: diversity, technology, and content pedagogy. Guidelines and rubric will be
provided. This will be loaded into Live Text. DL 3a, T PL3a This is a required Key

Positively Impacting Learning Through Evidence-Based Practices
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approval

Teacher Work Sam
or removed from t

mo

Dispositions Exit S
modified or remov

Philosophy of Education & Reflective Comparison of Earlier Philosophies & Growth.

You will produce your final version of your Philosophy of Education. Included in this paper w111
be a reflective comparison and evidence of growth. This will be placed in Live Text. I
This is a required Key Course Assessment and should not be modified or removed from tl
course without the approval of the program faculty.

In-class assigned chapter presentation. Each student will choose one chapter from
the Jossey-Bass Reader on Teaching and present it to the class. Mode of delivery will
be the student’s choice.

Weekly Blazeview Discussion post. Questions will be provided for discussion posts based on
the required text and/or class readings.

COURSE EVALUATION.

LATE WORK: NO LATE WORK WILL BE ACCEPTED. If you are going to miss class and
you have an assignment due, it is your responsibility to get it to me. You can do this by sending
it by another student or sending it to me via email. Professional ethics, behavior, quality, and
timeliness are expected in all products and performances. Given the percentage weights above,
final grades will be assigned according to the following scale (NOTE-A ZERO IN ANY OF
THESE CATEGORIES WILL PRECLUDE THE CANDIDATE FROM RECEIVING AN
“A” IN THE COURSE):

Assessment/Evaluation

Develop a Best Practices assngnment culminating the learning from program coursework,
experiences from clinical Zfield i i educatlonal llter t eﬂ
(InTASC 1-10, CPL 2a) Thi »
or removed

Positively Impacting Learning Through Evidence-Based Practices
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Complete the Teacher Work Sample using documentation from clinical field experience
courses and reflection on teaching practice. (InTASC 1-10, DL 3a, TL 3a, AL 3a, CPL 3a,
EDL 3). Program Key Assessment 3- Planning, and Program Key Assessment 5 Effects on
'not be modified or
100 points

removed from thi: out the f the program faculty.)

Students complete EdTPA Tasks 1, 2, 3 portfolio mcludmg artifacts and reflection (InTASC
‘ should not be modified or removed

100 points
Grading Scale
A=100-90 D= 69-60
B= 89-80 F= 59-0
C= 79-70
ATTENDANCE POLICY

When students are compelled for any reason to be absent from class, they should immediately
contact the instructor. As per the VSU Undergraduate Bulletin (2012-13), “A student who
misses more than 20% of the scheduled classes of a course will be subject to receiving a failing
grade in the course” (p. 87).

PROFESSIONALISM

The following areas describe the professional expectations for all pre-service students in the
Department of Middle, Secondary, Reading, and Deaf Education. A student who does not meet
professional expectations is placed on a Professional Improvement Plan. Please see

http://www.valdosta.edu/colleges/education/deans-office/documents/professional-improvement-
plan-11.22.13.doc

Professionalism - Ethics

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf).

Professional values of teachers include respect, integrity, collaboration, active participation,
building alliances, resolving conflicts, and reflective, intellectual inquiry. It is expected that
future teachers conduct themselves with the professionalism that is required of practicing
teachers. If at any time a student’s actions or attitudes are judged to be less than professional
appropriate remedial action will be taken.

Professionalism — Dress code
In this course, classes are held in public schools. Professional dress code is required.

Positively Impacting Learning Through Evidence-Based Practices
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Professionalism - Communication

Effective written and verbal communication skills are critical to you as a professional educator as
you interact with students, colleagues, administrators, and parents. Those individuals whose
communication skills (verbal or written) indicate a need for assistance will be referred to the
appropriate services on campus.

Professionalism - Assignments

All assignments should conform to the professional standards expected of university students.
Papers must be typed, double-spaced in an appropriate font style and size with no spelling or
grammatical errors. Assignments will be graded on content, composition, spelling, punctuation,
and grammar. In papers, ideas obtained from sources must be documented using APA style.
Proofread and correct papers before they are submitted.

Professionalism - Diversity

Professional educators are expected to embrace diversity. A variety of materials and
instructional strategies will be used to meet the needs of different learning styles of diverse
learners in the class. Students will be provided with opportunities to gain the knowledge, skills
and understanding to provide effective instruction in multicultural classrooms. Mutual respect for
people of diverse characteristics, beliefs, and abilities should be evident for all teacher
candidates.

Professionalism - Technology

As part of our conceptual framework, the College of Education is committed to preparing
professional educators who are technology competent. As a result, technology has been infused
into our education courses.

Statement on Academic Integrity

Educators are professionals guided by ethical commitments to their students, their families and to
the communities in which they work. (See: The Code of Ethics for Educators at
http://www.gapsc.com/Professionalpractices/NEthics.asp ) Professional values of teachers
include respect, integrity, collaboration, active participation, building alliances, resolving
conflicts, and reflective, intellectual inquiry. Future teachers should conduct themselves with the
professionalism that is required of practicing teachers.

e In assignments and discussion postings, you should never provide names or identifying
information about other people (students, other professionals, or parents). For confidentiality, you
should use pseudonyms for students and should not identify schools unless you are using
information that is publically available.

e All assignments should be your own original work, not group work. If you use ideas from other
sources, you must provide a full citation using APA style — name(s) of author(s); date of
publication or retrieval date; title of article/book/web page; name and location of publisher
(book), name of journal, or URL of website. Do not share your work with others. If student A
uses work from student B with or without permission, both students receive zero grades for the
assignment.

Description of Academic Dishonesty

Positively Impacting Learning Through Evidence-Based Practices
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To ensure there are no chances for students to misunderstand what constitutes plagiarism,
cheating, or prohibited collaboration across the University System of Georgia, this section will
describe in some detail the behaviors which are viewed as academically dishonest.

While students are likely to understand plagiarism as stealing someone’s words as their own,
there are many types of plagiarism.

s Stealing Verbatim: This is exactly as it sounds. If, when composing an assignment, students take
a sentence, a portion of a phrase, or even a unique expression which is not theirs, and submit it as
their own (without quoting the original source), they have committed plagiarism. Sentences that
are verbatim or nearly verbatim (more than 70% match) should be both quoted and cited.

¢ Use of Professional Resources Without Acknowledgement. Students may not use published
professional resources, including lesson plans, learning activities, or PowerPoint presentations,
without citing the source.

e Misquoting: If, when composing an assignment, students directly quote a source and cite it, but
alter the author’s words to strengthen their argument, they have committed plagiarism.

¢ Paraphrasing or Summarizing Without Citing: An allowable practice in academia is for
students to take an author’s words, change the words (without changing the meaning) so that it
better fits their narrative. Paraphrasing goes beyond changing a couple of words. However, even
when paraphrasing or summarizing another author’s words, students mus¢ cite that original
source. If they do not cite the original source, they have effectively stolen the original author’s
idea and have committed plagiarism.

¢ Duplicating Publication: Students may not reuse or recycle any previous assignments used in
another course, or in any other published venue, without the explicit permission from the course
instructor. The instructors in the Master’s Degree Program in Curriculum and Instruction do not
allow students to reuse or recycle their assignments in any course. If students have done this, they
have committed plagiarism.

¢ Duplication of Peer Student Work: Students may not submit assignments that duplicate in
whole or part the work of other students, with or without the other student's express consent or
knowledge.

Note: Assignments in this course may be checked electronically for plagiarism.
By taking this course, you agree that all required course work may be subject to submission for
electronic review based on textual similarity.

DEWAR COLLEGE OF EDUCATION POLICY STATEMENT ON PLAGIARISM
Below is information directly quoted from the Academic Honesty Policies and Procedures:

Academic integrity is the responsibility of all VSU faculty and students. Faculty
members should promote academic integrity by including clear instruction on the
components of academic integrity and clearly defining the penalties for cheating and
plagiarism in their course syllabi. Students are responsible for knowing and abiding by
the Academic Integrity Policy as set forth in the Student Code of Conduct and the faculty
members’ syllabi. All students are expected to do their own work and to uphold a high
standard of academic ethics.

The full text of Academic Honesty Policies and Procedures is available on the Academic Affairs
website (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).

Positively Impacting Learning Through Evidence-Based Practices
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The consequences for acts of academic dishonesty in the Dewar College of Education are:
FIRST OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern Form
(http://www.valdosta.edu/coe/studentsinfo.shtml).

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.edu/academic/AcademicHonestyatVSU.shtml).

SECOND OFFENSE:

1. The faculty member will administer an academic response (e.g. resubmit / retake
assignment, failure of the assignment, failure of the course).

2. The faculty member will complete a Dewar College of Education Concern form
(http://www.valdosta.edu/coe/studentsinfo.shtml). The Dewar College of Education
Concern Form Policy will be followed.

3. The faculty member will complete a Valdosta State University Report of Academic
Dishonesty (http://www.valdosta.eduw/academic/AcademicHonestyatVSU.shtml).
According to the Academic Honesty Policies and Procedures document, “after a second
(or subsequent) Report of Academic Dishonesty has been submitted to the Student
Conduct Office in the Dean of Students Office, official charges will be drawn up and the
disciplinary matter will be referred to the Valdosta State University Judicial Committee.”

Note: Assignments in this course may be checked electronically for plagiarism.
By taking this course, you agree that all required course work may be subject to submission for
electronic review based on textual similarity.

ACCESSIBILITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the
intent of the institution to discriminate against any applicant for admission or any
student or employee of the institution based on the age, sex, race, religion, color,
national origin, disability, or sexual orientation of the individual. It is the intent of the
institution to comply with the Civil Rights Act of 1964 and subsequent Executive Orders
as well as Title IX, Equal Pay Act of 1963, Vietnam Era Veterans Readjustment
Assistance Act of 1974, Age Discrimination in Employment Act of 1967, and the
Rehabilitation Act of 1973.

Students with disabilities who are experiencing barriers in this course may contact the Access
Office for assistance in determining and implementing reasonable accommodations. The Access
Office is located in Farber Hall. The phone numbers are 229-245-2498 (V), 229-375-5871 (VP)
and 229-219-1348 (TTY). For more information, please visit http://www.valdosta.edu/access or
email: access@yvaldosta.edu.

STUDENT SUCCESS CENTER

Positively Impacting Learning Through Evidence-Based Practices




The Student Success Center (SSC) at Valdosta State University is located in Langdale Residence
Hall and is available to all students. The SSC provides free professional academic advising, peer
tutoring in core curriculum courses, and campus job information in one location. We strongly
encourage students to make use of their services. Contact: phone number 229-333-7570; email
ssc(@valdosta.edu.

STUDENT OPINION OF INSTRUCTION

At the end of the term, all students will be expected to complete an online Student Opinion of
Instruction survey (SOI) that will be available on BANNER. Students will receive an email
notification through their VSU email address when the SOI is available (generally at least one
week before the end of the term). SOI responses are anonymous, and instructors will be able to
view only a summary of all responses two weeks after they have submitted final grades. While
instructors will not be able to view individual responses or to access any of the responses until
after final grade submission, they will be able to see which students have or have not completed
their SOIs, and student compliance may be considered in the determination of the final course
grade. These compliance and non-compliance reports will not be available once instructors are
able to access the results. Complete information about the SOIs, including how to access the
survey and a timetable for this term is available at

http://www.valdosta.edu/academic/OnlineSOIPilotProject.shtml.

DIRECTIONS FOR POSTING TO LIVETEXT
How To Submit Assignments in LiveText
Note: These directions apply only to assignments visible on your dashboard.

All dashboard submissions should follow a basic process:

1. From the Dashboard, click the Begin Assignment button for the assignment you want to
submit. The button will be red.

In Step 2 of 3, under "Have you already created files or LiveText documents for this
assignment?," click the Attach Files button.

Under the Upload New File tab, click the Browse button.

Choose the document you want to submit.

Once the document is loaded, click the Attach Selected Files.

Once the file is attached, click the Submit Assignment button.

Once the assignment is submitted, you will be notified and the submission date will
appear. On the Dashboard, an Awaiting Assessment note will appear, and the assignment
button will state View Assignment. The button will be yellow.

>

NownhAw

If you have to resubmit your assignment:

1. From the Dashboard, click the Continue Assignment button for the assignment for which
a resubmission request has been made. The button will be red.

2. Click the Continue to Step 3 button in the top right corner. ‘

3. In Step 2 of 3, under "Have you already created files or LiveText documents for this

assignment?," click the Attach Files button.
4, Under the Upload New File tab, click the Browse button.

Positively Impacting Learning Through Evidence-Based Practices
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Choose the document you want to submit.

Once the document is loaded, click the Attach Selected Files.

Once the file is attached, click the Submit Assignment button.

Once the assignment is submitted, you will be notified and the submission date will
appear. On the Dashboard, an Awaiting Assessment note will appear, and the assignment
button will state View Assignment. The button will be yellow.

Positively Impacting Learning Through Evidence-Based Practices
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Teacher Education Dispositions*

Teacher education dispositions refer to attitudes and beliefs about teaching and learning, and
professional conduct and behavior. To assist in understanding dispositions, some of the common
professional behaviors and characteristics that will be expected in this class are described more
fully below.

Responsibility: Is present, punctual and prepared for classes and field experiences; completes
assignments on time; is dependable; knows and follows instructor, university and school
guidelines and handbooks; exhibits dress and grooming appropriate to setting; is self-directed;
accepts responsibility for actions.
Communication: Uses appropriate language; demonstrates ablhty to speak and write clearly;
uses Standard English in writing and speaking; demonstrates appropriate listening skills.
Interpersonal Skills: Demonstrates courtesy and respect for students, teachers, staff, peers,
parents, and members of the community; works collaboratively with others; avoids disparaging
and critical remarks; establishes positive rapport and appropriate relationships; shows
appropriate sensitivity to all students; is open-minded, supportive and encouraging.
Classroom Characteristics: Is positive, enthusiastic, optimistic, patient, fair, empathetic,
inquisitive, and resourceful; puts needs of students first; respects individual differences;
demonstrates initiative and creativity; is committed to teaching and learning; demonstrates
persistence in helping all children succeed; demonstrates awareness and caring attitude toward
all students.
Judgment: Demonstrates maturity; exhibits self-control; handles stress appropriately; is able to
adapt to change; is able to accept and express different points of view in appropriate manner;
uses good judgment; accepts responsibility for own actions.
Ethics: Is truthful and honest; behaves ethically and legally in interactions with others; maintains
confidentiality; respects intellectual property of others by giving credit where due; does not cheat
or plagiarize; adheres to policies of university, schools and profession.
Self-Reflection: Engages in problem solving and self-evaluation; reflects on decisions made
concerning students, teaching methods and subject matter; accepts constructive criticism in a
positive manner; uses feedback to make improvements; strives for personal and professional
growth.,

* Adapted from Mississippi State University COE

Dispositions Contract
I have read and understand these professional dispositions and recognize their importance in this
class and in the teaching profession.

Your Signature Your Name — Printed Date

Read the Student Contract carefully. After you have read and understood the course
expectations, please sign the contract below.

Positively Impacting Learning Through Evidence-Based Practices
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Student Contract
I understand that my instructor and departmental faculty will communicate via the course email.

I understand the requirements for this course as detailed in the syllabus and the course outline,
including due dates. The course schedule provides information about due dates, which must be
followed. No late work will be accepted.

Communications Skills

Demonstrated mastery of formal Standard English and APA format are required in all
aspects of the course. Assignments will be revised until these standards have been met, although
points will be deducted each time. Mastery in electronic communication, including review/edit
features, how to submit assignments, and how to attach files to emails, is expected. I must
monitor course email regularly and inform the instructor of any email problems or changes.

Participation Policy

I am expected to participate in the activities of the course. This class is part of my
professional preparation. Appropriate attitude, demeanor, and diligence are required, will be
noted, and will be considered. When I am a peer reviewer, someone is depending on me to
provide constructive criticism of their work in a timely manner.

Academic Integrity
All assignments must represent my original work. Although I am expected to research
literature, I must not plagiarize. I will not plagiarize others, nor will I plagiarize myself by using

material that I have submitted previously. I will appropriately cite any information from another
author.

Candidate’s Name

Candidate’s Signature

| Date

Positively Impacting Learning Through Evidence-Based Practices
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RECEIVED
FEB 09 2015

REQUEST FOR A CURRICULUM CHANGEGS” STATE Uni

Valdosta State University

GRADUATE SCH(

VERSITY
DOL

‘Select Area of Change:
[ ] Core Curriculum
Specify: Area A,B,C,D,F

|:| Senior Curriculum

IZI Graduate Curriculum |:| Other Curriculum

Current Catalog Page Number:
97

Proposed Effective Date for
Curriculum Change:
(Month/Year): Spring 2016

Degree & Program Name:
(e.g., BFA, Art): MAT in
Middle Grades or Secondary
Education

Present Requirements:

MASTER OF ARTS IN TEACHING (M.A.T.)
IN MIDDLE GRADES

AND SECONDARY EDUCATION

Employed Teacher Option
This option is designed for working teachers. It
results in clear/renewable certification at the
completion of MSED 7001, MSED 7002, MSED
7003, MSED 7004, MSED 7005, and MSED
7006. Candidates typically complete the
certification requirements within the first three
to four semesters. Candidates can earn an
M.A.T. upon completion of the program.
MGED 2999 or SEED 2999

------------------

MSED 7000, MSED 7010, MSED 7650, MSED
.......................... 12 hours

.........

oooooooooooooooooooooooooooooo

MSED 7004, MSED 7005, MSED 7006
............................... 9 hours
Total Hours Required for the Degree
.......................... 36 semester hours

ooooooooo

----------

There are requirements in addition to the above
that candidates must complete before being
recommended for certification, including SPEC
3000 (or equivalent). Technology knowledge and
skills are demonstrated through coursework
because technology requirements are embedded
throughout the program of study. Additional
technology coursework may be recommended
through SEED 4010, ACED 3400, or ACED
7600.

Proposed Requirements (Underline changes
after printing this form:

MASTER OF ARTS IN TEACHING (M.A.T.) IN
MIDDLE GRADES

QR SECONDARY EDUCATION

Employed Teacher Track

The Employed Teacher Track is for those who are
currently teaching on a non-renewable/induction
certificate. It is designed as a two-year program;
after successfully completing the first six courses
(MSED 5600, 6001, 6002, 6004, 6010, and 6020),
passing the GACE at the Induction or Professional
Level, and earning a passing score on EATPA, a
candidate may be recommended for mitial
certification at Level 4. At the end of the second
year (additional 15 credit hours) a candidate may
earn a master's degree (M.A.T.) and be eligible to
upgrade their certificate to Level 5.

MGED 2999 or SEED 2999 0 hours
MSED 5600, 6001, 6002, 6004 12 hours
MSED 6010, 6020 , 9 hours
MSED 6000, 6003, 6005, 6300 12 hours
RSCH 7100 3 hours

Total Hours Required for the Degree
....................................... 36 semester hours

There are requirements in addition to the above that
candidates must complete before being
recommended for certification, including SPEC
3000 (or equivalent). Technology knowledge and
skills are demonstrated through coursework as
technology requirements are embedded throughout
the program of study.

Me?




MASTER OF ARTS IN TEACHING (M.A.T.) MASTER OF ARTS IN TEACHING (M.A.T.) IN

IN MIDDLE GRADES MIDDLE GRADES OR SECONDARY

AND SECONDARY EDUCATION EDUCATION

Full -time student option

This option is designed for full-time students Full-time Student Track

who are not employed as teachers. It results in The Full-time Student Track of the M.A.T. is a fifth
an MLA.T. and clear/renewable certification. year program beyond a bachelor's degree and is a
MGED 2999 0orSEED 2999 .........cc00vunnnn full-time program in which candidates may earn a
......................................... 0 | master's degree (M.A.T.) and be eligible for an
hours induction certificate (once employed) or a

PSYC 7010 and RSCH 7100 ................. certificate of eligibility (while seeking employment)
......................................... after meeting all program requirements, passing the
.6 hours GACE at the Induction or Professional Level, and

MSED 7000, MSED 7010, MSED 7650, MSED earning a passing score on edTPA.

.12 hours MGED 2999 or SEED 2999 0 hours
MSED 7001, MSED 7002, MSED 7003 ......... MSED 6001, 6002, 6004 9 hours
........................................ 9 | MSED 6000, 6003, 6005 9 hours
hours MSED 5000-5500 (choose one only) 3 hours
MSED 7020,MSED 7021 ......cccivvnvnnnnn. MSED 6100, 6200, 6300 12 hours
......................................... 3 | RSCH 7100 3 hours
hours '

MSED7004.......cc0iitiiiiienncnnannnans Total Hours Required for the Degree . ......... 36
......................................... semester hours

.3 hours

MSED 7040, MSED 7041 ..........o0evennnn.

......................................... 3

hours

Total Hours Required for the Degree..........

.............................. 36 semester

hours

Justification:

Select one or more of the following to indicate why the requested change will be beneficial, giving your
justification. Include and/or append relevant supporting data.

X Improve student learning outcomes: Restructuring program of study, course content, and course
numbering to reduce redundancy and streamline course requirements. Changes also reflect the need to
align program and course content with new teaching certification requirements. Change in Methods
Courses: Having methods courses held in our PDS partnership K-12 schools focused specifically on
selected content areas will allow for a deeper exploration of the content areas as well as effective methods
for teaching specific content (pedagogical content knowledge and skills) at the middle grades level and
secondary levels. The new communication course was developed to improve the performance capacity of
teacher candidates as they prepare for the communcations challenges in contemporary classrooms. An
assessment course was designed to address the rigorous assessment demands facing today's teachers,
including data driven instruction, data management, and a variety of assessment techniques. The
differentiation and multiculturalism course combines elements from several previous courses in order to
help candidates vary their instructional strategies to meet the diverse needs of today's middle and
secondary students. Field and clinical experiences coursework has been adapted to address new edTPA
requirements for initial certification.




[_] Adopting current best practice(s) in field:

X Meeting mandates of state/federal/outside accrediting agencies: Changes in program curriculum also
reflect the need to align program and course content with new teaching certification requirements.

[] Other:

Source of Data to Support Suggested Change:

X Indirect measures: SOlIs, student, employer, or alumni surveys, etc. SOIs: Candidates cited
needs for more in-depth instruction in differentiation and assessment. Improvement in field
experiences, clinical experiences and PDS-based methods courses allow candidates more hands-
on preparation in content-based instuction.

MSRD Advisory Board members' feedback indicates a need to address the candidates' readiness
to enter Apprenticeship and Student Teaching for candidates on the Full-time Student Track.

X Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) IER data from indicated weakness in candidates'
communication skills, assessment uses, and differentiated instruction.

Plan for assessing the effectiveness of the change in meeting program’s learning outcomes (i.e., how
do these changes fit within the current program assessment plan and what sorts of data will be
collected and evaluated to determine if these changes are meeting stated program outcomes?).

Data Sources:

X Indirect measures: SOIs; student, employer, or alumni surveys, etc. Student, employer, and alumni
surveys, and Advisory Board members' feedback

Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.) Unit Assessments, Program Assessments, and the Continuous
Improvement Matrix - Key Course Assessments aligned to CAEP and PSC standards.

Approvals:

Department Head: W Date:Z/ 2 //(—— ,

"‘ | ‘ { / rj .
College/Division Exec. Committee: | //; Y {/ Date:) [ J (
2 A : '

Dean(s)/Director(s): ([j//:/‘\ / Date: 7/[ (D/ r

L L

Grad. Exec. Committee: — :
(for graduate course) \_, ) . & ‘Q KA/ Date: & - L’\ K¢




Graduate Dean: Y |
(for graduate course)  _— \,_ } . (‘3) GQLJ— Date: &' A6~ 1S

Academic Committee: v Date:

Form last updated: January 6, 2010




FEB 09 2015

REQUEST TO DEACTIVATE A COURSE/PROGﬁAM AL STATE UNIVERSITY
Valdosta State University ATE|SCHOOL

Date of Submission: December 8, 2014

Department Initiating Deactivation: Semester & Year to be Effectlve
Middle, Secondary, Reading & Deaf ED Fall 2015

List of courses (or the program or track) to be deactivated:
MSED 7007 Integrating Technology in the Content Areas
MSED 7030 Teaching Strategies and Assessment

MSED 7320 Multiculturalism and Diversity

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[] Improving Student Learning Outcomes

[ ] Adopting Current Best Practice(s) in Field

[_] Meeting Mandates of State/Federal/Outside Accrediting Agencies
DX Other These courses are no longer part of the program of study.

Source of Data to Support Suggested Change:

X Indirect measures: SOIs, student, employer, or alumni surveys, etc. The MSED - MAT
program of study does not include these courses.

[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)




| Approvals:

N
1
College/Division Exec. Comm.: {/) /i)/(/

Date: ()//i/‘/r

Dept. Head:

Date: 2 /G //S/

Dean/Director:

Graduate Exec. Comm.:
(for grad course/program)

e

Date: Z//b/!r
Date: ;-16"\5

Graduate Dean: T
(for grad course/program)U \, T (3

P

Ol

Date: J-lL’\S

- Academic Committee: v

Date:

Form last updated: January 6, 2010

4@




RECEIVED

FEB 09 2015
REQUEST TO DEACTIVATE A COURSE/PROGRAM

i i FE Gy
Valdosta State University GRADUATELSE;*;U f SiTy

Date of Submission: November 20, 2014

Department Initiating Deactivation: Semester & Year to be Effective:

Middle, Secondary, Reading & Deaf ED : 2({15 Sutag) OR
AL

List of courses (or the program or track) to be deactivated:

DEAF 3110 Orientation to Deafness
DEAF 3130 Overview of Language Learning in Deaf Children
DEAF 5290 Audiological Considerations for Teachers

DEAF 5450 Auditory and Oral Methods for Teachers

Justification: Select one or more of the following to indicate why the requested change will be
beneficial, giving your justification. Include and/or append relevant supporting data.

[] Improving Student Learning Outcomes
[[] Adopting Current Best Practice(s) in Field
[ ] Meeting Mandates of State/Federal/Outside Accrediting Agencies

Other DEAF 3110 and DEAF 3130 have been combined into a new course, DEAF 3 100
Orientation to Deaf Education and Language Learning. DEAF 3110 and DEAF 3130 are no
longer offered.

DEAF 5290 and DEAF 5450 have been combined into one course, DEAF 6020 Audiological
Considerations and Auditory/Oral Methods for Teachers of the Deaf. DEAF 5290 and DEAF
5450 are no longer offered.

Source of Data to Support Suggested Change:

X Indirect measures: SOlIs, student, employer, or alumni surveys, etc.

[] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)




Approvals:

College/Division Exec. Comm.: J Date:2_ / 72 //(
4
Dept. Head: M = Date: 2. / 4/ / /S
; [

: ; 1/
Dean/Director: m Date 2/ Z/ "
Graduate Exec. Comm.: r/

(for grad course/program) (‘_ Q\N&. Date: A: A L\ S
Graduate Dean: . Z ’

| (for grad course/program)&; x{ T . Q\k Date: l LS
Academic Committee: Date:

Form last updated: January 6, 2010




