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ITED: INSTRUCTIONAL TECHNOLOGY EDUCATION

ITED 7000 Technologies for Teaching and Learning 3-0-3
Exploration and application of tools and techniques to support education, aca-
demic productivity, and professional development. Includes legal and ethical issues
related to technology.

ITED 7050  Distance Education 3-0-3
Introduction to distance education technologies and their utilization as instruc-
tional delivery systems.

ITED 7070  Decision-Oriented Research and Evaluation  3-0-3
Introduction to field-based research and evaluation issues and methodologies.
Covers problem identification, sources of data, research and evaluation techniques,
cost analysis, communicating with clients, legal/ethical considerations, and using
data for decision making.

ITED 7100  Foundational Theories in Instructional Technology 3-0-3
Introduction to theories of learning, instruction, communication, information, and
systems as applied to research and practice in the field of instructional technology.
Includes presentation skills and instructional techniques.

ITED 7150  Special Topics 1-0-1 to 3-0-3
Advanced in-depth study of specific contemporary issues. May be repeated under
different  topics.

ITED 7200 Information Resources I 3-0-3
Introduction to information sources including Internet and databases, search strat-
egies, information retrieval, access issues, legal and ethical issues, and evaluation
of information.

ITED 7201 Information Resources II 3-0-3
Prerequisite:  ITED 7200.  Development and application of knowledge and skills
in information resources with emphasis on P-12 media center resources and ser-
vices. Covers strategies for integrating information access skills into the curriculum,
selection and evaluation of software and other resources, and building and manag-
ing media center collections.

ITED 7202  Bibliographic Organization 3-0-3
Prerequisite:  ITED 7201.  Introduction to basic AACR2R rules and U.S. MARC
as applied to integrated microcomputer-based automated systems. Includes bib-
liographic networks (i.e., OCLC,  GOLD), resource sharing, database maintenance
and evaluation.

ITED 7280  Internship in Educational Media Center 3-0-3
Prerequisite: Approval of advisor

ITED 7300  Instructional Design & Development I 3-0-3
Prerequisite:  ITED 7100. Introduction to the systematic design of instruction
and applied research, including front-end analysis, use of instructional and learn-
ing theories to select learning strategies, basic production, assessment, formative
and summative evaluation.

ITED 7301 Instructional Design and Development II 3-0-3
Prerequisite:  ITED 7300 and ITED 7070. Application of systematic design
principles to instructional and non-instructional projects. Includes project man-
agement, team building, and development issues for different delivery systems.
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ITED 7302  Needs Assessment 3-0-3
Prerequisite:  ITED 7300 and ITED 7070.  Application of  research and evalu-
ation skills to a field-based needs assessment; investigation of non-instructional
solutions with attention to performance improvement. Includes the use of job task
analysis, consideration of organizational cultures, and application of team build-
ing skills.

ITED 7303  Instructional Design and Development III 3-0-3
Prerequisite:  ITED 7301 and ITED 7302. Development of a professional project
in which students design, implement, and evaluate an instructional product or learn-
ing environment.

ITED 7380  Internship in Technology Applications 3-0-3
Prerequisite: Approval of advisor

ITED 7400  Automation and Networking 3-0-3
Prerequisite:  ITED 7200. Hands-on introduction to the process of automation
and networking. Includes standards, software and hardware  selection, mainte-
nance, repair, implementation, and evaluation.

ITED 7401 Using Networked Systems for Teaching and Learning 3-0-3
Prerequisite:  ITED 7200 and ITED 7400.  Practical experiences in setting up,
managing, and using network applications to support instruction, research, team
building, and computer-mediated communication.

ITED 7402 Thinking and Learning with Computers 3-0-3
Exploration of computer applications as cognitive tools for engaging and enhanc-
ing thinking in learners. Examines the theoretical, pedagogical and practical reasons
for using computers as thinking tools.

ITED 7403 ITED  Leadership Seminar  (CMC) 3-0-3
Prerequisites: ITED 7400 and ITED 7500. In-depth investigations of specific
contemporary topics and technologies using computer-mediated communications
(CMC). Electronic media are the primary vehicles for course content and contact.

ITED 7480  Internship in Technology Leadership 3-0-3
Prerequisite: Approval of advisor

ITED 7500 ITED  Management 3-0-3
Prerequisite:  ITED 7200; ITED 7300; and ITED 7400.  Introduction to man-
agement principles in an ITED context. Covers theory and practice in strategic
planning, the change process, program administration, use of human and physical
resources, and budgeting for service-oriented functioning.

ITED 8200  Database/Internet Applications  3-0-3
Prerequisite:  ITED 7200 or equivalent.  Advanced principles and techniques of
searching the Internet and a variety of databases.  Covers file and thesauri struc-
tures, principles of indexing and abstracting, information management, Internet
applications, and curriculum integration.

ITED 8500  Leadership in Instructional Technology  3-0-3
A study of theories and techniques for working with individuals and groups to
implement change and to accomplish education goals.  Emphasis is on reflective
practice and application in a field-based setting.



167

ITED 8970  Research Seminar 1-0-1
An introduction to the research component of the Ed.S. program for the purpose
of identifying research topic(s) leading to a thesis.  Includes a review of studies
applying a variety of methodologies to problems in instructional technology.

ITED 8980 Review of Literature 2-0-2
Prerequisites:  ITED 8970 and RSCH 8000.  The writing of a critical review of
current research on a specific topic related to instructional technology.  Includes
the refinement of a research proposal.  May be repeated.

ITED 8999  Thesis 3-0-3
Prerequisites:  ITED 8970, RSCH 8000, and ITED 8980.  The data collection,
analysis, and reporting phase of the Education Specialist research project.  May be
repeated.

LEAD: EDUCATIONAL LEADERSHIP

LEAD 7000  Interpersonal Relationships for Educational Leaders 2-0-2
Human aspects involved in the process of educational leadership with an empha-
sis upon relationships that can significantly alter student achievement are examined.
Developing a professional appearance and presentation as an educational leader
will be emphasized. Making quality presentations to professional audiences, writ-
ten and oral, will be examined. Focus is on skill acquisition.

LEAD 7010  Issues and Trends in Education 2-0-2
A study of the current issues and trends in the field of educational leadership.
Students will investigate an area of interest in educational leadership based on
empirical literature.

LEAD 7100  Leadership in Educational Organizations 2-0-2
Prerequisite: RSCH 7100, LEAD 7210.  An examination of the processes of
effective leadership and their relationship to the success of school programs.

LEAD 7200  Principles of Curriculum and Instruction
for Educational Leaders 3-0-3
Prerequisite: RSCH 7100, LEAD 7210.  An examination of curriculum devel-
opment and contemporary changes as they relate to social aims, learner
characteristics, and social problems. Existing research in the area of curriculum
and instruction pertinent to educational leaders is critiqued. Emphasis is on cur-
riculum and instruction foundations, design, basic concepts, theory, and trends of
curriculum from early childhood through secondary levels.

LEAD 7210  Ethics and Laws 1-0-1
Review of the major statutes and litigation affecting educational and educational-
related areas as well as ethical decision-making practices.  Emphasis is on
information about professional ethics and behavior appropriate to educational and
educationally-related settings.

LEAD 7300  Fiscal and Facilities Management for Educational Leaders 3-0-3
Prerequisite: RSCH 7100, LEAD 7210.  Content covers the area of financing of
school corporations in the current economic and political setting, with emphasis
on interrelationships of educational, economic, and political decisions. Applica-
tions of school business management practices to support such services as
transportation, food service, plant services are analyzed.
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LEAD 7400  Legal Issues for Educational Leaders 3-0-3
Prerequisite: RSCH 7100, LEAD 7210, LEAD  7100.  An overview of the legal
structure of education, liability, constitutional rights, contractual relationships,
federal and state regulations, collective action, and special education rules and
regulations is provided. Historical perspective in law and education with in depth
reviews of case law showing the evolution of courts as educational policy makers.

LEAD 7500  Human Resource Management and Development 2-0-2
Prerequisite: RSCH  7100, LEAD 7210.  Examined will be the recruitment, se-
lection, and orientation of new educational leaders; faculty development and
evaluation; codes of ethics; and other practices involved in staff and faculty rela-
tionships.

LEAD 7610  Elementary School Leadership 3-0-3
Prerequisite: Core requirements or permission of advisor and course instruc-
tor.  The processes of effective leadership and their relationship to the success of
school programs at the elementary level will be analyzed. Organization and ad-
ministration of relevant settings with a focus on the competencies necessary for
leadership and management at the elementary level.

LEAD 7620  Middle School Leadership 3-0-3
Prerequisite: Core requirements or permission of advisor and course instruc-
tor.  The processes of effective leadership and their relationship to the success of
school programs at the middle level will be analyzed. Organization and adminis-
tration of relevant settings with a focus on the competencies necessary for leadership
and management at the middle level.

LEAD 7630  High School Leadership 3-0-3
Prerequisite: Core requirements or permission of advisor and course instruc-
tor.  The processes of effective leadership and their relationship to the success of
school programs at the secondary school level will be analyzed. Organization and
administration of relevant settings with a focus on the competencies necessary for
leadership and management at the secondary level.

LEAD 7640  System Level Leadership 3-0-3
Prerequisite: Core requirements or permission of advisor and course instruc-
tor.  The processes of effective leadership and their relationship to the success of
school programs at the system level will be analyzed. Organization and adminis-
tration of relevant settings with a focus on the competencies necessary for leadership
and management at the system level.

LEAD 7650  Leadership Issues in Higher Education 3-0-3
Prerequisite: LEAD 7010, LEAD 7210, LEAD 7100,  RSCH 7100.  The pro-
cesses of effective leadership and their relationship to the success of educational
and educationally-related programs at the community level will be analyzed. Or-
ganization and administration of relevant settings with a focus on the competencies
necessary for leadership and management at the community level.

LEAD 7700 Supervision of Instructional Programs 2-0-2
Supervising the planning of instruction and observing the delivery of instruction
will occur.  Formative and summative evaluations of instructional program effec-
tiveness will be conducted.
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LEAD 7795  Professional Seminar in Pupil Personnel Services 1-0-1
Co-requisite Courses:  PSYC 7795 and SOWK 7850.  Designed for profession-
als holding a certificate, or are certificate eligible, in school counseling, school
psychology, or school social work.  The role and function of each service area are
explicated, developed, and validated within a collaboratively instructed forum.

LEAD 7901  Internship Preparation in Building Level Leadership 2-0-2
Prerequisite: Core requirements and permission of advisor.  A supervised in-
ternship relevant to the student�s program in elementary, middle, or at the secondary
level is provided. This field experience is focused on acquiring first-hand knowl-
edge of appropriate leadership, administrative, and management competencies at
the building level.

LEAD 7902  Internship in Building Level Leadership 2-0-2
Prerequisite: LEAD 7901 and permission of advisor.  A supervised internship
relevant to the student�s program in elementary, middle or at the secondary level is
provided. This field experience is focused on developing appropriate leadership,
administrative, and management competencies at the building level.

LEAD 7903  Advanced Internship in Building Level Leadership 2-0-2
Prerequisite: LEAD 7902 and permission of advisor.  A supervised internship
relevant to the student�s program in elementary, middle or at the secondary level is
provided. This field experience is focused on the demonstration of appropriate
leadership, administrative, and management competencies.

LEAD 7911  Internship Preparation in System Level Leadership 2-0-2
Prerequisite: Completion of Core Requirements and permission of advisor.
A supervised internship relevant to the student�s program in system level leader-
ship is provided. This field experience is focused on acquiring first-hand knowledge
of appropriate leadership, administrative, and management competencies at the
system level.

LEAD 7912  Internship in System Level Leadership 2-0-2
Prerequisite: LEAD 7911 and permission of advisor.  A supervised internship
relevant to the student�s program in system level leadership is provided. This field
experience is focused on developing appropriate leadership, administrative, and
management competencies at the system level.

LEAD 7913  Advanced Internship in System Level Leadership 2-0-2
Prerequisite: LEAD 7912 and permission of advisor.  A supervised internship
relevant to the student�s program in system level leadership is provided. This field
experience is focused on the demonstration of appropriate leadership, administra-
tive, and management competencies.

LEAD 7921  Internship Preparation in Higher Education Leadership 2-0-2
Prerequisite: Core courses and permission of advisor.  A supervised internship
relevant to the student�s program in post-secondary leadership is provided. This
field experience is focused on acquiring first-hand knowledge of appropriate lead-
ership, administrative, and management competencies at the post-secondary level.

LEAD 7922  Internship in Higher Education Leadership 2-0-2
Prerequisite: LEAD 7921 and permission of advisor.  A supervised internship
relevant to the student�s program in post-secondary leadership is provided. This
field experience is focused on developing appropriate leadership, administrative,
and management competencies at the post-secondary level.
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LEAD 7923  Advanced Internship in Higher Education Leadership 2-0-2
Prerequisite: LEAD 7922 and permission of advisor.  A supervised internship
relevant to the student�s program in post-secondary leadership is provided. This
field experience is focused on the demonstration of appropriate leadership, ad-
ministrative, and management competencies.

LEAD 8200  School Reform and Change 3-0-3
Effective strategies and tactics for changing schools, varieties of school restruc-
turing, and the individual and organization dynamics involved in change will be
presented. Change and change strategies in formal and informal organizations are
foci. Students will develop change strategies and apply them to selected situa-
tions.

LEAD 8300  Social Context of Educational Leadership 3-0-3
A retrospective contemporary and prospective examination of the social, cultural,
political, and philosophical contexts from which the current issues that affect schools
and schooling have evolved.

LEAD 8400  Organizational Theory for Educational Leaders 3-0-3
Prerequisite: RSCH 8000, LEAD 8200, LEAD  8300.  A critical analysis of the
theoretical assertions and empirical knowledge claims that have led to the domi-
nant structures, power relationships, and performance expectations of American
schools.

LEAD 8610  School, Community, and Media Relations
for Educational Leaders 3-0-3
Prerequisite: RSCH 8000.  This course examines school-community-media rela-
tionships and techniques of communication employed between the school and a
variety of public groups.  Typical situations in which conflict is present in educa-
tional and educationally-related settings are analyzed, with a focus on conflict
management skill acquisition.

LEAD 8650  Personnel Issues and Consideration 3-0-3
Prerequisite: RSCH 8000, LEAD 8200, LEAD 8300, LEAD 8400, LEAD 8600.
Role definitions of personnel supervision, analysis of role conflict, needs assess-
ments, observation and diagnosis of teacher classroom performance, writing
remedial plans, conducting post observation conferences, and evaluating perfor-
mance will be discussed. Administration of school personnel policies and practices
relating to professional staff, supporting staff, and students will be analyzed.

LEAD 8660  Business and Finance 3-0-3
Prerequisite: RSCH 8000, LEAD 7300.  This course conveys the business and
financial functions involved in managing schools, such as staffing, salary, sched-
uling, inventories, and accounting procedures. Development, implementation, and
evaluation of financial resource and allocation systems will be examined.

LEAD 8670  Educational Facilities 3-0-3
Prerequisite: RSCH 8000, LEAD 7300 or appropriate ITED course.  The de-
sign and administration of effective and economical educational facilities in relation
to contemporary trends and conditions will be examined. Issues to be considered
in the planning, construction, and use of educational facilities will be evaluated.
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LEAD 8680  Site-Based Management 3-0-3
Prerequisite: RSCH 8000.  Knowledge and skills for implementing shared deci-
sion-making, group goal-setting, team-building, and site-based management will
be addressed. Skills and procedures for implementing site-based management will
be developed.

LEAD 8850  Directed Study in Educational Leadership  1-0-1 to 3-0-3
Prerequisite: RSCH 8000.  This course allows intensive study in the student�s
field of specialization to meet individual needs and interests.

LEAD 8901  Practicum 3-0-3
Prerequisite: RSCH 8000, LEAD 8200, LEAD 8300, LEAD 8400, LEAD 8600.
This course provides supervised application of leadership competencies to the reso-
lution of problems in an educational setting.

LEAD 8999  Thesis 3-0-3
Prerequisite: LEAD 8901.  This course provides a supervised capstone field-
based project involving school improvement.

LEAD 9010  Leadership Skill Development 2-0-2
Prerequisite: RSCH 9820, RSCH 9840, RSCH 9860.  The focus of this course is
on the application of the theoretical and empirical knowledge base in educational
leadership to personal skill assessment and development.

LEAD 9020  Leadership Skill Application 2-0-2
Prerequisite: LEAD 9010.  The focus of this course is on the application of the
theoretical and empirical knowledge base in educational leadership to skills and
processes needed for school improvement in a multicultural society.

LEAD 9030  Leadership Problems: Interdisciplinary Analysis 2-0-2
Prerequisite: LEAD 9010, LEAD 9020.  The focus of this course is on the appli-
cation of interdisciplinary analysis and leadership skills to the resolution of
educational problems and issues.

LEAD 9870  School Organizational and Cultural Studies 3-0-3
Prerequisite: LEAD 9800, RSCH 9820, RSCH 9840, RSCH 9860.  Simulation
and field practice in developing and implementing educational research on the
effects of school organization and culture.

MATH: MATHEMATICS

MATH 5010  History of Mathematics 3-0-3
Prerequisite MATH 2261.  A study of the development of mathematics from
primitive times to the twentieth century; including numeral systems, arithmetical
methods, origins of algebra, geometry, trigonometry, analytic geometry, calculus;
and selected topics from modern mathematics.

MATH 5040  Set Theory 3-0-3
Prerequisite MATH 2262.  Propositional and predicate logic; mathematical in-
duction. Logic and structure of sets as related to mathematical proof. Relations,
and cardinality.
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MATH 5080  Algebraic Structures 3-0-3
Prerequisite MATH 3040/5040.  An examination of the structural foundations of
the secondary school algebra curriculum. Topics include rings, integral domains,
groups (including groups of transformations) and polynomials. Emphasis on de-
velopment of students� deductive reasoning and proof techniques.

MATH 5140 Mathematics for Special Education Teachers 3-0-3
Prerequisite MATH 1111.  Fundamental mathematical concepts beginning with
prenumber notions and then extending to number concepts, numeration systems,
and computational algorithms for whole and rational numbers; geometry and mea-
surement, and the role of technology in mathematics instruction.

MATH 5160  Mathematics for Early Childhood Teachers 3-0-3
Prerequisite MATH 1111.  A study of concepts and processes underlying the
elementary school mathematics curriculum (K-4). Topics include numeration,
number systems, estimation, computational algorithms, informal geometry, and
measurement.

MATH 5180  Mathematics for Middle School Teachers 3-0-3
Prerequisite MATH 1111.  Concepts and processes that provide the foundation
for the middle-grades mathematics curriculum (5-8). Includes an in-depth study
of the real number system with emphasis on the rational number system and axi-
omatic differences among number systems. Other topics include relations and
functions, geometry (including coordinate geometry and graphing), measurement,
and elementary probability and statistics.

MATH 5340  Ordinary Differential Equations 3-0-3
Prerequisite MATH 2402 or consent of instructor.  Differential equations of
first and second order, linear equations of higher order, applications.

MATH 5510  Foundations of Geometry 3-0-3
Prerequisite MATH 3040/5040. A study of Euclidean and non-Euclidean plane
geometry from both synthetic and metric approaches. Topics include concepts
related to incidence, betweenness, plane separation and convexity, congruence,
and parallelism, with some attention given to geometric transformations.

MATH 5600  Probability and Statistics 3-0-3
Prerequisite MATH 2261. Descriptive statistics, probability distributions for dis-
crete and continuous random variables, statistical inference, one way analysis of
variance, and regression analysis.

MATH 6081  Modern Algebra I 3-0-3
Prerequisite MATH 4150/6150 or MATH 3040/5040 or consent of instructor.
Topics from groups, rings, and fields. Subgroups, cyclic groups, permutation
groups, normal subgroups, homomorphisms, Cayley�s and Lagrange�s Theorems,
factor groups, abelian groups, direct products. Introduction to rings and fields.

MATH 6082  Modern Algebra II 3-0-3
Prerequisite: MATH 4081/6081. Continuation of MATH 6081 with emphasis
on rings and fields. Rings, integral domains, and fields. Vector spaces, extension
fields, finite fields.

MATH 6085  Applied Modern Algebra 3-0-3
Prerequisite MATH 4081/6081. Lattices, Boolean algebras, semigroups, binary
group codes, binary relations, and graphs. Special emphasis is placed on applica-
tions.
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MATH 6110  Number Theory 3-0-3
Prerequisite MATH 2262. Elementary properties of integers including divisibil-
ity, unique factorization, progressions and prime numbers. Linear congruences
and residue classes, complete and reduced residue systems, Chinese Remainder
Theorem, quadratic residues, law of quadratic reciprocity, Theorems of Fermat
and Wilson, Fibonacci and perfect numbers, sums of squares, elementary theory
of continued fractions.

MATH 6150  Linear Algebra 3-0-3
Prerequisites Either MATH 2150 and MATH 3040/5040 or consent of instruc-
tor. Introduction to the theory of vector spaces, with emphasis on finite-dimensional
vector spaces, linear systems, matrices, linear transformations, eigenvalues, and
related subjects.

MATH 6260  Mathematical Analysis 3-0-3
Prerequisites MATH 3040/5040 or consent of instructor or MATH 2263 with
a grade of �A� or �B�. A study of the principles of mathematical analysis; point
set topology in Euclidean and metric spaces, numerical sequences and series, con-
tinuity, differentiation, integration, sequences and series of functions.

MATH 6300  Functions of a Complex Variable 3-0-3
Prerequisite MATH 2263. Introductory study of the algebraic and geometric prop-
erties of the complex number system and functions of a complex variable. Limits,
continuity, and differentiation of complex functions. Analytic functions and the
Cauchy-Riemann conditions. Integration of complex functions; Cauchy-Goursat
theorem; Cauchy integral formula; the theorems of Morera and Liouville. Taylor
and Laurent series expansions. Residues and poles with applications to integra-
tion. Conformal mappings.

MATH 6540  Introduction to Topology 3-0-3
Prerequisite MATH 3040/5040. The study of point set topology in metric and
topological spaces. Open and closed sets, compactness, connectedness, topologi-
cal mappings, separation, product and functions spaces.

MATH 6621  Mathematical Statistics I 3-0-3
Prerequisites MATH 2263 and either MATH 2620 or MATH 3600/5600. Dis-
tributions of random variables, conditional probability and stochastic independence,
multivariate and some special distributions, and distributions of functions of ran-
dom variables.

MATH 6622 Mathematical Statistics II 3-0-3
Prerequisite MATH 4621/6621. Introduction to statistical inference, sufficient
statistic, estimation theory, theory of statistical tests, and inferences about normal
models.

MATH 6625  Topics in Applied Statistics 3-0-3
Prerequisite MATH 3600/5600 or consent of instructor. Topics in applied sta-
tistics will be selected from quality control, sampling theory, nonparametric
statistics, experimental design, or regression analysis.

MATH 6651  Numerical Analysis I 3-0-3
Prerequisites MATH 2262 and either CS 1301 or CS 1338. Development and
implementation of efficient numerical methods; locating roots of nonlinear equa-
tions; solving systems of linear equations; numerical differentiation and integration;
interpolation; approximation of functions.
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MATH 6652 Numerical Analysis II 3-0-3
Prerequisites MATH 4651/6651 and MATH 3340/5340. Continuation of MATH
6651. Determination of eigenvalues and eigenvectors of matrices; method of least
squares, and curve fitting; numerical solutions of ordinary and partial differential
equations.

MATH 6901  Operations Research I 3-0-3
Prerequisite MATH 2150 or MATH 4150/6150. Mathematical aspects and ap-
plications of operations research. Topics are selected from linear programming
(mainly), integer programming, and dynamic programming.

MATH 6902  Operations Research II 3-0-3
Prerequisite MATH 3600/5600 or MATH 4621/6621 (Note that MATH 4901/
6901 is not a prerequisite). An introduction to stochastic operations research.
Topics are selected from stochastic modeling and optimization, probability mod-
els, queueing theory, and Monte Carlo simulation.

MATH 6910  Mathematical Models 3-0-3
Prerequisite MATH 2263 or consent of instructor. An introduction to basic
principles and applications of classical mathematical models, optimization mod-
els and probabilistic models.

MBA:  MASTER OF  BUSINESS ADMINISTRATION

MBA 7030  Managerial Accounting 3-0-3
Prerequisites:  ACCT 2101 and ACCT 2102 or their equivalents.  An over-
view of the role of the accounting function in organizations.  Emphasis is placed
on analyzing financial information to enhance managerial decision making.  The
course is designed to assist managers in developing processes for evaluating the
merits of historical and forecast data and using such information to add value to
organizations.

MBA 7050  Strategic Marketing 3-0-3
Prerequisites:  BUSA 2106  and MKTG 3050 or their equivalents.  A study of
the strategic managerial aspects of marketing.  Topics focus on product, price,
promotion, and place in the ethical planning, implementing, and controlling of
marketing operations.

MBA 7110  Advanced Business Law 3-0-3
Prerequisite:  Undergraduate foundations in accounting.  A study of a variety
of legal topics that provide both an overview and a sensitivity to the multiple legal
implications faced by modern businesses.  This course is designed to satisfy the
needs of students interested in general management and students preparing for
professional accounting certification exams.

MBA 7300  Advanced Production Techniques 3-0-3
A survey of current production management systems and philosophies.  Topics
include current production systems, quality management concepts, and implemen-
tation of manufacturing planning and control systems.
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MBA 7350  Managerial Finance 3-0-3
Prerequisite:  FIN 3350 or equivalent.  An advanced study of the theory, prin-
ciples, and practices that define the finance function in the firm as viewed from the
perspective of the financial manager.  The topics covered include financial plan-
ning, capital budgeting, financing the firm, capital structure management, and
dividend policy.  Computerized financial models are used to apply financial prin-
ciples to financial problems and decision making.

MBA 7450  Management Information Systems 3-0-3
Prerequisite:  CS 1000 or equivalent.  Methodologies and infrastructures used at
the project level to select, acquire, install, operate, and upgrade software, hard-
ware. and networking technology, with an emphasis on analysis, design, and
implementation.  Topics will also include LANs, MANs, WANs, and World Wide
Web.

MBA 7500  Managerial Economics 3-0-3
Prerequisites:  ECON 2106 and ECON 2105 or their equivalents.  The appli-
cation of economic principles and methodologies to the decision-making process
of a business firm.  Key topics include optimization and statistical techniques,
consumer behavior, market demand analysis for decision making, demand fore-
casting, production and cost relationships, cost estimation and forecasting, and
business pricing decisions.

MBA 7630  Organizational Theory and Behavior 3-0-3
Prerequisite:  MGNT 3250 or equivalent.  Study of both micro- and macro-
organizational behavior.  Topics include motivation, leadership, job satisfaction,
individual differences, group dynamics, design, organizational structure and pro-
cesses, organizational politics and organizational conflict.

MBA 7650  Multinational Corporate Finance 3-0-3
Theory and practice of multinational corporate operations.  Includes the study of
foreign exchange markets, risks associated with foreign exchange transactions,
accounting consolidations and foreign operations, and appropriate exchange-risk
hedging techniques.

MBA 7660  Advanced Quantitative Methods 3-0-3
Prerequisite:  BUSA 2100 or equivalent.  A seminar in the procedures, tech-
niques and applications of quantitative methods in business.  Topics include classical
inference procedures, nonparametric methods, regression analysis, analysis of
variance, contingency table analysis, decision theory and an introduction to meth-
ods for quality improvement.  Computer software will be used in the analysis of
data.

MBA 7760  Advanced Retailing 3-0-3
An advanced study of the managerial processes and opportunities in both large
and small scale retailing.  Topics include location, store design, merchandising
and buying.  MBA program elective course.

MBA 7770  Distribution Management 3-0-3
A study of the aspects of physical distribution and warehousing of products.  Top-
ics include principles of inventory and materials management with emphasis on
the role of distribution in the economic development of south Georgia.  MBA
program elective course.
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MBA 7780  Human Resource Management 3-0-3
Survey of human resource management in business.  Topics include the legal en-
vironment of human resource management, human resource planning, job analysis,
recruitment, managing diversity, selection, development, compensation, benefits,
quality of work life, careers, performance appraisal, unions, collective bargaining,
and occupational safety and health.

MBA 7800  International Management 3-0-3
A survey of international management and global business practices from a cross-
cultural perspective.  Topics include cross-cultural values, perception, job
satisfaction, communication, negotiation, leadership, motivation, ethics, group dy-
namics, and international social and political constraints on domestic management
methods.

MBA 7860  New Venture Management 3-0-3
A study of the creation and management of new ventures.  Topics include gener-
ating and evaluating new business ideas, developing a business plan, starting a
new venture in a corporate or independent setting, and managing the start-up and
growth phase of operations.  MBA program elective course.

MBA 7870  Total Quality Management 3-0-3
A survey of theories and practices associated with quality management.  Topics
include current quality management practices, tools and procedures for continu-
ing improvement processes, the team approach to quality management, introduction
of quality management practices in an organization, and transfer of quality man-
agement skills and procedures to customers and suppliers.  MBA program elective
course.

MBA 7900  Strategic Management 3-0-3
Prerequisite:  MBA 7660, MBA 7050, MBA 7030, MBA 7500, MBA 7630,
MBA 7300, MBA 7350, and MBA 7450 or their equivalents or permission
from the instructor.  An advanced course using concepts of strategic manage-
ment.  Integrates the functional areas of an organization, develops analytical skills,
and enhances communication skills.  Emphasis is given to the formulation and
implementation of strategy in world markets.

MBA 7990  MBA Directed Study 3-0-3
Directed graduate research or reading in Business.  Proper form must be submitted
to the Director of the MBA Program at least two weeks before the beginning of the
semester.

MFTH:  MARRIAGE AND FAMILY THERAPHY

MFTH 5991  Practicum in Marriage and Family Therapy 3-10-3
Graded on a S/U basis. Closely supervised experience consistent with family
therapy emphasis and training needs of students.  Emphasis on diagnostic and
therapeutic techniques dealing with pre-marital, marital, pre-divorce systems
therapy.  Students will complete a major compendium of case studies which sum-
marizes the clinical experience and integrates contemporary clinical therapy, re-
search, and practice.
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MFTH 5992 Practicum in Marriage and Family Therapy  3-10-3
Prerequisite: MFTH 5991. Graded IP until the sequence is completed, finally
graded on a S/U basis for a total of 10 semester hours. Continuation of MFTH
5991.

MFTH 5993  May Term Practicum in Marriage and Family Therapy 1-10-1
Prerequisite: MFTH 5991 and MFTH 5992.  Graded IP until the sequence is
completed, finally graded on a S/U basis for a total of 10 semester hours.
Continuation of MFTH 5992.

MFTH 5994 Practicum in Marriage and Family Therapy  3-10-3
Prerequisite: MFTH 5991, MFTH 5992, and MFTH 5993. Graded IP until
the sequence is completed, finally graded on a S/U basis for a total of 10 se-
mester hours. MFTH 5994 will emphasize Marriage and Family Therapy assess-
ment techniques.

MFTH 6970  Internship in Family Therapy 3-0-3
Graded satisfactory/unsatisfactory. Field experience appropriate to marriage and
family therapy.  Applications must be made prior to the semester in which intern-
ship experience is anticipated.  Application must be approved by the graduate
advisor and the coordinator of the area of specialization.  May be repeated up to a
maximum of 6 credit hours.

MFTH 6980  Marriage and Family Therapy Supervision 2-10-2
Limited to graduate students who already hold a master�s degree and are
pursuing licensing as a Family Therapist.  (Graded on a S/U basis.  Requires 10
client contact hours each week, one hour of group supervision at Valdosta State
University).  May be repeated for credit.  Closely supervised experience consis-
tent with family therapy emphasis and student�s licensing needs.  Emphasis on
systemic diagnosis, assessment, and therapeutic techniques dealing with pre-marital,
marital, pre-divorce and post-divorce therapies.

MFTH 6990  Supervisor�s Training in Marriage and Family Therapy 3-0-3
Limited to graduate students who already hold the master�s degree and are
pursuing the status of �Supervisor in Training� through the American Asso-
ciation for Marriage and Family Therapy.  (Graded on S/U basis).  Offered on
an individual basis, readings of supervision, supervision styles, systemic family
therapy, and ethics for supervision will be explored.

MFTH 7053 Class, Gender, and Ethnic Issues in Applied Settings 3-0-3
Prerequisite:  SOCI 7011.  An in-depth study of the sensitivities needed by family
therapists and other social science practitioners to the issues of social class, gen-
der, and ethnicity.  A multicultural perspective is to be developed by each studentl

MFTH 7200  Marriage and Family Therapy Research 3-0-3
An examination of the various concepts and theories used in marriage and family
therapy research. Outcome research will be emphasized. Students will be expected
to complete a major project demonstrating their ability to perform research in
family therapy.

MFTH 7500  Family Development  3-0-3
Also offered as SOCI 7500.  Application of the developmental approach to the
study of the family and the individual with an emphasis on the family life cycle.
Each of the stages of family development from courtship to death of the last mate
will be examined.
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MFTH 7601  Family Therapy I: Families in Crisis  3-0-3
A review of the predominant treatment modalities used by family therapists when
treating families in crisis. Emphasis will be placed on intervention issues surround-
ing family violence, sexual coercion, and the role of conflict.

MFTH 7602  Family Therapy II: Couples and Marital Therapies  3-0-3
A review of those theories,  specific theories, and research studies applied to couples
with an emphasis on the marital dyad.

MFTH 7610  Human Sexuality  3-0-3
A study of human sexuality. This content will examine the sexual desensitization
of the therapist, methods of sexual enrichment for couples, and the various sexual
deviations, variations, and paraphilias.

MFTH 7800  Professional Ethics and Family Law  3-0-3
A review of the Ethical Standards for the American Association for Marriage and
Family Therapy, the State of Georgia Licensing Board, the American Association
of Sex Educators, Counselors, and Therapists, and the American Board of Sexol-
ogy. These ethical standards will be applied to a review of the family law section
of The Domestic Code of the State of Georgia.

MFTH 7900  A Survey of Family Systems Theories 3-0-3
An in-depth study of family systems theory. Emphasis on the major schools of
thought included in a systems analysis of the family.

MFTH 8601  Family Therapy III:  Interventions 3-0-3
Prerequisite:  MFTH 7602.  A review of the various interventions employed by
specific family systems theorists and the specific situations where these interven-
tions are most often employed.  Emphasis will be placed on the therapeutic inter-
ventions that influenced Ackerman, Bowen, Haley, Minuchin, and other selected
systems theorists.  Students are expected to evaluate critically the effectiveness of
these various interventions.

MFTH 8602  Family Therapy IV:  Diagnosis 3-0-3
Prerequisite: MFTH 8601.  A review of the diagnostic categories common to
general mental health professions with an emphasis on identifying functional and
dysfunctional elements of the family system in accordance with family systems
theory.  Students will be expected to be able to use tools of diagnosis such as the
DSM IV with an emphasis on multiaxial evaluation.

MFTH 8603  Family Therapy V:  Assessment and Treatment Plans 3-0-3
Prerequisite: MFTH 8602.  Treatment planning and assessment will be the focus
of this course.  Current instruments used by systems theorists (Interactive FIRO-B,
MBTI, T-JTA crisscross evaluations, genograms, structuregrams, triangulation
measures, etc.) will be surveyed.

MFTH 8900  Advanced Family Systems Theories 3-0-3
Prerequisite: MFTH 7900.  A history of family systems theory and its contempo-
rary schools of thought.

MFTH 8990  Directed Study in Family Therapy 1-0-1 to 3-0-3
Prerequisite: MFTH 7900 and permission of instructor. Study in an area not
normally found in established courses in family therapy or exploration in more
detail of a topic which is normally covered.


