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The James L. and Dorothy H. Dewar College of Education proudly maintains a
commitment to providing an education for future professionals in south Georgia. Acting
as a learning community, the College of Education strives to meet the needs and aspira-
tions of the population it serves.

MISSION

The College of Education provides quality graduate instruction in its comprehen-
sive degree programs at the master’s, specialist, and doctoral levels. In addition to a
primary focus on expanding the skills of teachers and other professionals, faculty mem-
bers of the College of Education also maintain a commitment to engaging in the scholarly
pursuits of research and service for the advancement and sharing of knowledge. Faculty
members, administrators, and staff of the College of Education envision an educational
system in which students fully participate in, and take responsibility for, their own
learning process; where interdisciplinary and inter-institutional collaboration is the norm;
and where technology is fully integrated into the learning process. The college also
seeks to create an environment that promotes the full development of human potential,
supports the conviction that all individuals are capable of learning, and prepares profes-
sionals to meet the needs of all learners.
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VISION

An agreed-upon vision provides focus and direction for the members of an organi-
zation. The College of Education dedicates its resources and expertise to:

“Positively Impacting Learning Through Evidence-Based Practices”

The Valdosta State University College of Education’s Conceptual Framework is the
underlying structure that gives conceptual guidance to the operation of the College of
Education (Unit) and its partners. It provides direction for our educator preparation
programs, courses, teaching, university student performance, faculty scholarship, and
faculty service. The Conceptual Framework is based on the broader missions of both
the University and the College for the purposes of advancing educational progress in
our region. A common thread runs through both mission statements: excellence in
teaching and learning, scholarship, and service (VSU Conceptual Framework Document,
2005). At its core is the purpose of positively impacting learning through evidence-
based practices. All programs within the unit are guided by this purpose. While learners
in various programs may differ according to the candidates’ roles and program stan-
dards may differ according to specialized professional association (SPA) guidelines, the
essential outcome of all programs is to positively impact learning through the use of
evidence-based practices. The Conceptual Framework Guiding Principles related to
dispositions, equity, process, ownership, support, impact, and technology are blended
with the standards set forth for teachers and by SPAs to provide the structural basis for
the programs. Course syllabi, assessments, and candidates’ portfolios reflect the Unit
Conceptual Framework through close alignment with the respective standards.

ACCREDITATIONAND CERTIFICATION

The College of Education maintains accreditation with the National Council for
Accreditation of Teacher Education (NCATE), and each of its individual teacher prepa-
ration programs is approved by the Georgia Professional Standards Commission (PSC).
Specific questions concerning teacher certification should be directed to the appropri-
ate department. In addition, the Sports Medicine/Athletic Training Program is accred-
ited by the Commission on the Accreditation of Athletic Training Education Programs
(CAATE); the Communication Disorders Program is accredited by the Council on Aca-
demic Accreditation of the American Speech-Language-Hearing Association (CAA/
ASHA\); the graduate program in School Psychology is approved by the National Asso-
ciation of School Psychologists (NASP).

DIVERSITY

The College of Education faculty recognizes the need to take proactive steps to
enhance multicultural and global perspectives and to promote diversity. In order to meet
this need, they support multicultural perspectives throughout educational programs
and actively seek a diverse student and faculty population. The College of Education
educator preparation unit has established comprehensive school partnerships with 14
area schools. These schools were recruited based on a number of factors, including
opportunities they would provide to our candidates to work with diverse P-12 students
and public school mentors.
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ADVISING

For initial guidance, new graduate students in the College of Education should
consult with the head of the department in which they plan to pursue a degree. Each
student will be assigned an advisor in the appropriate area of study. The student and
advisor will collaborate in designing the program to meet the individual needs of the
student within the guidelines of the approved program of study. Students are expected
to initiate contact with their advisors at least once per semester to ensure that all pro-
gram requirements are being met.

STUDENT RESPONSIBILITIES

Graduate students are expected to become familiar with the rules and requirements
of the College of Education and to assume full responsibility for the regulations con-
cerning their programs of study. In addition, students are expected to attend all classes
regularly and abide by the student code of conduct published in the Valdosta State
University Student Handbook.

GRADUATE DEGREE PROGRAMS

The James L. and Dorothy H. Dewar College of Education offers three levels of
graduate degree programs: the  Master of Education degree, the Education Specialist
degree, and the Doctor of Education degree. Course descriptions and programs of study
leading to these degrees are listed by department.

College of Education Requirements in addition to
University Requirements for Admission

1. Admission to graduate programs in the College of Education is granted by the
Graduate School, in consultation with the department concerned. Students are
urged to contact the department in which the major portion of the work will be
taken before making formal application for admission.

2. Formal applications are obtained from, and must be submitted directly to, the
Graduate School for initial evaluation.

3. The Graduate School will contact the department head for the department in
which the student wishes to pursue graduate work to obtain approval for the
student’s entry into a graduate program within that department.

4. Students who are admitted to a graduate program will be notified by the Gradu-
ate School of their acceptance.

5. Students who are denied admission to a graduate program will be notified by
the Graduate School and apprised of the procedure to follow if they wish to
appeal the denial.

6. Students in all advanced programs must complete a dispositions survey as
part of the Graduate School application process.

7. Students in all advanced teacher programs must complete a self-assessment of
teaching practices as part of the Graduate School application process.
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MASTER OF EDUCATION (M.Ed.) DEGREE PROGRAMS

The Master of Education degree is designed to enhance and extend the knowledge
and skills of students beyond the undergraduate level. The core courses at the master’s
level develop the students’ ability to use and apply research skills, become familiar with
current issues and trends in their fields, and review material related to legal issues and
ethics. The degrees offered are as follows:

Department of Adultand Career Education
M.Ed. Business Education
M.Ed. Adult and Career Education
(Technical, Trade and Industrial Education Option)
(Training & Development Option)
Department of Curriculum , Leadship, and Technology
M.Ed. Educational Leadership
(Public School Leadership Option) (Higher Education Leadership Option)
M.Ed. Instructional Technology
(Library/Media Technology Option) (Technology Applications Option)
Department of Early Childhood and Reading Education
M.Ed. Early Childhood Education
M.Ed. Reading Education
Department of Kinesiology and Physical Education
M.Ed. Health and Physical Education
Department of Middle Grades and Secondary Education
M.Ed. Middle Grades Education
M.Ed. Secondary Education
Department of Psychology and Counseling
M.Ed. School Counseling
M.S. Clinical/Counseling Psychology
M.S. Industrial/Organizational Psychology
Department of Special Education and Communication Disorders
M.Ed. Communication Disorders
M.Ed. Special Education
Deaf and Hard-of-Hearing
Early Childhood Special Education General Curriculum
Special Education Adapted Curriculum
Special Education General Curriculum

College of Education Requirements in addition to
University Requirements for Admission (M.Ed)

1. Theapplicant must hold an undergraduate degree from a regionally accredited
college or university with, in all applicable cases, an undergraduate major in, or
prerequisites for, the planned graduate field of study.

2. A student will not be admitted with an undergraduate grade point average of
less than 2.5 on all previous undergraduate work attempted.
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A student will not be admitted with a Graduate Record Examination (GRE) score
of less than 750 (verbal portion plus either quantitative or analytical portion) or
a Miller Analogies Test (MAT) raw score of less than 375. The score on the
verbal portion of the GRE may not be less than 350.

Students in any program which provides initial certification at the master’s
level must complete the appropriate “2999” course during the first semester of
their enroliment.

The following point system will be used to determine admission status:

MAT
405+
396-404
391-395
386-390
375-385
Subtotal

TOTAL

or GRE GPA

or 950+ = 35 points 35+ = 35 points

or 900-949 = 30 points 325349 =  30points

or 850-899 = 25 points 300324 =  25points

or 800-849 = 20 points 275299 =  20points

or 750-799 = 15 points 250-274 =  15points
Subtotal

Recommendation Guidelines for Admission

40+ points = Regular Admission
30-39 = Probationary Admission
below 30 = Non-acceptance

College of Education Requirements in addition to
University Requirements for Retention and Graduation (M.Ed.)

1

A person admitted on a probationary basis may remain in this category for no
more than 9 semester hours of coursework. He or she must maintain a 3.0 GPA
or higher to be classified as “regular” student.

The maximum time allowed for completion of the master’s degree is seven
calendar years. No work completed more than seven years prior to degree
completion will be accepted toward the degree, except with special permission
from the student’s major professor and the Dean of the College of Education
and approval from the Dean of the Graduate School.

No more than 6 semester hours of academic work may be transferred from
another institution into a College of Education graduate program. This credit
must be presented to the department for evaluation at the time of admission.

All students who pursue the Master of Education degree in a teacher preparation
field must hold an appropriate 4-year teaching certificate. Students who do not hold one
of these certificates must take the necessary steps to secure the appropriate certificate
or an approved alternative from the department in which they are seeking acceptance
before being admitted as a regular, degree-seeking graduate student. Courses used to
meet certification standards may not be used to meet requirements for the master’s
degree. Each department requires a capstone experience (e.g. comprehensive exam, port-
folio, thesis, internship, etc.).
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EDUCATION SPECIALIST (Ed.S.) DEGREE PROGRAMS

The Education Specialist degree is designed to enhance and extend the knowledge
and skills of students beyond the master’s level. The core course at the specialist level
is designed to develop the students’ ability to apply research skills in the field to solve
problems and improve services in a variety of settings. The degrees offered are:

Department of Curriculum, Leadership, and Technology
Ed.S. Educational Leadership
(Professional Option) (Certification Option)
Ed.S. Instructional Technology
Department of Early Childhood and Reading Education
Ed.S. Early Childhood Education
Department of Middle Grades and Secondary Education
Ed.S. Middle Grades Education
Ed.S. Secondary Education
Department of Psychology and Counseling
Ed.S. School Counseling
Ed.S. School Psychology
Department of Special Education and Communication Disorders
Ed.S. Special Education
(Communication Disorders Option) (General Special Education Option)

College of Education Requirements in addition to
University Requirements for Admission (Ed.S)

1. Applicants must have completed a master’s degree at an accredited or ap-
proved institution.

2. With the exception of Instructional Technology majors, applicants must be
certified at the T-5 or the equivalent service level in the teaching service field in
which they intend to pursue the Ed.S.

3. With the exception of Instructional Technology and School Psychology ma-
jors, applicants must have completed three years of acceptable school experi-
ence.

4. Students will not be admitted with a grade-point average of less than 3.00 on all
previous graduate work attempted.

5. Students will not be admitted with a Graduate Record Examination (GRE) score
of less than 850 (verbal portion plus either quantitative or analytical portion) or
a Miller Analogies Test (MAT) raw score of less than 390. Moreover, the score
on the verbal section of the GRE may not be less than 400.

6.  Only “Regular” admission status is to be used for entry to an Education Spe-
cialist Program; graduate work taken prior to admission to an Education Spe-
cialist Program will not be counted toward the degree requirements.
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Standardized Test Scores

MAT GRE
412+ or 1050+
408-411 or 1000-1049
404-407 or 950-999
399-403 or 900-949
390-398 or 850-899
Subtotal

TOTAL

Recommendation Guidelines for Admission

35 points
30 points
25 points
20 points
15 points

40+ points = Regular Admission
30-39 = Admit by Exception

below 30 =Reject

College of Education Requirements in addition to

GPA
400
3.75-3.99
3.50-3.74
3.25-3.49
3.00-3.24
Subtotal

University Requirements for Retention and Graduation

1. Only “Regular” admission status is to be used for entry into an Education

Specialist Program.

2. The maximum time allowed for completion of the Ed.S. degree is seven calendar
years. No work completed more than seven years prior to degree completion
will be accepted toward the degree, except with special permission from the
student’s major professor and the Dean of the College of Education and ap-
proval from the Dean of the Graduate School.

3. No more than 6 semester hours of academic work may be transferred from
another institution into a College of Education graduate program. This credit
must be presented to the department for evaluation at the time of admission.

DOCTOR OF EDUCATION (Ed.D.) DEGREE PROGRAM

The doctorate of education (Ed.D) is an advanced program of study based upon the
assumption that an interdisciplinary curriculum can serve as the primary intellectual
framework for investigating, understanding, and affecting the broad range of academic,
social, economic, and cultural issues and pressures facing modern education. The de-

grees offered are as follows:

Department of Adult and Career Education

Ed.D. Adultand Career Education

Department of Curriculum, Leadership, and Technology

Ed.D. Educational Leadership
Ed.D. Curriculum and Instruction
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College of Education Requirements in addition to
University Requirements for Admission (Ed.D)

L

Students may contact the department in which the major portion of the work
will be taken before making formal application for admission.

Students may not apply for more than one program area.

Formal applications are obtained from, and must be submitted directly to, the
Graduate School for initial evaluation.

A Program Area Admissions Committee of at least three faculty members in
each department participating in the program will review the credentials of each
applicant. This committee will make recommendations concerning acceptance
or rejection on the basis of the minimum general admission requirements. Can-
didates considered for admission recommendation by this Committee will be
required to appear before the Committee for an oral interview before final deci-
sions are made.

The Program Area Admissions Committee will make the final decisions about
admission to the program.

Applicants will be notified by letter by the Graduate School of the decision of
the Program Area Admissions Committee.

If a student is admitted to the program, enrolls, and subsequently withdraws
during the coursework, then the student must apply for readmission to beginin
the next cohort at the same point as the initial withdrawal.

Minimum admission requirements have been established for the Doctor of Educa-
tion Degree program. Applicants meeting these requirements will be considered for
admission to the program; however, meeting the minimum requirements does not assure
admission. Final admission decisions for the program will be made by the Program Area
Admissions Committee and Doctoral Admissions Committee, co-chaired by the Dean of
the Graduate School and the Dean of the College of Education.

The applicant must have completed a Master’s degree at an accredited or ap-
proved institution. In addition, Educational Leadership majors must hold a
leadership certificate.

The applicant must have completed three years or more of acceptable school or
related agency experience.

The applicant must have at least a 3.5 grade-point average (on a 4.0 scale) for all
graduate work attempted.

The applicant must submit GRE scores. If the GRE was taken prior to October 1,
2002, the minimum requirement is a combined score of 1000 on the verbal and
either the quantitative or analytical section of the GRE general test. If the GRE
was taken on or after October 1, 2002, the minimum requirement is a score of 500
on the verbal and either a 500 on the quantitative or a 4.5 on the analytical
writing section. Scores more than 5 years old will not be considered.
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10.

Exceptionally motivated students may petition the Dean of the Graduate School
for admission by exception. Applicants who may submit petitions are those
who (1) have pre-October 1, 2002, GRE combined scores of 900 to 999 on the
verbal and either the quantitative or analytical section of the GRE general test
and a 3.25 to 3.49 grade point average (on a 4.0 scale) on all graduate work
attempted,; or (2) have post-October 1, 2002, GRE combined scores of 900 to 999
on the verbal and quantitative sections of the GRE, a 4.0 or above on the
analytical writing section of the GRE, and a 3.25 to 3.49 grade point average (on
a 4.0 scale) on all graduate work attempted. Applicants with GRE scores below
900, with a score below 4.0 on the analytical writing section, or with a grade
point average below 3.25 on all graduate work attempted will not be considered
for admission.

The applicant must complete a full set of application forms as required by the

Graduate School.

The applicant must submit three recommendations from persons who can as-

sess the applicant’s professional qualifications and potential for successfully

completing the program.

The applicant must submit a letter of support from his or her school district or

institution.

The applicant must arrange for official transcripts from all colleges previously

attended to be furnished to the Graduate School.

The applicant must submit the following to be evaluated for content and writ-

ing quality: Responses should be in paragraph format and are limited to no

more than five double-spaced pages.

a. Adetailed biographical/career goals statement that addresses: How have
you changed as an educator during the last three years? What is the most
recent goal you have accomplished? What was the most difficult chal-
lenge you have faced in your professional career? How will you use this
degree to serve south Georgia?

b. A description of readiness for doctoral level research. Include specifics
such as dates, courses, workshops, and experiences with SPSS in the
description.

c. Adescription of academic and practical experience with technology. In-
clude specifics such as dates of courses and workshops. Name specific
software packages and include reference to skill in word processing, data-
bases, and spreadsheets. Provide a rationale to justify preparation for
utilizing technology at an intermediate to advanced level.

Doctoral Program Degree Requirements for Graduation

The Doctor of Education degree program is a cohort program requiring a minimum
of 45 semester hours of coursework over a two-year cycle and a minimum of 9 semester
hours of dissertation work. A GPA of 3.25 over all coursework must be maintained for a
student to continue in the program. A comprehensive exam must be successfully com-
pleted at the end of the second year for a student to enroll in dissertation courses. The
academic residency requirements are satisfied upon completion of two consecutive
semesters of six semester hours or more of coursework.
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GRADUATE ADMISSION APPEALS PROCESS

Any applicant who is denied admission to a graduate program in the College of
Education has the right to appeal the decision. There are two levels of appeal within the
College of Education: (1) the departmental level and (2) the college level.

Departmental Appeal

Each department within the College of Education has an Appeals Committee. By
contacting the department, a student can determine who chairs the departmental Ap-
peals Committee. Students should contact the departmental Appeals Committee chair to
find out what steps to take to appeal their being denied admission into a graduate
program. These steps may include, but are not limited to, the following: letters of recom-
mendation, in-house writing samples, scores from other standardized tests, interviews,
etc. A student who is denied admission by the departmental Appeals Committee may
appeal to the College of Education Graduate Policies Committee.

College Appeal

The College of Education maintains a Graduate Policies Committee. The Committee
is comprised of one representative from each of the seven departments within the Col-
lege of Education. One of the primary functions of this committee is to hear appeals of
students who have been denied admission to a College of Education graduate program
through the initial application process and through the departmental appeals process.
The Committee meets once a semester. The Graduate School can supply dates of the
Committee’s meetings and the name of the faculty member who chairs this committee.
Students who wish to appeal to the College of Education Graduate Policies Committee
should follow the steps outlined:

Appeal Procedures

1. Student must have been rejected by the departmental appeals committee.

2. Student must obtain and complete the appeals form. The form is available from
the Graduate School and should be returned to the Graduate School when it is
completed.

3. Student must report scores from at least two attempts to post acceptable scores
on the GRE. The scores must be stated on the appeal form and must be verified
by the Graduate School.

4. Student must submit three letters of recommendation for graduate study. One
letter should come from the student’s immediate supervisor, and at least one
other letter should come from a former instructor who can attest to the student’s
academic ability. The letters should be submitted with the appeal form.
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