Interfraternity Council Executive Officer Application
 
Applications Due: November 11, 2009 by 3 pm in the Greek Life Office in Hopper Hall
 
You must be present on Tuesday, November 17, 2009 at the IFC meeting 5:00 PM in Hopper Hall classroom for elections. Please have a (2-minute maximum) speech to present on why you should be elected for this office.
 
If elected you must:
         Maintain a cumulative grade point average of 2.5
         Attend South Eastern Interfraternity Conference February 11-14, 2009
· Attend all IFC and Executive meetings (Tuesday afternoons @5pm)
· Work 2 volunteer office hours per week 

· Attend Officer Transition Workshop December 7th 5pm UC, Cypress Room
· Attend All Greek Workshop January 6-7, 2009
 

Name:                                                         
     870:
Email Address:
 
Local Phone:                                                  
     Cumulative GPA:
 
Fraternity Affiliation:                                          Fr. 
Soph. 
 Jr.   Sr.
 
 Please circle the desired office (you may apply for just one office, but may run for other positions during election process): See below for list of position duties and obligations
 
Offices are as follows:     President                               VP Communications
                                     
  VP Admin & Programming  VP Recruitment
                                         VP Finance                            VP Scholarship
                                         VP Risk Management            VP Community Service
 
Please see IFC Constitution online for officer responsibilities


On a separate sheet of paper, please address the following items:

 
· Fraternity activities and offices held:
· Why are you qualified for the position for which you are applying?
· Please list specific goals you hope to accomplish while in office:
         What is the purpose of the Interfraternity Council and what is the role of the office you are applying for?

· Please give any additional information that may help chapters in their selection process.
 
 
