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INTRODUCTION TO EXCELLENCE PROGRAM

Greek letter organizations around the country strive to make ordinary men and women
extraordinary. Greek organizations were founded on the ideals of scholarship, community
service, leadership, and brotherhood/sisterhood. While the organizations continue to uphold
these ideals today, the continual pursuit of excellence remains a priority for all. The Greek
Excellence Program has been developed to provide a vehicle by which Greek organizations at
Valdosta State University can quantify their activities upon which Greek life was founded.

Valdosta State University recognizes the incredible impact being a member of a fraternity or
sorority can have for students. Therefore, the University is committed to helping its Greek
community thrive and succeed. The Greek Excellence Program has been developed to
accomplish just that. The program has two major functions: 1) to serve as a chapter evaluation
program that will monitor chapters’ progress, and 2) ensure that all chapters at VSU succeed and
reward outstanding chapters.

All Greek organizations at VValdosta State University shall participate in the Greek Excellence
Program by submitting an End-of-Year Report each spring semester. Based on a percentage of
points received, a chapter will be designated as Meets Standard, Merit, or Excellence. In order to
help chapters, and in turn VSU’s Greek community, move to a higher level of excellence, it will
be important to hold chapters accountable for their improvement.

As mentioned before, the program will serve as the foundation for annual award recognition.

The goal of the chapter awards program will recognize outstanding achievement in a variety of
areas, as well as identify overall achievement by chapters. In order to be recognized as
President’s Chapter of the Year, subsequently receiving the President’s Cup Trophy and their
name displayed on a plaque in the University Union, the chapter shall complete the End-of-Year
Report AND participate in the presentation portion of the Greek Excellence Program. The
second and third highest scoring Greek organizations will receive honorable mentions. Every
chapter that receives an Excellence rating will be honored.

Each spring, awards will also be given to the fraternity and sorority with the highest chapter
cumulative grade point average, highest new member average and most improved academic
standing. There will also be an award for the fraternity and sorority that most improves its
overall Greek Excellence score from year to year. Other awards are given to a fraternity and
sorority for Excellence in Scholastic Programming and Incentives, Excellence in Community
Service and Philanthropic Activity, Excellence in Campus Involvement and Leadership,
Excellence in Chapter Development and Reporting. The End-of-the-Year Report will serve as
the application for the previous awards. Individual awards for New Member of the Year,
Scholar of the Year, Greek Man and Woman of the Year, Outstanding Greek Achiever,
Outstanding Greek President, and Advisor of the Year are based on separate applications a
www.valdosta.edu/greek/formsandapplications. All awards will be presented at the Greek
Assembly, which is held at the end of the spring semester.




OUTLINE OF THE PROGRAM

The following STANDARDS and EXPECTATIONS will be evaluated each year:

* Academic and Scholarship Excellence

* Chapter Development and Reporting (includes-Risk Management, Recruitment, New
Member Education and Chapter Management)

* Community Service and Philanthropic Activities

* Campus Involvement and Leadership

Total Possible Points: 1000

Scoring Criteria:

90% of points possible = 900 points and up = Excellence
75% of points possible = 750 points to 899 = Merit

50% of points possible = 500 points to 749 = Meets Standard
Below 50% of points possible = 499 = Development program

The intent of the Chapter Evaluation is to provide a framework by which chapters can quantify
and document their activities and successes, while creating a tool by which fraternities and
sororities can be evaluated. There is an expectation that all chapters will strive to attain a
Platinum rating and the Greek system at VValdosta State University will be an example of
excellence to Greek systems nationwide.

Recognizing that dramatic change cannot happen overnight, this program at the outset, will
demonstrate to chapters their current standing within the Greek system. This information should
be used as baseline data and will provide a starting point from which improvements may be
made over the course of the year.

Deadline and Penalties:

The Greek Excellence Program will cover chapter activity from April 1% of the current
year to March 31° of the following year. All End-of-Year Reports and award application
are due by April 6. NO EXCEPTIONS WILL BE GRANTED. If a chapter fails to submit
the End-of-Year Report by the deadline, the chapter will not be recognized as a Registered
Student Organization and consequently will lose all privileges associated with being a
registered student organization.

Distribution of Evaluation Summaries:

Following Greek Assembly, chapters are given their original End-of-Year Report and a
breakdown of scores per category. Along with the scores, chapters are provided comments,
recommendations and expectations. The Office of Greek Life will retain a copy of the scoring
packets, recommendations, and expectations. A copy will also be sent to each (Inter)National
headquarters, faculty advisor, and chapter advisor.




GENERAL INSTRUCTIONS

The following is a guideline that will assist your chapter with the Greek Excellence Program for
the current year as well as preparing your chapter for following years.

STEP1 = Completely read through the entire Greek Excellence Program.

STEP2 = Use the Greek Excellence Program to evaluate where your chapter currently
stands in relation to each of the Standards and Expectations.

STEP3 = Develop an outline for the year for each of the four Standards and Expectations
listed below.
* Academic and Scholarship Excellence
* Chapter Development and Reporting
* Community Service and Philanthropic Activities
* Campus Involvement and Leadership

STEP4 = Begin implementation of Greek Excellence Program. Be sure to delegate
responsibility to appropriate committees and/or chairs.

STEP5=  As achapter, review and report current progress in the Greek Excellence
Program. Make adjustments as appropriate in order to meet your goals and
requirements.

STEP 6 = Continue to STEPS 4 and 5 until Greek Excellence Program is implemented.

STEP7 = Prepare for End-of-Year-Report.

STEP8 =  (Only for those chapters who wish to apply for the President’s Cup Award.)
Prepare for presentation. Presentation may be conducted in any manner the
chapter chooses, the criteria for judging is listed below.

STEP9 = Turn in End-of-Year-Report to the Office of Greek Life.
STEP 10 =  Present End-of-Year-Report if applying for President’s Chapter of the Year.
STEP 11 =  Attend awards ceremony.

STEP 12 =  Receive evaluation forms and begin preparation for next year.




END-OF-YEAR-REPORT SUBMISSION INSTRUCTIONS

Report must be on white 8 %2 x 11 inch paper, typed, single spaced, with Times New
Roman 12 point font.
Each section must not exceed 10 pages.
. Each Standard and Expectation must be addressed.
. The following must be included in the report:
a. Cover Page with chapter name, president’s name and signature and date.
b. Table of Contents.
c. A letter from your chapter advisor verifying the contents of the application have
been read by him/her and are accurate to the best of their knowledge.
d. Evaluation Form. (included in this packet)
. The report in its entirety must be placed in a %2 inch 3-ring binder with the chapter’s name
and title of this program on the front.
. The Greek Excellence Program will be evaluated on your chapter’s ability to meet all the
standards and expectations, not on the aesthetics of the report.

PRESENTATION INSTRUCTIONS

If your chapter is applying for the President’s Cup Award, the following guidelines have been
established.

. Complete and submit the End-of-Year Report.

. Sign up for a presentation time with the Greek Advisor.

. Present your chapter’s Greek Excellence Program to a selected panel of judges.

. The following members should be in attendance for the presentation: President, Vice
President, Scholarship Chair, Risk Management Chair, Philanthropy/Community Service
Chair, Recruitment Chair, New Member Educator, Faculty Advisor, Chapter Advisor and
National Representative, if available.

. The chapter will have 15-30 minutes to present the Greek Excellence Program, with 15 —
20 minutes available for questions.

. The program may be presented in any manner the chapter chooses, just as long as each
Standard and Expectation is addressed.

. The chapter may use as little or as many visual aids to supplement their presentation.

. The Coordinator of Greek Life will reserve the room and any necessary presentation
equipment. The chapter is responsible for letting the Office of Greek Life know what
equipment is needed.

. A sample evaluation form is included in this packet.




ACADEMIC AND SCHOLARSHIP EXCELLENCE

319% of Total Value
315 Points Available

Academic achievement is one of the primary tenets upon which all fraternities and sororities
were founded. In addition, most students attend college to further their education as a means of
potentially entering a particular career field. Therefore, it is expected that fraternities and
sororities strive to complement the academic mission of the institution. Greek organizations at
Valdosta State University must treat the educational pursuits of their members as a top priority
for the continued success of chapter members and the organization. It is the obligation of a
fraternity or sorority at Valdosta State University to provide an environment that will be
conducive and supportive of the strong academic performance of its members.

Chapters below the 2.5 chapter GPA will be on social probation. The scholarship chair in
conjunction with the faculty advisor, chapter advisor, and Coordinator of Greek Life will review
the academic needs of the chapter and make appropriate suggestions for time management
revisions.

0-250 Points  The chapter grade point average is equal to or exceeds 2.5 each semester.

* Each chapter must have an overall grade point average for its full current
membership that is at or above 2.5 per semester.

* The Office of Greek Life will calculate chapter grade point averages at the
end of each semester.

* For purposes of this particular requirement, points will be awarded based
on the current fall semester GPA and the previous spring semester GPA.

* Chapter GPA will include all initiated members and all new members.

* Points will be awarded according to the following categories:

GPA CATEGORIES

. Chapter GPA below 2.49 will receive 0 points. (social probation)
1. Chapter GPA is 2.50-2.59 will receive 25 points.

Il. Chapter GPA is 2.60-2.69 will receive 50 points

V. Chapter GPA is 2.70-2.79 will receive 75 points.

V. Chapter GPA is 2.80-3.00 will receive 100 points.

VI. Chapter GPA is 3.1 and above will receive 125 points.




Total Possible

Poi End of Fall Semester End of Spring Semester
oints

GPA Category

0 points 0 points
Below 2.5 0 Academic Assessment | Academic Assessment and
and Social Probation Social Probation
25 25
No Sanctions No Sanctions
50 points 50 points
No Sanctions No Sanctions
75 points 75 points
No Sanctions No Sanctions
100 points 100 points
No Sanctions No Sanctions
125 points 125 points
No Sanctions No Sanctions

2.50-2.59 50

2.60-2.69 100

2.70-2.79 150

2.80-2.89 200

3.00-4.00 250

35 Points Grade point requirements for all members have been established at a minimum
of 2.3. Therefore, all persons considered as new members must posses a
minimum of a 2.3 grade point average. This calculation will be determined at
the end of each academic year.

* Chapters with all new members with at least a 2.5 grade point average
will receive the full 35 points.

* Chapters with one (1) new member below a 2.0 grade point average will
receive a 17.5 award.

* Chapters with two (2) or more new members below a 2.0 grade point
average will not receive any points.

30 Points the chapter has a Faculty Advisor who is a faculty or staff member at Valdosta
State University. Listed all contact information, check with Greek Life to
receive a copy of the signed Faculty Advisor Contact.




CHAPTER DEVELOPMENT AND REPORTING

319% of Total Value
305 Points Available

In order to maintain a solid base of operation, each chapter must conduct its internal affairs in a
responsible manner. Poor chapter management is likely to have negative effects on the chapter
as a whole including poor credit rating, loss of necessary chapter programs, limited privileges,
and deterioration of members’ morale. The University values and acknowledges the autonomy
of the undergraduate officers in making decisions that affect the chapter now and in the future.
However, as guest organizations formally recognized by the University, the chapter must meet
certain minimum obligations. The following standards reflect the importance of good
management as well as consistent communication with designated University administrators
while maintaining respect for the autonomy and abilities of the individual chapter officers.

40 Points The chapter complies with the University policies that govern its students and
fraternities/sororities.

* Any chapter found guilty of a judicial infraction other than an alcohol
violation will lose 10 points.

*  Any chapter found guilty of an alcohol and/or drug policy violation
will lose all points.

* Any violation of the University or chapter’s risk management policy
will lose all points.

40 Points The chapter has a written Risk Management Program.

*  This includes social, alcohol and other drug education, and crisis
management polices.

*  This policy may be the (Inter)National policy with local addition.

*  The policy must be on file in the Office of Greek Life.

40 Points The chapter develops and submits a comprehensive Personal Development
Plan (PDP) for the year and conducts/attends four educational programs with
at least 75% of the chapter’s membership in attendance. 10 points per program
will be awarded up to the 40 points.

* The PDP should include a minimum of four programs or workshops
each year.
* Personal Safety
*  Sexual Health Education
* Alcohol and Other Drug Education
*  Diversity Awareness




30 Points

30 Points

20 Points

15 Points

15 Points

10 Points

10 Points

10 Points

The chapter initiates at least 85 percent of the individuals who accepted
bids/intake to join the chapter for the academic year.

% 20 points for initiating 75 percent

10 points for initiating 50 percent

% List of new members will be checked against bid offers to verify this
information.

The chapter and at least one other Greek organization, co-host one alcohol-free
social function/exchange each year with at least 50% attendance from each
chapter.

The chapter submits all necessary reports and forms to its respective council,
the Office of Greek Life, and/or the University in a timely manner. (This
includes any community service, social function, or reservation form.)

*  Failure to do so will result in the loss of 2 points for each late item, or
violation of policy.

The chapter follows all recruitment/intake rules and regulations set forth by the
Interfraternity Council, College Panhellenic Council, National Pan-Hellenic
Council and the University.

% Any chapter or member from a chapter found in violation of the
recruitment rules and regulations will lose all 15 points.

The entire new member group is required at any new member education
program, as sponsored by the Interfraternity Council, College Panhellenic
Council, National Pan-Hellenic Council, the University, or any other applicable
facilitator. Chapter Advisor will communicate to the Greek Advisor if an
emergency situation allows a new member to be excused.

Chapter leadership reviews the chapter, university and national risk
management policies with all members each semester.

% Chapter Advisor will verify this has occurred.

The chapter informs the Assistant Director of Student Life the new member
initiation date at least one week prior to initiation.

The chapter pays its bills to IFC/CPH/NPHC, the University and other
agencies on time. (5 points per semester)

* This information will be verified through the treasurer of
IFC/CPH/NPHC and University personnel.




10 Points

10 Points

10 Points

5 Points

5 Points

5 Points

The chapter has its current officer list on file in the Office of Greek
Life. (5 points per semester)

The chapter has its current membership roster on file in the Office of Greek
Life. (5 points per semester)

The chapter submits Human Dignity Forms for all members and associates to
the Greek Advisor each year.

An adequate bookkeeping system is maintained and monthly reporting to the
chapter and any other relevant parties (i.e. chapter advisor) is required.

*  Chapter advisor will sign a statement that he/she has been kept up-to-
date on the fiscal status of the chapter. The treasurer will also sign that
he/she has communicated with the chapter advisor on a regular basis.

The chapter conducts an Officer Transition/Training Seminar each year. The
Chapter Advisor will sign a form attesting that this occurred.

The chapter has an active advisor.

* Active is defined as the advisor attending at least one chapter meeting
per month.




COMMUNTIY SERVICE AND PHILANTHROPIC ACTIVITIES

20% of Total Value
200 Points Available

Service to others is another main principle upon which fraternal organizations were founded. It
is expected that the members of the Greek community will positively contribute to and
participate in the community and surrounding area of VValdosta. A chapter should maintain a
presence as a “Good Citizen” and strive to instill in its membership a complete understanding of
the standards of these varying communities as well as an appreciation of positive relationships.

100 Points  Chapter conducts two community service projects each academic year.
Attendance by 50% of its members is required. (50 points per semester)

50 Points The chapter conducts one philanthropic project each year

25 Points The chapter participates in an all-Greek community service event each year.
Attendance by 20% of each chapter is required. Greek Council will determine
when and where the event will take place.

25 Points The chapter demonstrates an attitude of community awareness and service by
participating in at least one project per academic year, which is sponsored by a
“non-campus” organization. Attendance by at least 50% of chapter
membership is required.

* No activity previously used in another category




CAMPUS INVOLVEMENT AND LEADERSHIP

18% of Total Value
180 Points Available

A Greek organization’s public image is formed in part by the extent to which a chapter’s
members are involved in campus activities external to the chapter. Extracurricular involvement
of members, participation in large scale campus events, and campus leadership positions held by
chapter members are only some of the ways chapters can contribute to their campus, as well as
their image. Greek organizations also pride themselves on providing opportunities for leadership
development, both directly and indirectly. Promoting the extracurricular involvement of its
members contributes greatly to such leadership development opportunities and serves to
strengthen the chapter as a result.

75 Points Fifty percent or more of the chapter membership is affiliated with at least one
other campus or non campus organization (i.e. official community role,
committees, task force, role in production, military, etc.), not including
intramurals.

% 60 points will be awarded to a chapter with 40% of members
involved in co-curricular activities.

% 50 points will be awarded to a chapter with 30% of members
involved in co-curricular activities.

% 40 points will be awarded to a chapter with 20% of members
involved in co-curricular activities.

% 0 points will be awarded to a chapter with less than 20% of
members involved in co-curricular activities.

20 Points The chapter is a member of, and actively participates in the Interfraternity
Council, College Panhellenic Council, or National Pan-Hellenic Council, and
its delegate or a representative from the chapter attends 80 percent of the
meetings.

% The IFC, CPH, or NPHC secretary will record attendance at meetings
and submit that information to the Coordinator of Greek Life.

20 Points ~ The chapter attends a cultural activity on campus each year such as a play,
musical production, International speaker series, history month activities,
diversity week, etc. 20% of membership shall be in attendance.

20 Points The chapter participates in campus events sponsored by the Office of Student
Life such as Homecoming, Dance Marathon, and the Red and Black Game.

* Participation in the Homecoming Parade will make a chapter eligible
for a 5-point award.




20 Points

15 Points

10 Points

* Participation in any other Homecoming Event will make a chapter

eligible for a 5-point award.
> Participation in Dance Marathon will make a chapter eligible for a 5-

point award.
> Participation in the Red and Black game will make a chapter eligible

for a 5-point award.

The chapter participates in 2 Intramural activities within a year. (10 points
awarded per activity)

* To receive full points, the chapter must not be in violation of VSU
Campus Recreation intramural rules and regulations.

* A 2.5-point deduction will occur for each violation.

% The Coordinator of Greek Life will verify all information.

A minimum of 85 percent of the executive board of each chapter attends at least
one leadership development program or workshop during the year, or at least
30 percent of the chapter attends Greek Planning Day.

% The chapter may choose where and what type of leadership
development program they want to attend. It may be local, regional or

national.

The chapter President, or a representative from the executive board, attends
100 percent of all Greek Council meetings each semester.




EXTRA POINTS AVAILABLE

A chapter may achieve extra points according to the ways listed below. However, these extra
points will not count towards the 1000 points needed. They will be used in case of a tie as well
as for any chapter applying for the President’s Cup Award. Verification for all will need to be
included in the evaluation report.

100 Points ~ Chapter is at or above the all men/women average.
35 Points 5 points for each additional community service projects up to seven per year.

> Community Service projects receiving points in previous section will
not count toward bonus points.

15 Points The chapter helps to promote Greek Unity by conducting one community
service/philanthropic activity with another Greek organization outside of your
respective council.

10 Points The chapter significantly demonstrates school spirit by supporting Blazer
athletics via attending games, promoting events, or showing support via sheet
signs.

5 Points The chapter develops and maintains an approved current web page that is
linked to Valdosta State University’s Greek Life page.

5 Points The chapter receives a National/ Regional/Area Award.

*  The chapter must bring in documentation of their award in order to
receive point.
* The chapter can receive 5 points for each award.
5 Points The chapter has at least one member in the National Order of Omega.

*  Any chapter with more than one member will receive an extra 2
points.

5 Points A CPH or NPHC Women chapter has at least one member in Rho Lambda.

*  Any chapter with more than one member will receive an extra 2
points.

5 Points The chapter has at least one member in Gamma Sigma Alpha.

* Any chapter with more than one member will receive an extra 2
points.




5 Points

5 Points

5 Points

5 Points

A chapter with 3 or more members holding office in a non-Greek club or
organization.

% This also includes Resident Assistants, Orientation Leaders, Gamma
Chi’s and VSU Student-Athletes.

Chapter members participate in various fraternity or sorority conferences held
throughout the year.

Chapter donates what would equal $1/member to various philanthropic
organizations.

Participation in any 2 Campus Activity Board (CAB) events will make a chapter
eligible for a 5-point award.




END-OF-YEAR REPORT EVALUATION FORM

Fraternity or Sorority Name

President’s Name

Advisor’s Name

Date Report Turned In

Did chapter apply for President’s Cup Award?

Greek Excellence Program Rating Total Points /1000

Academic and Scholarship Excellence

Did Chapter Meet | Points
All Requirements? | Received

/250

Standard and Expectation

The chapter grade point average is equal to or exceeds 2.0
each semester.

Grade point requirements for all members have been
established at a minimum of 2.0. Therefore, all persons
considered as new members must posses a minimum of 2.0
grade point average.

The chapter has a Faculty/Staff Advisor who is a faculty or
staff member at VValdosta State University

I35

Comments/Suggestions/Recommendations:

Total Points /315




Chapter Development and Reporting

Standard and Expectation

Did Chapter Meet
All Requirements?

Points
Received

The chapter complies with the University policies that govern
its students and fraternities/sororities

140

The chapter has a written Risk Management Program

/140

The chapter develops and submits a comprehensive Personal
Development Plan (PDP) for the year and conducts/attends
four educational programs with at least 75% of the chapter’s
membership in attendance.

140

The chapter initiates at least 85 % of the individuals who
accepted bids or applied for intake to join the chapter for the
academic year.

The chapter and at least one other Greek organization, co-host
one alcohol-free social function/exchange each year with at
least 50% attendance from each chapter.

The chapter submits all necessary reports and forms to its
respective council, the Office of Greek Life, and/or the
University in a timely manner.

The chapter follows all recruitment/intake rules and
regulations set forth by the IFC, CPH, NPHC and the
University.

The entire new member group is required at any new member

education program, as sponsored by the IFC, CPH, NPHC, the
University, or any other applicable facilitator.

Chapter leadership reviews the chapter, university and
national risk management policies with all members each
semester.

The chapter informs the Coordinator of Greek Life of the new
member initiation date at least one week prior to initiation.

The chapter pays its bills to IFC, CPH, NPHC, the University
and other agencies on time.

The chapter has its current officer list on file in the Office of
Greek Life.

The chapter has its current membership roster on file in the
Office of Greek Life.

The chapter submits Human Dignity Forms for all members
and associates to the Greek Advisor each year.

An adequate bookkeeping system is maintained and monthly
reporting to the chapter and any other relevant parties is
required.

The chapter conducts an Officer Transition/Training Seminar
each year. The Chapter Advisor will sign a form attesting that
this occurred.

The chapter has an active advisor.




Comments/Suggestions/Recommendations:

Total Points /305




Community Service and Philanthropic Activities

Did Chapter Meet | Points

Standard and Expectation All Requirements? | Received

Chapter conducts one community service project each
academic year. Attendance by 50% of its membership is ___ /100
required.
The chapter conducts one philanthropic project each year. /50
The chapter participates in an all-Greek community service
event each year. Attendance by 20% of each chapter is 125
required.

The chapter demonstrates an attitude of community awareness
and service by participating in at least one project per
academic year, which is sponsored by a “non-campus”
organization. Attendance by at least 50% of the chapter
membership is required.

Comments/Suggestions/Recommendations:

Total Points /200




Campus Involvement and Leadership

Did Chapter Meet | Points

Standard and Expectation All Requirements? | Received

50% or more of the chapter membership is affiliate with at
least one other campus or non-campus organization, not __I75
including intramurals.

The chapter is a member of, and actively participates in the
IFC, CPH, or NPHC and its delegate or a representative from 120
the chapter attends 80% of the meetings.

The chapter attends a cultural activity on campus each year
such as a play, musical production, International speaker
series, history month activities, diversity week, etc. with 20%
of membership in attendance.

The chapter participates in campus events sponsored by the
Office of Student Life such as Homecoming, Dance
Marathon, and the Red and Black game.

The chapter participates in 2 intramural activities within a
year.

A minimum of 85% of the executive board of each chapter
attends at least one leadership development program or
workshop during the year, or at least 30% of the chapter
attends Greek Planning Day.

The chapter President, or a representative from the executive
board, attends 100% of all Greek Council meetings each
semester.

Comments/Suggestions/Recommendations:

Total Points /180




PRESENTATION EVALUATION FORM

Name of Fraternity or Sorority: Date:

Members Present: 1 President O Vice President U Scholarship Chair 1 Chapter Advisor
u Risk Management Chair U Philanthropy/Community Service Chair O Faculty Advisor
(. Recruitment Chair 1 New Member Educator 1 National Representative U Other

Total Points /100 Possible

Criteria Pos§ible Ac'_[ual
Points Points
Introduction
o Gained attention and interest.
Acknowledged each chapter member presenting

Previewed body of presentation

Presentation addressed each Standard and Expectation
Presentation complimented End-of-Year Report

Chapter addressed the question, “Why does your chapter deserve
to be the President’s Chapter of the Year at Valdosta State
University?”

Delivery
o Presentation was creative and informative
o Effectively used visual aids (if applicable)
o Demonstrated enthusiasm for the organization

Question and Answer Session
o Answers were clear and understandable
o Points were supported with examples, analogies, etc.
o Answers were satisfactory to posed question(s)

Comments/Suggestions/Recommendations:




