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Mission Statements
of Valdosta State University Geek Life

The office of Greek Life’s mission is to promote student development by providing opportunities
for scholarship, community service, leadership and campus involvement as well as fraternal
friendship by ensuring all members a engaging high-quality safe undergraduate experience.

At Valdosta State University it is our goal to be a nationally recognized Greek Community. To
fulfill this goal, we strive for continuous improvement in all aspects of scholarship, leadership,
programs, service and operations
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College Panhellenic Council Constitution
Updated November 5, 2008

Article I. Name

The name of the organization is officially the Valdosta State University Panhellenic Council
(VSU CPQ).

Article II. Purpose
The purposes of the VSU Panhellenic Council shall be to:

1. Consider the goals and ideals of member groups as continually applicable to campus
and personal life

2. Promote superior scholarship as basic to intellectual achievement

3. Cooperate with member fraternities and the university/college administration in
concern for and maintenance of high social and moral standards.

4. Actin accordance with National Panhellenic Conference UNANIMOUS AGREEMENTS
and policies.

5. Actin accordance with such rules established by Panhellenic Council as to not
violate the sovereignty, rights and privileges of member fraternities.

6. To actin accordance with the Valdosta State University Handbook following the
policies and guidelines as stated for Student Organizations.

Article III. Membership

Membership of the VSU CPC shall be composed of chapter members in good standing with
the VSU Panhellenic Council standards. These standards require members to maintain a
minimum 2.5 cumulative grade point average, and that members are active dues paying
members of their own chapter. Each chapter must maintain an overall GPA of 2.5, and New
Member classes an overall GPA of 2.5 to remain in good standing with the University. If a
chapter does not meet these standards, they will no longer be considered in good standing
with the University. Only chapters in good standing may participate in CPC events (i.e.
recruitment, CPC Executive Council, Greek Week, Step, Voting, etc.)

Article IV. Officers

1. The officers of the Valdosta State University CPC shall be President, Vice President
of Panhellenic Development, Vice President of Communications, Vice President of
Finance, Vice President of Community Service, and Vice President of Recruitment.

2. The officers shall be members of chartered organizations who are in good standing
by Valdosta State University and VSU CPC standards (see Article III. Membership).
Members of un-chartered chapters shall not be eligible to hold office.

3. The officers shall serve for a term of one year, the term of office to begin no later
than the first week of Spring semester.
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4. Officers are required to disaffiliate throughout the summer and during the week of
Recruitment.

1. Partial disaffiliation begins on “dead day” of Spring Semester; Total
disaffiliation begins 30 days before recruitment begins.

5. Officers are required to attend ALL VSU CPC meetings. In the event that an officer
must miss a meeting or any portion thereof, the chain of command is to be followed
to cover the absent officer’s duties.

1. After 2 unexcused absences- officer stipend will be reduced by 1/3. Any
subsequent absences will result in removal from office.

Article V. Meetings

1. Regular: The VSU CPC shall hold at least one meeting bi-weekly. Every delegate and
President is to be present at these meetings

2. Executive: The VSU CPC executive officers shall meet with the Greek Advisor a
minimum of twice a month, the President shall meet once a week with the Greek
Advisor.

3. Special: A special meeting of the VSU CPC may be called by the President when
necessary. A member organization may request that a special meeting be called.

Article VI. Functioning

1. It shall be the duty of the VSU CPC to administer all business related to the overall
welfare of the Greek women at Valdosta State University.
2. DELEGATE DUTIES:

1. Itis the responsibility of the delegates to take information presented at CPC
meetings and relay that information to their respective chapters.

2. When a delegate vacancy occurs, it shall be the responsibility of that
organization concerned to select a replacement. The CPC VP of
Communication shall be notified in this situation, and the new delegate’s
name and phone number shall be given to the VP of Communication as well.

3. Ifadelegate is unable to attend a CPC meeting, a substitution may be made. 2
substitutions will be allowed, and on the 3rd such substitution there is a $50
fine. If no one from the chapter is present, the same $50 fine applies.

3. VOTING:

1. The voting members of the VSU CPC shall be delegates of each Greek
Women’s organization holding regular membership.

2. All matters of the VSU CPC may be passed by a simple majority vote.

3. Matters that pertain solely to VSU CPC shall be voted on solely by VSU CPC.

4. Inthe event of a tie, CPC President will cast the tie breaking vote.

Article VII. Greek Advisor

The Greek Advisor shall serve to advise the VSU Panhellenic Council in accordance with
member organization’s ideals and Valdosta State University policies. He/she will serve to



CPC President’s Manual 5

advise, and shall personally make no decision that affects the VSU Panhellenic Council,
which is self governing.

Article VIII. Violations

1. Violations of any regulations of this constitution or its related bylaws, or
recruitment rules, VSU Panhellenic Council policies and standards shall be the
occasion for penalties established by the VSU CPC.

2. Any dispute growing out of a violation of the VSU CPC constitution, bylaws, or other
regulations shall be mediated through arbitration principles of the following, which
include, but are not limited to: National Panhellenic Conference “Green Book”, the
Valdosta State University Handbook, member women’s Greek organization
Constitutions and Bylaws, and state and local laws.

Article IX. Amendments

1. This constitution may be amended by a majority vote of the voting members of
Valdosta State University’s VSU CPC.

2. Notice of a proposed amendment shall be given in writing at the preceding regular
meeting.
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CPC Bylaws

Article I. Finance

The name of the organization is officially the Valdosta State University Panhellenic Council
(VSU CPQ).

1.

2.

Fiscal Year: the fiscal year shall be from July 1 to June 30 inclusive, in accordance
with the University.
Checks: the signatures of President, VP of Finance and Greek Advisor shall be on the
signature card. The VP of Recruitment, VP of Finance, and Greek Advisor shall be on
the Recruitment account signature card. All checks need two (2) signatures.
Payments: all payments due shall be made to the VP of Finance who shall record
them. Checks shall be made payable to VSU CPC.
Dues: the amount of VSU Panhellenic dues shall be determined annually by the VSU
CPC.
Time of Payment: the dues must be paid one week after invoiced. Late fines are
$15.00 for every day after the due date. In addition to the late fines, in the event that
any chapter has an outstanding balance of dues the following shall take place:

1. One week after dues are late, Social Probation

2. Two weeks after dues are late, no participation is Greek Week.

3. Three weeks after dues are late, chapter will not be allowed to participate in

Formal Recruitment.

Fines: VSU CPC reserves the right to fine any chapter/individual who misses a
mandatory scheduled event.

Article II. Selection of Officers

1.

The offices of President, Vice President of Panhellenic Development, Vice President
of Communications, Vice President of Finance, Vice President of Community Service,
and Vice President of Recruitment shall be appointed by the outgoing Executive
Council and Greek Advisor.

It is recommended that Presidential candidates have served the VSU Panhellenic
Council in some capacity before elected.

Article III. Officer Duties

=

A stipend may be awarded to those Executive Officers who complete their term.
A minimum GPA of 2.3 cumulative must be maintained for election and time in
office.
Attendance at all VSU CPC meetings (of all types) is a must; on the 3rd unexcused
absence, the officer will be replaced by appointment.
Every officer shall be a full time student at VSU, at least 12 credit hours, unless
special consideration is granted.
The President shall:

1. Call and preside at all regular and special meetings.
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7.

8.
9.
10.
11.
12
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Have overall responsibility for the operation of the VSU Panhellenic Council.
Review, approve and sign all contracts and checks of the VSU Panhellenic
Council when necessary.

Serve ex-officio of all VSU Panhellenic Council Committees with voice but no
vote.

Report as required to the National Panhellenic Conference Area Advisor.
Maintain a complete and up-to-date President’s file which will include a copy
of the current Valdosta State University Panhellenic Council Constitution,
Bylaws, and Standing Rules; the current Panhellenic Council budget; the
current NPC Manual of Information and related materials, current
correspondence and materials received from her NPC Area Advisor; copies of
the College Panhellenic Reports to the Area Advisor and other pertinent
materials.

Serve as a liaison between the VSU Panhellenic Council, the National Pan-
Hellenic Council and the College Panhellenic Council.

Co-facilitate Junior Panhellenic Meetings.

Attend all Student Life Committee meetings

Attend all special and committee meetings when able (i.e. Greek Week,
Philanthropy Week, Recruitment).

. Meet weekly with Greek Advisor to report.
13.
14.
15.
16.

Meet at least once per term with each officer individually to discuss progress
Appoint committee Officers as necessary

Serve as Co-Chair on Greek Council and attend all meetings.

Perform all duties pertaining to this office.

6. The VP of Panhellenic Development shall:

1.

2.

3.

o

8.
9.

10.

11

14.

Perform the duties of the President in her absence, inability to serve, or at
her call.

Serve as facilitator to Junior Panhellenic: such duties include, organization of
community service, scholarship and leadership training projects.

Plan at least one (1) program per semester pertaining to issues potentially
harmful to college students (i.e.- alcohol, drugs, date rape, self defense)
Oversee all programs of the VSU CPC.

Actively promote high scholastic achievement among the member groups of
the CPC.

Supervise the annual revising of the Valdosta State University Risk
Management Policy.

Maintain a file of all Risk Management policies, programming, etc. done by
the member fraternities.

Shall meet once per semester with all social chairs.

Shall serve as a liaison for GAMMA.

Provide incentives and rewards for academic improvement and achievement.

. Shall meet with chapter scholarship Officers once a month.
12.
13.

Release semesterly sorority chapter averages.

Visit each VSU PC member fraternity once a semester to promote
scholarship.

Oversee the Scholar Dollar contest.
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15. Present a semesterly report to the President.
16. Any other duties usually pertaining to this office.

7. The VP of Communications shall:

1.

2.

8.

9.

Keep an up-to-date roll of the members of VSU CPC and call it at all Council
meetings.

Keep current statistics concerning the number of initiated members and new
members of each VSU Panhellenic Council member fraternity.

Keep full minutes of all meetings of the VSU PC and a record of all action
taken by the Executive Board.

Responsible for emailing the minutes out to all Chapter Presidents and
delegates.

Promote all activities and positive actions of the VSU CPC.

Be responsible for a semester Newsletter, and all other publications of the
CPC including but not limited to flyers and booklets.

Serve as the council representative for Greek Ambassadors, the Tri-Council
PR organization.

Be responsible for PR at all VSU Visitation and Orientation Days.

Present semester reports to the President.

10. Any other duties usually pertaining to this office.
11. Be in charge of Jr. CPC
8. The VP of Community Service shall:

1.

Nk w N

®©

9.

Promote all activities and positive actions of the VSU Panhellenic Council.
Be responsible for a semesterly Newsletter, and all other publications of the
VSU PC, including all flyers, booklets, etc.

Keep in weekly contact with the campus and/or city Newspaper.

Be responsible for PR at all VSU Visitation and Orientation Days.

Plan at least one (1) all inclusive community service projects per semester.
Serve as the liaison between the VSU PC and the local community.
Co-Officers Philanthropy week with a member of the National College
Panhellenic Council.

Present semesterly reports to the President.

Any other duties usually pertaining to this office.

9. The VP of Recruitment shall:

1.

2.
3.

It is highly suggested that the Recruitment Chair live in Valdosta throughout
the summer before Fall Recruitment.
Meet regularly with the Recruitment Chairs from each member fraternity.
Present a complete report (including evaluation) at the close of Fall
Recruitment, including any information necessary to training of future
Recruitment Chairs. The report is done in conjunction with the Greek advisor
and the Head Gamma Chi.
Assist Vice President of Communications with the Recruitment booklet or
any other publications pertaining to Recruitment.
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5. Uphold all NPC unanimous agreements and recruitment standards set by
CPC.

6. Present semester reports to the President.

7. Oversee selection and training of Gamma Chis and head Gamma Chi.

8. Beresponsible for the general supervision of the finances of the CPC
recruitment budget.

9. Beresponsible for the preparation of the CPC recruitment budget and,
following its approval by the Panhellenic Council, for providing a copy to
each member fraternity.

10. Receive all payments due to the CPC recruitment budget, collect all dues, and
give receipts.

11. Be responsible for the prompt payment of all bills of the CPC recruitment
budget.

12. Maintain up-to-date financial records, give a financial report at each regular
meeting of the CPC recruitment budget and an annual report at the close of
her term of office.

13. Sign VSU PC contracts when authorized to do so regarding CPC recruitment
budget.

14. Coordinates and administers the Formal Recruitment program.

15. Disaffiliating from your sorority during Recruitment and acting as a resource
person for potential new members while displaying the Panhellenic Spirit.

16. Keeping school updated through calendar events of recruitment
opportunities

17. Developing an extensive promotions and publicity plan for the Panhellenic
Council

18. Plan recruitment schedule and reserve campus facilities

19. Receive, receipt and deposit all registration fees

20. Carry out recruitment infraction procedures

21. Perform all other duties usually pertaining to this office.

10. VP of Finance shall:

1. Beresponsible for the general supervision of the finances of the Valdosta
State University Panhellenic Council.

2. Beresponsible for the preparation of the annual budget and following its
approval by the Panhellenic Council; be responsible for providing a copy of it
to each CPC

3. Receive all payments due to the Panhellenic Council, collect dues, and give
receipts.

4. Be responsible for the prompt payment of all bills of CPC and the Junior
Panhellenic Council.

5. Maintain up-to-date financial records; give a financial report at each regular
meeting of the Panhellenic Council and an annual report at the close of each
term of office.

6. Assist in the performance of an annual audit of the CPC'’s financial records.

7. Perform all other duties usually pertaining to this office.
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Article IV. VSU Panhellenic Council Recruitment

w

o

®©

FALL RECRUITMENT: Fall Recruitment shall be held.

QUOTA/TOTAL: National Panhellenic Conference Quota/Total system shall be used,
as set by NPC.

The Preferential bidding system shall be used.

CONTINUOUS OPEN BIDDING (COB): Except during Formal Recruitment Period,
continuous open bidding shall be in effect during the academic term for all eligible
women students so long as the chapter is below Campus Total. COB may also be
used to fill quota, if not reached through Formal Recruitment.

A VSU PC member group may not issue an invitation to membership during any
school recess. This includes Winter and Spring Breaks, ALL of Summer term until
before Fall Recruitment, and the time between graduation of one term until the first
day of class of the next.

CAMPUS TOTAL: Campus total is set at 80.

RECRUITMENT RULES: All events, locations, party times, schedules and budgets
shall be presented to and voted on by the VSU PC preceding Fall Recruitment.
Valdosta State University will be moving gradually to have a “no frills” recruitment.
Every regularly enrolled new member, initiate, or affiliate shall be counted in
chapter total. A list of such members shall be filed with the Greek Advisor by the
second regular VSU Panhellenic Council meeting of each semester and any depleting
shall be reported to the Greek Advisor, Recruitment Chair, President, and Treasurer
within one (1) week.

10. All “Green Book” procedures and NPC unanimous agreements shall be followed.

1. In addition VSU CPC recruitment rules will also be followed.

11. The VSU PC will not pay for any part of an individual chapter’s recruitment.

Article V. Extension

1.

2.

When all NPC chapters at Valdosta State University are close to or over total,
extension of another chapter shall be considered.
The vote to open the VSU campus for extension will pass by a majority vote.

Article VI. Risk Management

1.

2.

All member groups must follow the VSU Greek Risk Management Policy set by the
Office of Greek Life.

HAZING: Hazing is defined as: “any action taken or situation created, intentionally
whether on or off fraternity or campus premises, to produce mental or physical
discomfort, embarrassment, harassment, or ridicule. Such activities include:
creation of excessive fatigue, physical and psychological shocks, wearing apparel
that is conspicuous or not normally in good taste, engaging in public stunts and
jokes, morally degrading or humiliating games and activities, late night sessions that
interfere with scholastic activities, and any other activities which are not consistent
with the regulations and policies of the educational institution. Please not, this list is
NOT inclusive.”
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Article VII. Violations

1.

2.

VIOLATIONS: Disputes arising from the violation of this constitution and its bylaws
shall be adjusted by the Greek Judicial Board, with the exception of matters
pertaining to VSU PC Recruitment.

APPEALS: Appeals of the decision made by the Greek Judicial Board may be made to
the Valdosta State University Student Government Judicial Branch.

Article VIII. Rules of Order

1.

2.

The VSU PC shall be governed by Robert’s Rules of Order (Newly Revised) except in
matters specifically provided for in the constitution.

Bylaws and rules of order may be suspended by a motion to suspend the rules,
followed by a second and a majority vote.

Article IX. Scholastic Requirements

1.

3.

All Greek organizations are required to maintain a minimum chapter grade point
average of 2.5 cumulative per semester, and each New Member classes an overall
GPA of 2.3 to remain in good standing with the University.
If a chapter does not meet these standards, they will no longer be considered in
good standing with the University. Only chapters in good standing may participate
in CPC events (i.e. CPC Executive Council, Greek Week, Step, Voting, etc.)
Any individual member who obtains a cumulative GPA of less than 2.3 shall not be
eligible to participate in any CPC sponsored activity (excluding recruitment). This
requirement will increase by .1 each year until the requirement reaches a 2.5.

1. Members with a GPA of 2.0 or higher may complete the scholarship packet In

order to participate in CPC sponsored events.

Article XI. Amendments

These bylaws may be amended by a majority of the voting members of the VSU CPC
provided notice of the proposed amendment has been given in writing at the preceding
regular meeting.
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College Panhellenic Council Expectations

Cell Phones: As an executive officer, you will have access to staff cell phone numbers. Be
respectful of how you utilize these numbers. These are our personal phones.

Office Respect: We encourage you to stop by any time during the day. However, if you have not
made an appointment, you may have to wait or not see us at all. Currently, our office | also the
home to, Director of the Student Life, Be respectful of this. Trisha, the Administrative Assistant,
works for her...not only Greek Life.

Fulfill Your Term: Often officers will disappear when they fill like their position is done; your
office is not done until the transition during the following year.

Communicate with other chapters, Greek Life Office, and your own chapter. Check your email
and mailboxes regularly.

Attitude: Your chapter, council representatives, and/or committee members will look to you on
how to react. If you are negative about something, most likely they will be also. Support each
other and the Office of Greek Life Staff, especially in front of the group. Be respectful of
beliefs, property, ideas, and judicial decisions

You Represent the Fraternity Community: Remember you now represent the entire Fraternity
community. When you make decisions, you should not just consider your individual chapter, but
our community as well.

Behavior and Conduct: As the leaders of your council, you are recognized as a leader. Your
behavior (both on campus and off) reflects not just on your organization, but now on the entire
council.

Support Fraternity and Sorority Life: The Greek Life needs your help. As we attempt to keep
accurate records of membership, grades, and assessment, we are asking you to help us hold your
chapters responsible for meeting deadlines and turning things in that are complete.

Be on Time and present: No matter the meeting or appointment. Be on time, Or call ahead to
let others know you will be late.

Be Proactive: When you see there is a problem, do not wait for someone else to address it. Step
up and make a change.

Take responsibility for your chapter and actions of your members
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Chapter Excellence Program Outline

Information on how to fill out Community Service Forms and Educational Programming
Forms

e 80% of your chapter must attend two community service events as well as two
educational programs to meet the requirement of the Office of Greek Life; however any
community service preformed by an individual or entire chapter will count to your
chapter’s total for the year.

e There are two different forms for community service, one to record items and money
donated and one to record hours of service preformed. These forms should be turned
into the Vice President of Community Service for each council at the next council
meeting following your event.

e Please make sure all areas are filled completely or the VP of Community Service will not
accept this form and you will not get credit for your events.

e Educational Programming forms must be turned into the VP of Scholarship for your
respective councils.

e Please make sure all areas are filled completely or the VP of Community Service will not
accept this form and you will not get credit for your events.



CPC President’s Manual 14

2009 CPC Community Service Requirements
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Community Service & Philanthropy Project Form

Information on service and philanthropy will be collected on a rolling basis, and compiled at the end of each semester in an effort to show
the significant impact that VVSU fraternities and sororities have on both the local and national community.

By collecting this data, the Office of Greek Life is able to track the total amount of hands-on service that individual chapters and the
fraternal community as a whole are providing, as well as the individual and total amounts of philanthropic donations. The compiled
information will then be used to project an accurate portrayal of the wide variety of service and philanthropy projects in which the
Valdosta State chapters are engaged.

Chapter Information

Fraternity/Sorority Name: Contact Person:

Title of Event: Location of Event:

Type of Event: [1 Community Service (Hands-On) [] Philanthropy (Fundraising & Donations)

Benefiting Organization: Date(s) of Event:

Description of Event:

Is this project being completed as a part of a judicial sanction? [J Yes [ No
Is this project being completed as a part of another organization’s philanthropic event? [J Yes [J No

If yes, which organization(s) is sponsoring the project?

Calculating Philanthropy (Fundraising and Donations):

Money—Sponsoring organization gets full credit for all money donated (money raised minus expenses) to the philanthropic cause.
Organizations making financial donations to another group’s philanthropy do NOT get credit.
Examples: 81000 donated to the YMCA by AAQ = $1000 credit for AAQ

8340 entry fee paid by XBY to participate in Anchor Splash = 30 credit for XB¥Y

Total Amount of Money Raised on behalf of benefiting organization:

Total Amount of Money Spent by chapter to put on project (PR, Facilities, etc.):

CHAPTER'S TOTAL MONETARY DONATI ON:

Material Goods—Sponsoring organization gets full credit for all material goods donated to the philanthropic cause. Organizations
making material donations to another organization’s philanthropy do NOT get credit.
Examples: 12,000 items of food collected by Sigma Alpha = credit for Sigma Alpha

75 items of food collected by Sigma Alpha for A4 philanthropy= no credit for Sigma Alpha

5 members of Sigma Alpha donate blood during campus blood drive= credit for Sigma Alpha

CHAPTER' S TOTAL MATERI AL GOODS DONATI ON

***Please type all information and return all completed forms to the mailbox of the Vice President of Community Service for
you council Greek Life Office on the First Floor of Hopper Hall.

For Office Use Only: Date Received: Received by:
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Valdosta State University Greek Life
Service Hours Information

Calculating Community Service (Hands On) Hours:

Chapter:

Location/Event

Number of Active Members Participating: X Number of Hours Served: = Service Hours
Number of New Members Participating: X Number of Hours Served: = Service Hours
CHAPTER'S TOTAL HOURS COMPLETED = Service Hou

Participating Member Information (Attach additional Sheets if necessary)
Name (Last, First)

© 0o N o g~ w D P

=
©

[N
=

[N
N

.
w

=
»

=
o

Project Verification
Please attach a letter of verification documenting the number of hours served, amount of money raised, and/or number of

material goods donated. This should be from the benefiting organization and must include a phone number or email
address where the project supervisor can be reached.

Chapter President Signature: Date:

Sponsor/host location Signature: Date:

***Please type all information and return all completed forms to the mailbox of the Vice President of Community Service for
you council Greek Life Office on the First Floor of Hopper Hall.
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Educational Programming Form

Valdosta State University Greek Life
Information on educational programming will be collected annually and compiled near the end of each year in an
effort to show the significant impact that VSU fraternity and sororities have on the development of their members.
By collecting this data, the Greek Life office is able to track the number of and types of programs that individual
chapters and the fraternal community as a whole are providing. Each Chapter is accepted to complete a total of 6
educational programs per calendar year.

Chapter Information

Fraternity/Sorority Name: Contact Person:

Program Information
Audience:  New Members  Active Members  Both

Type of Program: Leadership Development Multicultural / Diversity
Scholarship / Academics Sexual Assault / Safety
Health & Wellness Financial Management

Risk Management / Hazing / Alcohol Education
Professional / Career Development
Other

Is this program mandated by your (inter)national office?  Yes No

Is attendance at this program required by a judicial sanction? Yes No

Number Attending: Program Date:

Program Name:

Program Description:

Presenter: Program Location:

VERIFICATION
Please have the program presenter sign this form and include contact information for verification.

Chapter President Signature: Date:

Program Presenter/Facilitator:

Email/Phone:

***Please type all information and return all completed forms to the mailbox of the Vice President of Scholarship for you council
Greek Life Office on the First Floor of Hopper Hall.
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Greek Life Office Attendance Policy

Chapter officers and members/representatives of VSU Greek Life chapters must attend
85% of the Office of Greek Life sponsored events; such as, but no limited, to President/Officer
Roundtables, educational speakers, individual chair meetings and new member education
session. The 85% allows chapter presidents to miss 2 events without penalty; however additional
missed events will result in fines and/or chapter sanctions/

Events that are deemed MANATORY and require a specific number in attendance will
fall under this policy. Note: If Greek Life has an event that requires your chapter to have a
specific number of representatives in attendance; and your chapter fails to send the specific
number of representatives, this event will not count towards your 85%.

If your chapter fails to meet these standards for one semester your chapter will be on
social probation for the next semester. If your chapter does not meet these requirements for two
concurrent semesters your will no longer be in good standing with our office and will your
organization will be up for review under the guidelines of Student Government and a letter will
sent to your national headquarters.
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How to Do Roster Updates

All new members will be listed and updated from the New Member initiation form that will be
turned into the Greek Life office before you initiate

All active members will be listed on your roster for the semester, if there are any changes to this
roster the changes have to be recorded and turned into the Greek Life office on the date listed on
the calendar. Only list the members that are changing their status not all members.

You will need to turn the roster in twice a semester:
Once at the beginning of the semester for total amount on council dues, and again with any
changes at the end of the semester before semester grades are run.
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Greek Chapter Roster Update Form

Please Read Carefully Before Filling Out This Form!!!

Directions:  Subtract
Subtract

Subtract

Subtract

Subtract

Add

Add

Add
Change

all seniors that graduated the previous semester.
Label as Alumni
all members that are inactive during current semester.
Label as inactive
all members that have resigned or quit your organization during the
current semester.
Label as terminated

al |l members that have withdrawn
subtract these members, then a 0.0 will appear on the grade
roster and this wil/ bring down

all members that were student teachers during the current
semester.
all new members that joined your organization since the previous
semester.

Label as New Member
any members that have become reactive in the chapter (they were
inactive last semester, but are active this semester.)

Label as Active
any members that were not on the previous semester’s roster.
any members that have gone from new members to active
members.

This Roster Update Form MUST be submitted to the Office of Greek Life anytime there is a
change in membership status and MUST be completed in its entirety. If the member is not on the
roster you must add the 870 number, make changes on the roster | gave you.

Name of Organization:




CPC President’s Manual 21

Valdosta State University
College Panhellenic Council
Formal Recruitment Guidelines

Introduction

All recruitment rules have been established by the VSU College Panhellenic Council to help sorority
women and prospective members better the recruitment process for both sorority women and for potential
new members. The Formal Recruitment period has a two-fold purpose:
e To give the prospective members every opportunity to become acquainted with as many sororities
as possible so that she can make a wise, unbiased opinion
e To ensure that sororities have equal opportunities in recruiting and member selection under the
Panhellenic Community.

All sorority members, alumnae representatives, or anyone acting as a representative of a sorority will be
expected to confirm to the highest standards of conduct. Mentioning subjects such as sorority reputations,
stereotypes, generations, prospective member reputations, or promising bids is unacceptable and does not
uphold these standards.

VSU Panhellenic Code of Ethics

Panhellenic Women at the Valdosta State University will uphold respect for their individual sorority, other
VSU Panhellenic sororities, the National Panhellenic Conference, the Office of Student Life, and the
Recruitment Rules that have been put in place. Panhellenic women will promote only the overall
Panhellenic Community outside of scheduled Recruitment Activities. They will acknowledge and abide by
the Strict No Silence rules put in place by NPC during Formal Recruitment period and will honor the
privacy that each sorority makes a priority during Recruitment. Failure to uphold this code of ethics will
result in a potential judicial matter.

Recruitment Eligibility

Any woman who has been accepted by Valdosta State University as a full-time student is eligible to go
through recruitment. However, the recruits should be aware that all of the chapters do have GPA
requirements. For the 2009-2010 school year the GPA requirement for Panhellenic recruitment will
be minimum of 2.3.

Summer Contact

1. No summer contact with potential new members is allowed by individual chapters or
representatives of that chapter.

a. Before the Formal Membership Recruitment period, sorority members, alumnae
representatives, or anyone acting as a representative of a sorority may not contact
prospective members or their parents for information.

b. NPC believes normal social contacts should not be disrupted in the case of long standing
friendships by prohibiting all contact between fraternity women and prospective members.

i. Normal contact implies relatives, life-long friends, neighbors, and co-workers.
Your chapter will be held liable for all representatives and will be subject to
punishment if recruitment rules are violated.
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ii. Any contact that can not be helped (i.e. work, family vacations) should be turned
into the Panhellenic Advisor in advance. Any questionable contact should also be
approved first by Panhellenic Advisor.

Any sorority member who can not avoid contact with a potential new member should inform the
Panhellenic Advisor in advance in writing.
a. Examples would be work, family vacations, etc. If a member is unsure of when to report a
specific circumstance, she should always check with the Panhellenic Advisor first.

There shall be no recruitment activities, social events with PNMs, bidding (either written or verbal),
or pledging beginning the first day of Spring semester until the end of the formal recruitment
period. (Article IV, 3b,1)

Only information concerning fraternities and Recruitment at VSU shall be sent to freshmen and
transfer students accepted for fall admission.

a. Only Panhellenic is authorized to make such contact during the imposed silence period.
(Article IV, 3b, 2)
b. Messages to PNMs through Facebook are not permitted by chapter members
c. Chapter members shall not accepted PNMs as friends during the summer until the end of
formal recruitment
Any flyers or handouts given to PNMs before formal should have all Panhellenic Chapters and only
encouraging women to GO Greek and not a particular chapter.

Formal Recruitment Contact

Sorority women, alumnae, or anyone acting as a representative of the sorority should not:
a. tell a prospective member or imply that she has a bid,
b. ask her to pledge,
¢. Imply an invitation from a certain group at any time.
d. Any type of statement leading to a prospective member to believe that she was
automatically assured a bid or invitation from a sorority
i. written, e-mail, internet social networks (Facebook, Myspace) or oral.

No prospective member shall be asked to state intent or give a promise to any sorority woman,
alumnae, or anyone acting as a representative of a sorority.

No bid, invitation, or commitment can be made to a prospective member except through the
Panhellenic Advisor.

No sorority woman, alumnae or anyone acting as a representative of the sorority should mention
any other sorority at any time during Formal Recruitment to any prospective member.

a. Questions concerning another sorority should be referred to that sorority or to the Potential
New Member’s Gamma Chi Recruitment Counselor.

Strict Silence is the period in which there will be no conversation or contact with potential
members by the sorority members, new members, and alumnae.
a. This includes all reference to the sorority: verbal, written, printed, or typed.
b. Strict silence is designated as the peri of
event until she reports to the sorority from which she accepts a bid.
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Normal social contact and conversation shall be allowed between potential members and sorority
members during Formal Membership Recruitment.
a. Contact that is prohibited includes, but is not limited to:
i. telephone calls, letters, e-mails, text messages, flowers, gifts, contact through male
friends or boyfriends, etc.

No prospective member will be allowed to live with a member of a sorority during the time of
Formal Membership Recruitment
a. Formal recruit starts with Recruitment kick-off and runs through the time when the
bids are extended.

No articles may be carried away from the recruitment room by prospective members.
a. Anarticle is defined as any thing that is not brought into the room originally by the
prospective member (i.e. napkins, flowers, strings, food, notes, letters, etc.)

Sororities must abide strictly by event schedules or fines will be imposed.
a. Prospective members must leave the room immediately and must be out of the
recruitment room by the end of the scheduled round time
b. There will be a five minute, three minute and one minute rock by recruitment
counselors to signal time warnings

. Any Gamma Chi who is found in violation of the recruitment rules or gamma chi contract
will be fined and an infraction will be filed against her chapter.
a. For the first offense, it will be $50, which will be paid by the chapter or the Gamma
Chi herself.
b. Every other offense after the first will result in suspension of being a Gamma Chi.

Formal Membership Recruitment

A complete event invitation and release list must be turned in through ICS daily, as instructed by
the Panhellenic Advisor, at the designated times.
a. Failure to turn this information in on time shall be a violation of Recruitment Rules
and a infraction will be filed by Panhellenic
b. A $50.00 fine will be enacted after the scheduled time has passed.
c. Every 5 minutes there after is an additional $10.00.

Only those collegians affiliated with the VSU chapters will be allowed to attend and participate in
recruitment functions during the dates of Formal Membership Recruitment.
a. Special requests from the national office from a chapter may be considered and must be
approved by the Panhellenic Advisor.

Any combination of Advisors, Recruitment Advisors, and National Officers up to 8 may be
present in the designated recruitment room during the actual recruitment events.
a. No other alumnae, advisors, or officers may attend recruitment events, nor will they be
allowed to participate in chapter skits.
b. Only national traveling consultants attending recruitment functions are excluded from this
rule with regards to visiting other chapter rooms.
c. Additional Alumnae or Advisors needed to assist with the voting process may remain in the
recruitment room during the Recruitment events but must not be present during parties.
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No decorations (except letter boards) are to be on the outside of each chapter room’s door.
a.  Decorations may not extend beyond the doorframe. Paper for covering windows is
acceptable.

Each chapter is responsible for providing their own decorations, paper, picture covers, etc.
a. Greek Life is not responsible for providing these supplies to the chapters.

Every chapter must cover pictures of recruitment team members on composite, other photos in
room, and any outside publications (i.e. web pages, Facebook, MySpace, etc.)
a. Web page guest book must be deactivated during Formal Membership Recruitment.

There shall be no pictures of males wearing fraternity letters.
a. *Males are allowed in pictures used during recruitment events under the following
circumstances: fathers, brothers (as long as they meet the proposed criteria), close relatives,
or males associated with a philanthropy event.

Asking a prospective member to discuss her recruitment counselor is a direct violation of the
Recruitment Rules.

Recruitment Budget: Each chapter must have all items being used during recruitment
approved.
a. The chapters may not go beyond CPH budget standards set at $4,500.00
b. Budget includes fair market value of all donated items and services (excluding
Philanthropy night projects).
c. Copies of all receipts and an itemized list of money spent must be turned in at the requested
time and date to Panhellenic.

A map/layout describing the setup of each room will be required for each night of Recruitment.
a. Panhellenic will be checking rooms each day to make sure it follows what has been shown
on the map.

The Conference Center will provide tables and chairs. Window covers for doors should be on
poster board. 5 round tables seating 8 each, and 1 6ft table OR half circle table are allowed; total of
50 chairs.

Anything that will damage the walls of the Conference Center rooms is not permitted.
Food and beverages only allowed to be served on Preference night.

No chair covers

No tape allowed

***See recruitment room polices for more information

a.
b.
C.
d.
*
As passed by NPC in 1991, Formal Recruitment will be No Frills focusing on the types of

sisterhood that distinguishes one group from another. A description of all parties, including set up,

decorations, philanthropy projects, costumes, etc. must be turned in to the Office of Student Life at
the designated time.
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Invitational Recruitment Rounds

The CPH VP Recruitment and/or the Panhellenic Advisor are permitted to change/update the round
schedules at any time. Chapters will be notified of these changes in a timely manner.

PHILANTHROPY ROUND: Philanthropy will last 25 minutes with 15 minutes between each party. (a

maximum of 7 parties) This event must be centered around the topic of the organization’s philanthropy and
conversation should focus on that topic.

Limit one banner that is equal to the size of a king sized sheet hanging on the poles and curtains
provided by the CC.

No balloons allowed inside room.

Letters may be placed outside room. NO balloons.

No more than 2 fichus trees/plants inside room

Centerpieces on tables optional.

No more than 15 pictures on the wall-pictures can be NO LARGER than 12x15

Confetti or glitter is not permitted

Everyone will wear jerseys this day: only 2 of each jersey allowed.

No sorority lettered flip-flops.

Each chapter may display only 3 boards. Each must be no longer than 4 feet wide and 12 feet long.
Tables may be set up in order for the chapters to work on their philanthropy projects.

SISTERHOOD: Sisterhood parties will last 30 minutes with 15 minutes b/w each party (a maximum of 6

parties)

One banner equal to a king sized sheet hanging on the poles and curtain provided by the CC
No more than 3 scrapbooks/albums allowed in the room

Gamma chi pictures should be removed or covered

Video is a 5-minute limit

$300 max amount to spend on video

Pictures in video must be approved, may not include boys, cigarettes, alcohol, alcohol propaganda,
gamma chis, cups

May bring in large composite, Cover Gamma Chi’s on easel

No more than 15 pictures to the wall- size no bigger than 12*15

Centerpieces on table optional

Use best judgment on how many sorority items to use (key chains, notepads, etc)

No limit on pictures sitting around the room (on tables) BUT they should be regular size.
Letters may be outside, NO BALLOONS on letters this day

No more than 2 fichus trees/plants allowed (Christmas lights ok)

Clothing worn for this round may be coordinating but not identical.

Confetti and/or glitter is not permitted

SKIT: Skit will last 40 minutes with 15 minutes b/w each party (a maximum of 4 parties)

Skit can be no longer than 12 minutes. Each skit must address and include something about the
following topics: Panhellenic, Sisterhood, and Greek Life.

Decorations may be relative to the theme of the chapter’s skit but should remain simple. If tables
are being used, each table may have one centerpiece relative to the theme.

Dress for members may relate to the theme but should NOT be uniforms.

Scripts and plans for the skit must be detailed and turned into the Office of Student Life on
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Skit themes will be assigned on a first come first serve basis. Any duplication will be worked out
between groups involved with priority given to the group having the skit the previous year.
No amplifying sound should be used. This includes microphone or similar sound system
This is the only day in which you are allowed to wear costumes

All decorations and costumes bought or donated must be included in the Recruitment budget
One banner equal to a king sized sheet may be used;

Decorations are limited to: props, freestanding scenery along wall

Centerpieces optional

Confetti and/or glitter is not permitted

No more than 2 fichus trees, Christmas lights allowed

Letters outside room, no balloons

Extra lighting (spotlights) must be pre-approved

PREF: 60 minutes with 45 minutes b/w each party (2 parties)

There will be no videos or slide shows at this party
Only non-alcoholic beverages and light foods may be served
If a PNM is invited to your pref party, her name MUST be on your bid list
Preference card signing will begin IMMEDIATELY following the first pref party
No preference letters, notes, invitations, flowers, etc will be given to a PNM to keep
Limit decorations to two bouquets of flowers and the needs of your pref ceremony
Rental to the property or catering for pref is included in the Recruitment budget
No chair covers.

Quota-Total

Quota is determined by the National Panhellenic Conference Release Figure Method. Each chapter will be
trained and educated of this method in order to provide the best recruitment experience for each woman
involved. For more information about the NPC Release figure Method go to www.npcwomen.org or
contact the Panhellenic Advisor.

=

Continuous Open Bidding

Fraternities who have not reached total or pledged quota may extend open bids for the remainder of
the normal school year until their total and/or quota is met.

Open bidding shall begin immediately following the distribution of bids on Bid Day of formal
recruitment.

No fraternity member or alumnae shall willfully discourage any potential member from joining
another fraternity who may wish to recruit her.

Vacancies in new member quota cannot be refilled unless the chapter is below total.

The last day for Continuous Open Bidding shall be two weeks before finals due to chapter roster
update purposes.
Fines

Violations of recruitment rules may result in a $50 fine for each penalty or otherwise stated.
Mediations will be scheduled according to CPH. Repeated offenses will cause the chapters to
be on social probation or suspension from Greek Week, depending on the situation.
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Failure to turn in required recruitment materials by set due date and times will result in a
$100 fine.

Failure to turn in invitation list on time will result in a $50.00 fine. The chapter will also be
fined $10 for every 5 minutes thereafter.

There will be a $100.00 fine for any alcohol offense on the chapter.
a. The fine will be applied if any member is found drinking during the week of
recruitment.

There should be no chapter contact between th
a. Any contact between the Gamma Chi and the chapter will result in a $50 fine. Any
other offense after that will cause termination of Gamma Chi.
b. A $50 fine will be in place with chapter members who violate recruitment rules in
regards to talking to PNM' s. The second ¢
There will be a $50 fine if a chapter is found to be talking negativity about another chapter to
PNMs.
Miscellaneous

The use of alcoholic beverages during Formal Membership Recruitment and 24 hours after
Bid Day activities is strictly prohibited. This is a NPC Unanimous Agreement.

The use of men (excluding a photographer) during Formal Membership Recruitment and Bid Day is
strictly prohibited.

a. This does not include men assisting chapter members in setting up or cleaning up before or
after Formal Membership Recruitment events. This is a NPC Unanimous Agreement.

The Panhellenic Vice-President of Recruitment or the Panhellenic Advisor has the option to change
any dates that are currently in the Recruitment Rules.

If a member is not returning to school or not returning as an active member in the fall semester
immediately following Recruitment, she cannot participate in formal Recruitment.

a. This excludes Recruitment Team members

No sorority women or prospective members are allowed to go to fraternity houses or engage
in any type of alcoholic function during Formal Membership Recruitment until 5:00 p.m. the
day after Bid Day.

All Recruitment Counselors and Panhellenic Advisors are to remain neutral and disaffiliated during
Formal Membership Recruitment.

a. Chapters should not mention or make efforts to contact these women during their Formal
Membership Recruitment events.

b. If violated by either the Recruitment Counselor of chapter there will be fines and/or
reprimands determined by the Panhellenic Advisor and College Panhellenic Council
Recruitment Team.

All supplies rented from the Conference Center or other facility must be returned by the end of the
last Recruitment event.

a. All other storage must be cleaned out by designated time set by Panhellenic.
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New Member Initiation Form
Valdosta State University
Office of Greek Life

This form needs to be completed and turned in at least one week prior to initiation. NPHC organizations
do not complete this form, only your MIP packet is necessary.

Council:c College Panhellenic c College Panhellenic

Organization Name:

New Member Educator’s Name
Phone Number: E-mail:
Initiation Date: /| Time: AM/PM Location:

Number of New Members being initiated:

Include the information of anyone to whom you extended a bid or invited to join and indicate whether or not
you are initiating him/her and if not, why?

Please Print Clearly.

Name (Alphabetical Order) 870 Initiating? If no, Reason

1. - - A YesA No A Grades A Dropped Out A Other
A Permission from National

2. - - A YesA No A Grades A Dropped Out A Other
A Permission from National

3. - - A YesA No A Grades A Dropped Out A Other
A Permission from National

4. - - A YesA No A Grades A Dropped Out A Other
A Permission from National

5. - - A YesA No A Grades A Dropped Out A Other
A Permission from National

6. - - A YesA No A Grades A Dropped Out A Other
A Permission from National

7. - - A YesA No A Grades A Dropped Out A Other
A Permission from National
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Grades A Dropped Out A
Permission from National

Grades A Dropped Out A
Permission from National

Grades A Dropped Out A
Permission from National

Grades A Dropped Out A
Permission from National

Grades A Dropped Out A
Permission from National

Grades A Dropped Out A
Permission from National
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Permission from National
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Grades A Dropped Out A
Permission from National

Other

Other

Other

Other

Other

Other

Other

Other

Other

Other

Other

Other

Other

Other

Other



23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

Yes A

P2

Yes A

p2!

Yes A

P2

Yes A

p2!

Yes A

P

Yes A

P!

Yes A

P

Yes A

P!

Yes A

>

Yes A

P!

Yes A

>

Yes A

P!

Yes A

P

Yes A

P!

A Yes A

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

Py P PPt PP PPt PP PPt PP PP PaPr PPt PPt P

I >

I >

CPC President’s Manual 30

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Permission from National

Grades A Dropped Out A Other
Receive Permission from National

Grades A Dropped Out A Other
Permission from National
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Policy on Length of New Member Programs

No unrecognized student organization shall use the rights and privileges of recognized groups as
defined in the Student Handbook under Student Organization Legislation.

No recognized student organization shall act in a manner that does not promote or uphold the
outstanding image of University as defined by the Vice President for Student Affairs or the Vice
President’s designee(s).

All student organizations which sponsor a period of new member education, prior to full
admittance into membership, must adhere to the following provisions:

All new member education programs must be completed 2 weeks

prior to the beginning of the final examination period as listed in the Academic Calendar each
semester.

New member education may not be carried over to the following semester.
With prior written permission from the Office of Student Life, the formal initiation ceremony may
be held the following semester.

New member education includes but is not limited to: new member education classes/activities,
final votes, final initiation preparation weeks, and any and all activities that could cause a new
member to be released and not initiated into full membership.

Process for requesting an Extension..
1. Extensions can only be granted for the initiation ceremonies, no additional activities can be
approved.

2. To request an extension, the president of the organization must submit a request in writing
with a letter of support from their advisor by November 1% for Fall or April 1* for
Spring.

3. Included in this letter should be documentation of why the initiation cannot meet the
previous set deadline. Scheduling is not considered a reason for extension. However, grade
checks are justifiable.

4. Notification of extension approval will be returned within one week of the request being
received.
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VSU Greek Life
Potential/New Member Bill of Rights

There are a number of activities that are constructive parts of new member education and will contribute to
your becoming a more active and productive member of your organization. However, there are other
activities in which you might be asked to take part that are a violation of the Valdosta State University
Student Code of Conduct, Georgia State Law and/or inter/national fraternity regulations. These activities
may constitute “hazing.”

Listed below is a Potential/New Member Bill of Rights that specifically outlines activities that fraternity or
sorority members cannot require of you.

If they do so, the fraternity or sorority and the individual member(s) in question may be subject to severe
penalties up to and including permanent removal of VSU recognition for the organization,
suspension/removal from VSU for the individuals involved, and possibly removal of the chapter’s national
charter.

Potential/New members participating in “hazing” activities may also be subject to judicial sanctions. Please
study your rights and make certain that they are not violated.

No new member shall be required by any person or persons to perform any act which:
1. Interferes with the academic process — causes a potential/new members to miss or be ill prepared for

classes, labs, study sessions, or tests

2. Causes the potential/new member to violate the VSU Code of Conduct, VVSU policies, or reflects
negatively upon the reputation of VValdosta State University, the participants, or the organization

3. Requires or pressures a potential/new member to consume any substance (including alcohol)

4. Prevents a potential/new member from securing normal amounts of sleep (no activities between the
hours of midnight and 7 a.m.)

5. Requires a potential/new member to perform personal services for collegiate or alumni members
(including, but not limited to, driving around members and/or their guests, “shopping” for members,
etc.)

e Services performed by all members maybe allowed for the benefit of the organization,
once approved by the Greek Life office

Treats a potential/new member in a “sub-human” manner
Is illegal — including the use of drugs and alcohol

Places a potential/new member in physical danger or in jeopardy of losing his or her life

© ® N o

Places severe emotional stress upon a potential/new member
10. Requires a potential/new member to be present at activities for unreasonable periods of time

11. Requires more than six hours/week on potential/new member activities (not including study hours),
unless activities are approved by the Greek Life office.

12. Coerces potential/new members to attend meetings/activities through fines/sanctions that are not also
levied against existing members
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Requires a potential/new member to participate in any form of “line-ups” — defined as lining up and
being required to answer questions, followed by punishment if they get it wrong.

Requires a potential/new member to answer the telephone in a manner unlike a member would answer
it

Involves the abandonment of potential/new members or organization members thereby requiring them
to find their own way back to campus

Requires the blindfolding of a potential/new member (exceptions: during low ropes course with
trained facilitator, or as prescribed in writing for Ritual)

Requires ONLY potential/new members to stand when a collegiate or alumna/us member enters a
room

Requires a potential/new member to intentionally deface a house/chapter room/suite/apt. etc.; or
requires a potential/new member to clean the house/chapter room/suite/apt., etc. of others

Requires a potential/new member to enter the house/suite/building only from a specific door (outside
of formal Initiation)

Requires potential/new members to attend unscheduled meetings or sleep in the house/suite/apt.
together for any length of time

Requires potential/new members to participate in scavenger hunts or similar activities by any name
that involves taking of items, time deadlines, etc.

THIS LIST IS IN NO WAY INCLUSIVE.

Any questions regarding believed hazing or violations of new members’ rights or other questionable
activities should be reported to the Office of Greek Life at 229.333.5674.

Each new member must sign the Anti-Hazing agreement as confirmation that they acknowledge their
understanding and support of our zero tolerance for Hazing.
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Georgia State Law Hazing Policy

Geor gi a [Baziag' éHate'amean®to subject a student to an activity which endangers or is
likely to endanger the physical health of a student, regardless of a student’s willingness to
participate in such activity.

(2) "School" means any school, college, or university in this state.

(3) "School organization' means any club, society, fraternity, sorority, or a group living together
which has students as its principal members.

(4) "Student™ means any person enrolled in a school in this state.

(b) It shall be unlawful for any person to haze any student in connection with or as a condition or
precondition of gaining acceptance, membership, office, or other status in a school organization.

(c) Any person who violates this Code section shall be guilty of a misdemeanor of a high and
aggravated nature.
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Valdosta State University Campus Hazing Policy

As stated in Valdosta State University’s Student Code of Conduct, hazing is “Activities considered
to be hazing include two elements: (1) coercion, either overt or covert, and (2) production of
physical or mental discomfort, in either the participant(s) or spectators. Such activities suggested
or ordered by a group or a member of a group to new or trial members will be considered to carry
with them covert coercion even if the activity is defined as “voluntary”. Paddling in any form,
physical and psychological shocks and creation of excessive fatigue are always considered hazing.
Other activities which very often carry with them elements of hazing are: quests, treasure hunts,
scavenger hunts, road trips, or any other such activities; wearing apparel in public which is
conspicuous and not normally in good taste; engaging in public stunts and buffoonery; morally
degrading or humiliating games and activities; late work sessions which interfere with scholastic
activities; and any other activities which are not consistent with the regulations of the community.
This is not to be considered an all-inclusive list.
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Fraternity and Sorority Hazing Compliance Form

We certify that all activities sponsored or required by our fraternity/sorority of members or
aspirants/prospective new members comply with the Valdosta State University Hazing Policy, and
with the State of Georgia Law.

We have informed the aspirant members of our fraternity/sorority of the contents of VSU Hazing
Policy. This policy will be read to aspirants at the beginning of each semester’s intake process.

As stated in Valdosta State University’s Student Code of Conduct, hazing is “Activities considered
to be hazing include two elements: (1) coercion, either overt or covert, and (2) production of
physical or mental discomfort, in either the participant(s) or spectators. Such activities suggested
or ordered by a group or a member of a group to new or trial members will be considered to carry
with them covert coercion even if the activity is defined as “voluntary”. Paddling in any form,
physical and psychological shocks and creation of excessive fatigue are always considered hazing.
Other activities which very often carry with them elements of hazing are: quests, treasure hunts,
scavenger hunts, road trips, or any other such activities; wearing apparel in public which is
conspicuous and not normally in good taste; engaging in public stunts and buffoonery; morally
degrading or humiliating games and activities; late work sessions which interfere with scholastic
activities; and any other activities which are not consistent with the regulations of the community.
This is not to be considered an all-inclusive list.

We understand that failure to uphold the university’s Hazing Policy as stated in Valdosta State
University’s Student Code of Conduct will result in referral to the Office of organizational
violation of the university’s Hazing Policy ( the fraternity/sorority will face charges), and/or
referral to the Office of Judicial Services for an individual violation of the university’s Hazing
Policy (individuals within the fraternity/sorority who haze will face charges).

We understand that participation in any hazing activity or knowledge of it and taking no action to
stop the hazing is in effect giving our approval to haze. We understand our responsibility to not
allow members of our organization, whether graduate/alumni status or affiliated at another
institution of higher education, to haze our aspirants. Failure to report any such activity of which
you become aware may cause personal referral to the Office of Judicial Services.

Our signatures below certify that we have read, understand, and agree to abide by Valdosta State
University’s Hazing Policy.

Fraternity/Sorority Name Name of Chapter

Signature of the President Signature of the Intake Chairperson

Date Date



CPC President’s Manual 37

NON-HAZING DOCUMENT

I, (Please Print Name), a student at Valdosta State University, hereb
acknowledge that | am knowledgeable of the policy of the Univelsittipg hazing and/or piieitiation
activities as they are set forth in the Universi
Law.

Geor gi a Baziag' éHate'amean®to subject a student to an activity which endangers or is
likely to endanger the physical health of a student, regardless of a student’s willingness to
participate in such activity.

(2) "School" means any school, college, or university in this state.

(3) "School organization™ means any club, society, fraternity, sorority, or a group living together
which has students as its principal members.

(4) "Student™ means any person enrolled in a school in this state.

(b) It shall be unlawful for any person to haze any student in connection with or as a condition or
precondition of gaining acceptance, membership, office, or other status in a school organization.

(c) Any person who violates this Code section shall be guilty of a misdemeanor of a high and
aggravated nature.

| am aware that there shall be no physicalalmenterbal abuse, scare tactics, horseplay, practical jokes, or
tricks, or any humiliating, or demeaning acts which might negatively affect myself or any other prospective
member prior to, during, or after the new membership intake process to beearberaofmrany National
PanHellenic Council at the VSU affiliate organization.

I f hazing occurs, I owi || i mmedi ately contact the
will also followup with a written statement in regards tolthe @ gat i on. I am aware o
di sciplinary policies and Georgiads hazing state

University reserves the right to discipline students for acts of misconduct such as hazing wineagver they
occur.

I understand that the Office of Judicial Services, University Police, as well as the National Headquarters and
chapter advisor (s) will be notified of cases of alleged and confirmed violations of the Hazing Policy

Chapter Members Signatu Date:
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Potential New Member Academic Release & Anti-Hazing Form
Valdosta State University — Office of Greek Life

INSTRUCTIONS: Please PRINT all information. This form must be filled out by ALL
Associate/Potential New Members and submitted to the Office of Greek Life.

Student Name: ID number

Chapter: Semester:

*** IMPORTANT —PLEASE READ ***

Academic Release Authorization

University policy prohibits the release of personally identifiable information from the educational
records of students without their prior written authorization. Exceptions to this policy are limited to
a) release of such information to a specified list of officials with a legitimate educational interest in
the record, b) the release of such information in response to a court order, health or safety
emergency, or approved research project, or c) the release of public Directory Information which
has not been previously restricted by the student.

| hereby consent to the release of my enrollment status and grade point averages (cumulative and
previous semesters) to the chapter president, scholarship chair, new member educator, chapter
advisor, and national headquarters staff. The purpose of this disclosure is to verify eligibility for
membership, verification of achievement of the chapter’s minimum academic standards, awards
recognition, and for use in chapter scholarship programming.

This authorization shall remain in effect as long as | remain a member of the fraternity/sorority and
am enrolled at Valdosta State University, unless | submit written revocation of this authorization to
the Office of Greek Life.

I authorize the release of my grades to the Office of Fraternity and Sorority Life, and to my
chapter at Valdosta State University.

Signature Date

The Office of Greek Life is committed to fostering and maintaining an environment free from all
forms of hazing. As such, fraternities and sororities are not permitted to engage in any form of
hazing activities.

As stated in Valdosta State University’s Student Code of Conduct, hazing is “Activities considered
to be hazing include two elements: (1) coercion, either overt or covert, and (2) production of
physical or mental discomfort, in either the participant(s) or spectators. Such activities suggested
or ordered by a group or a member of a group to new or trial members will be considered to carry
with them covert coercion even if the activity is defined as “voluntary”. Paddling in any form,
physical and psychological shocks and creation of excessive fatigue are always considered hazing.
Other activities which very often carry with them elements of hazing are: quests, treasure hunts,
scavenger hunts, road trips, or any other such activities; wearing apparel in public which is
conspicuous and not normally in good taste; engaging in public stunts and buffoonery; morally
degrading or humiliating games and activities; late work sessions which interfere with scholastic
activities; and any other activities which are not consistent with the regulations of the community.
This is not to be considered an all-inclusive list.
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Any activity as described in this definition, or included on the New Member Bill of Rights, upon
which the initiation or admission into, affiliation with, or continued membership in a fraternity or
sorority is directly or indirectly conditioned shall be presumed to be a "forced" activity, the
willingness of an individual to participate in such activity notwithstanding. Any fraternity or
sorority that commits hazing is subject to disciplinary action.

My signature indicates that | hereby consent to abide by the Anti-Hazing Statement above
and the New Member Bill of Rights.

Signature Date



»ow
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Process for after hazing complaint is filed

Complaint Filed Against Chapter

Complaint is filed with Greek Life Office

Greek Life staff member contacts chapter president and chapter advisor to schedule
meeting.

Greek Life staff member contacts National Headquarters after initial meeting.

Complaint is turned over to the Office of Community and Ethical Standards, if applicable.
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CPC Extension Process
When all NPC chapters at Valdosta State University are close to or over total,
extension of another chapter shall be considered.

VSU College Panhellenic Council will follow NPC unanimous agreements and
policies regarding the extension process.

The vote to open the VSU campus for extension will pass by a majority vote
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General Posting & Publicity Locations
Information Tables: Informationtable spaces are for the exclusive use of registered
Student Organizations and University Departments.

*One table and two chairs may be reserved by completing a request form available
in the Event Services Office.

*The University cannot provelstorage for any materials utilized at the tables.

Campus Sign Policy

*Business and organizations not associated with Valdosta State University will not be
permitted to utilize the campus for free advertisement.

*All literature should be neatlhandwritten, typed, printed or copied and no larger than 8
1/2 x 11 inches.

*Any posted literature stolen or damaged will not be the responsibility of Valdosta State
University.

*All signs must abide by the Student Code of Ethics in the B8ldent Handbook
(www.valdosta.edu/studentaffairs).

*It is the responsibility of the organization to remove all sighage after the event.

Sidewalk Chalk: Sidewalk chalk can only be used on campus walkways.

The two electronic boards located atlBi{Grant Field and at the PE Complex are
property of the Athletic Department. To request use of these boards contact the
Athletic Office at (229/335890).

Flyers, Posters, Signs

*Literature posted in University facilities which are not approbgdhe appropriate
building will be removed immediately.

*Any literature placed on walls, windows, or doors is prohibited.

*Literature will be reviewed and approved for compliance with university
regulations. The number of items posted dé@pend on the space available as
decided upon by the office. Literature will not be returned to the organization
following the event.

*All literature must no larger than 81/2 X 11 and will be tacked or stapled to
bulletin boards by each desigted office.

*The designated areas are as follows:

Ashley Halli Information Technology
Continuing Educatioin Office of Public Services

EducationCenterDeand6s Of fi ce, Coll ege of Educati on
Fine AtsiDeandés Office, College of the Arts
Libraryi Reference Desk

MartinHalli Deanés Of fi ce, Coll ege of Nursing

Nevins Halli Office of the Vice President for Student Affairs
Old Gymi Office of Event Services, University CenieNorth
PE Complex Office of Athletics
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Pound Halli D e asrDfice, College of Business

Powell Halli Office of Testing

Residence Halls Office of Housing/Residence Life, Powell H&lhst

Science Building Biology Department

ThaxtonHali Deanés Office, Coll ege of Business
University Unioni Office of Student Life, 2 nd floor in University Union

University Centei Office of Event Services, University Centdorth

West Halli Office of the Vice President for Academic Affairs

All other buildings that house officésOffice of the Director

Non-Affiliated Postings
Non-Affiliated organizations may not post items on the university bulletin boards. Persons or
organizations that post items improperly may be charged for any damages to University property.
The University is not responsible for maimting or returning items that were improperly posted
and removed.

Table Tents and Flyers Table tents, flyers, and other literature may not be placed on tables in the
University Center Food Court, Education Center, OASIS, Palms Dining Center or The Loop
without prior approval from Dining Services at (229/3333).

Banners/Sheet8anners/Sheets will be approved for content by the Student Life Office.
*Banners/Sheets hanging from trees can be displayed up to five days prior to the
event and musdie removed by the organization within one day after the event.
*Banner/Sheets are to be hung by each organization on a firstfostrserved
basis. Any organization removing other orgar
permission will lose futurerivileges.
*No banners/sheets can be suspended from the walkway over Oak Street. If an
organization is found responsible for putting anything on this walkway they will
lose their future privileges.
*Contact Parking & Transportation at (229/2BARK) for banners to be hung
from VSU Shuttle buses.
*Banners/Sheets may not be displayed in areas that will obstruct traffic or the
normal use of facilities.
*Banners to be hung by Plant Operations must be requested 2 weeks in advance.
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Policies for Alcohol on Campus

1. Studentsd possession or transportation of
Prohibited.

2. If a student is under the age of 21 and determined to be under the influence of alcohol
he/she will be cited founderage consumption of alcohol and referred to the appropriate
authorities for disposition by the appropriate disciplinary process.

3. A student in an intoxicated state manifested by boisterousness, rowdiness, obscene or
indecent appearance, loy vulgar, profane, lewd, language or other disorderly behavior will be
cited and referred to the appropriate authorities for disposition by the appropriate disciplinary
process.

4. The consumption of alcoholic beverages or possession of an openearooitain alcoholic

beverage on University property is prohibited in public areas. (A public area is defined as any area
outside of an individual s | iving quarters.)
open container of alcoholic beverageldmiversity property are considered in violation of this

policy.

5. No student shall furnish or cause to be furnished any alcoholic beverage to any person under the
legal drinking age of 21.

6. The serving of alcohol to someone visibly intoxicated/ar the facilitating of drinking
competitions or games involving the consumption of alcohol is prohibited.

7. No common source containers of alcoholic beverages, e.g. beer kegsptcithetc., may be
present at any registered University organ@agvent.

8. No alcohol may be purchased with student activity fee funds.
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Checklist for Retaining University Recognition

As a VSU registered organization your organization has certain rights and privileges. With these
privilegescomecérai n responsibilities to maintain yo
responsibilities include:

AAs of Fall 2004 each registered organization must be willing to host and register with The Office
of Student Life, two events a year. One eveostbeanoic ampus acti vity (exc
Happeningd) and one community service event.
projects or agency contact numbers please call or come by the Office of Student Life.

AEach organization will be respsible for complying with federal, city codes, and all laws for the
State of Georgia and including, but not limited to, Valdosta State University Student of Code
Conduct. This code of conduct can be found at www.valdosta.edu/stlife/handbook.

AEachorganization is responsible for the activities and/or actions ohafent members and
guest while participating in any function sponsored by that organization.

AAIl organizations are to secure their own facilities and see to it that they are utes farpose
for which they were scheduled.

AEach organization should function using sound financial management and is responsible for any
debts that they incur.

AOrganizational information must be kept current with the Office of Student Llies ificludes a

current list of officers, members, and your advisor(s) with contact numbers and addresses for each.
You will receive an update form to complete and return to the Office of Student Life once a year.
You are required to return this informati even if no changes have occurred. However, if changes
occur within the year you are required to immediatelgulemit an update form.

AYour organization must maintain an advisor at all times. If at anytime your organization finds
itself without anadvisor and is having trouble finding one, please contact the Office of Student
Life immediately and we may be able to assist you in your search.

AOrganizations must register and inform the Office of Student Life of all events hosted by your
group. Asubmission form can be found on the web at www.valdosta.edu/stulife/ and then click
Aformso or you may make copies of the one in

AThe president or their appointee and the advisor of each organization must attend the annual
Student Organization meeting. This meeting is held every year during fall semester. Notices,
emails and school newspaper ads are used to announce the day and time. This meeting is used to
disseminate any new information on polices or procedures that gerttundent organizations, to
announce upcoming events, to share any other important information, and to give each
organization their new update form.

AAIl registered Sports Clubs are to take a copy of their charters to the Campus Recreation
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Department.There are additional requirements and guidelines for those organizations whose main
purpose is sports oriented

Additional Expectations of Greek Letter Fraternities and Sororities
Adhere to the principles and ideals contained in your Ritual.

Comply with all your national policies (hazing, risk management, meeting attendance at national
conventions and leadership schools, new member education, etc.)

Attend all training sessions, retreats, meetings and workshops such as Greek Ce@GRPH,
NPHC, etc.

Achieve a chapter GPA that is equal to or ex
mends average.

Update your chapter roster by the end of finals each semester. This will ensure that you have an
accurate roster for scholarslipmpliance, payment of dues to your respective councils, and
verification of membership figures with national headquarters.

Comply with the Greek Risk Management Policy.

Submit the names of new members to the Assistant Director of Student Lifeefek Gfe after
recruitment/intake to have the most accurate roster for posting of recruitment results and for new
member seminar attendance figures.

Comply with the Human Dignity statement both as individuals and as a group.

All new members must a&hd the New Member Risk Management Seminar.

NPHC groups must inform the Greek Advisor prior to intake of the dates for intake activities.

In order to be a registered student group at VSU, groups must have an active Alumni advisor and a
VSU faculty orstaff advisor.

No groups will participate in a little brother/sister program.
Comply with the Greek Excellence Program in its entirety.

A representative from the chapter and a chapter advisor must attend the annual Student
Organization meeting eh fall.

All persons considered to be registered for classes as a part of the South Georgia Regional
Consortium will NOT be eligible for membership in Greek letter social organizations
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Robert's Rules of Order
For Fair and Orderly Meetings & Conventions

Provide common rules and procedures for deliberation and debate in order to place the whole
membership on the same footing and speaking the same language. The conduct of ALL business is
controlled by the general will of the whole membership - the right of the deliberate majority to
decide. Complementary is the right of at least a strong minority to require the majority to be
deliberate - to act according to its considered judgment AFTER a full and fair "working through™
of the issues involved. Robert's Rules provides for constructive and democratic meetings, to help,
not hinder, the business of the assembly. Under no circumstances should "undue strictness™ be
allowed to intimidate members or limit full participation.

The fundamental right of deliberative assemblies require all questions to be thoroughly discussed
before taking action!

The assembly rules - they have the final say on everything!

Silence means consent!

Obtain the floor (the right to speak) by being the first to stand when the person speaking has
finished; state Mr./Madam Chairman. Raising your hand means nothing, and standing while
another has the floor is out of order! Must be recognized by the Chair before speaking!

Debate can not begin until the Chair has stated the motion or resolution and asked "are you ready
for the question?" If no one rises, the chair calls for the vote!

Before the motion is stated by the Chair (the question) members may suggest modification of the
motion; the mover can modify as he pleases, or even withdraw the motion without consent of the
seconder; if mover modifies, the seconder can withdraw the second.

The "immediately pending question™ is the last question stated by the Chair! Motion/Resolution -
Amendment - Motion to Postpone

The member moving the "immediately pending question” is entitled to preference to the floor!

No member can speak twice to the same issue until everyone else wishing to speak has spoken to it
once!

All remarks must be directed to the Chair. Remarks must be courteous in language and deportment
- avoid all personalities, never allude to others by name or to motives!

The agenda and all committee reports are merely recommendations! When presented to the
assembly and the question is stated, debate begins and changes occur!

The Rules
Point of Privilege: Pertains to noise, personal comfort, etc. - may interrupt only if necessary!
Parliamentary Inquiry: Inquire as to the correct motion - to accomplish a desired result, or raise a
point of order
Point of Information: Generally applies to information desired from the speaker: "I should like to
ask the (speaker) a question.”
Orders of the Day (Agenda): A call to adhere to the agenda (a deviation from the agenda requires
Suspending the Rules)
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Point of Order: Infraction of the rules, or improper decorum in speaking. Must be raised
immediately after the error is made

Main Motion: Brings new business (the next item on the agenda) before the assembly

Divide the Question: Divides a motion into two or more separate motions (must be able to stand
on their own)

Consider by Paragraph: Adoption of paper is held until all paragraphs are debated and amended
and entire paper is satisfactory; after all paragraphs are considered, the entire paper is then open to
amendment, and paragraphs may be further amended. Any Preamble can not be considered until
debate on the body of the paper has ceased.

Amend: Inserting or striking out words or paragraphs, or substituting whole paragraphs or
resolutions

Withdraw/Modify Motion: Applies only after question is stated; mover can accept an amendment
without obtaining the floor

Commit /Refer/Recommit to Committee: State the committee to receive the question or
resolution; if no committee exists include size of committee desired and method of selecting the
members (election or appointment).

Extend Debate: Applies only to the immediately pending question; extends until a certain time or
for a certain period of time

Limit Debate: Closing debate at a certain time, or limiting to a certain period of time

Postpone to a Certain Time: State the time the motion or agenda item will be resumed

Object to Consideration: Objection must be stated before discussion or another motion is stated
Lay on the Table: Temporarily suspends further consideration/action on pending question; may
be made after motion to close debate has carried or is pending

Take from the Table: Resumes consideration of item previously "laid on the table" - state the
motion to take from the table

Reconsider: Can be made only by one on the prevailing side who has changed position or view
Postpone Indefinitely: Kills the question/resolution for this session - exception: the motion to
reconsider can be made this session

Previous Question: Closes debate if successful - may be moved to "Close Debate" if preferred
Informal Consideration: Move that the assembly go into "Committee of the Whole" - informal
debate as if in committee; this committee may limit number or length of speeches or close debate
by other means by a 2/3 vote. All votes, however, are formal.

Appeal Decision of the Chair: Appeal for the assembly to decide - must be made before other
business is resumed; NOT debatable if relates to decorum, violation of rules or order of business
Suspend the Rules: Allows a violation of the assembly's own rules (except Constitution); the object
of the suspension must be specified
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Leadership Resources

Acknowledge the importance of other people. The deepest principle in human nature is the craving to be
appreciated. -William James

Show enthusiasm and energy. Enthusiasm is by far the highest paid quality on earth, probably because it is one of
the rarest; yet it is one of the most contagious. -Frank Bettger

Encourage and facilitate two-way conversation. Education is a kind of continuing dialogue, and a dialogue
assumes, in the nature of the case, different points of view. -Robert Hutchins

Ask other people's opinions? | have opinions of my own -- strong opinions -- but | don't always agree with them. -
George Bush

Ask questions instead of giving orders. Never tell people how to do things. Tell them what you want them to achieve
and they will surprise you with their ingenuity. -Gen. George S. Patton

Show sincere gratitude. God gave you a gift of 86,400 seconds today. Have you used one to say "thank you? -
William A. Ward

Give strength centered compliments. The life of many a person could probably be changed if someone would only
make him feel important. -Dale Carnegie

10 Commandments of Meetings
1. Thou shalt not meet if the matter can be resolved by other means
2. Thou shalt make purpose known to those that are summoned
3. Thou shalt summon only those whose presence is needful
4. Thou shalt start at the time announced
5. Thou shalt not run beyond
6. Thou shalt not wander to other topics
7. Prepare thy thoughts that the minutes not be wasted
8. Schedule not in haste for the day is brief
9. Thou should combine into one those which need not be separated

10. Fear not to cancel if the need disappears
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Resources
www.socialedge.org - Social Edge (Social Entrepreneurs)

www.storycorps.net - Story Corps is a national project to instruct and inspire people to record
each others' stories in sound

www.dosomething.org - A collection of resources for those wishing to become active
www.youthleadership.com - An online resource for youth leadership education and development
www.selfgrowth.com - The definitive guide to personal growth, self-improvement, and self-help
www.advancingwomen.com/awl/awl.html - Advancing women in leadership
www.eiconsortium.org - Consortium for research on emotional intelligence in organizations
www.iknow.org - Short essays on leadership

www.leader-values.com - Cultural values and other related information

www.liszt.com - Searchable database for leadership related discussions

www.mygoals.com - Hints for goal setting

www.tolerance.org - Diversity resource

www.tld.org - Resources on "inner work™ and leadership

www.fastcompany.com - Articles from Fast Company, a publication for breakthrough leadership

www.whomentoredyou.org - Mentoring website, sponsored by the Harvard Mentoring Project


http://www.socialedge.org/
http://www.storycorps.net/
http://www.dosomething.org/
http://www.youthleadership.com/
http://www.selfgrowth.com/
http://www.advancingwomen.com/awl/awl.html
http://www.eiconsortium.org/
http://www.iknow.org/
http://www.leader-values.com/
http://www.liszt.com/
http://www.mygoals.com/
http://www.tolerance.org/
http://www.tld.org/
http://www.fastcompany.com/
http://www.whomentoredyou.org/

Helpful Phone Numbers

Academic Affairs........ccccoeevieiieniiiiiniennn. 33315950
Academic Projects..........cocevveernvvercnnnen. 33317358
Academic Student Instructional
Support (OASIS)....ueeveeiiiieeeciiiieeeee, 33315934
Access Office for Students with
Disabilities........cccccvvviiiiiiiicrieee 2457 2498
Alumni Relations 33315797
AToll Free ....oouoveceeecccec 8001 4641 3638
Athletic Dept 333i 5890
Auxiliary SEerviCes.........coovevvviriireenineen. 33315706
Campus Information..........ccccceeeeevrnnnenn. 333i 5800
Campus Malil.........cccooieeviiiiiiieciieee 333i 5672
CampusRecr eat i on (| nt.333%56808 al s)
Campus TOUIS.....uueveeiiiiieee e 29316100
Career Services 3331 5942
CateriNg...evee e 259-5510
WIiting Center........coeevvveeniiiinieee e 33317387
Computer Science Dept.........cccccvveernnnee. 33315778
Computer Services
(IT Staff)...ccoeerieiceee e 33315974
HELP DESK .....oovviieiriiiiieeerieiee e 2457 4357
Dean of Students Office..........cccccevuneeene 333-5941
Decision Center........ccocveevieeniiieeenineenn 2451 6571
Dining Services
Palms DiNiNG  .oooovveeeiieeieee e 3331 5853
Catering....cccee i 25915510
Food Court University Center.................. 2591 2504
Meal Plans 33315988
MenU Line.......cooouiiiiiiiiiiieceiiieeee e 33315396
EVENt SErviCes.......coovvviieiiiiiiiiiee e 333-5998
Financial Aid Office........ccccoeviiiieiiiiiens 33315935
Fitness Centeri P.E. Complex ................. 333i 7450
Football Office........ccccoviiiiieiiiiiie 3331 5844
Freshmen Year Experience...................... 33315934
Greek AdVISOr........oovvveeeeiiiiiiie e 33315674
Health Services........ccocevviiiieeiniie e 3331 5886
Help DeSK.....ccccvviiiiieiiiececee 245-4357
Honors Program..........cccccoevviiiiiiiiiininnns 2491 4894
I.D. Cards/One Card..........cccccvrernvvrennnnn. 25971 2593
Infirmary........ccooccevniiinennn. 33315886
Information (Campus)........cccccevuvieereennnnne 3331 5800
Information Technology........c...cccccvvveeennn. 33315974
Institutional Advancement................c....... 33315939
Institutional Research............ccccceeviieene 3331 7836

(Intramurals) Campus Recreation ........ 333i 5898
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Learning/Service Center..........cccccoecvveennee 293i 6145
Learning SUPPOrt.........ccceeeviiieeeeeeiieeen. 33315934
Legal Affairs.......cccoeeeiiieeieieeeeeee e 333-5351
Library

AdMINISLration..........cccveveeeiiie e 333i 5860
Circulation .........cccceevveeeinee e 333i 5869
HOUIS ..o 2457 3753
Interlibrary Loan........cccccceveeieeeneniiieen. 33315867
MedIa.......eeeieee et 33315863
MLIS . e 3331 5860
Reference. ..o 33317149
Loop, Pizza Grill (The)........cccccecvvveveeiiiiinnenen. 333i
Media Services (Library).......ccccccceeeeninneen. 33315863
News(University Relations........................ 333-5980
Office of Academic Student Instructional Support
(OASIS)...ooiiciie e 333i 5934
OASIS Advising Center 2451 4378
Off-Campus Programs...........cccevevveeennneens 2457 3842
One Card ServiCes.......cccoeveeeenieeereieeennne 2597 2593
Orientation Coordinator............ccccceeuveennne. 333i 5941
Parking & Transportation..............cccce...... 293i 7275
Plant Operations .........ccccevevieeeriiveennnne 33315875
Police, Campus Patrol 333i 7816
Political Science Dept..........ccccvvvervvvvnnnen 33315771
Presi deret.b.s...0f.f.i.c...333i 5952
Print/Copy ServiCes........cccovvveiiieeeenieenns 333i 2162
Public Safety

OffiCe..uviiiiiieiiieeiien, 333i 7816
Emergency 2591 5555
REQIStrar.......ccoviiiiiiiiieiiee e 33315727
Residence Life Office.........ccccceevinnnee. 3331 5920
Shuttle BUS.......coooceeiiiiiiieeen 2931 PARK
Small Business Development

CeNET .. 2457 3738
Special Events ........cccccciiiiiiiii, 333-7446
Spectator, Student Newspaper............. 333i 5685
Student Affairs (Dean).........c.ccceeevvveens 333i 5941
Student Affairs (Vice President)............. 333-5359
Student Government Association ........ 333i 5674
Student Health Services..........ccccceeeennns 33315886
Student Life.......coooiiiiiiiiie e 333-5674
Student Recreation Center...................... 333-5898
After hours/Racquet Ball
FESEIVAtIONS.....uveeeeiciiiiiieeeeeiiee e e 245-4306
University Center (Help Desk).............. 25971 2510
University Advancement

Alumni Relations...........cocovieiiiiiiiiiieenins 33315797
Annual Giving & Phonathon.................... 24571 4329
fiWhat Bapp €AB ImfgLde.......... 33315678
WVVS 91FM (Student) ......cccecvvveeeieennnee 333i 7314
WXVS FM 90.1/WWET 91.7 ......ecevnneee. 333i 5820



January 7-8
January 21

January 26
January 30

February 4
February 19-22
February 20
February 26
February 27

March 4
March 5
March 26-28

April 1

April 6
April 8
April 3
April 13-18
April 24"

April 26
August
August
November 1

December 1
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FSL 2009 Calendar of Events

Greek Life Leadership Retreat

CPC Open House (Recruitment event)

Lori Hart Ebert Speaker- MANDATORY all members
Recruitment Booklet Packets due

NPHC MIP packets due

Presidents Roundtable 5:00pm UC

SECPC

Last day for NPHC informational

New member forum MANDATORY for all new members
Intake verification forms due

President Roundtable 5pm UC
Greek Stock MANDATORY 80% of chapter
SEPC

Deadline for CPC to request an initiation extension
President Roundtable 5pm UC

Greek excellence packets due

CPC STEP at 7pm P.E. Complex

Greek Life Campus clean-up MANDATORY ALL MEMBERS
Greek Week

Deadline for New Member Programs and initiation Roster
Changes to spring 2009 roster (only active members)
NPHC Officer updates

Relay for Life

Greek Awards UC Magnolia Room

CPC recruitment

CPC recruitment

Deadline for CPC to request an initiation extension

Master chapter profile, officer updates, roster updates
All Community service and Educational forms due

CPC meetings will be by-weekly starting Monday January 12" at 5pm Greek Life Office

CPC Recruitment meetings will by-weekly starting Monday January 12" 6pm Greek Life Office
CPC Meetings will be by-weekly starting Tuesday January 13" at 5pm UC Rose Room

CPC Meetings will be the 2" Tuesday of the month, starting January 13" at 6pm UC Rose Room
NPHC meetings will be by-weekly starting Thursday January 15" at 5pm in the UC

Greek Ambassadors will be by-weekly starting Wednesday January 14" at 5pm in the UC



