
  
 

 VITA 

 

 THOMAS L. KEON 

DEAN 

 

ADDRESS 

 

        

        University of Central Florida 

        College of Business Administration, Dean’s Office  

        P. O. Box 161991 

        Work Phone (407) 823-2183 

        E-Mail:  Thomas.Keon@bus.ucf.edu 

 

EDUCATION 

 

Ph.D., Management, Michigan State University, College of Business Administration,  

East Lansing, MI, 1979.  Minor Areas: Statistics and Research Design 

           Labor and Industrial Relations 

 

M.B.A., Management, Babson College, Babson Park, Wellesley, MA, 1975.   

With distinction. 

 

M.Ed., Philosophical Foundations of Education, Suffolk University, College of Liberal Arts 

and Sciences, Temple Street, Boston, MA, 1974.  Magna cum laude.  

 

B.S.A., Accounting, Bentley College, Beaver and Forrest Streets, Waltham,  MA, 1971.  

With honors.  

 

CERTIFICATION, Massachusetts Department of Education  

Areas: Business Education 

Secondary Mathematics 

 

PROFESSIONAL EXPERIENCE (EDUCATION-ADMINISTRATIVE) 

 

Dean, College of Business Administration, University of Central Florida, Orlando, FL  

July 1997 – Present. 

 

Duties: Chief Executive Officer for the College of Business Administration.   Responsible for all personnel  

 including 150 full-time faculty members, budget in excess of $27 million, a student body of 9,200,  

 and academic programs at the Bachelors, Masters and Doctoral levels.  Provides leadership of faculty  

 transition to emphasis on strong scholarship.  Attained AACSB re-accreditation for the college in  

 2000.  Directed design and completion of 66,000 square foot Business Administration II building that  

 opened in fall 2003. Additional responsibilities include: 
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 Fundraising: Raised over $35 million in gifts and commitments (including state matching funds) in 

Capital Campaign completed June 2006.  Added over $24 million to college’s endowment, including 

securing 4 new endowed chairs and naming gifts for Kenneth G. Dixon School of Accounting, DeVos 

Sport Business Management program, Dr. P. Phillips School of Real Estate, and DeVos Endowment 

for Academics and Sports. .   

 External Relations: Interact with the business community and a selected group of business leaders on 

Dean’s Executive Council.  

 Alumni Relations: Work closely with two business alumni groups; Created annual Hall of Fame event 

and celebration to honor graduates. 

 University Committees:  Chair, Board of Trustees Collective Bargaining Team; Chair, Five-Year 

Review Committee for Dean of the College of Health and Public Affairs; Chair, Five-Year Review 

Committee for Dean of the College of Education; Chair, Search Committee for Dean of Engineering 

and Computer Science; Search Committee for Vice President of the UCF Foundation; 

Interdisciplinary Council; Chair, Five-Year Review Committee for Dean of the College of 

Engineering; Chair, Five-Year Review Committee for Dean of the College of Arts and Sciences; 

Chair, Five-Year Review Committee for Dean of Education; Search Committee for Career Resource 

Center Director; Search Committee for Institutional Research Director and Data Administrator; 

University Game Day Coordination Committee; Creative School Task Force and many other ad hoc 

committees, too numerous to list.  

 

Dean, College of Business and Administration, Southern Illinois University Carbondale, 

Carbondale, IL, January 1995 – July 1997. 

 

Duties: Chief Executive Officer for the College of Business and Administration.  Responsible for all 

personnel (170 people), budget in excess of $4 million, a student body of 2,000, and academic 

programs at the Bachelors, Masters and Doctoral levels.  Additional responsibilities included:   

 Fundraising: hired a College Development Officer; developed a College Development Strategy; 

raised in excess of $500,000 in first full year with additional pledge of $75,000 from Emerson 

Electric; negotiated a one million dollar trust for a Financial Services Center.   Began Rehn 

Society for college donor recognition.  

 External Relations: Interacted with the business community; coordinated an External Advisory 

Board; worked closely with two business alumni groups (St. Louis and Chicago); and kept 120 

Hall of Fame graduates informed of College news.    

 University Committees:  Ad Hoc:  Development and Foundation - Long Range Planning 

Committee; Recruiting (Student) Committee; Outreach Planning Committee; Standing 

Committees:  Employee Benefits Committee; Honorary Degree Committee; SIU System 

Committee:  Responsibility Centered Management Committee;  

 Other:  Liaison with the national accreditation agency and Board Member - Coal Research 

Center. 

 

Associate Dean, College of Business, Florida Atlantic University, Boca Raton and Ft. Lauderdale, FL 

1992-1994. 

 

Duties: Administrator of all College Academic Programs and Budget for Boca Raton Campus  

 (1991-1994).  Oversaw graduate, undergraduate, and extension programs. Managed the entire 

operating Budget for the Boca Raton campus (in excess of $6 million) plus foundation accounts; acted 

in place of the Dean when necessary; established a University-wide Associate Dean' s Group to advise 

the Provost on policies and procedures.  
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Duties: Administrator for Broward County (1990-1992).  Directed 16 faculty and staff  members,  managed  

Broward  Budget for  the College of Business.  Developed external relations in the Fort Lauderdale 

business community.  

 

Associate Dean, College of Business and Public Administration, University of Missouri, Columbia, MO 

1989 - 1990. 

 

Duties: Graduate Studies,  School of Business, Undergraduate Studies, Faculty Research, and College Travel 

and Budget.  Managed several budget areas including graduate scholarships, faculty summer 

fellowships, and faculty travel.  Participated in all other College budget decisions and development.  

In charge of Undergraduate Programs, and the Undergraduate Advising Office that included 

admissions and disciplinary actions.  

 

Director, Graduate Studies, School of Business, University of Missouri, Columbia, MO, 1988 - 1990. 

 

Duties: Administered faculty summer research grants.  Approved and allocated faculty research assistants.  

Provided funding to Ph.D. students.  Approved all Ph.D. and MBA programs, and had general 

curriculum responsibility.  

 

Chair, Department of Management, University of Missouri, Columbia, MO, June 1988 - 1989. 

 

Duties: Responsible for departmental operations including: 

 Faculty: Performance appraisals, salary adjustments, faculty recruiting, scheduling.   

 Curriculum: Doctoral student assignments, approved changes/substitutions in undergraduate 

programs.   

 Administrative: Budget development, approved all expenditures, approved travel requests.  

 External Relations: Assisted the Development Officer with advisory board relations and 

correspondence.  

 

Acting Chair, Department of Management and Acting Director of the School of Business,  

University of Missouri, Columbia, MO, February 20 - April 20, 1988.  
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PROFESSIONAL EXPERIENCE (EDUCATION-TEACHING) 

 

Professor, University of Central Florida, Orlando, FL, 1997-present 

 

Professor, Southern Illinois University Carbondale, Carbondale, IL, 1995-1997 

 

Professor, Associate Professor, Florida Atlantic University, 1990-1994. 

Subjects: Strategic Management (graduate and undergraduate), Organizational 

Theory (doctoral).  

 

Associate Professor, Assistant Professor, University of Missouri, Columbia, MO, 1981-1990. 

Subjects: Strategic Management (graduate and undergraduate), Organizational 

Theory (doctoral, masters and undergraduate), Introductory Management and 

Statistical Methods (graduate).  

 

Assistant Professor, University of Notre Dame, Notre Dame, IN, 1979-1981. 

Subjects: Introductory Management, Organizational Analysis (Organizational Design), 

Personnel Management (graduate), and Organizational Theory (graduate).  

 

Teaching Assistant, Michigan State University, East Lansing, MI, 1976-1979. 

Subjects: Introductory Management and Collective Bargaining.  Coordinated eight 

teaching assistants for the Introductory Management class. 

 

  Instructor, Southern Vermont College, Bennington, VT, 1975-1976. 

Subjects: Organizational Behavior, Principles of Accounting, Intermediate  

Accounting, Federal Taxation, Cost Accounting, Finance, and College Math.  

 

Teacher and Instructor, Waltham Senior High School, Waltham, MA, 1971-1975. 

Subjects: Accounting, Bookkeeping, Marketing and Management, Computer Science, 

Typing, Keypunching, Adult Education, and a program for the educable 

retarded. 

 

Instructor, Massachusetts Bay Community College, Watertown, MA, 1974.  Division of 

Continuing Education.  

Subjects: Computer Science.  
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ACCREDITATION REVIEW PARTICIPATION 

 

 AACSB International 

 University of Texas –  Arlington (February 2006) 

 University of South Alabama (October 2007) 

 Rutgers –  The State University of New Jersey, Camden –  Chair (March 2009) 

 

Southern Association of Colleges and Schools (SACS) 

 University of Texas –  Austin (April 2008) 

 

PROFESSIONAL EXPERIENCE (OTHER) 

 

Corporate Board 

Aquafiber Technologies Board of Directors 

 

Management Consulting 

 Hawthorne Foundation - State of Missouri, ASRA Business  

 Student, Personnel, and Auxiliary Services - University of Missouri-Columbia 

 Administrative Services - University of Missouri-Columbia  

 Missouri Ingenuity, Inc. - University of Missouri-Columbia  

 St. Joseph County Humane Society - South Bend, IN 

 

Community Boards and Committee Service 

 Southern Business Administration Association Board of Directors 

 Vice Chair, Disney National Entrepreneur Center 

 Council for Sustainable Florida Board of Directors 

 Orange County Citizens Commission for Children 

 Orange County Educational Improvement Task Force  

 Founding Director and Associate Chair, Board of Directors, National Entrepreneurship Center  

 Better Business Bureau Board of Directors 

 Orlando Philharmonic Orchestra Board of Directors 

 SunTrust Administrative Board 

 Orlando Mayor’s High Tech Advisory Board; 

 Central Florida Technology Incubator Advisory Board 

 Florida Small Business Development Center Board 

 Founding Chair and Board Member, Einstein Montessori Charter School, Cocoa, FL 

 National Consortium for Academics and Sports Executive Committee 

 University of Central Florida’s 2007 Football Game Day Coordination Committee 

 Boca Raton Economic Development Board of the Chamber of Commerce 

 Davie/Cooper City Economic Development Board of the Chamber of Commerce 

 Chair and Vice Chair William Woods College, Business Advisory Board 
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Speeches 

 Financial Executives Institute –  Topic: Strategic Philanthropy 

 Orange County Commission –  SBDC presentation 

 Kiwanis of Orlando-- Topic: The Orlando Economy, Topic: UCF Today 

 Institute of Management Accountants--Topic: Managing Change  

 Florida Medical Center--Topic: Strategic Management.  

 FAU Student Accounting Association--Topic: Higher Education Today.  

 Missouri Accounting Association--Topic: Time Management.  

 State of Missouri County Commissioners--Topic: Conflict Resolution.  

 School System, City of Mishawaka--Topic:  Motivation.  

 Public Relations and Development Staff of the University of Notre Dame -- 

Topic: Motivation. 

 National Association of Accountants --Topic: Stress.  

  

 Training 

 

 Southern Business Administration Association –  Fundraising for Deans 

 AACSB Workshop Presenter – Lessons for Aspiring Deans 

 Missouri Extension Services, University of Missouri-St.  Louis--Topic: Time Management.  

 Missouri Training Institute, University of Missouri-Columbia--Topic: Time  Management.  

 Missouri Institute for Executive Development, University of Missouri-Columbia -- 

       Topic:  Time Management.  

 Walton Institute, University of Arkansas, Executive Development Program for Wal-Mart 

      Managers--Topic:  Leadership.  

 American Public Power Association, University of Missouri-Columbia, Executive 

 Development Program--Topic:  Strategic Planning.  

 Haggar Slacks--Topic:  Inducement Structures.  

 Leland Whipple Training Company, 2635 Mansfield Dr., East Lansing, MI.  

 Michigan State Police--Topic:  Communications.  

 Oldsmobile Division, General Motors Corporation--Topics: Management Concepts,  

      Leadership, Motivation, Labor Relations, Communications, Decision Making, Job Training,  

      Employee Performance, Management by Objectives, Time Management, and Supervisory 

      Problems. 

 

Case Writer 

 American Public Power Association Case: Strategic Management.  

 Michigan State University, East Lansing, MI, Clark Equipment Cases: Decision Making,   

 Motivation and Time Management.  

 

PROFESSIONAL ASSOCIATIONS 

 

 Academy of Management 

 Southern Management Association 

 Southern Business Administration Association  

 Sigma Iota Epsilon 

 Beta Gamma Sigma 

 Alpha Kappa Psi 
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ARTICLES 

 

Patrick Moskal, Taylor Ellis and Thomas L. Keon, “Summary of Assessment in Higher Education 

and the Management of Student Learning Data,” Academy of Management Learning and Education, 

forthcoming.  

  

Randi L. Sims and Thomas L. Keon, “The Influence of Organizational Expectations on Ethical 

Decision Making Conflict,” Journal of Business Ethics, Vol. 23, No. 2, 2000, pp. 219-228.  

 

Randi L. Sims and Thomas L. Keon, "Determinants of Ethical Decision Making: The Relationship of 

the Perceived Organizational Environment," Journal of Business Ethics, Vol. 19, No. 4, 2000, pp. 

393-401. 

 

Randi L. Sims and Thomas L. Keon, "Ethical Work Climate as a Factor in the Development of 

Person-Organization Fit," Journal of Business Ethics, Vol. 16, 1997, pp. 1095-1105. 

 

Barbara Parker and Thomas L. Keon, "Coping With Industrial Decline: A Test of Generic Strategies 

Used By Small Firms," Journal of Business & Entrepreneurship, Vol. 6, No. 1,  February, 1994, pp. 

11-22. 

 

Daniel B. Turban and Thomas L. Keon,  "Organizational Attractiveness: An Interactionalist 

Perspective," Journal of Applied Psychology, Vol. 78, No. 2, 1993, pp. 184-193. 

 

Thomas L. Keon, Gary S. Vazzana, and Thomas E. Slocombe,  "Sophisticated Information 

Processing Technology: Its Relationship with an Organization' s Environment, Structure, and 

Culture," Information Resource Management Journal, Vol. 5,  No. 4, Fall, 1992, pp. 23-31. 

 

Nancy M. Carter and Thomas L. Keon, "Specialization as a Multidimensional Construct," Journal of 

Management Studies, Vol. 26, No. 1, January, 1989, pp. 11-28. 

 

Thomas L. Keon, Nancy M. Carter, and Floyd G. Willoughby, "The Linkage Between Job 

Characteristics, Employee Affective Outcomes, and Technology: A Reexamination," Akron Business 

and Economic Review, Summer, 1988, pp. 6-19. 

 

Nancy M. Carter and Thomas L. Keon, "The Rise and Fall of the Division of Labor, The Past 25 

Years," Organization Studies, Vol. 7, No. 1, 1986, pp. 57-74. 

 

Thomas L. Keon and Nancy M. Carter, "Toward a Clarification of the Division of Labor Construct," 

Human Relations, Vol. 38, No. 12, 1985, pp. 1131-1158. 

 

Thomas W. Dougherty, Allen C. Bluedorn and Thomas L. Keon, "Precursors of Employee Turnover: 

A Multiple-Sample Causal Analysis," Journal of Occupational Behavior, Vol. 6, October, 1985, pp. 

259-271 (with  

 

Floyd G. Willoughby and Thomas L. Keon, "Changing Attitudes Toward Unions: A Significant 

Treatment Effect," Journal of Collective Negotiations in the Public Sector, Vol. 14, No. 3, Summer, 

1985, pp. 231-238.  
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  John P. Wanous, Thomas L. Keon and Janina C.  Latack, "Expectancy Theory and 

Occupational/Organizational Choice: A Review and Test," Organizational Behavior and Human 

Performance, Vol. 32, 1983, pp. 66-86. 

 

Kenneth R. Thompson and Thomas L. Keon, “The Creation of Certain and Uncertain Environments: 

A study using a Management Simulation," Simulation and Games, Vol. 13, No. 4, December, 1982, 

pp. 437-450. 

 

Thomas L. Keon, James F. Gartner, and John A. Rube, "The Relationship of Organization Size, 

Organization Type, and Organizational Level with Stressors and Strains," Management Advisory 

Services Communication, Vol. 6, No. 3, October, 1982, pp. 1-9.  

 

Thomas L. Keon and Bill McDonald, "Job Satisfaction and Life Satisfaction: An Empirical Evaluation 

of Their Interrelationship," Human Relations, Vol. 35, No. 3, 1982, pp. 167-180. 

 

Thomas L. Keon, Janina C. Latack, and John Wanous, "Image Congruence and the Treatment of      

 Difference Scores in Organizational Choice Research," Human Relations, Vol. 35, No. 2, 1982,   

 pp. 155-166.  

 

Robert P. Vecchio and Thomas L. Keon, "Predicting Employee Satisfaction from Congruency among 

Individual Need, Job Design, and System Structure," Journal of Occupational Behavior,  Vol. 2, 

October, 1981, pp. 282-292. 

 

Thomas L. Keon and Floyd G. Willoughby, "Developing Structure to Motivate in the Classroom," 

Journal of Business Education, Vol. 56, No. 7, April, 1981, pp. 283-286. 

 

INVITED 

 

Thomas L. Keon, "The Functions of the Executive by Chester I. Barnard," in "Essays on the 

Management Classics," Academy of Management Review, Vol. 11, No. 2, April, 1986,  

pp. 442-464.  

 

CHAPTERS AND MANUALS 

 

Diane England Olson and Thomas L. Keon, "Organizational Effectiveness," Module in Supplemental 

Lecture Manual, Thomas L. Keon, Editor, Houghton Mifflin Company, Boston, 1990.  

 

Thomas E. Slocombe and Thomas L. Keon, "Mergers and Acquisitions," Module in Supplemental 

Lecture Manual, Thomas L. Keon, Editor, Houghton Mifflin Company, Boston, 1990. 

 

"The Internal Organization", Chapter in Introduction to Business, by Ronald J. Ebert and Ricky W. 

Griffin, Prentice-Hall, 1988. 

 

Thomas L. Keon, Core Lecture Manual, for Management, Griffin, Houghton Mifflin Company, 

Boston, 1990. 

 

Thomas L. Keon, Instructors Manual, for Management, Griffin, Houghton Mifflin Company,  

Boston, 1990. 
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EDITOR 

 

Thomas L. Keon, Editor, Supplemental Lecture Manual, for Management, Griffin, Houghton Mifflin 

Company, Boston, 1990.  

 

Thomas L. Keon and Allen C. Bluedorn, Editors, Proceedings Midwest Academy of Management, 

Toledo, Ohio, April 14-16, 1988. 

 

ABSTRACTS 

 

Abstract selected for publication by the Council of Abstract Services.  Randi L. Sims and Thomas L. 

Keon, “The Influence of Organizational Expectations on Ethical Decision Making Conflict,” Journal 

of Business Ethics, Vol. 23, No. 2, 2000, pp. 219-228.   

 

Abstract selected for publication by the Council of Abstract Services.  Randi L. Sims and Thomas L. 

Keon, "Determinants of Ethical Decision Making: The Relationship of the Perceived Organizational 

Environment," Journal of Business Ethics, Vol. 19, No. 4, 2000, pp. 393-401.  

 

Abstract selected for publication by the Council of Abstract Services.  Randi L. Sims and Thomas L. 

Keon, "Ethical Work Climate as a Factor in the Development of Person-Organization Fit," Journal of 

Business Ethics, Vol. 16, 2000, pp. 1095-1105.  

 

Abstract selected for publication by the Council of Abstract Services.  Nancy M. Carter and Thomas 

L. Keon, "Specialization as a Multidimensional Construct," Journal of Management Studies, Vol. 26, 

No. 1, January, 1989, pp. 11-28. 

 

Abstract selected for publication by the Council of Abstract Services.  Thomas L. Keon and Nancy 

M. Carter, "Toward a Clarification of the Division of Labor Construct." Human Relations, Vol. 38, 

No. 12, 1985, pp. 1131-1158. 

 

Abstract selected for publication by the Council of Abstract Services. Thomas L. Keon and  Bill 

McDonald, "Job Satisfaction and Life Satisfaction: An Empirical Evaluation of Their 

Interrelationships," Human Relations, 35, 3, 1982.  

 

PROCEEDINGS 

 

Thomas L. Keon, Barbara Parker, and Davinder P.S. Arora "Coping Strategies for Small Business in 

Industrial Decline: A Cross-Country Comparison," Proceedings Southern Management Association, 

New Orleans, LA, November 4-7, 1992, pp. 425-429. 

 

Gary S. Vazzana, Thomas L. Keon and Thomas E. Slocombe “Information Systems in Public 

Personnel Departments: The Impact of the Environment, Culture, and Organizational Structure," 

Proceedings Decision Sciences Institute, New Orleans, LA, November 21-24, 1989,  

pp. 848-850. 
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Thomas L. Keon, Nancy M. Carter, and Rodney F. Ganey "Strategy, Structure, and A Changing 

Munificent Environment for Small Professional Organizations," Proceedings Decision Sciences 

Institute, Boston, MA, November 23-25, 1987, pp. 577-579. 

 

Thomas L. Keon, Nancy M. Carter, and Cynthia L. Cordes "An Assessment of Change in 

Organization Structure: A Naturally Occurring Experiment," Proceedings Decision Science Institute, 

Boston, MA November 23-25, 1987, pp. 580-582. 

 

Allen C. Bluedorn, Thomas L. Keon and Nancy M. Carter. "Management History Research: Is 

Anyone Out There Listening?" Proceedings of the Academy of Management, San Diego, CA, 

August, 1985, pp. 130-133.  

 

Thomas L. Keon and Nancy M. Carter, "The Division of Labor: A Review and Direction for the 

Future," Proceedings Midwest Academy of Management, Notre Dame, IN, April 12-14, 1984, pp. 

190-201. 

 

Allen C. Bluedorn and Thomas L. Keon, "Toward a Multi-level Contingency Model of Turnover, " 

Proceedings Midwest Academy of Management, Notre Dame, IN, April 12-14, 1984 pp. 417-428. 

 

 Bill McDonald and Thomas L. Keon,  "The Spillover and Compensatory Hypotheses: A Consistent 

Methodology," Proceedings of the Southwest Academy of Management, Houston, TX, March 9-12, 

1983, pp. 93-97.  

 

Thomas W. Dougherty, Allen C. Bluedorn, and Thomas L. Keon, "Precursors of Employee 

Turnover: A Multiple-Sample Causal Analysis," Proceedings of The Midwest Academy of 

Management, Kalamazoo, MI, April 14-16, 1983. 

 

Thomas L. Keon, James F. Gaertner, and John A. Rube, "An Assessment of the Joint Impact of 

Organization and Individual Characteristics with Individual Attitudes, " Proceedings of the American 

Institute for Decision Sciences, San Francisco, CA, Nov. 22-24, 1982, Vol. 2,  

pp.8-10. 

 

Thomas L. Keon, "Division of Labor: Inconsistent Relationships Across Two Organizations," 

Proceedings of the American Institute for Decision Sciences, Boston, MA, November 18-20, 1981, 

Vol. 2, pp.10-12. 

 

Kenneth R. Thompson and Thomas L. Keon, "Manipulating Environments of a Management 

Simulation: A Pedagogy and Test," Proceedings of the Academy of Management, San Diego, CA, 

August 2-5, 1981, pp. 86-90.  

 

Robert Vecchio and Thomas L. Keon, "A Test of Two Models of Congruency Among Individual 

Need, Job Design, and System Structure," Proceedings of The American Institute for Decision 

Sciences, November 5-7, 1980, Vol. 1, pp. 322-324. 
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PAPERS AND SYMPOSIA 

 

Randi Sims and Thomas L. Keon, “Conflict Associated With the Ethical Decision Making Process." 

Presented at the Academy of Management, Boston, Massachusetts, August 8-13, 1997. 

 

Thomas L. Keon, "Role Negotiations to Allocate Goals and Use in Assessment."  Presented in a 

Panel Discussion entitled, "Teaching/Research Allocations and Assessment" on November 21-23, 

1996, Southern Financial Management Association Meeting, Key West, Florida.   

 

Randi L. Sims and Thomas L. Keon, "Ethical Work Climate as a Factor in Assessment of Person-

Organization ' Fit. ' " Presented August 8-11, 1993, National Meeting of the Academy of Management, 

Atlanta, GA. 

 

Barbara Parker and Thomas L. Keon, "Coping with Industrial Decline: A Test of Generic Focus 

Strategies in Small Firms." Presented August 11-14, 1991, National Meeting of the Academy of 

Management, Miami Beach, FL.  

 

Thomas L. Keon and Barbara Parker, "Measuring Characteristics of Entrepreneurs: The Life Success 

Scale." Presented November 7-9, 1991, Southern Management Association, Atlanta, GA. 

 

Thomas L. Keon and Floyd G. Willoughby, "The Determination of Strategic Groups and 

Longitudinal '  Intragroup Behaviors: Achieving Competitive Advantage in the U.S. Downhill Ski 

Industry." Presented October 17-20, 1988, Strategic Management Society Annual International 

Conference, Amsterdam, The Netherlands.  

 

Floyd G. Willoughby and Thomas L. Keon, "Using Porter' s Value Chain to Study the Efficiency and 

Effectiveness of a Firm: A Case Analysis." Presented October 14-16, 1987, Strategic Management 

Society Annual International Conference, Boston, MA.  

 

Thomas L. Keon, Nancy M. Carter, and Floyd G. Willoughby, "A Reexamination and Extension of 

Job Characteristics, Motivation and Employee Affective Outcomes in Relation to Technology.  " 

Presented November 4-7, 1984, National Meeting of the American Institute for Decision Sciences, 

Toronto, Ontario, Canada.  

 

  Thomas L. Keon and M. Ann Welsh, "Goal Agreement in Professional Organizations."Presented 

August 12-15, 1984, National Meeting of the Academy of Management, Boston, MA.  

 

Nancy Carter and Thomas L. Keon, "A Model of Technology Composition: The Integration of Model 

and Unit Orientation." Presented August 14-17, 1983, National Meeting of Academy of Management, 

Dallas, TX.  

 

Nancy Carter and Thomas L. Keon, "Specialization as a Multi-dimensional Construct: Its 

Relationship with Technology." Presented August 14-17, 1983, National Meeting of the Academy of 

Management, Dallas, TX.  

 

Thomas L. Keon and Floyd G. Willoughby, "An Investigation of Job Characteristics for Managerial 

and Non-Managerial Employees and the Perceptions of Organizational Structure in a Small Hospital." 

Presented November 10, 1980, at the National Meeting of ORSA/TIMS.  
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PROGRAM PARTICIPATION 

(All the above presented Proceedings and Papers are not repeated in this section.) 

 

Presented a session entitled, “Assessing Faculty Scholarship” at the Southern Business Administration 

Association 2007 Summer Workshop, July 15-17, 2007.  

 

Presented a session entitled, “A Comprehensive Model for Fundraising by Deans” at the Southern 

Business Administration, 2006 Summer Workshop, July 16-18, 2006. 

 

Discussant for Entrepreneurship/Small Business/Organization Development/Management Consultation 

Track of The Southern Management Association Meeting, November 1991.  

 

Paper Reviewer and Discussant for the Midwest Academy of Management Meeting, Milwaukee, WI, 

April 1990. 

 

Discussion Moderator for Doctoral Consortium, Session Chair, and Paper Reviewer for the Midwest 

Academy of Management Meeting, April 1989.  

 

Discussant and Paper Reviewer for the Organizational Behavior and Organizational Theory Track of 

Decision Science National Meeting, November 1988.  

 

Presented a session entitled, "Did Blake Understand Integrating Differentiated Subunits?" 

Organizational Behavior Teaching Conference, May 26-28, 1987. 

 

Paper Reviewer for the Management and Organizational Theory Division for the National Academy 

of Management Meetings, 1986.  

 

Discussant and Paper Reviewer for the History Track of the National Academy of Management 

Meetings, 1986. 

 

Discussant and Paper Reviewer for the Personnel Management Track of the Southwest Academy of 

Management Meetings, 1985.  

 

Coordinator for Round Table Session: "Issues in Administration," at the Midwest Academy of 

Management, Notre Dame, IN, April 12-14, 1984. 

 

Discussant for "Policy Capturing in Organizational Behavior," at the Midwest Meeting of the 

American Institute for Decision Sciences, Kansas City, MO, April 11-13, 1983. 

 

Discussant for "Organization Growth, Learning, and Decision Makers'  Cognitive Theories of 

Organization," at the National Meeting of the American Institute for Decision Sciences, San 

Francisco, CA, November 22-24, 1982. 

 

  Paper Reviewer for the Organization Theory and Policy Track of the America Institute for 

Decision Sciences National Meetings, 1982.  

 

Discussant for "Motivation and Job Performance," at the National Meeting of the American 

Institute for Decision Sciences, Boston, MA, November 18-20, 1981. 
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Discussant for "Manpower Planning, Union Representation, and Decision Centralization," at the 

National Meeting of the American Institute for Decision Sciences, Boston, MA,  

November 18-20, 1981. 

 

Paper Reviewer for the Organizational Behavior Track of the American Institute for Decision 

Sciences National Meeting, 1981.  

 

 

PROFESSIONAL SERVICES 

 

Editorial Review Board: Journal of Management, 1989 –  1995. 

 

Ad Hoc Manuscript Reviewing: Academy of Management Executive,  Academy of Management 

Journal, Organizational Sciences, and Human Relations. 

 

Reviewing for Publishing Companies: 

 

Introductory Management Texts: Macmillan, Houghton Mifflin, and John Wiley.  

 

Organization Theory Texts: Richard D. Irwin, West Publishing Company, and Allyn and 

Bacon, Inc. 

 

 

HONORS 

 

Appointed to the University of Missouri-Columbia Doctoral Faculty, January 1984 and January 1988.  

 

Teacher of the Year 1982-83 - Awarded by the MBA Association University of Missouri-Columbia. 

 

Selected to participate in The National Organization Theory Division Workshop for junior faculty, 

August 1983. 

 

Selected for participation in AACSB, Conference on Business Environment and Public Policy, June 

1982. 

 

Award for "Best Research Paper" for the Management Education Division of the Academy of 

Management, San Diego,  CA, August 2-5, 1981. 

 

 

CONTRACTS 

 

Principal Investigator for a research contract with Wal-Mart Corporation, Bentonville, AR, $20,500, 

1989. 
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GRANTS 

 

 National Science Foundation, “The Florida Innovation Partnership,” Co-Principal Investigator,  

 grant of $600,000, December 2002 - November 2004.  

 

College of Business and Public Administration, University of Missouri-Columbia, Summer Research 

Fellowship, $6,500.00, June - August 1988. 

 

College of Business and Public Administration, University of Missouri- Columbia, Summer Research 

Fellowship, $6,500.00, June - August 1987. 

 

College of Business and Public Administration, University of Missouri- Columbia, Summer Research 

Fellowship, $5,000.00, June - August 1986. 

 

College of Business and Public Administration, University of Missouri- Columbia, Summer Research 

Fellowship, $5,000.00, June - August 1985. 

 

University of Missouri-Columbia Faculty Summer Research Fellowship, $3,500.00, June -August 

1984. 

 

College of Business and Public Administration, University of Missouri-Columbia, Summer Research 

Fellowship, $1,500.00, June - August 1984. 

 

College of Business and Public Administration, University of Missouri-Columbia, Summer Research 

Fellowship, $3,500.00, June - August 1983. 

 

College of Business and Public Administration, University of Missouri-Columbia, Summer Research 

Fellowship, $3,500.00, June - August 1982. 

 

University of Missouri-Columbia Research Council Small Grant, $156.00 and the University of Notre 

Dame Research Fund, $156.00, 1981.  

 

College of Business, University of Notre Dame Research Fund, $1,500.00, June - August 1980.  

 

DOCTORAL DISSERTATION ADVISOR 

 

Randi Sims, "Ethics-Individuals and Organizations," completed 1993.  

 

Diane England Olson, "Investigation of the Generalizability of Social Information Processing," 
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