
and online surveys will set a benchmark 
to measure against future progress made 
to enrich the university and community 
through multiculturalism.

�We want as many voices as possible 
to contribute to this mission because it is 
the �rst time VSU has taken such initiative 
on such a large scale,� said Viverette, 
who has worked at VSU for 14 years. �And 
because we are using three methods of 
information collection, everyone will have 

the opportunity to be heard.�
VSU�s Diversity Council, established 

in 2005 to implement long-term diversity 
initiatives on campus, will oversee the 
assessment process. The 17-member 
council of representatives from various 
segments of the VSU community will 
organize �ve focus groups of students 
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Valdosta State University has 
partnered with the National Multicultural 
Institute to analyze diversity on campus 
in hopes of building an academic 
community that is culturally inclusive and 
scholastically diverse.

The three-month organizational audit 
to collect campus opinions and data will 
establish objectives for VSU to diversify its 
student body, personnel and curriculum 
� one of VSU�s �ve University Strategic 
Planning Goals 
developed in 2006.

�It is our 
responsibility to make 
sure VSU students are 
exposed to diversity in 
their coursework and 
in social situations 
to prepare them for 
life after college,� said Maggie Viverette, 
VSU�s Director for Equal Opportunity 
Programs/Multicultural Affairs. �I am 
so excited that VSU is committed to a 
university of many voices.�

Results from the collection of 
qualitative and quantitative responses 
from telephone interviews, focus groups 

and VSU personnel to address the 
university�s opportunities for strengthened 
diversity.

The council will also select a cross-
section of 15 VSU constituents to 
participate in one-on-one telephone 
interviews. External consultants will speak 
with participants about diversity issues on 
campus and within the greater Valdosta 
area.

NMCI will gather the viewpoints 
expressed in focus 
groups and telephone 
interviews to formulate 
an online questionnaire 
that directly relates to 
participants� campus 
experience. All university 
stakeholders will be able 
to �ll out the Web-based 

survey. VSU students and personnel may 
request a paper copy of the survey, which 
will include an address where they can 
mail the completed questionnaire directly 
to NMCI.

�The online survey will yield the most 
data and provide more comprehensive 
recommendations for creating a diversity 
plan,� NMCI�s proposal states. �The 
quantitative data may con�rm themes 
discovered in the qualitative phase and 
provide measurable data that will help 
guide the strategic planning process.�

Nationwide studies con�rm the 
comprehensive bene�ts of campus 
diversity and culturally inclusive 
curriculum. The Association of American 
Colleges and Universities released data 
from 300 research studies that indicates 
diverse curriculum and racially mixed 
student populations result in better 
retention, greater intellectual and social 
self-con�dence and higher college grade 
point averages.

For more information about the audit, 
call VSU�s Equal Opportunity Programs/
Multicultural Affairs of�ce at  
(229) 333-5463 or e-mail Viverette  
at viverette@valdosta.edu. ¢

VSU Partners with Global Firm to Strengthen Campus Diversity
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Plugging Pedestrian Safety on Campus 
Meredith Lancaster, 
Environmental Health and 
Safety Coordinator (left), 
hands graduate student 
Heather Buchanan a 
pamphlet about pedestrian 
safety as Buchanan 
crosses Patterson Street.

Lancaster and 
other representatives 
from VSU’s Council on 
Staff Affairs, University 
Police and Department 
of Environmental and 
Occupational Safety 
passed out pedestrian 
safety pamphlets Tuesday, 
Sept. 11, to VSU students 
and personnel crossing 
intersections on Patterson 
Street, Baytree Road and 
Brookwood Drive.




