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DRAFT
June 18, 2008
«Fname» «LName»
«Descr1»
«Descr»
Dear «Fname» «LName»,
The following information summarizes your Fiscal 2009 annual rate of pay, based on the 2080 hour standard work year.
Your hourly rate is the annual value divided by 2080 hours. Since merit increases as approved by the Board of Regents are
 not effective until January 1, 2009, you will be paid at two different rates for the fiscal year. Only those employees hired before
 April 1, 2008, were eligible for merit consideration. Increases were based on supervisory merit recommendations and reclassifications where applicable. 

Along with Merit, Valdosta State University was able to implement the third stage of MGT’s recommendations. This stage has two parts. The First is the Market Adjustment, which means individuals who have been in their current position for more than 3 years were brought up to the Market value for their position. The second part of the third stage is a CPI (Consumer Price Index) adjustment. To create a more competitive job market we are raising the salaries of all staff positions 4%, which is relative to the CPI index. We will also be increasing our starting salaries for all positions by 4% as well. Please note that this memorandum does not constitute a contractual obligation on the part of the institution in that your actual earnings are determined by the hours you work, your sick leave, and your vacation leave to cover absences, etc.

	  Current Salary (June 30, 2008)
	«Current_Amount»
	     «ORATE»
	«Words»

	  CPI Adjustment (July 1, 2008)
	«prom»
	

	  Market Adjustment (July 1, 2008)

  Salary (July 1, 2008)
	«july_rate»
	

	  Merit Increase (January 1, 2009) 
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Should you have questions or concerns, contact your supervisor as soon as possible.  In the event of a discrepancy, the approved Fiscal 2009 salary rates will prevail unless it is clear that a data input error has occurred. For those employees in grant funded positions, employment is contingent upon grant renewal.
Thank you for your continued contributions to Valdosta State University.

Sincerely,

Denise Bogart, Ph.D., PHR          

 Director, Human Resources and Employee Development

 Department of Human Resources and Employee Development

                                                                   «FName» «LName»
                                                                   «Descr»
                                                                                                                                                              CONFIDENTIAL









