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Welcome from the Vice President of Student Affairs 

On behalf of the Division of Student Affairs, welcome to Valdosta State University. 

We care about you and your success at VSU. Our dedicated staff and student leaders 
work to provide you with a wide array of programs and services to help you succeed. 
Through your residential experience, campus activities, student organizations, fraternity 
and sorority life, campus recreation, health and counseling, and career preparation, the 
Division of Student Affairs supports your classroom learning with a vibrant out of class 
experience. 

As a Valdosta State Blazer you can get involved in campus organizations, activities and 
athletics. There are nearly 200 active student organizations on campus, including 23 Greek 
social organizations, over a dozen faith-based campus ministry groups, numerous 
intramural opportunities, and many service and academic clubs. A leader in the world of 
NCAA Division II Athletics, VSU has one of the most successful and well-rounded 

intercollegiate sports programs in the nation. The Blazer and Lady Blazer athletic 
teams compete in the Gulf South Conference (GSC), one of the toughest conferences in the 
country. Valdosta State University has 10 intercollegiate athletic teams. VSU has won 
seven national titles: football (3), men's tennis (2), baseball (1), and softball (1). 

You also have the ability to shape your college experience and provide input on the 
campus issues that matter most to you. The Student Government Association is the voice 
of the student experience and you are encouraged to be an active participant in the 
student government process and stay an informed student on the happenings around 
campus. If you have recommendations or feedback, please inform your Student 
Government Association representatives so they can advise change. 

It is important that your VSU experience is memorable and you have the resources to be 
successful and the Division of Student Affairs team is ready to assist you with your 
college journey the next several years. Feel free to contact my office at 229-333-5941 or 
through email at vincemiller(@)valdosta.edu for any support you may need. 

Best- 
Dr. Vince Miller 
Vice President for Student Affairs 
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VSU Mission Statement 
 

As a comprehensive institution of the University System of Georgia, Valdosta State 
University (VSU) is a welcoming, aware, and vibrant community founded on and 
dedicated to serving our communities' rich and diverse heritages. Through excellence in 
teaching, basic and applied research, and service, VSU provides rigorous programs and 
opportunities that enrich our students, our university, and our region. As such, the VSU 
mission consists of three interrelated parts: 

 
•   Student Mission: 

To provide a diverse student population with an inspired education, a safe 
learning environment, a nurturing community, and a wealth of experience that 
assists students in molding their futures in a creative, conscious, and caring 
fashion while preparing them to be lifelong learners who will meet the needs of a 
changing global society. 

 
•   University Mission: 

To operate the university with a focus toward human, environmental, and 
financial sustainability while increasing value to our local, regional, national, and  
international stakeholders. To expand opportunities for our students, employees, 
and varied community members by promoting social justice and service learning. 

 
•    Regional Mission: 

To provide our region and our home with the resources and support necessary to 
develop and sustain a higher quality of living, greater economic and community 
development, and inspired innovation that nurtures and respects our diverse 
population and beautiful environment while promoting academic outreach, public 
and private entrepreneurship, and collaboration with all regional entities. 
Valdosta State University fulfills its mission by focusing on inclusion in all 
aspects of the educational experience. 

 

 

 

 

• Developed by the Strategic Planning Steering Committee, August 2013. 
• Approved by the President's Cabinet, September 16, 2013. 
• Approved by University Council, March 24, 2014. 
• Approved by the Board of Regents of the University System of Georgia, August 20, 2014. 
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SGA President's Welcome 
 

Welcome to Valdosta State University! The Student Government Association is 
here to serve you, the students! SGA is here to provide students, clubs, and organizations 
the resources to grow, succeed and enjoy the VSYOU experience!  
 
Our Student Government's mission can be broken down into three simple parts: First, we 
aim to create a warm welcoming Blazer community. Second, we allocate funds to 
organizations in the fairest way possible. Third, we investigate and address student 
concerns, while advocating for the betterment of student life. 
 
I, along with the Vice President, was elected by you, the students, to serve as the 
President and Vice President for this 2016-2017 academic school year. Our vision is to 
give every student an equal opportunity to attain an excellent education, achieve their 
fullest potential through discovering their value and purpose, and to instill a feeling of 
pride within every member of the Blazer community. With our dedicated Senators, 
Cabinet Members, Advisors, and Justices, the Student Government is able to work with all 
levels of the University to ensure that the people, who have the ability to make a change, 
hear the student body voice. In order to do that, we need to hear from you. 
 
You are a part of the Student Government Association, and we are here to serve you. 
Should you have any questions or concerns, don't hesitate to come see us in the Vice 
President of Student Affairs and Dean of Students Office in the Student Union on the third 
floor or call us at (229) 333-5941. Here at Valdosta State University, we are creating a 
path to produce more than just college graduates but future leaders.  
 
Once again, welcome to VSU for our first year students, and welcome back to our 
upperclassmen! 
 
Yours in Service, 
Maya Mapp, President 
Student Government Association, 2016-2017 
 
 
 
 
 
 
 
 
 
 
For the latest version of the SGA Constitution and Bylaws, visit our website: 
https://www.valdosta.edu/administration/student-affairs/student-government-association/ 

https://www.valdosta.edu/administration/student-affairs/student-government-association/
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Valdosta State University 

Student Government Association 

Constitution 

(Amended via Referendum -Fall 2013) 

 

Preamble 

We, the students of Valdosta State University (VSU), in order to form a democratic, 
efficient, and responsible student government; to represent, lead, and unify the student 
body, to decide and act responsibly for the students' interest, and to work with the Faculty, 
Staff, and Administration of the university in the pursuit of our mutual interest, do hereby 
establish the Student Government Association of VSU and adopt this Constitution.  The 
Student Government Association applies only to the internal governance of the SGA. If any 
part of the SGA Constitution conflicts with Board of Regents (BOR), University Systems of 
Georgia (USG) and or VSU policies and procedures; then BOR, USG, and VSU policies and 
procedures will take precedence. 
 
Student Government Association 
The purpose of the Student Government Association is to represent, lead, and unify the 
student body of Valdosta State University and to give students an active voice in the 
governance of VSU. This governance is prompted by working for innovative, desirable 
changes. The student government needs the support and interest of the student body. This 
year's executive officers hope to expand the role of the SGA in campus affairs by working 
with the school administrators and faculty members for common goals. 

 
The student government is attempting to expand in scope and there is a place within its 
structure for every interested student. Whenever a student has a complaint about any 
phase of life on campus, it should be reported to the student government so that an 
attempt can be made to improve campus life. 
 
The student government offices are located on the third floor of the Student Union in the 
Vice President for Student Affairs and Dean of Students Office which is open 8am-5:30pm 
Monday through Thursday and from 8am-3pm on Fridays. The telephone number is 229-
333-5941. 
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ARTICLE I: THE ORGANIZATION   

Section 1: Name  
A. The name of this organization shall be the Student Government Association, 

hereinafter referred to as the “SGA,” of Valdosta State University, hereinafter 
referred to as the “VSU.” 

Section 2: Membership  
A. All students, by virtue of their enrollment at VSU, hereinafter referred to as “the 

student body,” shall be subject to this Constitution, the SGA By-Laws, the 
Student Body Statutes, and the University Code of Conduct as it appears in the 
VSU Student Handbook.  
1. The right to vote in any student body election or referendum shall not be 

denied to any currently enrolled VSU student.  
2. All students shall be subject to the rules and regulations of the university, 

but these rules shall at no time and in no way abridge the students’ rights as 
defined under the Constitution of the United States of America or of the state 
of Georgia.  

B. Non-Discrimination & Diversity Policy 
Membership and all privileges, including voting and officer positions, shall 
be extended to all students without regard to  age, ethnicity, gender, 
disability, color, national origin, race, religion, sexual orientation, veteran 
status, or sex and gender identity. 

Section 3: Purpose 
A. The purpose of the SGA shall be to represent and voice the concerns of all students 

of VSU in all university matters, while creating legislation and developing 
programs and activities of practical value to the student body. 

Section 4: Branches of Government  
A. The SGA shall be divided into three branches: the Legislative Branch, the Executive 

Branch, and the Judicial Branch.  
B. No power or authority belonging to one branch shall be applied to either of the 

other branches unless otherwise stated in this Constitution.  
 

ARTICLE II: LEGISLATIVE BRANCH   

Section 1: Powers of the Legislative Branch  
A. All legislative powers herein granted shall be vested in a Senate. The Senate shall 

formulate such policies, regulations, and recommendations that shall relate to 
the student body. The specific powers and responsibilities of the Senate are as 
follows:  
1. The Senate shall have the power to make recommendations on issues 

relevant to the general welfare of the student body including, but not limited 
to, student conduct regulations.  

2. The Senate shall have the power to make statutes governing the operations 
of the SGA.  
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B. Voting 
1. The Senate member must be present in order to vote on any item or issue; 

there shall be no voting by proxy. 
2. A quorum of the Senate shall be considered two-thirds of all members of the 

Senate on roll and must be present in order to conduct official business. 
3. The Senate shall have the power to override an SGA Presidential veto on any 

statute or recommendation by two-thirds (2/3) vote of the entire voting 
membership of the Senate.  

C. Appointment 
1. The Senate shall approve any of the SGA President’s appointees by two-

thirds (2/3) vote of the Senate that is present.  
D. Impeachment 

1. The Senate may, by two-thirds (2/3) vote of the entire voting membership 
of the Senate, bring charges of impeachment against any SGA Executive 
Officer, Senator, or Justice.  

2. A three-fourths (3/4) vote of the entire voting membership of the Senate is 
required to remove any SGA Executive Officer, Senator, or Justice after a 
recommendation of impeachment has been approved by the Senate.  

3. The Senate has no power of impeachment against Executive Cabinet 
members. It is the sole power of the President of the SGA to remove his/her 
executive cabinet appointees after confirmation from the Senate.  

Section 2: Apportionment  
A. General Appointment: The Senate shall consist of fifty (50) seats, numbered one 

(1) through fifty (50), with one (1) Senator occupying each seat.  
B. Special Provisions:  

1. Seats numbered one (1) through ten (10) shall only be occupied by a 
qualified student in the freshman class, with 0-29 completed credit hours. 

2. Seats numbered eleven (11) through fifteen (15) shall only be occupied by a 
qualified student in the sophomore class, with 30-59 completed credit 
hours.  

3. Seats numbered sixteen (16) through twenty (20) shall only be occupied by 
a qualified student in the junior class, with 60-89 completed credit hours. 

4. Seats numbered twenty-one (21) through twenty-five (25) shall only be 
occupied by a qualified student in the senior class, with 90+ completed 
credit hours. 

5. Seats numbered twenty-six (26) through thirty (30) shall only be occupied 
by a qualified graduate student.  

6. Seats numbered thirty-one (31) through fifty (50) are open to all students 
qualified under the Elections Code of the SGA By-Laws.  

Section 3: Terms and Qualification of the Senate  
A. Members of the Senate may not: be a member of the SGA Judicial Council, the 

manager or managing editor of any campus communication funded by student 
activity fees, or hold any executive position in the SGA unless otherwise stated in 
this Constitution. 
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B. Every Senator shall be required to take the oath of office as administered by the 
Chief Justice or his/her designee of the Judicial Council, or any other appointed 
Judicial Council member approved by the Senate.  

C. The term of office shall run from one SGA election to the next corresponding 
election, as prescribed by the Elections Code of the SGA By-laws. 

Section 4: Senate Vacancies  
A. Any vacant seat in the Senate to be filled shall be announced by the presiding 

officer of the Senate within one week of its occurrence.  
B. Any Senator may suggest nominations from the floor to fill any Senate vacancy. 

The matter shall be tabled for one week for consideration, before the winner is 
decided. 

C. All nominees to fill vacant seats must meet all requirements to hold office as 
prescribed in the Elections Code of SGA By-Laws.  

D. No person may be nominated or elected to the Senate if that person has served in 
the Senate or on the Executive Board within the semester of his/her nomination, 
unless otherwise approved by two-thirds (2/3) vote of the Senate that is present.  

E. Persons wishing to be nominated, in order to fill a vacant seat within the Senate, 
must attend two consecutive meetings of the Senate before receiving a nomination.  

F. The Legislative Branch may fill any Senate seat left vacant after the annual fall and 
spring elections. 

G. The Executive Branch has the authority to require an application process for 
senate seat vacancies as deemed appropriate.   

Section 5: Officers of the Senate 
A. Officers of the Senate shall be: the SGA Vice President, President Pro-Tempore, and 

Parliamentarian. The President Pro-Tempore and Parliamentarian shall be 
appointed and confirmed by the Senate membership by majority vote (50%+1) of 
the Senate that is present, at the opening meeting following the fall elections.  

B. The following duties and powers shall be vested in the office of the President of the 
Senate: 

1. Shall be the Vice President of the SGA, who shall preside over and conduct 
all meetings of the Senate, unless otherwise approved by two-thirds (2/3) 
vote of the Senate that is present, in concordance with this Constitution, the 
SGA By-Laws, and the rules adopted by the Senate.  

2. Shall appoint members to any Senate committee.  
3. Shall hold regularly scheduled meetings with the chairpersons of the SGA 

committees of the Senate in order to assist the SGA President in the 
execution of all actions taken by the SGA Senate. 

4.  May, in case of a tie, vote on any measure before the Senate.  
C. The following duties shall be vested in the office of the President Pro-Tempore of 

the Senate: 
1. Shall perform all the duties of the presiding officer in the absence of the 

President of the Senate.  
2. Shall perform the duties and responsibilities as an Executive cabinet 

member outlined in the SGA By-laws. 
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3. Shall be a voting member of the Senate, with all rights and privileges thereof 
during the regular session of the Senate in which the Vice President is 
present. 

D. The following duties shall be vested in the office of the Senate Parliamentarian:  
1. Shall act as an advisor to the presiding officer on matters of parliamentary 

procedure.  
2. Shall perform the duties and responsibilities as an Executive cabinet 

member outlined in the SGA By-laws. 
3. Shall maintain a position of impartiality when deemed necessary. 

Section 6: Meetings of the Senate  
A. The Senate shall assemble weekly throughout the semester with the exception of 

the summer semester. During summer semester, the Senate shall meet whenever 
necessary.  

B. All meetings of the SGA shall be open to all members of the University community. 
Section 7: Committees of the Senate  

A. The committees of the Senate and their duties shall be defined in the SGA By-Laws.  
Section 8: Establishment of By-Laws  

A. The By-Laws of the SGA shall be established by two-thirds (2/3) vote of the Senate 
that is present. The By-Laws shall be maintained by Legislative Affairs committee 
of the SGA in collaboration with the Executive Board.  

Section 9: SGA Code of Conduct  
A. A code of conduct may be established by two-thirds (2/3) vote of the Senate that is 

present, and reviewed yearly by the Legislative Affairs and Judiciary committees.  
B. Changes to the Code of Conduct are subject to approval by two-thirds (2/3) vote of 

the Senate that is present.  
C. The code of conduct shall be maintained by the Vice President and President Pro 

Tempore of the SGA.  
 

ARTICLE III: EXECUTIVE BRANCH  

Section 1: Composition  
A. The Executive Branch of the SGA shall consist of the offices of President, Vice 

President, Secretary, and Comptroller.  
B. The purpose of the Executive Branch shall be to supervise, maintain, and advise on 

policies, regulations, and recommendations that are formulated by the Legislative 
Branch in the interest, convenience and necessity of the student body. 

C. The Executive Branch will initiate and maintain projects of interest for the 
students, which have been approved through the proper channels and shall 
recommend to the Legislative Branch any legislation deemed necessary.  

Section 2: Qualifications of the Executive Board  
The President, Vice President, Secretary, and Comptroller:  

A. Shall be an enrolled student in good standing at the university at the time of 
election and maintain that standing throughout their term of office.  
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B. Shall hold office from May 1 until April 30 of the following calendar year, and be 
elected by the voting student body as prescribed in the Election Code the SGA By-
Laws.  

C. Shall not be a member of the SGA Judicial Council, the Campus Activities Board, or 
the manager or managing editor of any campus communications funded by student 
activity fees.  

D. Shall not hold a position in the Legislative Branch during their term of office, 
unless specifically authorized by this Constitution.  

E. Shall be required to take the oath of office as administered by the University 
President, the Chief Justice or his/her designee of the Judicial Branch, or any other 
appointed judiciary member approved by the Senate.  

Section 3: Duties of the SGA President  
A. Shall serve as the liaison between students, faculty, staff, administration, and the 

community. 
B. Shall execute, supervise, and maintain all such policies, regulations, and 

recommendations as formulated by the Legislative Branch.  
C. Shall represent the students of VSU at official university functions. 
D. Shall appoint, upon concurrence of a two-thirds (2/3) vote of the Senate that is 

present, members to committees and councils of the university as requested by the 
Faculty, Staff and Administration.  

E. Shall have the power to call a special session of the Senate, shall be an ex officio 
member of all boards and committees of the SGA excluding those of the Legislative 
Branch, and shall see that all actions taken by the Senate are executed.  

F. Shall in the fall and spring semester call a joint meeting of all divisions of the SGA 
at which time the President shall report on the State of the Association. 

G. Shall serve as the University delegate to the Student Advisory Council of the Board 
of Regents of the University System of Georgia and shall have the authority to 
appoint Student Advisory Council delegate(s).  

H. May be appointed to any standing university committee or board other than those 
of the SGA, or may appoint a representative to serve in such capacity.  

I. May remove from office any Presidential appointee to the Executive Cabinet.  
J. May veto within one week of passage, any recommendation or statute of the 

Senate, but may be over-ridden by two-thirds (2/3) vote of the entire voting 
membership of the Senate.  

1. The power of vetoing any measure by the SGA Senate before its passage and 
before its acceptance by the student body, in part or as a whole, is solely 
vested in the Office of the SGA President.  

2. Any bill passed by the Senate must be approved by the President within ten 
(10) days of its passage.  

3. All bills that are approved by the Senate and sanctioned by the President 
will be signed with the President’s signature to signify acceptance of the bill. 

4. Any bill not approved by the President within the allotted ten (10) day 
period shall be null and void.  
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Section 4: Duties of the SGA Vice President  
A. Shall serve as the presiding officer and President of the Senate and oversee all 

internal operations of the organization. 
B. Shall hold regularly scheduled meetings with the student-held seats on the 

university committees and boards and regularly report such meetings to the 
Senate. 

C. Shall ensure that academic verifications of grade point averages of all of the 
members of SGA are conducted at the beginning of each semester to ensure all 
individuals are qualified. 

D. Shall coordinate supply orders and event reservations on behalf of the SGA. 
E. Shall serve in any capacity that will assist the SGA President in the execution of all 

actions taken by the SGA.  
F. Shall assume the duties and responsibilities of the President shall transfer to the 

Vice President in the event that the President of the SGA is vacated for any reason.  
G. Shall assume any duties that may be delegated by the President.  

Section 5: Duties of the SGA Secretary  
A. Shall be the recorder of the Senate, unless deemed otherwise by two-thirds (2/3) 

vote of the Senate that is present, and will assume any other duties delegated by 
the presiding officer of the Senate.  

B. Shall maintain attendance records of Senate members and guests to meetings. 
C. Shall organize all business to be conducted on the Senate meeting agendas and 

disseminate in a timely fashion. 
D. Shall disseminate Senate meeting minutes to all members of the Senate as well as 

the student body through the designated communication channels in a timely 
fashion. 

E. Shall compile reports from committees and Executive cabinet and board members. 
F. Shall be responsible for dispatching all legislation requiring executive action to the 

President of the SGA. 
G. Shall be responsible for establishing and maintaining all records and files that 

pertain to the SGA.  
H. Shall assume any duties that may be delegated by the President and Vice President. 

Section 6: Duties of the SGA Comptroller  
A. Shall supervise the proper expenditure of all monies of the SGA and shall give a 

monthly report on these expenditures to the Senate.  
B. Shall maintain records of all business transactions which involve funds of the SGA. 
C. Shall have the responsibility of informing the members of the SGA of all actions 

taken by the university that involve the use of funds derived from the members of 
the SGA. 

D. Shall be responsible for the preparation of the budget for the SGA funds.  
E. Shall oversee and delegate duties of the SGA Finance & Civic Service committee 

operations. 
F. Shall monitor the business conducted by the Planning and Budget Council of the 

University. 
G. Shall assume any other duties delegated by the President and Vice President. 
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Section 7: Executive Board Vacancies  
A. In a case where all Executive Board positions become vacant, SGA committee 

chairpersons shall fill the Executive Board with the respective positions to be 
determined by the Judicial Branch in coordination with the Dean of Students office.  

1. If the President of the SGA is vacated, the Vice President as prescribed in the 
SGA Constitution and Bylaws shall assume the duties of the President and be 
sworn in by Chief Justice the next immediate Senate meeting. The office of the 
Vice President shall then be considered vacant. 

2. If the Vice President of the SGA is vacated, the President Pro Tempore, as 
prescribed in the SGA Constitution and By-laws, must relinquish his/her 
position as Senator in order to assume the office of SGA Vice President.  If the 
President Pro Tempore is unable to serve, the Legislative Affairs Committee 
Chairperson, or its equivalent shall assume the duties of the SGA Vice 
President.   

3. If the Secretary of the SGA is vacated, the chairperson of the Public Relations 
Committee, as prescribed in the SGA By-Laws, or its equivalent shall assume 
the duties of the SGA Secretary and must relinquish his/her position as 
Senator in order to assume the office of SGA Secretary.  

4. If the Comptroller of the SGA is vacated, the chairperson of the Senate Finance 
& Civic Service Committee, as prescribed in the SGA By-Laws, or its equivalent 
shall assume the duties of the Comptroller of the SGA and must relinquish 
his/her position as Senator to assume the Office of SGA Comptroller.  

5. Those appointed to fill a vacant seat on the Executive Board shall be approved 
by two-thirds (2/3) vote of the entire voting membership of the Senate.  

 

ARTICLE IV: JUDICIAL BRANCH  

Section 1: Responsibilities  
A. Shall be vested the judicial powers of the student body within the Judicial 

Branch through one prominent body, the Judicial Council, and such lesser 
councils as may from time to time be ordained.  

B. Shall promote fairness, equality, and justice to all members of the student body.  
C. Shall be subject to this Constitution, VSU Student Code of Conduct, and the Code 

of Ethics established by the Assistant Dean of Students for Student Conduct and 
the Chief Justice.  

D. Shall make written recommendations to the Student Conduct Office and Vice 
President of Student Affairs/Dean of Students on all hearings. 

Section 2: Composition  
A. The Judicial Council shall be composed of eleven members appointed by the 

President of the SGA in conjunction with the Assistant Dean of Students for Student 
Conduct and with the advice and consent of a two thirds (2/3) of the Senate that is 
present.  

B. The Judicial Council will be presided over by a Chief Justice who shall yearly be 
elected from and by the eleven members of the Council.  
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C. The Chief Justice, in conjunction with the Assistant Dean of Students for Student 
Conduct and/or the Vice President of Student Affairs/Dean of Students, shall have 
the power to set the time and place of meetings of all lesser councils as the need 
arises.  

D. Any Judicial member shall have the power to administer the oath of office to the 
members of the Legislative and Executive Branches as well as to all members of the 
SGA Judicial Council, and such lesser councils as may from time to time be 
ordained.  

E. The Judicial Council shall select one of its eleven members to serve as Associate 
Chief Justice. The Associate Chief Justice shall maintain a record of all proceedings 
and serve in the role of Chief Justice in his/her absence.  

F. The specific rules, procedures, and duties of the Judicial Council shall be found in 
the VSU Student Code of Conduct.  

G. All members of the Judicial Council shall be an enrolled student in good standing at 
the university at the time of appointment to the Judicial Branch, and must maintain 
that standing throughout their entire tenure of service.  

H. All members of the Judicial Council shall serve on the Council until such time as the 
member decides to resign, fails to maintain good standing at the university, or is 
removed from service by impeachment.  

I. No member shall serve as a member of the Executive or Legislative Branches, or be 
manager or managing editor of any campus communications funded by student 
activity fees.  

Section 3: Powers  
A. The Judicial Council shall have jurisdiction and powers as described by the Vice 

President for Student Affairs/ Dean of Students.  
B. The constitutional and empowered jurisdiction shall include the following:  

1. Violations of all rules, regulations, and policies governing individual student 
conduct and student organizations.  

2. All sections of the Executive Branch of the SGA.  
3. Sole power of interpretation of the Constitution, Statues, and Bylaws of the 

SGA.  
4. All conflict which arises between officially registered student organizations.  
5. Offenses against this Constitution and the SGA By-laws.  

D. The Judicial Council, in conjunction with the Office of the Vice President for 
Student Affairs/Dean of Students may, at its discretion, review any case involving 
members of the SGA.  

E. The Judicial Council shall have the right to summon any member of the student 
body, Faculty, Staff, or Administration of VSU, to testify either on behalf of or 
against the accused at the request of the parties involved before any council of the 
Judicial Branch. 

Section 4: History  
A complete record of all actions on hearings shall be maintained by the Judicial 
Council and Student Conduct Office. This record shall be made available to the 
student involved upon written request by the student.  
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Section 5: Appeals  
The right to appeal any recommendation or ruling by the Judicial Council shall not 
be denied to any student or student organization by this Constitution. The Judicial 
Council shall be the student body’s highest appellate authority over all student 
organizations registered by the Student Life Office.  

Section 6: Right to an Advisor  
The right to an advisor, either lay or professional, shall not be denied to any 
student or student organization by this Constitution.  

Section 7: Double Jeopardy  
A. A student or organization that appears before the Judicial Council shall not be 

under the threat of double jeopardy when cleared of charges by the Judicial 
Council.  

B. Any charges against a student or organization by a group or an individual shall 
not be held against the student or student organization that has already been 
found not responsible of the same charges.  

C. The ruling of the Judicial Council is the final authority on this Constitution.  
D. All other rulings will be subject to the appeals process as found in the VSU 

Student Handbook’s Code of Conduct.  
 

ARTICLE V: FINANCES  

A. The right of the SGA to control its financial resources and any disbursement is a 
right of the organization. It is the life of the SGA, and rightfully belongs to the 
students in a representative and democratic government. No one shall have the 
authority to delegate away this right.  

B. Federal Law, the state of Georgia and its agencies, and the BOR of the state of 
Georgia shall have the only recognized authority to restrain this right.  

C. All financial actions taken by the SGA must follow the appropriate policies and 
procedures established by VSU, USG, and the Georgia Department of 
Administrative Services (DOAS).  

 

ARTICLE VI: IMPEACHMENT  

Section 1: Power of Impeachment  
A. The Senate shall have the sole power to hear all actions of impeachment against 

any official of the SGA. Any branch of the SGA may institute impeachment 
proceedings against any of its members.  

B. Impeachment proceedings must be submitted to the Senate, which has the sole 
power of impeachment.  

C. When sitting for the purpose of impeachment, the Senate as a whole shall be 
under oath.  

D. No member shall be impeached without a three-fourths (3/4) concurrence of 
the entire voting membership of the Senate. 
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E. Judgment in the cases of impeachment shall extend to removal from office and 
disqualification to hold any office in the SGA until the next regular election.  

Section 2: Rights of Impeachment  
A. Any person impeached by the Senate may appeal to the Judicial Council.  
B. To reverse impeachment, a three-fourths (3/4) majority of the Judicial Council 

is required.  
C. If the Judicial Council is unable to reach a decision, for whatever reason, the 

verdict of the Senate shall stand.  
D. The decision of the Judicial Council is the final word on impeachment.  
 

ARTICLE VIII: DUE COMPENSATION  

A. The members of the Executive Branch of the SGA shall receive due compensation 
for their services, which shall not increase or decrease during their term of office 
as recommended by the Student Activity Fee Allocation Committee.  

 

ARTICLE IX: LEGISLATION  

Section 1: Resolutions 
A. Shall be drafted to express an official position of the Senate on behalf of the student 

body. 
B. Shall be submitted to the Legislative Affairs committee for semantic revision 

before appearing before the Senate. 
C. Shall require one reading at a Senate meeting. The Vice President shall entertain 

debate and amendment, and the Senate will vote on the proposed resolution. 
D. Shall require a majority vote (50%+1) of the Senate present at time of 

presentation. 
Section 2: Bills 

A. Shall be drafted to alter any code or other governing document other than the 
Constitution. 

B. Shall be submitted to the Legislative Affairs committee for semantic revision 
before appearing before the Senate. 

C. Shall require one reading at a Senate meeting. Upon the first reading, the Vice 
President shall entertain debate and amendment, and the Senate will vote on the 
proposed bill. 

D. Shall require a two-thirds vote of the Senate present at the time of presentation. 
Section 3: Amendments 

A. Shall be drafted to make deletions or insertions to the Constitution or Bylaws. 
B. Shall be submitted to the Legislative Affairs committee doe semantic revision 

before appearing in front of the Senate. 
C. Shall require a first and second reading at a Senate meeting. Upon first reading, the 

Vice President, shall not entertain debate. At least one week shall transpire 
between the first and second reading. Upon second reading, the Vice President 
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shall entertain debate and amendment, and the Senate will vote on the proposed 
amendment. 

D. Shall require a two-thirds vote of the Senate. 
E. Shall be approved by the Vice President of Student Affairs/Dean of Students for 

review and commentary or shall take effect one week after being delivered to the 
Vice President of Student Affairs/Dean of Students. 
 

ARTICLE X: CONSTITUTIONAL RATIFICATION  

Section 1: Constitutional Amendment 
Amendments or revisions to this Constitution shall require approval by two-thirds 
(2/3) vote of the entire voting membership of the Senate. 

Section 2: Constitutional Approval 
This Constitution shall take effect when approved by the voting majority of the 
student body via referendum. 

Section 3: Constitutional Supremacy 
Upon ratification, this Constitution and its associated documents shall supersede 
all previous governing documents, which shall be deemed null and void. 
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Division of Student Affairs  
Location: 3rd Floor Student Union  
Phone: (229) 333-5941 
 

The Division of Student Affairs embraces the objectives of the university as they relate 
to the overall education and development of our students. Most of the hours students 
spend at a university are outside of the classroom. It is our mission to offer 
comprehensive programs and services to maximize both the educational experience and 
opportunities for personal development. We want students to be successful and become 
active VSU alumni! 
 
The Division of Student Affairs includes the following departments and services: Alcohol 
and Other Drug Education, Campus Recreation and Student Recreation Center, Career 
Opportunities, Counseling Center, Student Life (Student Union, Volunteer Services, Greek 
Life, Campus Activities Board and all Student Organizations), Health Education and 
Promotions, Housing and Residence Life, Student Conduct, Student Health Services, 
Student Government Association, and Student Media. The members of the Student Affairs 
staff are interested in your success and they look forward to working with you 
throughout your VSU career! 
 
Should you have questions about any of the programs or services offered by the division, 
visit us on our website at https://www.valdosta.edu/administration/student-
affairs/welcome.php, or contact the Office of the Vice President for Student Affairs at 
(229) 333-5941, or send an email to doso@valdosta.edu.  
 
 

Parent and Family Programs  
Phone: 229- 333-5941 
http://www.valdosta.edu/administration/student-affairs/parent-family-
programs/welcome.php 
 

The VSU Parent & Family Programs serves as a partner to assist parents and guardians by 
providing information and resources for the VSU campus. If you need assistance beyond 
Resource Center information, do not hesitate to contact the Vice President for Student 
Affairs and Dean of Students Office at (229) 333-5941.  If we do not know the answer, we 
will put you in contact with the department that can help.  It our desire that your student 
has a very rewarding and successful college career.  We are a student-centered 
university ready to assist you in any way possible. 

 

https://www.valdosta.edu/administration/student-affairs/welcome.php
https://www.valdosta.edu/administration/student-affairs/welcome.php
mailto:doso@valdosta.edu
http://www.valdosta.edu/administration/student-affairs/parent-family-programs/welcome.php
http://www.valdosta.edu/administration/student-affairs/parent-family-programs/welcome.php
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Counseling Center 
Location: Powell Hall East 2nd Floor  
Phone: 229- 333-5940 
www.valdosta/edu/counseling 
 
The philosophy of the Counseling Center is based on a holistic approach to individual 
growth and development. Our primary emphasis is on relatively short-term growth 
counseling designed to deal with the personal, social, and educational concerns of our 
students. The Counseling Center Department is housed with the Office of Alcohol and 
Other Drugs and the Office of Health Promotions to provide students with the most 
comprehensive services possible. Our goal is to help each individual develop fully and get 
the most from the university experience. All counselors are professionally trained and 
licensed. The Center is accredited by the International Association of Counseling Services, 
Inc. 
 
Confidentiality 
The Counseling Center offers an atmosphere in which individuals may discuss their 
concerns with the assurance that all counseling information will remain confidential. All 
written and verbal information you give is confidential within the Center.   Information 
will not be released outside the center without your written consent, except when 
required by law or when disclosure is required to prevent clear and imminent danger to 
the client or others. The Counseling Center records are NOT part of your academic or 
administrative records. 

 
Services 
Individuals seek counseling for a variety of reasons, including stress, depression, anxiety, 
family and relationship issues, physical or sexual abuse, academic difficulties, substance 
abuse, and identity concerns. Any issue causing you concern is appropriate to bring to 
counseling. The Center offers individual, couples and group counseling. All services are 
free of charge. Consultation and referral services are also available.   Consulting and 
working cooperatively with all members of the university community are important 
functions of the Center.  
 
Professional staff is available to meet with faculty, staff and students regarding issues of 
human functioning and development. Another type of consultation occurs when faculty, 
staff, parents, spouses, or friends are concerned about an individual.  A student can be 
referred to a psychiatrist for psychiatric assessment and medication management in 
conjunction with the student receiving counseling services at the Center. Persons who are 
concerned about an individual are urged to contact the Center for consultation. 
Assistance in crisis management and guidelines for referral are available. 

 

http://www.valdosta/edu/counseling
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We all need someone to talk to at times. One advantage to talking over a concern with a 
counselor, rather than a friend, is that counselors are professionals who are trained to be 
objective and to help you explore alternatives for reaching a solution to your problems. 
Short- term individual counseling can often prove to be very beneficial in exploring one's 
feelings, attitudes, behaviors, and lifestyle. 
 
Outreach 
Each semester the Counseling Center offers a variety of groups and seminars designed to 
address the normal developmental needs of college students. These programs emphasize 
personal understanding and skill development. We also assist students in their efforts to 
improve their academic performance. This often involves identifying the obstacles 
students face and then devising ways to overcome them. Sometimes these obstacles can 
be inefficient study skills, test anxiety, poor time management, or speech anxiety. 
 
The Counseling Center is committed to sharing its expertise in human behavior and 
development with the entire VSU community. We offer workshops that can be designed 
for specific groups, such as classes, residence halls, or student organizations. We are 
prepared to provide professional staff development workshops for faculty and staff. We 
also provide training workshops for student leaders, resident assistants, pledge trainers, 
orientation leaders, and other campus and community groups. Finally, faculty members 
may request presentations that address the concerns of college students and that 
complement course content. 
 
Student Counselors 
Counseling practicum experiences are available for graduate students in the Counseling 
Center. Student counselors are closely supervised by professional staff. Individual skill 
development programs are designed through consultation with the student intern and 
his/her faculty advisor. Graduate students interested in a practicum in the Counseling 
Center should contact their academic department and the Director of Counseling. 

 
The Counseling Center is located in Powell Hall East, (2nd floor). Appointments may be 
made in person or by calling 333-5940. When necessary, referrals will be made on 
campus or in the community so that all available resources are utilized.  
 
Visit our website at: www.valdosta/edu/counseling  
Twitter: https://twitter.com/VSUCounseling  
Facebook: https://www.facebook.com/VSUCounselingCenter  
Blog: http://bloq.valdosta.edu/counseling/ 
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Alcohol & Other Drug Education Center 
Location: Powell Hall East, 1st Floor  
Phone: 229-259-5111  
www.valdosta.edu/aode/ 
 
VSU acknowledges the fact that alcohol and other drugs can have a significant impact on 
the university community. We are taking a proactive stance in educating students on 
issues related to alcohol and drug use in an effort to prevent the development of 
substance abuse problems. Our philosophy is that awareness fosters informed decisions 
and, ultimately, positive changes when needed. Our goal is to be seen as a resource where 
students can turn for answers to substance abuse questions, whether related to their 
personal use or that of a friend or significant other. Through a variety of services, the 
Office of AOD Education is helping VSU affirm itself as an institution that provides a safe 
and healthy environment for students to receive a quality education. AOD offers the 
following services: 
  
Assessment & Referral 
If a student has concerns regarding their relationship with alcohol or other drugs, they 
may obtain an assessment, at no cost, to determine the extent of the substance abuse 
problem.   One-on-one counseling is available when warranted.   On rare occasions, a 
referral is made to an appropriate off-campus agency.   It is up to the individual to follow 
through on referrals as all phases of this process are voluntary.  AOD also serves as the 
focal point for official substance abuse interventions and receives referrals from several 
VSU offices. 
 
Presentations 
The AOD Education Coordinator is available to address substance abuse issues in a 
variety of settings: classrooms, Greek Life functions, clubs, organizations, student-athlete 
meetings, and Residence Halls. These frank, interactive presentations may be tailored to 
specific needs or concerns, and no group is too large or too small. 
 
Campus Events 
AOD sponsors the National Collegiate Alcohol Awareness Fair and Safe Spring Break 
activities in addition to supporting a number of other educational campus events. We 
bring nationally recognized speakers and inter-active programs to campus. 
 
KARMA Peer Education Program 
Students are trained as Peer Educators in the for-credit class KARMA (Knowledge, 
Awareness, Respect, Maturity, & Achievement). These Peer Educators provide 
presentations in classes, residence halls, Greek Life functions, and to other campus and 
community groups as requested. Topics of discussion include alcohol, other drugs, how to 
help a friend with a substance abuse problem, self-esteem, eating disorders, date rape, 
and HIV/AIDS. KARMA students also participate in campus-wide activities, such as the 

http://www.valdosta.edu/aode/
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Alcohol Awareness Fair and Safe Spring Break Fair. KARMA is a great way for students to 
get involved and make a difference. 
 
Natural High 
In collaboration with Housing and Residence Life, Natural High provides activities for 
students on weeknights throughout the semester. All activities are alcohol free and 
provide students with a safe environment in which to have fun. Activities include Bingo, 
Free Game Room Nights, movies and others events as decided by the students on the 
advisory council. Natural High events are open to all students and new members are 
always welcome. 
 
 

Student Health Center 
Location: 200 Georgia Avenue  
Phone: 229-333-5886  
Appointments: 229-219-3200 
www.valdosta.edu/health 
 
The Student Health Center provides routine and acute and urgent health care for all 
students who have satisfied the health fee requirement. The health fee makes the student 
eligible for services at the health center during that semester. A $ 15 co-pay is deducted 
from the health fee each visit. 
 
Care at the Student Health Center is provided by a physicians, nurse practitioners, 
physician assistant, pharmacist, lab techs, nurses, x-ray tech and office staff. 
Appointments at the health center can be made on the phone and/or by walking into the 
health center. Phone (229) 219-3200 or go online at www.valdosta.edu/health to 
schedule or cancel an appointment. The health center also emails appointment reminders 
to the students. 
 
The health center has a CLIA Moderately Complex Lab and offers in house and reference 
labs. The x-ray machine is digital. The formulary in the pharmacy is evaluated regularly to 
ensure we are meeting the prescriptive needs of our students. There are minimal charges 
for labs, procedures, immunizations, x-rays and supplies. All services are expected to be 
paid at time of service, unless a student has insurance. There may be a time when a 
patient is referred to another physician, specialist or South Georgia Medical Center.    
Referrals to private medical personnel are at the student's expense. 
 
The health center offers a convenient online store to pay for charges.   It also, accepts 
most insurance plans to assist with any charges incurred. All patient records are 
confidential and in compliance with HIPAA regulations. Records may be released with a  

http://www.valdosta.edu/health
http://www.valdosta.edu/health
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written request from the patient (HIPAA Authorization to Disclose Health Information 
form). Most forms are located on our website.  
 
The Student Health Center's operating hours are Monday -Thursday 8:00AM- 5:00PM and 
Friday 8:00 AM - 2:30 PM. Hours are subject to change based on the demand of the 
student population. Paying the health fees also provide students with the benefit of using 
our "after hours on call nurse triage" service when we are closed. The phone number is 
(229) 259-2083. Students are responsible for seeking urgent, emergency, and after-hours 
medical care at the local hospitals, South Georgia Medical Center or Smith Northview 
Urgent Care Center. 
 
 

Career Opportunities 
Location:   University Center Entrance #5 Room 4121  
Phone: 229-333-5942 
www.valdosta.edu/career 
 
The mission of the Office of Career Opportunities is to collaborate with our employer and 
community partners to develop the employment potential of our students and graduates. 
Our center offers services such as state-of-the-art computerized job placement services 
and other job search links, personalized employment advisement and career counseling, 
computerized career resources,   a reference library featuring career resources, 
workshops that enhance employability skills such as resume writing, interviewing 
techniques, on site interviews with national and area recruiters, job fairs, and other 
Center activities which promote employment opportunities, career assessment, and 
planning. 
 
 

Office of Student Conduct 
Dean of Students Office  
Location: Student Union 3rd floor  
Phone: 229-333-5941 
www.valdosta.edu/administration/student-affairs/student-conduct-office/ 
 
The Office of Student Conduct (OSC) primary function is to investigate and determine 
whether there is responsibility for various allegations made against a student or 
organization relative to the Student Code of Conduct. The Office of Student Conduct 
primary goal is to redirect a student or organization's behavior toward a more 
constructive outcome. If you have questions regarding the Code of Conduct, the campus 
disciplinary process and procedures, or you wish to lodge report a complaint against a 
student please call (229) 333-5941 or contact the office via email.  More detailed 
information can also be found at the Office of Student Conduct website.  

http://www.valdosta.edu/career
http://www.valdosta.edu/administration/student-affairs/student-conduct-office/
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Campus Recreation 
Location: Student Recreation Center (SRC) 
Phone: 229 333-5898 
 www.valdosta.edu/recreation/ 
 
The Department of Campus Recreation provides students, faculty, staff, and members of 
the campus community the opportunity to experience lifelong activities while enhancing 
their well-being through fitness and wellness. Campus Recreation offers a positive outlet 
for stress in seven (7) specific areas: 

 
Intramural Sports: Intramural sports are designed to provide an opportunity for all 
students, faculty and staff to participate in organized recreational activities. Structured 
leagues and tournaments are offered in a diverse array of sporting activities such as: Flag 
Football, Softball, Basketball, Soccer, Volleyball, Tennis, Racquetball and Ultimate Frisbee. 
Intramural Sports Program offers the students, faculty and staff at VSU over 40 different 
activities to participate in during the academic year. 
 
Facilities: The Student Recreation Center is a top-notch and state-of-the-art facility. The 
facility includes three multipurpose basketball courts, an indoor jogging and walking 
track, a 9,000-square-foot weight room featuring free weights and cardiovascular 
equipment, an indoor pool, three racquetball courts, a large multipurpose aerobics room, 
a 27-foot custom-built climbing wall and our brand new functional training room. 
 
Fitness and Wellness: The Student Recreation Center features a 9,000 square foot, state-
of-the-art weight room, complete with a cardio fitness center featuring 13 televisions, 10 
treadmills, 11 elliptical machines, 7 stair climbers, and 2 rowing machines. Our brand 
new functional training room includes cutting edge, built-in Olympic platforms, tires, 
sleds, and other various equipment to meet your fitness needs. The SRC also offers group 
fitness classes in a 3,800 square foot Aerobics Room. SRC instructors teach classes such 
as Yoga, Military Boot Camp, Legs and Abs, Spin, PiYo, Barre and Insanity. The Consulting 
and Personal Training programs offer individual help and assistance with achieving body 
goals. These programs offer fitness tests that include: Body Composition, Strength and 
Endurance, and Flexibility. Consultants and Personal Trainers will develop an 
individually unique workout routine tailored to the member's fitness goals and needs. 
Valdosta State University Campus Recreation is now offering exercise testing, including 
the Bruce Protocol V02 Max test, resting metabolic rate, analyzing body fat, flexibility 
test, and muscular strength testing to students and members. These test will be 
conducted in a safe environment by a nationally certified Exercise Physiologist and with 
the supervision of a certified Athletic Trainer. Prior to testing, prescreening with be done 
to determine subject risk assessment. 
 

http://www.valdosta.edu/recreation/
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Instructional Courses: The Department of Campus Recreation at Valdosta State 
University (VSU) currently offers a wide variety of non-credit American Red Cross (ARC) 
courses. All new ARC standards will be taught in each class. Course offerings include: 
Standard First Aid, CPR for the Professional Rescuer, Automated External Defibrillator, 
and Lifeguard Training. 
 
CORE Outdoors: (Center for Outdoor Recreation Experiences): CORE'S Outdoor 
mission is to provide access to outdoor activities that will foster the development of 
friendships in the campus community, to educate and to promote outdoor recreation. 
Programs consist of four different areas: challenge course, climbing wall, outdoor trips 
and outdoor rental center. The Leadership Challenge Course provides an avenue for VSU 
groups to work on their team development skills and offers another way for students to 
experience the outdoors while still being on campus. The 27-foot Climbing Wall is located 
inside the Student Recreation Center. We offer belay approval clinics, beginning and 
advanced climbing classes. The Outdoor Trip program travels to places both close to VSU 
& far away for outdoor adventures. Trips include: Kayaking, rock climbing, Whitewater 
rafting, canoeing, mountain biking, skiing, back packing, and skydiving. The Outdoor 
Rental Center provides students with outdoor equipment for personal use. 
 
Club Sports: The Club Sports program is constantly growing to meet the needs of a 
diverse campus population. The Valdosta State University Club Sports Program is 
designed to promote and develop the interests and skills of individuals in different sports 
and recreational activities. VSU currently has Men's and Women's Soccer, Men's and 
Women's Lacrosse, Ultimate Frisbee, Cycling, Table Tennis, Rugby, Tennis club teams. 
 
Aquatics: The Natatorium houses a 3,486 square foot, twenty-five yard swimming pool 
with six lanes sloping from four feet to a depth of nine feet. The heated indoor pool stays 
at a pleasant temperature of 82 degrees all year round. Also, water exercise equipment, 
water basketball, water volleyball, and water polo are available. In addition, certified 
instructors provide swimming lessons. 
 

Department of Student Diversity and Inclusion 
Location: Student Union 3rd Floor 
Phone: 229-333-5941 
http://www.valdosta.edu/student/diversity/welcome.php 
 
Our objective is to plan and implement programs and events to create an inclusive and 
supportive campus environment for all students through an understanding of differences 
that intersects in a way that is beneficial through involvement and respect. This effort 
will also focus on promoting student success through general advocacy and a variety of 
student support and mentoring projects that provide opportunities for intentional 
student engagement and persistence. 
 

http://www.valdosta.edu/student/diversity/welcome.php
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Office of Student Life 
Location: Student Union 3rd floor  
Phone: 229-333-5674 
www.valdosta.edu/student/student-life/ 
 
The Office of Student Life's mission is to promote and provide quality programs and 
services for the student population of the university community. The Director is 
responsible for the following departments and their related programs and services: 
Greek Life, Volunteer Services, the Campus Activities Board (CAB), all Registered Campus 
Organizations, and activities like Homecoming, Fall Explosion, the Happening, Parents 
Weekend, and many more. 
Campus Activities Board 
C.A.B. is responsible for planning cultural and educational social programs and activities 
for the student population such as major concerts, comedians, speakers, dances, and 
special events. For information about C.A.B. visit our website: 
https://www.valdosta.edu/student/student-life/our-services/campus-activities-
board/welcome.php. 
 
Registered Student Organizations 
These groups play a vital role on the VSU Campus. There are approximately 200 student 
organizations ranging in nature from religious and honor societies to the karate club and 
social Greek chapters. Student organizations bring students with common interests 
together, and in turn provide leadership and team building skills that will be essential for 
success after college. For more information regarding the currently registered 
organizations visit our website: https://www.valdosta.edu/student/student-life/our-
services/student-organizations/welcome.php. 
  
Volunteer Services 
The Office of Volunteer Services encourages and promotes opportunities to build 
partnerships between VSU and the community through community service. There are 
numerous opportunities for students. A few of the ways to become involved include; 
helping Habitat for Humanity, working with the Second Harvest Food Bank of South 
Georgia, reading to elementary age children, or assisting with the holiday gift wrap 
program and organizing the Holiday Helper project! Opportunities for involvement are 
updated weekly on our website.   Students who record their service hours are eligible for 
special campus recognitions throughout their college career. 
The Office also oversees the Blazer Pantry, which is an on-campus food collection center 
for students who qualify for nutritional assistance. For more information, visit our 
website; http://www.valdosta.edu/stulife/volunteer. 
 
Fraternity & Sorority Life 
The Greek system at Valdosta State has continually maintained the highest standards of 
excellence among the organizations on campus. Social Greek letter organizations have 

http://www.valdosta.edu/student/student-life/
https://www.valdosta.edu/student/student-life/our-services/campus-activities-board/welcome.php
https://www.valdosta.edu/student/student-life/our-services/campus-activities-board/welcome.php
https://www.valdosta.edu/student/student-life/our-services/student-organizations/welcome.php
https://www.valdosta.edu/student/student-life/our-services/student-organizations/welcome.php
http://www.valdosta.edu/stulife/volunteer
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been a vital part of the campus and community of Valdosta since 1953. Each chapter is 
dedicated to promoting the high ideals for which it was founded, including scholarship, 
philanthropic service to the University and community, leadership development, and 
sisterhood/brotherhood. For a list of sororities and fraternities at Valdosta State 
University refer to our website at: www.valdosta.edu/greek.  
 

Housing & Residence Life 
Location: Hopper Hall 
Phone: 229-333-5920 
http://housing.valdosta.edu 
 
The mission of the Office of Housing and Residence Life is to provide affordable quality 
housing in a safe and secure environment. Our caring staff is committed to serving our 
students by creating a holistic living and learning community which fosters: education, 
diversity, civic engagement, recreation, and personal growth through programming and 
leadership opportunities. 
 
Where you choose to live during your college years is paramount in defining your college 
experience. Housing and Residence Life provides a distinctive and dynamic living and 
learning environment. Campus living is convenient, with all residence halls being just a 
short walk from classes, labs, the library, entertainment, and dining. But, living on 
campus is about more than just proximity. It is about lifelong friendships, opportunities 
for involvement and employment, 24-hour staff support and leadership development. We 
encourage you to explore all the benefits of campus living. 
 
Valdosta State University houses approximately 2850 students on campus in five 
traditional residence halls, two suite style halls, and two apartment communities. 
Traditional residence halls offer double-occupancy rooms opening onto conventional 
hallways with community bathrooms. Brown, Langdale, Lowndes, Patterson, and Reade 
are the traditional residence halls. Georgia Hall and Hopper Hall, suite style facilities, 
offer both private and semi-private occupancy rooms. Converse Hall, our oldest 
apartment style facility, offers two varieties of apartments - efficiency units, which house 
one resident, and traditional one-bedroom apartments, which house two residents -is 
available for upper-classmen. Centennial Hall, the largest apartment style facility, is also 
available for upper-classmen. Brown, Lowndes, Patterson, Langdale and Reade were are 
traditional style. 
 
National research shows that freshmen who live in the residence halls tend to experience 
greater academic and personal success during their first year in college. For this reason, 
VSU has a residency requirement for all incoming freshmen to live in the residence halls.  
After their first year students may choose to live in Hopper Hall, Centennial Hall or 
Converse Hall provided that space is available. Our Housing staff strives to pair students 
together based upon their preferences marked on their housing applications. Students 

http://www.valdosta.edu/greek
http://housing.valdosta.edu/


26 
 

also have the option of rooming with a friend that will also be attending VSU. The 
Housing office does their best to accommodate roommate requests. 
 
The Role of the Residence Hall Staff 
The Residence Hall Director and Resident Assistants in your residence hall have been 
chosen for their ability to facilitate learning and growth. As leaders, their primary duties 
are to encourage and stimulate meaningful activity; to assist residents in working out the 
problems that occur in group living; to provide information about campus services, 
activities and residence hall and university procedures; to perform certain managerial 
tasks such as check-in, checkout, and property inventory; and to serve as an interested 
person when someone wishes to discuss matters of personal concern. There are also 
front desk workers available to answer questions and assist residents. The Area 
Coordinator is a full-time professional who supervises the graduate student Residence 
Hall Director and undergraduate Resident Assistants and oversees the activities within 
the residence hall complex. All our live-in staff members are present to assist you with 
your overall residential experience. 
 
Housing Accommodations Due to Disabilities 
Specially equipped facilities for students with disabilities are available. Students 
requesting accommodations due to a disability must register two months before classes 
begin with the Access Office for Students with Disabilities in Farber Hall, (229)245-2498 
(voice), (866)948-3815 (vp) or (229)219-1348 (tty.) Upon receipt and review of 
documentation of a disability that meets the Georgia Board of Regents' criteria, the 
Access Office for Students with Disabilities will notify Housing and Residence Life of any 
reasonable accommodations to meet a resident's housing needs. 
 
Residence Hall Contract 
Your application and contract contain items and conditions of occupancy for which you 
are legally responsible. The University reserves the right to remove any student from 
housing who is delinquent in payment to the University, has demonstrated an 
unwillingness to abide by the University Code of Conduct, violates any section of the 
Housing contract or published Residence Life rules and regulations, or exhibits behavior 
which is incompatible with the maintenance of order, health and safety, and or propriety 
in the residence halls. 
 
Building Security 
The Residence halls are locked 24-hours/day beginning the first day of class each 
semester. You may gain admission to your residence hall by using your VSU identification 
card. Centennial, Georgia, Hopper, and Reade halls also have card swipe entry for the 
suite and apartment doors. The front desk worker program provides an added layer of 
security. For your own protection, nonresidents are not allowed in the halls unless they 
are guests of residents or are on official business. You should be aware of this policy and 
should assist the residence hall staff in maintaining the privacy and security of your hall. 
In order for guests to contact you, they may call you from the courtesy phones located 
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outside each residence hall. 
 
The University can assume no responsibility for missing or stolen articles. Parent's 
insurance policies may cover your belongings while you are at college. Please check with 
your insurance provider for more information. For your own protection you should leave 
family heirlooms and valuables at home and keep your room locked when you are not 
present. 
 
Fire Safety 
Residence halls are equipped with fire alarms, smoke detectors, fire extinguishers, fire 
hoses, and fire sprinklers. Periodic fire drills and fire safety training will be conducted by 
the Housing and Residence Life staff. Students may use only UL approved surge 
protectors (no more than 2 surge protectors are permitted per room) that contain their 
own fuse to increase their number of outlets. Any device that is plugged into another 
device must have a surge protector.   Open element appliances, appliances that glow red 
and appliances with a heated surface are not permitted in traditional and suite style halls. 
 
Community Guidelines 
All rules listed under Student Code of Conduct, Appendix B, apply to residence hall living. 
In addition to the Student Code of Conduct, all guidelines in the Guidelines for Community 
Living apply to all residents. http://www.valdosta.edu/administration/student-
affairs/housing/policies-and-procedures/welcome.php 
 
Visitation 
Valdosta State University maintains limited visitation hours in the freshman buildings 
and extended hours in the upper-class facilities. Please note that with all visitation hours, 
a roommate's right to privacy supersedes the roommate's right to have a guest. Residents 
are responsible for the conduct of their guests. Visitors must obtain a visitation pass and 
secure the pass on their person at all times while in a residence hall. Family members 
must comply with visitation procedures as would any other visitor. 
 
Quiet Hours 
Quiet hours shall be maintained in every residence hall from 10pm until 8am Sunday 
evening through Thursday evening and from 12am to 10am Friday and Saturday 
evenings. Twenty-four hour quiet hours shall be maintained in all halls during finals and 
any other time considered necessary. Please be considerate of other people. The areas 
surrounding the residence halls and apartments have been designated as quiet zones 
from 7pm until 10am daily. Students and guests are expected to respect the residence 
hall and apartment residents' right to a quiet environment at all times. Courtesy hours 
are 24 hours a day in all residence halls, meaning if the noise can be heard in the hallway, 
it is too loud. 
 
For more information about Housing and Residence Life, please visit our website at 
http://housing.valdosta.edu, or contact our office. 

http://www.valdosta.edu/administration/student-affairs/housing/policies-and-procedures/welcome.php
http://www.valdosta.edu/administration/student-affairs/housing/policies-and-procedures/welcome.php
http://housing.valdosta.edu/
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Student Services  
Phone: (229) 333-5800   
www.valdosta.edu/student/student-services 
 
Valdosta State University provides a full array of services to enhance students' college 
experiences and support learning in and out of the classroom. Programs that serve the 
needs of international students, a Student Success Center that offers tutoring in a variety 
of academic areas, a Career Services office that prepares students for success in the 
professional world, and other resources are available to students. 
 
 
Access – Disability Services 
Location: Farber Hall  
Phone: 229-245-2498 (Voice) 229-375-5871 (VP) 
Email: access@valdosta.edu 
www.valdosta.edu/access 
 
The mission of the Access Office is to create an accessible, inclusive, sustainable learning 
environment, where disability is recognized as an aspect of diversity that is integral to 
the campus community. Our primary objective is to provide equal access to campus 
programs and activities for all students while upholding the academic standards of 
Valdosta State University. In order to meet this objective, the Access Office provides 
accommodations when barriers to accessible design still exist. Examples of 
accommodations include materials in alternative formats, sign language interpreting and 
access to adaptive technology. 
 
 
Alternative Dispute Resolution (ADR) 
Location: University Center Room 1127 
Phone: (229) 249-4961 
www.valdosta.edu/crc/ 
 
Conflict can occur for many reasons such as lack of information, misinformation and 
misunderstanding, or differences in interests, personality, and ways of seeing things. At 
times conflict can be positive and its resolution can result in better ideas and ways of 
doing things. But unresolved conflict can grow into more serious disputes. VSU 
participates in the University System of Georgia's Consortium on Negotiation and Conflict 
Resolution, and this means additional resources for students. 

 
There are many avenues a student can take to obtain assistance with conflict. One 
resource is through the Conflict Resolution program. We provide mediation, conflict 
coaching and training on conflict resolution. Whether your dispute is with another 

http://www.valdosta.edu/student/student-services
http://www.valdosta.edu/access
http://valdosta.edu/crc/
http://valdosta.edu/crc/
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student, faculty member or staff member, we are here to help. If you are interested in 
exploring conflict coaching or mediation as an option for resolving a conflict, contact 
Kimberly Tanner by email at katanner@valdosta.edu or by phone at (229) 245-2498, or 
Sherolyn Hopkins, sshopkins@valdosta.edu (229) 333-5941 or visit our website at 
www.valdosta.edu/crc/. Inquiries are confidential. 
 
 

Campus BookStore 
Location: Student Union  
Phone: 229-333-5666 
www.thevsubookstore.com 
 
The VSU Campus BookStore is located on the first and second floors of the Student Union. 
The Campus Store is here to provide services to the entire VSU campus as well as the 
Valdosta community. We offer a large selection of new, used, rental and digital textbooks. 
We also have a very robust textbook price match program (see store for details). In 
addition to textbooks, the store offers course related supplies and well as general 
supplies, emblematic clothing and gifts.  The store has a large selection of technology 
products and offers technology services such as virus removal, system reformats, and 
installation of software. The store also stocks a wide variety of snacks, beverages, 
medicines and graduation supplies. 

 
Throughout the semester, the campus store is open 8:30am-6:00pm, Monday-Thursday, 
8:30am-5:00pm Friday and 1:00pm-5:00pm Saturday. The store has extended hours 
during back to school and for campus events. The campus store accepts Visa, MasterCard, 
Discover, American Express, FLEX for purchases as well as cash and checks. Textbook 
returns may be made the first week of classes with a valid receipt and provided the 
merchandise is in the same condition as it was purchased. The campus store buys back 
textbooks throughout the semester, however during the last two weeks of the semester 
the value of a textbook may be higher, depending on if the faculty member has selected to 
use the books for another upcoming term. Customers can order products on our website, 
www.thevsubookstore.com with the option of in-store pick up or delivery. 
 
 

mailto:katanner@valdosta.edu
mailto:sshopkins@valdosta.edu
http://valdosta.edu/crc/
http://www.thevsubookstore.com/
http://www.thevsubookstore.com/
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Blazer Dining 
Location: Palms Dining Hall 
Phone: 229-333-7146 
http://valdosta.campusdish.com/ 
 
Blazer Dining offers something for everyone’s taste! Whether you want a quick bite or 
need a place to sit and chat with friends, we conveniently provide perfect dining 
opportunities all over campus. Stop by any of our retail locations and check out daily 
deals and specials created just for you! 

 
Traditional Meal Plans – Resident Students 
Our Meal Plans are convenient, flexible, and loaded with options. Your Meal Plan includes 
dining locations all across campus with a range of menus and offerings. You’ll get 
guaranteed value, whether you eat on campus three times a week or three times a day! 
We've got you covered! All resident students will have a meal plan as part of their 
housing contract. However, at the beginning of the semester, you may change your plan 
three times during the registration period. 
   

Blazer All Access 
This plan offers the most flexibility!  Enjoy UNLIMITED meals or snacks in our All-
You-Care-to-Eat Palms Dining Hall, plus $125 in Dining Dollars, to be used at any 
retail dining or convenience store location found on-campus. This plan also offers 
meal exchange, where you can exchange one meal per day to eat at our Blazer 
Sports Grille, or Centennial Market P.O.D. 
 

Blazer Platinum 
Enjoy 225 meals a semester at our All-You-Care-to-Eat Palms Dining Hall, plus 
$225 in Dining Dollars, to be used at any retail dining or convenience store 
location found on-campus.  This plan also offers meal exchange, where you can 
exchange one meal per day to eat at our Blazer Sports Grille, or Centennial Market 
P.O.D. 
 

Blazer Gold 
Enjoy 160 meals a semester at our All-You-Care-to-Eat Palms Dining Hall, plus 
$330 in Dining Dollars, to be used at any retail dining or convenience store 
location found on-campus.  This plan also offers meal exchange, where you can 
exchange one meal per day to eat at our Blazer Sports Grille, or Centennial Market 
P.O.D. 
 

Blazer Silver 
Enjoy 50 meals a semester at our All-You-Care-to-Eat Palms Dining Hall, $775 in 
Dining Dollars to be used at any retail dining or convenience store location found 
on-campus. This plan also offers meal exchange, where you can exchange one 
meal per day to eat at our Blazer Sports Grille, or Centennial Market P.O.D. 

http://valdosta.campusdish.com/
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Students living in Centennial or Converse Hall that are officially ranked as 
sophomores or above can select any of the plans offered, including the plan 
below. 
 

Blazer Bronze 
Enjoy 35 meals a semester at our All-You-Care-to-Eat Palms Dining Hall, $400 in 
Dining Dollars to be used at any retail dining or convenience store location found 
on-campus. This plan also offers meal exchange, where you can exchange one 
meal per day to eat at our Blazer Sports Grille, or Centennial Market P.O.D. 
 

Commuter Meal Plans – Commuter Students and VSU Faculty & Staff 
Commuter Meal Plans are a great way to save money and time on campus! Purchase a 
plan by emailing mealplans@valdosta.edu or logging on to your VSU banner account! 
Commuters may choose from any of the above plans as well as VSU 50, VSU $330, and 
VSU $550. 

 

VSU 50 
Enjoy 50 meals for the semester and $50 Dining Dollars. Meals can be used at the 
Palm’s Dining Hall. Dining Dollars can be used at any retail dining and convenience 
store locations. 
 
VSU $330 
This meal plan offers $330 Dining Dollars to be used at any on-campus dining 
location. 
 
VSU $550 
This meal plan offers $550 Dining Dollars to be used at any on-campus dining 
location. 
 
Dining Dollars 
Dining Dollars are similar to a debit account. If you do not use all of your Dining 
Dollars Fall semester they will roll over to the Spring semester. Use your Dining 
Dollars at any dining location on campus and save the sales tax with every purchase! 
 

You can add to your account as needed by purchasing Dining Dollars. Dining Dollars can 
also be used at any on campus location. Add dining dollars by emailing 
mealplans@valdosta.edu or logging on to your VSU banner account! 

 

Where Can I Eat on Campus? 
Palms Dining Hall 
Palm’s Dining Hall is an all-you-care-to-eat dining experience. You'll find an 
abundant variety of fresh foods, prepared your way each day. Our chefs stand ready 
to serve up a changing menu of specialties including hand-tossed pizza, sandwiches, 
and more cooked to your liking! Daily features include traditional home-style meals, 
fresh cooked pastas and simmering sauces. Enjoy hot and hearty traditional and 
vegetarian soups, bisques and chowders and a 40-item salad bar. 
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Blazer Sports Grille 
Coming to campus this fall in Hopper Hall is the Blazer Sports Grille! We are 
excited to introduce a fun atmosphere, open for lunch until late night, dining 
location to Valdosta State University. This location will accept late night meal 
exchange. Use your meal plan here from 7pm to midnight in exchange for an 
entrée, side, and a drink!  
  

Brewed Awakenings 
Visit Brewed Awakenings at Odum Library for a freshly brewed cup of coffee to 
fuel those late night study sessions! 
 

Centennial Market P.O.D. or Langdale Market P.O.D. 
Grab a snack, stock up on groceries, or grab a sandwich or salad at the Centennial 
Market P.O.D. Enjoy a large assortment of produce, dairy, grab and go, bulk candy, 
frozen foods, bottled beverages, salty snacks, health & beauty items, and much 
more. The Centennial Market P.O.D. location will accept late night meal exchange. 
Use your meal plan from 7pm to midnight in exchange for an entrée, side, and a 
drink! 
 

Moe’s Southwest Grill® 
Moe's Southwestern Grill is a Mexican restaurant specializing in Southwest fare, 
including burritos, quesadillas, and fajitas served in a quirky, fun atmosphere 
located in the Student Union. 
 

Starbucks® 
Starbucks offers high-quality coffees, hand-crafted espresso beverages, teas, 
smoothies as well as a variety of pastries, prepackaged snacks, and breakfast 
sandwiches. A popular on-campus destination at all times of the day. Starbucks is 
located in the Student Union. 
 

Chick-fil-A® 
Chick-fil-A, is a quick-service chicken restaurant chain in the United States. Its 
products include delicious chicken sandwiches, salads, additional entrees, and 
side dishes.  Chick-fil-A is located in the Student Union. 
 

Valdosta Bread Company 
Visit the Valdosta Bread Company in the University Center! 
 

Which Wich® 
Which Wich Superior Sandwiches is committed to creating the best sandwiches 
available. We offer more than 50 varieties of customizable “wiches." The Which 
Wich menu also includes plenty of vegetarian options and several healthy wiches 
for less than 400 calories each. Which Wich is located in the Student Union. 

 



33 
 

New Student Orientation  
Location: Admissions 1413 N. Patterson St.  
Phone: 229-333-5791 
www.valdosta.edu/student/orientation/ 
 
Blazer Beginnings Orientation programs are provided for new and transfer students. 
Orientation for new and transfer students who will be beginning classes in the fall 
term are scheduled in the summer months of May & June. Spring semester 
orientation is held in January prior to the start of the term. Attendance at orientation 
sessions for new and transfer students is highly encouraged and provides each 
student with the opportunity to learn about the campus community, and also 
provides a specified time to meet with an academic advisor and register for course 
classes. 
 
Students interested in serving as Orientation Leaders should contact the Orientation 
Office or visit http://www.valdosta.edu/student/orientation/. Orientation Leader 
selection is conducted each January and training sessions for the position are 
conducted in the spring semester. 
 
 
International Student Programs 
Location: 204 Georgia Avenue 
Phone: 229-333-7410 
www.valdosta.edu/academics/international-programs/ 
 
International students face unique challenges while pursuing their academic goals at 
Valdosta State University (VSU). International Student Programs is designed to offer 
support and information to VSU international students on the application process, 
preparations for arrival in Valdosta, orientation, immigration, employment, and personal 
and adjustment issues. 
 
 

http://www.valdosta.edu/student/orientation/
http://www.valdosta.edu/student/orientation/
http://www.valdosta.edu/academics/international-programs/
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Office of Financial Aid 
Location: University Center  
Phone: 229-333-5935 
www.valdosta.edu/admissions/financial-aid 
 
The Office of Financial Aid assists students in applying for all institutional and federal 
financial aid programs and arranges for the disbursement of all aid received by any 
student from any source. The university participates in all major federal and state aid 
programs such as Federal Pell Grants, Federal Work Study, Federal Direct 
Stafford/Ford Loans, and HOPE/Zell Miller Scholarship Programs. We are located in 
the University Center and welcome your visit and questions. Our telephone number is 
(229) 333-5935. 

 
Most financial aid is awarded on the basis of financial need, which is determined by a 
congressional formula applied to the Free Application for Federal Student Aid 
(FAFSA). Applications for financial assistance are accepted throughout the academic 
year although funds are limited in some programs. It is to your advantage to apply as 
early as possible. 
 
Detailed information on various financial aid programs and scholarships can be found 
in the University Undergraduate Catalog, University Graduate Catalog, or at 
http://www.valdosta.edu/admissions/financial-aid/  
 
Federal Work-Study 
Students must apply for Federal Work Study through the Office of Financial Aid. 
Awards are based on need and eligibility. Students must be enrolled to participate. 
Students awarded Federal Work Study will apply for available positions through 
VSU's on-line employment application available on the Human Resources web page. 
 
Veterans' Affairs 
The Office of Veterans' Affairs is also located in the Office of Financial Aid. This office 
assists students in applying for Veterans' Educational Benefits and certifies their 
enrollment to the Veterans' Administration. 
 

http://www.valdosta.edu/admissions/financial-aid
http://www.valdosta.edu/admissions/financial-aid/
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Student Mail Center 
Location: Hopper Hall 1st floor  
Phone: 229 249 2694 
www.valdosta.edu/administration/finance-admin/plant-ops/campus-mail/ 
 
Campus Mail Services (CMS) issues VSU mailboxes to each student living in a 
residence hall. The cost for the box is included in the registration fees and is for 
personal use only. All box holders must check their Banner account each semester to 
verify box number and combination. Combinations will not be available to view until 
move in day of each semester. VSU boxes are deactivated and forwarding information 
is requested when the student moves off campus. Mail is not held by CMS between 
Spring and Fall semesters. Please submit a summer forwarding address before 
leaving campus. The summer forwarding will automatically stop when the student 
returns the following fall as an on-campus resident. 

 
VSU Box Combinations Online! 

Go to: http://www.valdosta.edu 
1. Click on Registration & Advising 
2. Login | Student ID & PIN 
3. Student & Financial Aid 
4. View Campus Mail Box 
5. Choose Term 

 
An email notice will be sent to the box holder's VSU email when an item arrives that is 
too large to fit in the VSU Box or it is received from UPS or FedEx, which requires the 
student to sign for the package. We are also offering to send text messages as well as 
a notification that you have received a package. In order to receive a text you MUST 
go to the Student Mail Center and provide us with the phone number the message is 
to be sent to. These items can be retrieved from the service window at the Student 
Mail Center with a valid VSU ID. 
 
Box holders are requested to use the proper address format given below. Mail and 
Parcels must match the box holder assigned to the box. Mail not appropriately 
addressed in the student's name and address may result in the item being delayed or 
returned to the sender. Please use given first and last names on packages and refrain 
from using nick names or middle names. Packages that cannot be identified will be 
returned to the sender. 
 

Example of the correct address is: 
Student Name 
VSU (assigned box number)  
1500 N. Patterson St.  
Valdosta, GA 31698 

http://www.valdosta.edu/administration/finance-admin/plant-ops/campus-mail/
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The Student Mail Center service window sells stamps, pre-stamped letter size (No. 
10) envelopes, and UPS and FedEx services. Window Service Hours: Monday 
Thursday: 8:30arn- 5pm Friday: 8:30am-2:30pm 
 
Moving or Moved Off Campus? 
More than ever this is a very important process! Check your Banner address for the 
most up to date information and accuracy! If you have moved off campus you will 
need to provide the Student Mail Center your new address or any mail addressed to 
your "former" VSU Box will be returned to sender. Please email Holly Decker, Section 
Supervisor for the Student Mail Center your new mailing address. Make sure you 
check with the USPS Website to check your new address. Not everyone provides it in 
the correct format. http://zip4.usps.com/zip4/welcome.jsp Include your full name, 
VSU Box number and new address to keep your mail moving forward. Please note: 
Your mail will be forwarded for one year unless you move back on campus. Your VSU 
Box will be activated the first move-in day of the semester and your forwarding will 
stop. 
 
 
VSU 1Card Services 
Location: 1204 N. Patterson St.  
Phone: 229-259-2593 
wvvw.vsu1card.com 
 
The VSU 1Card is your student ID as well as a multipurpose card to be used 
throughout campus. The VSU 1Card bears your name, photograph, student ID 
number, and encoded magnetic stripe. The VSU 1Card is property of the university; 
therefore, it must be surrendered to university officials upon request and should be 
carried at all times. Use of the card means that you accept future changes in terms 
and conditions that regulate the use of the VSU 1Card and accounts thereon; said 
changes will apply to all cards in circulation and in use at that time and will 
supersede the terms and conditions in effect at the time the card was acquired.  
A fee of $20 must be paid for all replacement VSU 1Cards. Two (2) forms of 
identification are required to obtain a VSU 1Card, one of which must be a government 
issued photo ID—this includes replacement cards. 
 
A FLEX Account is a campus debit account which allows you to make purchases 
using your VSU 1 Card. The VSU 1Card is required to access the FLEX Account (and its 
shadowed vending and laundry privileges), check out library material, printing, 
testing, and the following services and privileges for which you must pay fees in 
advance: 

• Athletic events 
• Residence Hall access 

http://zip4.usps.com/zip4/welcome.jsp
http://www.vsu1card.com/
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• Dining Plans/Privileges 
• Health Center Privileges 
• Admission to the Student Recreation Center 

 
FLEX is the only form of payment accepted in laundry room locations on campus. 
FLEX is also an accepted form of payment at most snack and drink vending machines. 
A limited number of drink vending machines are equipped with bank credit/debit 
card readers, and all snack and drink equipment accept cash. The FLEX account is 
also accepted at some off campus food locations. 
 
You may visit our "on-line card office" to make credit card deposits, check your FLEX 
balance and transaction history, or suspend your card if it is lost or stolen. Excess 
financial aid may be allocated for your FLEX Account during specific dates each 
semester on the VSU Banner Web registration page. Keep in mind, however, that your 
fees and matriculation come out of your financial aid before excess funds are applied 
to your FLEX Account. 
 
Visit our web page at wvvw.vsulcard.com for specific policies and dates concerning 
the VSU 1Card and its privileges.  
Office hours are 8:30-5:00, Monday through Thursday, and 8:30-2:30 on Friday. 
 
 
Information Technology Helpdesk 
Location: Odum Library, 2nd Floor 
229-245-4357(HELP) 
helpdesk@valdosta.edu 
 
The Division of Information Technology (IT) manages the majority of Valdosta 
State University's network and communications, and computing technologies. Our 
purpose is to support the university's mission of teaching and learning, research, 
and service by expanding access to a sound, secure, and sustainable technology 
infrastructure in terms of business intelligence, instructional technology, 
information systems and security, networking, and client support. 
 

mailto:helpdesk@valdosta.edu
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University Police 
Location: Main Office - Oak Street Parking Deck 
Phone: 229-333-7816 
Emergency: 229-259-5555 
http://www.valdosta.edu/finadmin/vsupd/ 
 
University Police is responsible for the protection of life and property of the Valdosta 
State University community. University Police is located in the Oak Street Parking 
Deck. We are open 24 hours a day seven days a week. The emergency telephone 
number is 229-259-5555. For general information please call 229-333-7816, or visit 
our website: http://www.valdosta.edu/finadmin/vsupd/. 

 
Annual Security Report - Clery Act 
This annual security report includes statistics for the previous three years concerning 
reported crimes that occurred on campus, in certain off-campus buildings or property 
owned or controlled by the university, and on public property within or immediately 
adjacent to and accessible from the campus. The report also includes institutional 
policies concerning alcohol and drug use, crime prevention, the reporting of crimes, 
sexual assault, and other matters.  
A copy of the report is available in the University Police office, and on our website. 
http://www.valdosta.edu/finadmin/vsupd/crimestats.shtml. 
 
Walking and Bicycling 
We encourage those who live on or near campus to seriously consider the positive 
aspects of walking and/or cycling to jobs and classes. VSU walkers and cyclists enjoy: 

• Minimal transportation cost, 
• Zero stress and worry about where to park, 
• Health benefits, and 
• Dependable and predictable transportation 

Moreover, walkers and bicyclists contribute significantly to reducing traffic 
congestion which improves air quality for everyone. Please enjoy VSU's beautiful 
campus by walking and bicycling. 
 

Bicycle Operation Regulations 
• Be aware that it is unlawful to operate a bicycle in any manner that 

endangers pedestrians, other cyclists, motorists, or private property. 
• Follow motor vehicle regulations on the road, being particularly cautious 

at intersections. 
• Watch for pedestrians. 
 

Bicycle Parking Regulations 
• Bicycle parking regulations are in effect at all times, even at night and 

during vacations. 

http://www.valdosta.edu/finadmin/vsupd/
http://www.valdosta.edu/finadmin/vsupd/
http://www.valdosta.edu/finadmin/vsupd/crimestats.shtml
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• Bicycle parking is available at bicycle racks located throughout the VSU 
campus. Bicycles are to be parked only in these areas and should be 
properly attached to the racks. As a courtesy to fellow cyclists, please use 
only one space. 

• Bicycles must not be parked or stored: 
- In any University building, 
- Against or fastened to any tree plant, bush, or foliage, 
- Against or fastened to any water, steam, or gas pipe, or any electrical 

fixture, ornamental bench, trash can or emergency safety device, 
- On any access/egress ramp or blocking an entrance or exit to any 

University building, 
- In any handicap area, or in any other area where bicycle parking is 

specifically prohibited. 
 
Bicycles parked in violation of these regulations or have been abandoned will be 
impounded. It is lawful for the University to remove locking devices in order to 
impound a bicycle. The University is not responsible for damage done to the 
locking device caused as the result of impound. 
 
Register your bicycle! It's free! Take your bicycle to the Public Safety office for free 
etching of its frame and wheels. For added protection, join the B.A.T. (Bicycle Anti-
Theft) Program. For more information about the B.A.T. program, go to Crime 
Prevention Programs web page. Call (229) 333-7816 for additional information. 
For added safety you might consider using a good quality u-type bicycle lock which 
will lock both wheels and frame to the bicycle rack. 
 
 
Parking & Transportation 
Location: 1st Level Sustella Street Parking Deck  
Phone: 229-293-PARK (7275) 
www.vsuparking.com 
 

VSU Parking Policies will be in effect and uniformly enforced at all times. All 
campus community members (students, faculty, staff, and visitors) will be 
expected to observe parking policies and regulations. Parking citations will be 
issued for infractions of parking policies. All fines will be paid at the Parking & 
Transportation Department's mailing address 1500 N. Patterson St. Valdosta, GA 
31698. All motor vehicles must properly display a current parking permit to park 
on the campus at all times. 

 
Visit our web pages at www.vsuparking.com for a comprehensive description of all 
parking policies and regulations, and a complete description of the Blazer Shuttle 
Bus routes. 

http://www.vsuparking.com/
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Academic Affairs 
Location: West Hall Room 107 
Phone: 229-333-5950 
www.valdosta.edu/academics/academic-affairs/ 
 
Policies & Procedures 
The typical course load for undergraduate students is 15 semester hours and 9 
semester hours for graduate students. In addition to course attendance, an average 
student should devote at least thirty hours to study each week. 

 
For financial aid purposes, a full-time undergraduate student is defined as one who 
is registered for 12 or more semester hours, and a full-time graduate student as 
one who is registered for 9 or more semester hours. Part-time undergraduate and 
part-time graduate students are those who register for fewer hours than full-time 
students. (The Veterans Administration often requires that the student be enrolled 
for 12 semester hours or more to be classified as a full-time student). A student 
must be enrolled full-time to receive full financial aid. Students should become 
familiar with the Academic Affairs section of the Valdosta State University Catalog. 
 
Permission for Overload 
An academic load greater than 19 hours requires students to complete the VSU 
Petition to Register for More Than Nineteen Hours; the academic advisor, the 
department head of the student's major, and the appropriate Dean or Director 
must sign this form to indicate their approval. The maximum load for which 
approval may be given is 21 semester hours credit. 
 
Students are promoted from class to class (from first year through senior) each 
semester based on total semester hours required for different classifications. 
Hours required for classification beyond that of first year are: 
  

Classification Semester Hours Earned 

Sophomore 30 

Junior 60 

Senior 90 

 
Computing GPA 
A student's semester grade point average [GPA] is computed by dividing the number of 
hours for which he /she is enrolled during a semester [attempted hours] into the total 
quality points received for the semester. A cumulative average for all courses taken at VSU 
is calculated by dividing total quality points earned for all courses taken at VSU by total 
hours attempted at VSU (excluding transfer hours). 

http://www.valdosta.edu/academics/academic-affairs/
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Grade Reports 
Students in college are responsible for their scholarship. Accordingly, grade reports are 
not sent to parents or guard'\ans. Instead, the students themselves receive their reports 
online and are expected to contact their advisors whenever their work is unsatisfactory. 
The Admissions Office posts all courses with grades and the grades are calculated in the 
overall GPA. Grades are posted at the end of each semester on student Banner WEB. 
Students in academic difficulty should contact their instructor and/or advisor. 
 
 
 
 
 
 
 
 
Grades of W, S, U, V, I, IR K, and NR are not included in the computation of the grade point 
average. In-Progress grade reports will be online for all students taking 1000/2000 level 
courses at the end of the seventh week of the semester. The In-Progress grade is not 
recorded on the official transcript or GPA calculation.  To receive a grade of "I" 
(Incomplete) students must submit a request form to their instructor (the process and 
form are available at http://www.valdosta.edu/academics/registrar/forms/. Students 
have a maximum of one year before an "I" grade is changed to a failing grade. 
 
Academic Renewal Policy 
The Academic Renewal Policy allows Valdosta State University degree-seeking 
undergraduate students who have experienced academic difficulty to have one 
opportunity to make a fresh start at Valdosta State University after an absence of three 
consecutive calendar years from any postsecondary institution. If a student does not 
request Academic Renewal status at the time of re-enrollment, the student may do so 
within two academic semesters of re-enrollment or one calendar year, whichever comes 
first. 
 
All previously attempted coursework continues to be recorded on the student's official 
transcript. Additionally, graduation with honors is based on all academic work attempted 
at Valdosta State University and at other institutions, including work prior to the granting 
of academic renewal. A complete statement of the policy and the form, Application for 
Academic Renewal, are available in the Office of the Registrar. 
 
DROPPING VERSUS WITHDRAWING FROM CLASSES  

Dropping: Students may drop a class or classes during the official drop/add period at the 
beginning of each term (generally the first week of class). Students must drop online. 
Classes that have been dropped do not appear on a student's official transcript. 
 

Grade  Quality Points 
A  4.00 
B  3.00 
C  2.00 
D  1.00 

F-Failure  0 
WF-Withdraw Failing  0 

http://www.valdosta.edu/academics/registrar/forms/
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Withdrawal: Students may withdraw from courses following the drop/add period until 
the designated withdrawal date (consult the Academic Calendar). Students must 
withdraw online. Classes from which a student has withdrawn appear on the student's 
transcript and a grade of "W" is assigned. 
 
Withdrawal Before the Designated Withdrawal Date 
Students may withdraw from courses following the drop/add period by completing the 
withdrawal process in BANNER. Students may withdraw online from courses following the 
drop/add period until designated withdrawal date for that term. A grade of "W" will 
appear in the student's official records if the student has withdrawn five or fewer times. 
However, per the Limited Withdrawal Policy, for the sixth and each subsequent withdrawal 
that counts under this policy, students will receive a grade of "WF." 
 
A student may not exercise this right to withdraw to avoid sanction for academic 
dishonesty. Instructors may assign a “W” on the attendance verification roster for 
students not attending class. It is the responsibility of the student to complete the 
withdrawal process. A withdrawal is official when it is received and processed by the Office 
of the Registrar. Both students and faculty are notified via their VSU email addresses when 
the withdrawal has been processed. In order to receive a refund, students must withdraw 
from all classes for the semester. The refund percentage will be based on the time of the 
withdrawal as registered in Banner. 
 
Withdrawal After the Designated Withdrawal Date  
Students will not be allowed to withdraw after the designated withdrawal date per Board 
of Regents' policy; however, students may petition for an exception deadline. VSU groups 
these exceptions into two categories: 

1. Medical Withdrawals 
2. Hardship Withdrawals 

A student may request to withdraw from the university after the designated withdrawal 
date for medical or hardship reasons. The student must contact Centralized Advising Office 
to make this request. The policy and procedures are available at 
http://www.valdosta.edu/academics/academic-affairs/vp-off ice/withdrawal-policy.php. 
 
For a medical or hardship withdrawal, the student must withdraw from ALL classes. The 
student must also be able to produce appropriate documentation. Petitions for medical or 
hardship withdrawal must be received by 5 p.m. of the last class day of the term. In very 
rare cases, students may not be able to initiate the withdrawal by 5 p.m. on the last class 
day of the semester. However, no withdrawal paperwork will be accepted or appeal 
considered on withdrawal petitions submitted any later than the following: 
 

• For a spring or summer class, the last class day the fall semester following that term; 
• For a fall class, the last class day of the spring semester following that term. 
• If a petition for a late withdrawal is denied, unclear, or submitted beyond stated 

deadlines, the case may be referred to the Appeals Committee. 

http://www.valdosta.edu/academics/academic-affairs/vp-off%20ice/withdrawal-policy.php
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If the petition for late withdrawal is approved, the instructor may assign a grade of "W" or 
"WF."   Note that "WF" is calculated in the grade point average the same as "F." Any 
student who discontinues class attendance after midterm and does not officially withdraw 
may be assigned a grade of "F.”  No fee adjustment will be made for withdrawals except as 
outlined in the Tuition, Fees, and Costs section of the VSU Catalogue. The Finance and 
Administration Office will receive a copy of the withdrawal fund for refunding, if 
applicable. 
 
WARNING: If students do not pass 67% of attempted credit hours on a cumulative basis 
(attempted credit hours include those from which students have withdrawn), they could 
lose eligibility for financial aid. 

LIMIT ON COURSE WITHDRAWALS 
(5 "W" POLICY)- For undergraduate students only. 
Effective Fall 2010, all undergraduate students are limited to five course withdrawal ("W") 
grades for their entire enrollment at Valdosta State University. Once a student has 
accumulated five "W" grades, all subsequent withdrawals (whether initiated by the 
student in BANNER or initiated by the instructor as part of attendance verification) will be 
recorded as "WF." 
 
The limit on withdrawals does not apply if a student withdraws from all classes in a given 
semester before the mid-term point of the semester. The following types of withdrawals 
do not count against the limit of five course withdrawal ("W") grades: 

• Hardship withdrawals (see process above) 
• Medical withdrawals (see process above) 
• Military withdrawals 
• Grades of "WF" 
• Withdrawals taken in semesters before Fall Semester 2010 
• Withdrawals taken at other institutions  

 
Transfer students, regardless of their classification upon enrolling at Valdosta State 
University, are also limited to five withdrawals at Valdosta State University. For complete 
information on the Limited Withdrawal Policy, see 
http://www.valdosta.edu/academics/academic-affairs/vp-office/withdrawal-policy.php 
 
Academic Probation and Suspension 
Valdosta State University seeks to provide an environment suitable for promoting the 
learning community. To ensure this primary goal, the university requires of its students 
reasonable academic progress. Academic probation is designed to serve three purposes: 

1. To make clear to all concerned the inadequacy of a student's performance; 
2. To provide occasion for necessary counsel; and 
3. To give students whose success is in doubt additional opportunity to demonstrate 

adequate performance. 

http://www.valdosta.edu/academics/academic-affairs/vp-office/withdrawal-policy.php
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Academic suspension is imposed as a strong indication that the student incurring such 
suspension should withdraw from the university, at least for a time, to reconsider the 
appropriateness of a university career or to make necessary fundamental adjustments 
toward the academic demands of university life. 

I. Stages of Progress with Minimum Grade Point Averages Required 
An individual's stage of progress is determined on the basis of the number of 
academic semester hours attempted, including those transferred from other 
institutions. Transfer credits are not included in computing grade-point averages 

• Semester Hours attempted at VSU and hours transferred to VSU 
• Cumulative grade-point average required on VSU Courses 

1-29 1.60 
30-59 1.75 
60-89 1.90 
90 - Graduation 2.00 

II.  Academic Probation 
A student will be placed on academic probation if, at the end of any semester while the 
student is in good standing, the cumulative GPA falls below the minimum specified in the 
table above or the semester GPA falls below 2.00. Even though a student on probation is 
making some progress toward graduation, it should be clearly understood that without 
immediate academic improvement, suspension may result. 

III. Academic Suspension and Academic Dismissal 
A.  A student will be suspended if at the end of any term, while on academic probation, 

the cumulative GPA falls below the minimum specified in the table above, and the 
term GPA falls below 2.00. 

B. A first suspension will be for one semester. (See readmission procedures) 
C. A second suspension shall be for two academic semesters. 
D.  A third or subsequent suspension shall result in the student being 

academically dismissed from the institution for a minimum period of three 
years. 

E.  Should another institution permit a student on suspension from Valdosta State 
University to enroll, work taken at that institution during any period of 
suspension shall not be counted as degree credit at Valdosta State University 
unless prior approval was obtained from the student's Dean at Valdosta State 
University. 

F.  Only fall and/or spring semesters count as "sit out" semesters. 
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IV. Right of Appeal 
Upon appeal by the student, the dean or director of the respective academic unit in 
which the student is enrolled has the authority to waive the first or second suspension 
if unusual circumstances warrant. The third suspension can be appealed only by 
petition to the Admissions Advisory Committee. 

V.  Readmission Procedures 
Students must make application for readmission in writing to the Director of 
Admissions prior to registration for the semester in which they plan to return. 
Following the first or second suspension, readmission on probation may be granted for 
unusual and compelling reasons by the dean or director of the college or division in 
which the student was enrolled at the time of suspension. A suspended student 
readmitted on probation may have specific academic requirements imposed by the 
Dean's office. The third suspension can be appealed only by petition to the Admissions 
Advisory Committee. A petition to the Committee and personal appearance before the 
Committee are required. A suspended student readmitted on probation may have 
specific academic requirements imposed by the Admissions Advisory Committee or by 
the Vice President for Academic Affairs. A petition to the Committee and personal 
appearance before the Committee are required. Any further appeals must be made by 
petition directly to the Executive Director for Enrollment Services. A student accepted 
for readmission, suspended at the end of the last term of attendance, who does not 
reenroll will remain on academic suspension. 
 

VI. Appeals Process for Grades and Other Academic Concerns 
VSU has long had an appeals process in place to help students and faculty resolve any 
issues with the assignment of a grade. This process endeavors to protect both faculty 
and students by assuring a process that allows dialogue at each step. While the initial 
appeal may be informal (i.e., a conversation between the faculty member and the 
student), if the situation is not resolved, the rest of the process occurs in writing, 
using the Final Course Grade Appeal Form, available from the Registrar's Office. 
Therefore, students who have just cause to appeal the assignment of a grade must 
first discuss the problem with their instructor. Further appeals are then directed, in 
order, to their instructor's department head and then the dean. Copies of the final 
course grade appeal policy, procedures, and form are available in the office of the 
Registrar. 

 
The same process should be followed if a situation arises in a class prior to the 
assignment of grades. VSU recognizes, as the Statement on Academic Rights and 
Responsibilities from the American Council on Education maintains, "Academic 
decisions including grades should be based solely on considerations that are 
intellectually relevant to the subject matter under consideration. Neither students nor 
faculty should be disadvantaged or evaluated on the basis of their political opinions. 
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Any member of the campus community who believes he or she has been treated 
unfairly on academic matters must have access to a clear institutional process by which 
his or her grievance can be addressed." If students feel uncomfortable addressing 
issues involving intellectual pluralism and academic freedom with their instructors, 
they should seek the advice of the Conflict Resolution Committee 
(http://www.valdosta.edu/administration/conflict-resolution-prog ram/) which can 
assist in helping both the student and the faculty member in addressing their 
concerns. 

Student Records 
The Office of the Registrar maintains information concerning the academic records of 
students and issues academic transcripts of records and verifications of enrollment for 
various governmental agencies and organizations. Students are encouraged to check with 
the Registrar when questions arise concerning academic status. Students have a permanent 
record to which only they and authorized personnel under FERPA have access. It is to the 
student's advantage to check this record periodically. Official transcript copies are provided 
at no cost upon written request of the student. One week processing time should be 
allowed. Priority requests and fax copies are available for a fee. Unofficial transcript copies 
are available by Banner WEB through the VSU homepage, or by written request in the 
Registrar's office. Transcripts of academic records from other colleges and high schools are 
not provided. The student must contact each previous institution attended for those 
transcripts. It is also the student's responsibility to contact testing agencies for test score 
reports. Official transcripts will not be released if there is any type of "hold" on the student's 
record. 
 
Graduating with Honors 
Three classes of graduation honors recognize exceptional students qualifying for the 
bachelor's degree. These honors are based upon all academic work attempted, including all 
courses attempted at other institutions. A minimum of 60 semester hours of academic 
work, including student teaching, must be successfully completed in residence at Valdosta 
State University. Credit by examination or exemption will not be included in the work 
considered for residence. 
 
•   Cum Laude for an overall grade point average of 3.50 and a VSU cumulative  

average of 3.50. 
• Magna Cum Laude for an overall grade point average of 3.70 and a VSU cumulative   

average of 3.70. 
• Summa Cum Laude for an overall grade point average of 3.90 and a VSU cumulative 

average of 3.90. 
 

Honors shown in the graduation program are based on grades earned to date; however, 
official honors included on diplomas include all work attempted at VSU and all other 
institutions, including accepted and non-accepted transfer credit. 

http://www.valdosta.edu/administration/conflict-resolution-prog
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Dean's List 
Being placed on the dean's list recognizes students achieving a term grade point average 
of 3.50 or better, on 9 or more semester hours with a cumulative GPA of 3.00 or better. 
 
UNIVERSITY SYSTEM REGENTS' TEST REQUIREMENT 
Each institution of the University System of Georgia must assure the other institutions, and 
the System as a whole, that students obtaining a degree from that institution possess 
literacy competence, that is, certain minimum skills of reading and writing. Therefore 
students enrolled in undergraduate degree programs shall pass the Regents' Test as a 
requirement for graduation. For undergraduate students at Valdosta State University, the 
Regents Test requirement will be fulfilled by a "C" or better in English 1102. Students 
failing ENGL 1102 will be required to register for the class each subsequent semester in 
which they are enrolled at VSU. They will also be required to meet with a tutor in VSU's 
Student Success Center to develop a remediation plan. 
 
 
Honors College 
Location: 222 Oak St.  
Phone: 229-249-4894 
www.valdosta.edu/colleges/honors/ 
 
The mission of the Honors College at Valdosta State University is to provide for the 
stimulation of academically motivated students so that they achieve their full academic 
potential, while at the same time providing recognition for such students' endeavors. The 
Honors College encourages meaningful connections between disciplines, innovative and 
unusual approaches to subject matter, and reliance upon experiential learning and global 
awareness that are fully integrated into the course content and lead to opportunities for 
strong undergraduate research and creative endeavors.  
 
The Honors College also provides extra-curricular opportunities for students to broaden 
themselves through lectures, service opportunities, and other forms of activity that relate 
to their education. Finally, the mission of the Honors College is to attract the best 
students to Valdosta State, and to assist in retaining those students through all four years 
of their undergraduate experience. In this way Honors College students will make a 
visible and positive impact on the entire university community, thereby enriching the 
diversity of the Valdosta State University community as a whole. 
 
To be admitted to the Honors College, an entering freshman should have a combined SAT 
score (Verbal and Math) of at least 1170 or an ACT composite score of 26, along with a 
high school grade point average of at least 3.30. Transfer students from another college 
or university or a currently enrolled at VSU should have a grade point average of a 3.30. 

http://www.valdosta.edu/colleges/honors/
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The Honors College requires a minimum of 24 Honors credit hours or nine Honors 
courses completed with a B or better, a selective global experience through foreign 
language, study abroad, or other approved activities, and an overall GPA of a 3.00. A two-
credit gateway introductory seminar (HONS 1990), a two-credit Honors perspective 
course, an Honors Research Methods course (HONS 3999) in the chosen discipline as well 
as a Capstone experience (HONS 4990 Portfolio, HONS 4000 Independent Study, or any 
other approved Capstone experience) are part of the requirements. The remaining five 
courses may be chosen from a mix of Honors Core curriculum courses, Honors sections in 
the major, and Honors Option Credit in the major (taking a non-Honors course for Honors 
credit).   
 
Upon completion, students receive an Honors College Certificate, special notation on their 
transcript, and public recognition. Upon graduation from VSU, students receive a gold 
diploma seal, a gold honors cord to wear at graduation, and other forms of public 
recognition. Most importantly, future employers as well as graduate and professional 
schools will recognize Honors students' commitment to perseverance, academic 
excellence, and intellectual exploration. 
 
 
Student Success Center 
Langdale Hall Mezzanine  
Phone: 229-333-7570 
www.valdosta.edu/academics/student-success-center/ 
 
The Student Success Center (SSC) acts as a compass to help students navigate their 
course work and get a clear bearing on success through free one-on-one tutoring, success 
workshops, and tutor-lead study groups for historically difficult classes, such as 
Chemistry, Biology, and many others. 
 
The SSC is centrally located on main campus in Langdale Residence Hall. Our mission is to 
increase student retention by providing quality tutoring for students taking core 
courses—no matter their ability level or experience—to foster the critical, independent 
thinking they need to graduate and lead fulfilling lives. Please call us for more 
information (229-333-7570) or visit our website (www.valdosta.edu/ssc). 
 

http://www.valdosta.edu/academics/student-success-center/
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Centralized Advising 
Location: University Center-South  
Phone: 229 245-4378 
www.valdosta.edu/student/centralized-advising/ 
 
All first year students, learning support students and students who have yet to declare a 
major are advised in Centralized Advising. Upon reaching sophomore status, students 
will be assigned an advisor within the department of your major. Each semester students 
-must complete a mandatory advising session to be made eligible to register for the 
subsequent semester. 
  
First Year Learning Communities (FLCs) provide an opportunity for students to begin 
their college experience with other students who share similar interests and career 
objectives. FLCs consist of small groups of 22-25 first-semester college students taking 
two to three linked courses as a group. Each learning community is designed to ease the 
transition from high school to college by allowing first-year students to acquire 
educational and social skills crucial to their long-term academic success, through an 
integrated learning environment. 
 
 
Office of Testing 
Location: Powell Hall East Room 1131 
Phone: 229-245-3878 
Email: testing@valdosta edu 
www.valdosta.edu/testing 
 
As a national test center, the Office of Testing administers standardized examinations for 
Educational Testing Services, the Psychological Corporation, the American College 
Testing Program, the Law School Admission Services, the State of Georgia, and the 
University System of Georgia, as well as for other educational and governmental 
institutions. Many testing programs and their components are given in specific areas to 
entering students for admission and placement, to undergraduate students for 
proficiency and for degree credit by examination, to teacher education majors for 
certification, Information Technology for certification and to graduate students for 
admission to specialized programs. The Office of Testing serves a vital role in assisting 
students with their college testing requirements. Specific information concerning a 
particular test should be requested at least one semester prior to the time you intend to 
take the test. 
 
Information regarding a specific test, a test date, an application, or an administration, 
even on a specialized basis can be obtained by calling (229) 245-3878 or visiting our web 
site (www.valdosta.edu/testing). Our office is located in Powell Hall East - Room 1131. 

http://www.valdosta.edu/student/centralized-advising/
http://www.valdosta.edu/testing
http://www.valdosta.edu/testing
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Odum Library  
Location: Library  
Phone: 229-333-5860  
www.valdosta.edu/library 
 
Odum Library is the center of academic life on campus. The library provides comfortable 
and attractive surroundings encouraging casual reading, group work, and serious 
research. Works by internationally renowned artists are exhibited throughout the 
building, often alongside the work of VSU students. The library's amenities include an 
Internet Cafe, a coffee shop and vending machines, wifi throughout the building, 
electronic classrooms, computer labs, study rooms, and comfortable spaces for study and 
group collaboration. 
 
Collections and Services 
The library collections include approximately 570,000 volumes in print, approximately 
50,000 e-books, 500,000 units in microprint and 100,000 government documents. About 
2,600 periodicals are received regularly. The library is a selective depository of U.S. 
Government documents. 
 
The VSU Archives provides a collection of materials documenting the history of Valdosta 
State University and South Georgia. A special climate controlled storage area is available 
to preserve the collection of manuscripts and rare books. 

The New Media Center provides assistance with using specialized software and 
equipment for working with digital media and for producing multimedia products and 
presentations. Students can design and make posters, reserve editing suites, attend 
multimedia workshops, print 3D designs and check out digital media equipment. 

Interlibrary Loan (ILL) and GIL Express provide access to, and delivery of, books, 
articles, and other items not housed at Odum Library. 

Discover GALILEO provides a wide array of scholarly resources to support your research 
needs. Easily find books and articles, cite them, and share with project members. 
 
Loan Period 
Most books, government documents, and other materials may be checked out for 28 days 
and renewed. Popular books check out for 14 days. Course Reserves can be checked out 
for shorter periods of time, for use within the building. Periodicals do not circulate. Most 
items can be renewed online, or in person, as long as you do not have overdue tiles and 
another person has not requested the item. 
 
Library Hours 
 Library hours are posted on the library's website. Current operating hours are: 
 Monday - Thursday 8:00am - 2:00am; Friday 8:00am - 9:00pm;   
 Saturday 12:00pm - 9:00pm; Sunday 12:00pm - 2:00am; Holidays, as announced. 

http://www.valdosta.edu/library
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Finance & Administration 
Location: University Center 
Phone: 229-333-5710 
www.valdosta.edu/administration/finance-admin/ 
 
Valdosta State University is a unit of the University System of Georgia and receives a 
portion of its operating funding through appropriations from the State of Georgia. This 
support enables the University to offer high quality educational programs at a minimal 
cost to its students. 
 
Valdosta State University's academic year consists of two terms: Fall and Spring, as well 
as a series of Summer Sessions. The University's tuition is set by the University System of 
Georgia Board of Regents each spring and is effective the following fall term. Mandatory 
Fees and Other Fees are proposed annually by the University, supported by a committee, 
half of whom are students, and ultimately approved by the Board of Regents. However, 
the University and the University System reserve the right to change fees at the beginning 
of any term. 
 
Tuition, Fees, and Costs 
All charges are based on approved fees and are subject to change according to the policy 
of the Board of Regents. Fee schedules are available at 
http//vww.valdost^edu/administration/finance-adniin/financial-services/ 
students/services/tuition-and-fee-schedules.php. All new students who attend 
orientation programs will be charged $55 to cover the related costs. All transfer students 
who attend an orientation program will be charged $25 to cover the related costs. 
 
VSU assesses mandatory fees each semester to students who are registered for one or 
more credit hours on the main campus or who are living in the dorms and taking all 
online courses. Valdosta State University's mandatory fees for these students include: 
health fee, student activity fee, athletic fee, transportation fee, parking facility and health 
facility fees. All students are charged the following mandatory fees each semester 
regardless of campus or registered credit hours: technology fee and access card fee, and a 
Board of Regents Institutional fee. All fees are tentative and subject to change according 
to Board of Regents policy. 
 
Payment of Fees at Registration 
Registration is complete only when tuition and fees are paid by the established deadline. 
Students are responsible for determining account balances and securing payment by the 
established fee payment deadline. The University's web site is the most up-to-date 
reference for registration and fee payment deadline dates, but text and phone messages 
are also sent to the campus alert phone numbers available in Banner, as well as notices 
being sent to University e-mail accounts and registered mobile phones. The VSU e-mail is 
an official means of communication with students. The University posts an electronic 

http://www.valdosta.edu/administration/finance-admin/
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invoice (eBills) to student account with account balances about 3 weeks before each fee 
payment deadline via the VSU Student Online Account Center at 
https://secure.touchnetcom/C20243 tsa/web/login.isp. Generally, the invoice will reflect 
the amount owed, which is based on the courses selected, living arrangements on 
campus, the meal plan selected, and other student choices. 
 
Financial Aid may be used to pay for tuition and room and board in accordance with 
federal regulations. However, if there are any other charges, a student must give the 
University consent to pay other charges with federal financial aid. This authorization is 
maintained in the Banner student system. A written statement is required to rescind the 
authorization and should be delivered to the Financial Aid Office in the University Center. 
 
VSU accepts the following payment forms for tuition and fees - all of which may be used 
to secure registration, but in all cases, full payment is required: cash, personal check, ACH 
direct payment (we call this web check) money order, traveler's check, online credit card 
(VISA, MasterCard, American Express or Discover), university short term loans (separate 
qualifications required), completed and fully authorized financial aid (meaning all 
promissory notes have been signed for loans). Credit and debit card payments will only 
be accepted online through the VSU Student Account Center. VSU does not accept the 
following payment forms: third party checks, credit card checks, starter checks, or 
counter checks. 
 
In partnership with Nelnet Business Solutions, VSU offers the Nelnet Payment Option. 
Current options available with the Payment Option may be viewed at 
http://www.nwcollegepaymentplan.com/vsu. If full payment is not made by the fee 
payment deadlines, VSU reserves the right to take the following actions and will notify 
students of such action: cancel registration in progress, hold student records, prevent 
future registration, and pursue collection of debt. 
 
Students who register but do not attend VSU for a given term must withdraw from 
courses paid for by financial aid in order to avoid unsatisfactory grades or financial 
accountability. A withdrawal from one class does not mean a complete withdrawal from 
the University. Please refer to the following section for the University's Refund Policy. 
Complete payment instructions are located at 
http://www.valdostaedu/finadmin/financial/student.shtml. 
 
Refund of Fees 
Students officially withdrawing from the University after paying fees for the term will be 
issued a 100% refund for tuition, mandatory fees, campus housing, and board meal plans, 
provided the official withdrawal occurs NO LATER THAN the official drop/add day for 
refunds.  

http://www.nwcollegepaymentplan.com/vsu
http://www.valdostaedu/finadmin/financial/student.shtml
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Students officially withdrawing from ALL classes AFTER the official drop/add day will 
receive a refund based upon the following official refund policy: 

1. The refund amount shall be based on a pro rata percentage determined by dividing 
the number of calendar days in the semester that the student completed by the 
total calendar days in the semester. The total of calendar days in a semester 
includes weekends but excludes scheduled breaks of five or more days and days 
that a student was on an approved leave of absence. The unearned portion shall be 
refunded up to the time that the amount earned equals 60%.Students who 
withdraw when the calculated percentage of completion is greater than 60% are 
not entitled to a refund of any portion of institutional charges. 

2. A refund of all non-resident fees, matriculation fees, and other mandatory fees 
shall be made in the event of the death of a student at any time, during the 
academic session. 

3. Housing fees, post office box fees, and music fees are nonrefundable fees. 

4. Flex charges and a la carte meal plans are refundable only to the extent they are 
unspent. 

5. It is the student's responsibility to withdraw officially in accordance with 
university regulations, which are set out in the Student Catalog. Students receiving 
funds and financial aid monies will have their refunds restored to the following 
programs in this precise order: outstanding balances on non-subsidized loans, 
subsidized loans, PLUS loans, Pell, SEOG, other Title IV student assistant programs, 
HOPE, private scholarships, and finally to the student. 

6. No other refunds or reductions are allowed unless such reductions are 
necessitated by schedule changes initiated by the University. 

7. Students suspended or expelled for disciplinary reasons are not entitled to a 
refund of any deposits, tuition, or fees paid. Additionally, students who are asked 
to vacate their residence hall rooms as a result of disciplinary actions are not 
eligible for refunds. 

 
Additional information is located on the web at the following links: 
Registration dates and course schedules: http://www.valdosta.edu/it/eas/sis/ 
How to Pay Fees, Fee Payment Deadlines, Refund policies, and Tuition and Fee Schedules 
are accessible from the Bursary web page at 
http://www.valdosta.edu/finadmin/financial/student.shtml 
 
Check Cashing Service 
All checks and money orders must be payable through a United States bank. To 
accommodate students, the University will cash one personal check per day, per student, 
for $50.00 or less at Student Financial Services located in the University Bursary. Bursary 
hours are Monday-Thursday, 8:00 am to 5:00 p.m. and Friday from 8:00 am to 2:30 p.m. 
Checks will not be cashed if the student has a "Hold" on his or her student account. 

http://www.valdosta.edu/it/eas/sis/
http://www.valdosta.edu/finadmin/financial/student.shtml
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Checks drawn for cash only must be made payable to "VSU-CASH." The University will not 
accept two-party checks for cashing. Parents who send their son or daughter spending 
money by check should make their check payable to VSU, with the student's name on the 
"for" section of the check. Checks issued to the University in payment of fees, purchases of 
books, etc., or to be cashed for personal convenience must be paid upon presentation to 
the bank on which they are drawn. Checks returned to the University for Insufficient 
Funds, account closed, stopped payment, or for any other reason will be handled in 
accordance with the Collections Policy, below. 
  
Additionally, the University can suspend the student from class and from any facilities of 
the University for a returned check of any reason. Suspension from class will not relieve 
the student from the obligation for payment of the returned check and fees. 
 
Collections 
The University recognizes that circumstances may arise to create a balance due to the 
University. In effort to protect the financial interests of the institution and the State of 
Georgia, VSU follows the Business Procedures Manual of the Board of Regents, chapter 
10.0, regarding collection, due diligence procedures, and write-off. 
 
Financial holds are placed on student accounts for balances due. These holds will not 
allow students to register, graduate, or receive official VSU documents until outstanding 
balances are paid. Students can check their account status and hold type by visiting the 
Banner Registration Website. Generally, student account balances that are past due 120 
days and returned checks (NSF) that are over 60 days will be turned over to the 
University's Collection Agency. 
 
Cancellation of Student Registration for Cause  
The University reserves the right to cancel the registration of any student who fails to 
meet his or her financial responsibility, according to the rules and regulations of the 
University. The rules and regulations provide that: 

1. All fees are due and payable upon completion of registration. Students should not 
report for registration without having sufficient funds available to pay their fees. 
The payment instructions are located at 
http://www.valdosta.edu/administration/finance-admin/financial-
services/students/services/how-to-pav-fees.php 

2. Any check issued to the University in payment of fees, or to be cashed for personal 
convenience, must be paid upon presentation to the bank on which it is drawn. A 
student who issues a check on a bank without having sufficient funds on deposit in 
that bank has violated the statutes of the State of Georgia and may be prosecuted. 

3. All fines for violations of the rules related to parking and traffic, and charges 
related to the library and other facilities such as laboratory breakage, etc., must be 
paid promptly. Those students having outstanding obligations will not be allowed 
to enroll in subsequent terms. 

http://www.valdosta.edu/administration/finance-admin/financial-services/students/services/how-to-pav-fees.php
http://www.valdosta.edu/administration/finance-admin/financial-services/students/services/how-to-pav-fees.php
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4. Misuse of an I.D. card may result in suspension from classes of all involved 
students. 

5. Students who have secured short term loans must have this obligation paid in full 
according to the terms agreed upon with the Loan Officer to avoid suspension or 
possible cancellation of the term's registration. 

6. Students who misrepresent the facts pertaining to their qualifications to live off 
campus may be suspended from classes. In each instance, students will be given 
proper notice to comply with the housing regulations before action is taken to 
effect cancellation of their registration. 

7. The University reserves and intends to exercise the right to withhold copies of 
education records and/or to cancel enrollment of students who owe the University 
money. 
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Student Organization Regulations 
Office: Student Life 
Student Union, 3ul Floor, Suite 3118  
Phone: (229)333-5674  
https://valdosta.collegiatelink.net 
 
For the most current information regarding Registered Student Organizations, go to the 
VSU CampusConnect website at https://valdosta.collegiatelink.net or call the Student Life 
Office at (229) 333-5674. 
 
I. Initial Procedure f or Registration of Student Organizations 
 
A.  An organization seeking registration must submit an application online through the 

CampusConnect system at Valdosta.collegiatelink.net. The application consists of the 
following items: 

 
1.  Name of the organization, on campus mailing address (if applicable), or local 

mailing address, and email address 
2.  Purpose (including an explanation of why the organization is desirable on campus) 
3.  Qualifications for membership (Membership is ONLY for current VSU students 

currently enrolled in 3 credit hours or more) 
4.  Fees, dues, and other considerations for membership 
5.  Officer and leadership structure 
6.  Time and manner of election of officers 
7.  Number of students wishing to join (must be 10 or more students), unless approved 

by the Director of Student Life. 
8.  VSU Faculty or Staff Advisor (name, phone number and 

VSU email) 
9.  Explanation of any extra-campus affiliation (e.g. national parent organization) 

10. Time and location of planned meetings 
11. Names of prospective members who will serve as spokespersons for the 

organization during the registration procedure. Their name, VSU email, and 
cellphone number will be required. Professors involved in the organization may 
provide campus phone numbers. 

12. A digital copy of the proposed organization's Constitution and By-Laws (this will 
need to be downloaded onto CampusConnect) 

 
B.  The Assistant Dean of Students, the Director of Student Life, and the Assistant Director 

for Student Life shall examine each application and reject those not submitted in the 
proper form. A representative from the prospective organization may request a 
hearing on the proposed registration and, if necessary, may appoint a registration 
committee to review all facts pertinent to the establishment of such an organization 
on the VSU campus. 

https://valdosta.collegiatelink.net/
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II. Criteria for Registration and Review Procedure  
 
A.  Registration shall be granted only to those organizations whose purpose and proposed 

activities are clearly related to the educational goals and mission of the University. 
Registration shall be denied if the evidence presented shows that the proposed 
organization will present substantial likelihood of material interference or conflict 
with the educational process of the University or any of the following: 

 
1. The regular and orderly operation of the university 
2. The requirements of appropriate discipline within the university community. 
3. The academic pursuits of teaching, learning, and other campus activities. 
4. The laws or public policies of the state of Georgia and the United States. 
5. The statutes and regulations of the university and the policies of the Board of 

Regents for the University System of Georgia. 
6. The composition of the organization's membership is not composed entirely of VSU 

students. 
 
B.  If the Dean of Students or the committee disapproves registration, the organization 

may appeal the decision to the Vice President for Student Affairs who shall review the 
same and affirm, reverse, or modify the decision. 

C.  All proposed organizations will be notified in writing once approval for registering has 
been granted.  This is the final phase of the registration process. 

 
III. Rights of Student Organizations 
 
A. Registration authorizes an organization: 
 

1. To use the University facilities and equipment, subject to the Board of Regents' 
policy and to University regulations governing the use of facilities and equipment 
subject to reasonable scheduling or clearance of particular facilities and equipment 
by the Events Services Office. 

2. The use of CampusConnect, an organization management system. 
3. Right to post announcements on campus, according to the University's posting 

policy. 
4. To be eligible to request student activities funds subject to the Board of Regents' 

policies and to University regulations governing allocation of student activity fees. 
5. Registration as a VSU student organization does not guarantee the receiving of 

funds from student account budget committee. 
 
IV. Rules and Regulations Governing Student Organizations 
 
A. It is understood that Valdosta State University holds each organization responsible for 

the actions of its members and their guests at all times. Furthermore, it is understood 
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that all student organizations will abide by the Valdosta State University Code of 
Conduct. It should also be noted that if disciplinary actions are taken against a student 
organization, the disciplinary process under Appendix B of the Student Code of 
Conduct would be followed. 

 
B. Although the University cannot provide constant, on site supervision of all activities, it 

does reserve the right to attend organization functions as well as enter any premises 
under the control of an organization when it deems necessary. VSU also reserves the 
right to discipline organizations and individual students when there is evidence of 
misconduct   or the alleged violation University rules, regulations or outside laws are 
brought to the attention of the University. Your organization can be held accountable 
for upholding the VSU Student Code of Conduct even if the event is held off-campus. 

 
C.  Financial responsibility 

1. Use of allocated student activities fee fund monies must conform to the purposes 
and practices approved by the allocating authority. 

2. Organizations shall carry on business transactions and contractual relations with 
punctual and timely discharge of valid obligations and prudent use of funds. 

3. Any organization not in good financial standing with the university will not be 
permitted to use University facilities. 

 
D. Conformance with organizational purpose  

Activities or organizations must be in conformance with their application's stated 
purposes. 
 

E.  Campus Displays 
 Displays including, but not limited to, posters, notices, or banners which litter the 
campus or damage the property of the University or of other persons or entities, or 
which are obscene, or which materially interfere with the regular and orderly 
operation of the University are prohibited.  All banners and sheet signs must be 
registered and approved by the Office of Student Life PRIOR to displaying them. 

 
F.  Property damages 

 Unauthorized or malicious damage to the property of the University or other persons 
or entities resulting from organizational activities is prohibited and the student 
organization shall be responsible for all damages.  

 
G. Disorderly Conduct 

Organizational activities that encourage or precipitate riots or other disturbances, 
which materially interfere with the regular operation of the University, are prohibited. 
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H.  Parades, student rallies, strolls and other such gatherings 
1. Must be limited to areas designated by either the published notice for such activities 

or designated by the General Public Forum Venue policy as described in the Student 
Code of Conduct, Appendix D. Section IV. 

2. Outside parades, student rallies, strolls and other such gatherings which interfere 
with pedestrian or vehicular traffic on campus must be cleared with the Vice 
President for Student Affairs and Dean of Students Office and the VSU Police 
Department, before they may be undertaken, as well as with the proper civil 
authorities if the event is held off-campus. 

3. Use of facilities, equipment, and other University property shall be subject to 
reasonable scheduling by the Events Services Office in order to promote fair sharing 
of their use. 

 
I.  Law violations 

No organization shall commit, encourage, condone or contribute to violations of 
University statutes and regulations, and policies of the Board of Regents, or the Laws of 
Georgia and the United States. 

 
J.  Eligibility for Membership and Officer Status in Organization 

1. Active membership shall be confined to regularly enrolled students. 
2. As student must be registered for a minimum of 3 semester hours to participate in a 

student organization. 
3. A student must have an overall a GPA of 2.0 to be a member of a student 

organization and must maintain a 2.0 GPA per semester to remain a member in good 
standing. A student must have and maintain a GPA of 2.5 per semester to serve as an 
officer of any organization. Organizations have the right to raise or require a higher 
GPA for membership. 

 
K. Information to be submitted to the Director of Student Life  

Each organization must designate an officer to attend an Officer Training Session at the 
beginning of fall semester. Each organization must complete a registration update form 
on CampusConnect both fall and spring semesters. This form indicates any changes in 
the organization's officers and or advisors and is due by February 15 (spring semester) 
& September 15 (fall semester). 

 
L. Party regulations when alcohol is present 

1. VSU does not encourage alcohol use at student organizational events: however these 
are guidelines for students to follow if the organization chooses to have alcohol 
available at their event. It is the recommendation of the Student Life Office that any 
social event at which alcohol is present should be provided by a third party vendor. 

 
a. Alcohol is not allowed at public events, only private events. Private events 

are those events that are attended by members of the organization and 
their invited guests. 
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b. All social events where alcohol is present and guests are invited BYOB 
(bring your own beverage), or closed functions using a third party vendor 
to handle the alcohol will be designated as private functions. The house 
organization cannot purchase alcohol with organizational funds or 
participate in the purchase of alcohol in any other manner (no bar tabs, use 
of personal checking accounts, pooling of funds or "passing the hat", etc.). 

c. The hosting organization will provide and make available to 
members/guests during the duration of a social event non-alcoholic 
(alternate) beverages and food. 

d. For the duration of a social event provide and have available transportation 
by taxi, designated driver, duty driver, or other similar means for 
members/guests who are visibly intoxicated or who request transportation. 

e. The total number of persons present may not exceed three times the 
membership of the one host organization or 100 guests, whichever is 
greater. Any exception must be reviewed in consultation with the Director 
of Student Life or his/her designee at least 72 hours prior to the beginning 
of the event. 

f. A sign shall be conspicuously displayed at all entrances indicating the event 
is restricted to members and invited guests only and stating the ending time 
of the event. 

g. Advertising on campus of a social event where alcohol may be present is 
prohibited. 

h. All common source containers of alcohol, including but not limited to, kegs, 
community coolers (cooler shared with others), punch bowls, bulk 
quantities, and any other container that may be shared with others, are 
prohibited. 

i. All entrances and exits to the event must be monitored at all times. 

j. Glass bottles are strictly prohibited at any social event, unless provided by a 
third party vendor. 

k. ALL registered organizations hosting a private party are responsible for 
providing a certified law enforcement officer to check IDs of all those 
attending to assure compliance with the state's legal drinking age 
requirement. 

I. The Office of Student Life is responsible for determining what is classified 
as a "party" and determine consequences on a case by case basis for 
individuals or organizations per the policies and procedures set forth in the 
Student Handbook's Code of Conduct. 
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M. Organization Publications 
1. Student organization publications shall not contain material considered obscene or 

defamatory as defined in the Code of Georgia, Section 16-12-80b or which may 
create a substantial likelihood of material interference with the regular and orderly 
operation of the University. 

2. Student organization publications shall abide by the guidelines and policies 
established by the University. 

 
N. Fund Raising & Raffles 

Valdosta State University recognizes the need for registered student organizations to 
independently raise money in order to augment their abilities to sponsor activities and 
events. All on-campus fund-raisers must be approved, reviewed, authorized and 
sanctioned through the Student Life Office in the Student Union. 
When planning a fund-raiser or a raffle, please bear in mind the following guidelines: 

 
1. All on-campus fund-raisers must be sponsored by a registered student 

organization and must be reviewed and approved through the Student Life 
Office in the Student Union at least 3 weeks prior to the event. 

2. Fund raising projects may be held on or off campus but approval of these 
locations is required through the Student Life Office. Fundraisers are limited to 
one day in length, unless an extension is approved. 

3. Students and student organizations are prohibited from acting as agents for 
non-university affiliated enterprises. In other words, members of a student 
organization may not sell items or services for an outside company in return 
for financial compensation. 

4. Dances, concerts, variety shows, or similar fund-raising projects must have 
approval of the Events Services and the Director of Student Life. 

5. Fund-raisers and raffles which involve the hiring, "renting” or "purchasing" of 
human beings for unspecified tasks will not be approved. These practices have 
the potential to violate the basic rights of those involved and by nature are 
demeaning to participants. 

6. Door to door sales and solicitation are prohibited. 
7. The selling of magazines, phone cards and distribution of credit card 

information is not allowed on the Valdosta State University campus. 
8. Full rental of facility, personnel and other associated expenses will be charged 

to organizations keeping more than 10% of the proceeds from the event. This 
percentage of money collected can be used for prizes, program planning and 
other expenses incurred with the event. 

 
0. Auxiliary Groups 

The North-American Interfraternity Conference (as of 1987), the National Pan-Hellenic 
Council (as of 1988) and the member organizations of the National Pan-Hellenic 
Council, Inc. urge and recommend that member organizations work to eliminate 
auxiliary or "little sister/little brother" programs. Valdosta State University formally 
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recognizes the request from these national organizations and their national presidents 
and hereby prohibits the formation of auxiliary groups on the campus. Any 
organization believed to be getting, as an auxiliary group shall be prohibited from 
using University facilities. The Office of Greek Life will contact the national 
organization of the group in connection with the auxiliary immediately. 

 
P. Final Review Powers 

The Vice President for Student Affairs or his/her designee, as needed, shall review the 
activities of each student organization to determine whether or not they are acting in 
accordance with University regulations. Alleged violations of the University's Student 
Code of Conduct regulations may be brought against a registered organization. The 
Vice President for Student Affairs or his/her designee may forward the charges to the 
Student Conduct Office for an appropriate conduct hearing. 
 
If an organization accepts complete and unconditional responsibility for ALL alleged 
violations, they may then choose an administrative hearing. This means the 
organization waives their right to a conduct committee hearing or appeal. When an 
organization accepts responsibility for alleged violations this does not prevent the Vice 
President of Student Affairs or his/ her designee from referring to past adjudication of 
similar matters in order to maintain consistency and precedent for sanctioning. The 
Vice President for Student Affairs or his/her designee, or the appropriate Conduct 
Hearing Board may impose any of the following disciplinary measures upon an 
organization for violations of University's Student Code of Conduct regulations after a 
finding of responsibility via administrative or conduct committee hearing process. This 
list shall not be taken to be exhaustive, and it may be expanded as needed. 

 
• Restriction of all or any privileges enjoyed as a registered student organization. 
• Monetary fines, withholding, or withdrawal of student activities monies. 
• Restitution for damages. 
• Probation and or suspension of registered group status for a defined period of time. 
• Withdrawal of registration indefinitely. 

 
An organization may appeal any sanction to the President of the University. The 
President may utilize the services of an existing or ad hoc committee for the appeal 
process as described in the Student Code of Conduct, Appendix B Section VI. Upon 
notice and a hearing, the President may review at any time the registration of any 
student organization, and make whatever final disposition he/she deems is necessary 
in the best interest of the University. 
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Student Code of Conduct 
Location: Dean of Students Office 
Student Union, 3rd Floor, Suite 3106  
Phone: 229-333-5941 
www.valdosta.edu/administration/student-affairs/student-conduct-office/ 
 

Preamble 
 

The Valdosta State University Student Code of Conduct contains the University's official 
statement of the rights and responsibilities of students, both as individuals and as members of the 
community as a whole. The Valdosta State University Student Code of Conduct is also the official 
record of conduct policies affecting student organizations and group activities, as well as student 
conduct oriented administrative policies and procedures.  
 
The Student Code of Conduct represents the expectations of student and organizational behavior 
at Valdosta State University. When a student or organization becomes a part of the university 
community, they are agreeing to abide by the Code of Conduct. This code is based on the 
principles and beliefs that students and or organizations are responsible adult learners, capable of 
making informed decisions and are accountable for their behavior and the consequences of their 
decisions. Students and organizations are expected to conduct themselves in accordance with the 
policies and regulations set forth by Valdosta State University. 
 
As expressed in the Blazer Creed, the primary expectations of Valdosta State University students 
are integrity, civility, and citizenship. Students at Valdosta State University are expected to read, 
understand, and follow the Student Code of Conduct. Unfamiliarity with the code is not a valid 
excuse for infractions of the regulations. Knowledge of these regulations will help the student and 
or an organization in exercising their rights and avoid infringement on the rights of others. 
 
All students are members of the larger community of the city, state, and nation and, as such, enjoy 
the rights of citizenship. Valdosta State University cannot, however, assume the role of a supervisor 
when students are involved in private activities. Student status does not protect a student from 
arrest and prosecution for violations of local, state or federal laws. 
 
Students accused of violations of local, state, or federal laws that adversely affect the 
interests of the University, may also be subject to the appropriate Valdosta State University 
disciplinary process. Pending civil or criminal matters shall not prevent Valdosta State 
University, at its discretion, from initiating appropriate disciplinary action. 
 
Additional policies and regulations may be developed, under established procedures (Appendix 
D. Section III), during the academic year as required for the general well-being of Valdosta State 
University. This statement and any additional policies and regulations are binding on both the 
student and Valdosta State University administration. 
 

http://www.valdosta.edu/administration/student-affairs/student-conduct-office/
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Appendix A 
 
Section I.  Academic Integrity Code  
 
Academic integrity is the responsibility of all Valdosta State University employees and 
students. Faculty members should promote academic integrity by including clear 
instruction on the components of academic integrity and clearly defining the penalties for 
cheating and plagiarism in their course syllabi. Students are responsible for knowing and 
abiding by the Academic Integrity Policy as set forth in this Student Code of Conduct and 
the faculty members' syllabi. All students are expected to do their own work and to uphold 
the highest standard of academic integrity.  
 
A.  Academic Integrity Violations 
Cheating and plagiarism are academic integrity violations. Additional violations may be 
added as deemed appropriate. The following academic integrity violations are not to be 
considered all-inclusive: 

1. No student shall use or attempt to use unauthorized materials or devices to aid in 
achieving a better grade on a component of any class. 

2. No student shall receive or give or attempt to receive or give assistance not 
authorized by the instructor in the preparation of an essay, laboratory report, 
examination, or other assignment included in any academic course. 

3. No student shall take or attempt to take, steal, or otherwise procure in an 
unauthorized manner any material pertaining to the content of a class, including but 
not limited to tests, examinations, laboratory equipment, and class records. 

4. No student shall sell, give, lend, or otherwise furnish to any unauthorized person 
material which can be shown to contain the questions or answers to any 
examinations scheduled to be given at any subsequent date in any course of study 
offered by the University, without authorization from the University. 

5. No student shall engage in plagiarism, which is presenting the words or ideas of 
another person as if they were the student's own. Essays, term papers, laboratory 
reports, tests, online writing assignments, and other similar requirements must be 
the work of the student submitting them. Students should also check with 
instructors before submitting work written for another class or assignment. In 
some cases, instructors may consider this work unoriginal and therefore subject to 
academic integrity penalties. Some typical examples of plagiarism are: 

a. Submitting an assignment as if it were one's own work when, in fact, it is at 
least partly or entirely the work of another. 

b. Submitting a work that has been purchased or otherwise obtained from an 
Internet source or another source. 

c. Incorporating the words or ideas of an author into one's paper without giving 
the author due credit, e.g., when direct quotations are used, they must be 
indicated, and when the ideas of another are incorporated in the paper they 
must be appropriately acknowledged. 
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Section II. Resolution of Academic Integrity Misconduct 
 
A. Academic Integrity-Academic Response 
Valdosta State University policy is that a violation of Appendix A, Section I Academic 
Integrity Violation may and should be handled by the course instructor, the student, and 
possibly the department head or academic dean concerned with the offense. Penalties for an 
academic integrity violation should be outlined in the course syllabus. 
 
Any faculty member who has documentation and/or suspects that academic dishonesty 
has occurred shall (1) gather all pertinent information, and (2) meet with the student or 
students involved, and (3) inform the student or students of the academic response to an 
alleged violation of academic integrity, and (4) a faculty member should create a Report of 
Academic Dishonesty (RAD) to document the resolution of the matter. The faculty member 
should notify his/her department head and/or dean of these decisions and should submit 
a Report of Academic Dishonesty (RAD) along with all supporting documentation to the 
Student Conduct Office. An online Academic Integrity Reporting form can also be found at: 
https://publicdocs.maxient.com/reportingform.php?ValdostaStateUniv&layout_id=1. 
 
The most severe action that may be administered by any faculty member is a grade of "F" 
in that particular course. This is an academic response and not a disciplinary 
recommendation. A student who wishes to appeal an academic response to an alleged 
violation of academic integrity should follow the grade appeal process (Form available at 
the Registrar’s site under “Forms” 
http://www.valdosta.edu/academics/registrar/forms/). Students should remember that 
they may not exercise the right to withdraw from a class to avoid academic dishonesty 
penalties.  

B. Academic Integrity-Disciplinary Response 
To initiate the disciplinary response process for an academic integrity violation, a faculty 
member should first submit a Report of Academic Dishonesty (RAD), 
http://www.valdosta.edu/academics/academic-affairs/vp-
office/forms/academicdishonesty.pdf, along with all supporting documentation and an 
online report of Academic Integrity to the Student Conduct Office 
https://publicdocs.maxient.com/reportingform.php?ValdostaStateUniv&layout_id=1. 
 
This report shall be made part of the student's disciplinary record and shall remain on file 
with the Student Conduct Office in accordance with Board of Regents record retention 
policy. A student's file on academic dishonesty is not intended nor designed to allow 
access by faculty members seeking historical information concerning a particular student. 
The purpose of the file is for the Vice President of Student Affairs and Dean of Students 
Office to determine if multiple incidents of academic dishonesty have occurred during a 
student's academic career at Valdosta State University. If a student is found to have 
cheated/plagiarized and withdraws from the course prior to the awarding of a grade, the 
Report of Academic Dishonesty will still be placed on file in the Student Conduct Office.  

https://publicdocs.maxient.com/reportingform.php?ValdostaStateUniv&layout_id=1
http://www.valdosta.edu/academics/registrar/forms/
https://publicdocs.maxient.com/reportingform.php?ValdostaStateUniv&layout_id=1
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After a second (or subsequent) Report of Academic Dishonesty has been submitted to the 
Student Conduct Office, official charges will be drawn and the disciplinary matter may be 
referred to the Valdosta State University Conduct Committee. The Valdosta State 
University Conduct Committee will utilize the disciplinary procedures outlined in 
Appendix B, Sections II.-V. of the Student Code of Conduct for adjudication. The most 
severe sanctions such as expulsion or suspension should only result from a Valdosta State 
University Disciplinary Committee hearing and can be appealed via Appendix B, Section V 
of the Student Code of Conduct. 

Faculty members may request that a particularly serious violation of the Academic Integrity 
Policy (buying or selling papers, stealing an exam, taking an exam for another student, 
significant plagiarism at the graduate level, etc.) be referred directly to the Valdosta State 
University Conduct Committee. The Assistant Dean of Students and the academic dean of 
the student's major will consult concerning the referral of a particularly serious first offense 
to the Valdosta State University Conduct Committee. 
 
Appendix B 
 
Section I. Non-Academic Student Conduct Code 
Valdosta State University expects the University community including students, faculty, staff 
and guests to make responsible decisions about the use of alcohol. Valdosta State University 
provides guidelines and programs to aid members of the University community in making 
responsible decisions in regards to the use of alcohol. These include appropriate rules and 
regulations concerning the use of facilities, guidelines for individual conduct both on and off 
campus, as well as services designed to inform and support individuals and groups. These 
services include individual and group counseling and alcohol educational programs.  
 
The law serves as the basic guide for all members of the VSU community, and students 
shall obey all local, state, and federal laws regarding the possession, consumption, 
manufacture, and sale of alcoholic beverages and drugs. The United States Department of 
Education regulations stipulate that those "who engage in the unlawful manufacture, 
distribution, dispensation, or use of any controlled substance" may lose their federal 
financial aid. 
 
Valdosta State University students are expected to assume responsibility for their behavior 
in regards to alcohol use. Students must understand that being under the influence of drugs 
and or alcohol does not lessen their accountability nor act as an excuse for behavior. All 
students in the University community will be held accountable for inappropriate behavior 
while under the influence of drugs and or alcohol via the appropriate campus and 
community disciplinary procedure. 
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Finally, the University recognizes the right of all members of the University community to 
be private citizens and to exercise all legal rights and privileges. However, when an 
individual, identified as a member of the University community, engages in an illegal act 
involving the misuse of alcohol or any controlled substance, the University, as an 
educational institution concerned with the welfare of its membership, can and will take 
appropriate disciplinary action. Every member of the University community should know 
the rules and procedures of the University involving the proper use of alcohol and drugs 
and conscientiously follow them. 

 

Medical Amnesty Guideline 
Purpose: To send the message to students that their health and safety is of primary 
importance and the consideration of their welfare and that of others should not be hindered 
for fear of sanctions through the university office responsible for student conduct. In 
keeping with this premise of health and safety being of foremost importance, this guideline 
should not be viewed as the University's sanctioning or otherwise condoning violations of 
the Student Code of Conduct or local, state and federal laws. 
 
The Valdosta State University's (VSU) Medical Amnesty Guideline (MAG) is offered to 
students who become aware of a medical emergency involving suspected alcohol or drug 
over-dose and seek emergency assistance on behalf of another student. The student(s) 
making the notification of a suspected medical emergency and the victim(s) will be exempt 
from sanctioning through the Student Conduct Office for violations of the Student Code of 
Conduct's Substance Abuse Policy as referenced in the Student Handbook. Prosecution of 
individuals under local, state or federal laws would be at the discretion of appropriate 
officials of the applicable jurisdiction. 
 
Crime Victim: If a victim of a crime is suspected of having used alcohol and/or drugs, 
amnesty would be extended to the victim and the person seeking assistance and he/she will 
be exempt from sanctioning through the Student Conduct Office for violations of the 
Student Code of Conduct's Substance Abuse Policy as referenced in the Student Handbook. 
Prosecution of individuals under local, state or federal laws would be at the discretion of 
appropriate officials of the applicable jurisdiction. 
 
Any student that believes she/he has been a victim of sexual assault is encouraged to notify 
the VSU University Police (229-333-7816), the Valdosta City Police (229-242-2606), the VSU 
Title IX Coordinator (229-333-5463), the VSU Counseling Center (229-333-5940), or The 
Haven Rape Crisis Center (229-244-4477). 
 
Mandatory follow-up: All identified individuals present during the referral incident that are 
known or suspected of having consumed alcohol or drugs illegally or to a hazardous level 
will undergo a substance abuse assessment through VSU's Office of Alcohol and Other Drug 
Education and will be required to comply with the recommendations from the assessment. 
Failure to do so would subject the individual(s) to applicable sanctions through the Student 
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Conduct Office. If the referral incident was sponsored by a campus organization, substance 
abuse education will be mandated for all members of the organization. 
 
Repeated Incidents: If an individual or campus organization is involved in multiple calls for 
assistance in the same academic year a greater level of intervention will be required, 
including parental notification for individuals under age 21, (in accordance with the 
Parental Notification Policy and made pursuant to the Family Education Rights and Family 
Act), VSU's Student Life Office would also be informed of campus organization guideline 
violations. 
 
Tobacco and Smoke-Free Campus Policy  
The use of all forms of tobacco products on property owned, leased, rented, in the 
possession of, or in any way used by the University or its affiliates is expressly prohibited. 
“Tobacco Products” is defined as cigarettes, cigars, pipes, all forms of smokeless tobacco, 
clove cigarettes and any other smoking devices that use tobacco such as hookahs or 
simulate the use of tobacco such as electronic or vapor cigarettes.  
 
Further, this policy prohibits any advertising, sale, or free sampling of tobacco products 
on University properties. This prohibition includes but is not limited to all areas indoors 
and outdoors, buildings and parking lots owned, leased, rented or otherwise used by the 
University or its affiliates. The use of tobacco products is prohibited in all vehicles – 
private or public vehicles - located on University properties.  
 
This policy applies to all persons who enter the areas described above, including but not 
limited to students, faculty, staff, contractors and subcontractors, spectators, and visitors. 
All events hosted by a University entity shall be tobacco-free. All events hosted by outside 
groups on behalf of the University shall also be tobacco-free. 
 
University Drug Free Communities Policy 
Valdosta State University, as a recipient of federal funds, supports and complies with all 
provisions of the Drug Free Communities Act of 1997. As an employer, Valdosta State 
University will aggressively promote and strive to maintain a drug free work place for its 
faculty and staff and a drug free zone for students. 
 
Students of Valdosta State University are expected to adhere to the policies of the 
institution, observe the basic rules of good conduct and to meet appropriate standards of 
conduct. This policy, as with the other institutional policies, including state and federal 
laws, and the Board of Regents' policies shall be observed. 

A.  Alcohol 
1. Possession, consumption, or transporting of alcoholic beverages by persons 

under the age of 21 is prohibited. 
2. If a student is under the age of 21 and determined to be under the influence of alcohol 

he/she will be referred to the appropriate authorities.  
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3. A student in a publically intoxicated state will be referred to the appropriate 
authorities for disposition.  

4. The consumption or possession of alcoholic beverage(s) or possession of an open 
container of an alcoholic beverage on University property is prohibited in public 
areas. A public area is defined as any area outside of an individual's living quarters.  

5. No student shall furnish or cause to be furnished any alcoholic beverage to any 
person under the legal drinking age of 21. 

6. The serving of alcohol to someone visibly intoxicated and/or the facilitating of 
drinking games involving the consumption of alcohol is prohibited. 

7. Common source containers of alcoholic beverages e.g. beer kegs, hunch-punch, etc., 
may not be present at any registered University organization event. 

8. No alcohol may be purchased with student activity fee funds.  
 
B.  Drugs 

1. The possession, use, manufacture, sale or distribution, or delivery of illegal or 
dangerous drugs on or off campus is prohibited.  This also includes prescription 
medication being used in a manner not consistent with the prescription or by 
someone other than the person for whom the prescription was written.   

2. Possession of drug paraphernalia is also prohibited on campus.  This includes any 
item typically used to facilitate the use, manufacture, sale or distribution, or 
delivery of a controlled substance. 

C.  Damage to Property 
1. Littering. No student shall improperly dispose of any form of litter on campus. 
2. Damage or destruction of property belonging to the University, or to a member of 

the University community, or to a visitor to the campus is prohibited. 
3. Defacing of University property is prohibited. 

D. Disruptive Behavior 
The Board of Regents (BOR) Policy Manual Section 12.2 regarding disruptive behavior states: 
"Any student, faculty member, administrator, or employee, acting individually or in concert 
with others, who clearly obstructs or disrupts, or attempts to obstruct or disrupt any 
teaching, research, administrative, disciplinary, or public service activity, or any other 
activity authorized to be discharged or held at any campus of the University System of 
Georgia is considered by the Board to have committed an act of 
gross irresponsibility and shall be subject to disciplinary procedures, possibly resulting in 
dismissal or termination of employment. 

1. “No one shall assemble on campus for the purpose of creating a riot, or causing 
destruction of property, or creating a disorderly diversion, which interferes with the 
normal operation of the University”. This section should not be construed to deny 
any student the right of peaceful, non-disruptive assembly per the policies set forth 
in Appendix D, Section III of the Code of Conduct under the General Public Forum 
Venue policy. 
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2. No student or group of students shall obstruct the free movement of people about 
the campus, interfere with the use of University facilities, or materially interfere with 
the normal operation of the University. 

3. The abuse or unauthorized use of sound amplification equipment indoors or 
outdoors during classroom hours is prohibited. (Any use of sound amplification 
equipment must be cleared through the Event Services Office.) 

E. Disorderly Conduct 
1. Disorderly conduct or breach of the peace on University property or at any function 

sponsored or supervised by the University or any registered University organization 
is prohibited. 

2. Pushing, striking, or physically assaulting any University student, faculty, 
administrator, staff member, or visitor to the campus is prohibited. 

3. Conduct on University property or at functions sponsored or supervised by the 
University or any registered University organizations, which materially interferes 
with the normal operation of the University is prohibited. 

4. No student shall enter or attempt to enter any event registered by the University 
without proper credentials for admission, e.g., a ticket, an identification card, an 
invitation, etc., or without fulfilling any reasonable qualifications established for 
attendance. At such University functions a student must present proper credentials 
to properly identified University personnel upon request. 

5. Engaging in conduct which would violate state or federal laws on obscenity is 
prohibited. 

6. No student shall interfere with, or give false name to, or fail to cooperate with, any 
properly identified University personnel while these people are in the performance of 
their duties. 

7. All forms of harassment including but not limited to, intimidation, coercion, 
threats, sexual or relationship violence and any other forms of disorderly 
conduct e.g. bullying, sexual assault, stalking / cyber stalking, and acts of 
retaliation are strictly prohibited. 

8. No student shall deliberately interfere with or disregard a disciplinary summons, oral 
or written, to report to an administrative official or an authorized Student 
Government Association (SGA) official or disciplinary committee. 

9. Failure to comply fully with a disciplinary sanction is prohibited. 
10. The use of cell phones, pagers, or any other electronic devices utilized in a manner 

that causes a disruption in the classroom, library, or other university facility is 
prohibited.  

F.. Falsification of Records 
Giving false statements or information on any records or misrepresentation of words or 
actions is prohibited.  
 
G.  Explosives 
No student shall possess, furnish, sell or use explosives of any kind on University property 
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or at functions sponsored or supervised by the University or any registered University 
organization. 

1. The possession or use of fireworks on University property or at events sponsored 
or supervised by the University or any registered University organization is 
prohibited. Fireworks are defined as any substance prepared for the purpose of 
producing a visible or audible effect by combustion, explosion, or detonation. 

H. Fire Safety 
1. No student shall tamper with, damage, or disarm any fire safety equipment. 
2. The unlawful possession, sale, furnishing, or use of any incendiary device is 

prohibited. 
3. No student shall set or cause to be set any fire in or on University property. 
4. No student shall make, or cause to be made, a false fire alarm or issue a false bomb 

threat. 
5. Remaining in a campus facility during a fire alarm without permission by the 

appropriate authorities is strictly prohibited. 

I. Weapons 
A student in the unlawful possession of a firearm(s), as defined by either Federal or State 
law, on University property or at University sponsored event is strictly prohibited. Such 
unlawful possession could result in immediate arrest by the applicable law enforcement 
agency. The unlawful possession or use of any other weapon(s) is also prohibited and may 
result in an arrest.  
 
House Bill 792 was signed into law May 3, 2016, and added the following paragraph to 
O.C.G.A. §16-11-127.1, permitting possession of certain electroshock devices. 

"(19) Any person who is 18 years of age or older or currently enrolled in classes on 
the campus in question and carrying, possessing, or having under such person's 
control an electroshock weapon while in or on any building or real property owned by 
or leased to such public technical school, vocational school, college or university or 
other public institution of postsecondary education; provided, however, that, if such 
person makes use of such electroshock weapon, such use shall be in defense of self or 
others. The exemption under this paragraph shall apply only to such person in regard 
to such electroshock weapon. As used in this paragraph, the term 'electroshock 
weapon' means any commercially available device that is powered by electrical 
charging units and designed exclusively to be capable of incapacitating a person by 
electrical charge, including, but not limited to, a stun gun or Taser as defined in 
subsection (a) of Code 26 Section §16-11-106." 



73 
 

J. Hazing 
This policy applies to all Valdosta State University students, clubs, and registered student 
organizations. All rites and ceremonies of induction or private actions by individuals, that 
tends to occasion or allows mental or physical suffering, is prohibited. Hazing is any action 
taken or situation created intentionally, whether on or off campus, that causes 
embarrassment, harassment or ridicule, that risks mental and or physical discomfort or 
harm to members of a group or team, or that violates the student code of conduct, 
regardless of the person’s willingness to participate. 
 
Activities considered to be hazing include two elements: (1) coercion, either overt or 
covert, and (2) production of physical or emotional discomfort or harm, in either the 
participant(s) or spectators. Such activities, such as acts of servitude, suggested or 
ordered by a group or a member of a group to new or trial members, will be considered to 
carry with them covert coercion even if the activity is defined as voluntary. 

K. Joint Responsibility for Infractions 
Students who act together to violate University regulations have both individual and joint 
responsibility for such violations. 
 

L. Misuse of Student Identification 1Cards or Permits 
1. Lending, selling, or otherwise transferring a student 1Card or parking permit is 

prohibited. 
2. Being in possession of or the use of a student 1Card or parking permit by anyone 

other than its rightful owner is prohibited. 
3. Failure to surrender or display a 1Card or parking permit to a properly identified and 

authorized University official is prohibited. 
4. The creation of a fake ID, 1Card or parking permit, as well as the altering of a valid 

student 1Card or parking permit is prohibited. The replication and or distribution of 
a 1Card or parking permit is also prohibited. 

M. Theft 
1. No student shall take, attempt to take, or be in possession of, property belonging to 

another without proper authorization or purpose. 
2. No student shall sell anything that is not his or hers without written permission 

from the rightful owner. 
3. The illegal or unauthorized use of another's personally identifiable information is 

prohibited. Violations include, but are not limited to knowingly and willfully 
assuming and using any and all personal identifying information, including 
photographs, without the consent or authorization of said owner, for the purpose of 
misrepresenting oneself; using, selling, or transferring that information to obtain any 
benefits, credit, goods, services or other items of value in the name of said owner, or 
to otherwise do harm to said owner is a violation of this Code of Conduct. 
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N. Unauthorized Entry or Use of University or Student Organization related Facilities 
or Property 
1. No student shall make unauthorized entry into any building, office or other facility, 

nor shall any person remain without authorization in any building after normal 
closing hours. 

2. No student shall make unauthorized use of any University facility. 
3. No student shall knowingly use University or student organization owned 

equipment, supplies, or property without proper authorization. 

O. Repeated Violations 
Repeated violations of published rules or regulations of the University are prohibited. 

P. Violation of Outside Law 
Any violation of a local ordinance, a state, or federal law, on or off-campus, constitutes a 
violation of the Student Code of Conduct. Students accused of violations of local, state, or 
federal laws that adversely affect the interests of the University, may be subject to the 
appropriate Valdosta State University disciplinary process. Pending civil or criminal 
matters shall not prevent Valdosta State University, at its discretion, from initiating 
appropriate disciplinary action against a student. 
 
Q. Residence Hall Policy 
Students determined to be repeated violators of Housing and Residence Life policies or 
the terms of the Housing contract may be referred to the Student Conduct Office for 
appropriate disciplinary action. 
 
R.  Campus Solicitation-Business Enterprises 

1. Valdosta State University does not permit the operation of privately operated 
business enterprises on campus. All business enterprises operated on campus shall 
be operated as an auxiliary enterprise and shall be under the direct management, 
control and supervision of the Vice President of Finance and Administration of 
Valdosta State University. Questions concerning permission to solicit or operate a 
business enterprise on campus should be directed to the Vice President of Finance 
and Administration's Office.  

2. The unauthorized posting of flyers, posters, distribution of promotional cards or any 
other materials for off-campus non-Valdosta State University businesses or events is 
prohibited. 
 

S.  Animals 
With the exception of comfort or service animals in accordance with local, state and 
federal laws, students are prohibited from having animals of all kinds in Valdosta State 
University facilities or on Valdosta State University property.   
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T.  Appropriate Use of University Computing Equipment, Network, and Facilities 
1. A student's use of personal or Valdosta State University computing equipment to 

damage Valdosta State University's computing infrastructure is prohibited, e.g. 
intentionally injecting viruses, creating a computer system malfunction, altering or 
damaging a program(s), etc. 

2. Any student logging on or attempting to log on as another user, giving your user 
name/password to someone else, and/or accessing another user's files without 
express verifiable permission is prohibited. 

3. Any student who intentionally wastes computing resources, running a repetitive 
program for no reason, excessive simultaneous network connections, misuse of 
server disk space, excessive size mailings or print jobs, etc. is prohibited. 

4. The use of computing systems for making terroristic threats, unsolicited sexual 
advances, harassment, or obscenity which is blatantly offensive to the prevailing 
community standards is prohibited. 

5. The misappropriation of intellectual property, e.g., software, music, movie, data or 
copyright piracy is prohibited. Copyrights are granted in order to give the artist an 
incentive to be able to profit from their work. A copyright gives an artist the sole 
right to distribute their creative work, and only the copyright holder has the legal 
right to control the distribution of a copyrighted file. Unauthorized sharing of 
copyrighted materials is a violation of Valdosta State's Acceptable Use Policy, which 
may be found on line at the following address: http:// 
www.valdosta.edu/vsu/policies/.  

6. Unauthorized sharing of copyrighted materials is a violation of the Board of 
Regents Acceptable Usage Policies, which may be found at the following address: 
http://www.usg.edu/infosec/policies_and_standards/USG_Appropriate_Use_Polic
y_AUP.pdf. The invasion of a user's privacy by the altering of a user's computerized 
registration files, passwords, programs, or other related files, or the review and 
dissemination of confidential student record information is prohibited. 

7. The use of Valdosta State University computing facilities for illegal purposes as 
defined by the "Georgia Computer Systems Protection Act of 1991" or for personal or 
commercial gain is prohibited.  

8. Engaging in conduct which would violate state or federal laws or Board of Regents 
University System policies regarding computer use is prohibited. Such alleged 
violations will initially be handled by the Valdosta State University's Division of 
Information Technology and could result in immediate temporary suspension of 
computing privileges. 

   
The internet provides many opportunities for accessing and storing various types of 
information. Personal, financial and social data are just a few examples of the types of 
data stored electronically. Information transmitted on the internet can often be tracked 
to the sender even if a website claims anonymity. Internet users should take precautions 
to protect their devices and information. Protection efforts include but are not limited to 
strong passwords, updated anti-virus software and the use of secured websites and 
networks.  

http://www.valdosta.edu/vsu/policies/
http://www.usg.edu/infosec/policies_and_standards/USG_Appropriate_Use_Policy_AUP.pdf
http://www.usg.edu/infosec/policies_and_standards/USG_Appropriate_Use_Policy_AUP.pdf
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Corrective Action Policy Regarding Copyright Violations 
1. Valdosta State University receives notifications of copyright infringement under the 

Digital Millennium Copyright Act (DMCA) originating from computers on Valdosta 
State University's network. Valdosta State University is required to investigate each 
complaint. Valdosta State University has the ability to identify the computer and user 
responsible for the alleged infringement. If an infraction is found, Valdosta State 
University is required to remove the illegal material.  

2. First violation results in a temporary usage suspension from HallNet (and Internet) 
usage and also a notification from the Office of Technology (OIT) regarding the 
inappropriate activity.  Once the user contacts (OIT) and agrees to comply with 
university policies the HallNet usage is immediately restored. 

3. Second violation results in another (OIT) notice being provided to the student and 
a one (1) hour suspension of HallNet access is enforced. 

4. Third violation results in another (OIT) notice and a to be determined period of 
HallNet usage suspension is applied. 

5. Fourth violation results in in another (OIT) notice, suspension of HallNet access, 
and requires the user to meet with Student Conduct Office in the Division of 
Student Affairs before the HallNet access maybe restored. Student Conduct Office 
meets with student and follows their process and a recommendation to the 
Division of Information Technology is given. 

 
For informational purposes P2P violations includes: 

a. Using or running a P2P client such as LimeWire, Ares, FrostWire, Bit Torrent, 
uTorrent or similar software (running also includes running the process in the 
background) or any other such software. 

b. Downloading music, movies, software or other data using a P2P client 
c. Uploading music, movies, software or other data using a P2P client 
 

File sharing has the potential of consuming Valdosta State's Internet bandwidth, and to 
prevent an abuse of limited bandwidth, the University uses automated tools to limit the 
impact of P2P traffic upon the legitimate educational uses of Peachnet and the Internet. 
Valdosta State may employ other tools to monitor for violations, and if the University 
receives proper legal demand to identify a particular user for a copyright offense, the 
University will comply and provide the copyright owner with the required information. If 
you are identified, you could be subject to legal action from the copyright holder, which 
could result in fines or a costly legal case. 
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Section II. Reporting Student Misconduct 
Complaints or reports of student misconduct should be reported to the Student Conduct 
Office by way of the online student conduct incident report form 
(https://publicdocs.maxient.com/incidentreport.php?ValdostaStateUniv), by phone or in 
person to University Police (229-333-7816), or in person to any housing and residence 
life staff person. Where appropriate, complainants may file a law enforcement report 
along with an institutional report. 
 
Complaints or reports should include as much information as possible – such as: (1) the 
type of misconduct alleged; (2) the name and contact information of the persons 
involved; (3) the date(s), time(s), and place(s) of the misconduct; (4) the name(s) and 
contact information of any individual(s) with knowledge of the incident; (5) whether any 
tangible evidence has been preserved; and (6) whether a criminal complaint has been 
made. 
 
Information from complaints or reports may be shared as necessary to investigate and to 
resolve the alleged misconduct. The need to issue a broader warning to the community in 
compliance with the Clery Act shall be assessed in compliance with federal law. 
 
The following apply to reports relating to student misconduct, except those relating to 
sexual misconduct or academic integrity, which are covered under separate sections of 
this Code. 
 

1. Confidentiality: Where a complainant or alleged victim requests that his or her 
identity be withheld or the allegation(s) not be investigated, the University will 
consider whether or not such request(s) can be honored while still providing a safe 
and nondiscriminatory environment for the University community. The University 
will inform the requesting party that generally confidentiality cannot be 
guaranteed. Further, honoring the request may limit the University’s ability to 
respond fully to the incident and may limit the ability to discipline the student.  

2. Retaliation: Anyone who, in good faith, reports what she or he believes to be 
student misconduct, participates or cooperates in, or is otherwise associated with 
any investigation, shall not be subjected to retaliation. Anyone who believes he or 
she has been the target of retaliation for reporting, participating or cooperating in, 
or otherwise being associated with an investigation should immediately contact 
the Student Conduct Office or University Police. Any person found to have engaged 
in retaliation in violation of the student code of conduct shall be subject to 
disciplinary action.  

3. False Complaints: Individuals who intentionally give false statements to a 
University official, or who submit false complaints or accusations, including during 
a hearing, will be subject to disciplinary action. 

4. Amnesty: Individuals are encouraged to come forward and to report student 
misconduct notwithstanding their choice to consume alcohol or to use drugs. 
Information reported in good faith by an individual during an investigation 

https://publicdocs.maxient.com/incidentreport.php?ValdostaStateUniv
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concerning use of drugs or alcohol will not be used against that individual in a 
disciplinary proceeding and will not be voluntarily reported to law enforcement; 
however, individuals may be provided with resources on drug and alcohol 
counseling and/or education, as appropriate.  

 
Not all matters covered under this policy will necessarily involve alleged victims; 
however, where they are involved, it should be noted that a complainant will not always 
be the alleged victim but instead may be a third-party witness. The University may also 
respond to issues raised by third-party complaints (such as referrals by police) or 
discovered by staff or through its own investigations.  
 
Section III. Process for Investigating and Resolving Reports of Student Misconduct 
 
A. Authority 
Section 4.1.1 of the BOR policies, authorizes Valdosta State University to develop 
appropriate policies and procedures to discipline students and organizations for the 
violation of University policies or the student code of conduct. In accordance with this 
responsibility, disciplinary sanctions shall be applied only after due process, fairness, and 
reasonableness have been met. The aim of any disciplinary action is to redirect student 
behavior toward the achievement of academic goals. 
 
The President has delegated the function of student discipline to the Vice President for 
Student Affairs and Dean of Students and his/her staff to handle the day to day 
disciplinary process. The Vice President for Student Affairs and Dean of Students is 
assisted in the student disciplinary process by the Assistant Dean of Students and various 
disciplinary committees. The use of the "peer-review" process in student disciplinary 
matters is consistent with Valdosta State University's educational goals, as well as its 
practice of student participation in institutional governance. 
  
B. Jurisdiction 
The University will take necessary and appropriate action to protect the safety and well-
being of its community. Accordingly, student misconduct will be addressed when such 
acts occur on University property or at University-sponsored or affiliated events, or 
otherwise violate the VSU Student Code of Conduct at non-University sponsored events.  
 
Students accused of violations of local, state, or federal laws may also be subject to the 
appropriate Valdosta State University disciplinary process for these violations. Pending 
civil or criminal matters shall not prevent Valdosta State University at its discretion from 
initiating appropriate disciplinary action.  
 
Each student shall be responsible for his/her conduct from the time of application for 
admission through the actual awarding of a degree, even though misconduct may occur 
before classes begin or after classes end, as well as during the academic year and during 
periods between terms of actual enrollment. Should a student withdraw from the 
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University with disciplinary charges pending, the student’s academic record and/or the 
ability to register for classes may be encumbered by the appropriate university office. 
 
Graduate or professional programs within the University may initiate charges against 
students for alleged violations of professional standards or ethics as a separate issue or 
as an extension of alleged acts of academic dishonesty or other violations of this Code of 
Conduct. 
 
C. Rights of Students 
Throughout all investigation and resolution proceedings, a respondent shall receive 
notice of the alleged misconduct, shall be provided an opportunity to respond, and shall 
be allowed to remain silent during the investigation and resolution process, without an 
adverse inference resulting. If the respondent chooses to remain silent, the investigation 
may still proceed and policy violation charges may still result and may be resolved 
against the respondent. 
 
In addition, students have these due process rights: 

1. The right to receive notice of the alleged misconduct. 
2. The right to present information on one's behalf. 
3. The right to have an advisor of one’s own choosing. 
4. The right to ask questions . 
5. The right to present witnesses on one's behalf. 
6. The right to remain silent and have no inference of responsibility drawn from 

one's silence. 
7. The right to question witnesses’ testimony. 
8. The right to appeal according to the appeal guidelines. 
9. The right to request the documentation associated the investigation, complaint or 

report and a transcript of the hearing.  
10. The right to attend classes and required Valdosta State University functions until a 

hearing is held and a decision is rendered. Exceptions to this are made when a 
student's or an organization's presence could create a clear and present danger or 
material interference with the normal operation of Valdosta State University. 

 
D. Initial Review of Student Misconduct Reports 
Regardless of how the University becomes aware of student misconduct, it shall ensure a 
prompt, fair, and impartial review and resolution of complaints alleging student 
misconduct. When a report of student misconduct is received by the Student Conduct Office, 
the complaint will be reviewed to determine whether the allegation(s) describes conduct in 
violation of VSU policies and/or code of conduct. If the reported conduct would not be a 
violation of VSU policies and/or code of conduct then the report will be dismissed. 
Otherwise, a prompt, thorough, and impartial investigation and review will be conducted 
into each complaint received to determine whether charges against the student should be 
brought.  
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When the responding student or organization accepts responsibility for the alleged Code of 
Conduct violations and has voluntarily decided to participate in the informal 
administrative disciplinary process, the procedures outlined in this section will not apply, 
and the case will be adjudicated by an informal administrative hearing. Unrelated 
charges and cases shall be investigated separately, unless the respondent consents to 
having them aggregated.  
 
If the responding student or organization does NOT accept responsibility for the alleged 
Code of Conduct violations, or the facts of the case are disputed, the Vice President of 
Student Affairs and Dean of Students or his or her designee may refer the case to the 
appropriate disciplinary committee for resolution. 
 
E. Disciplinary Committees 
 
• The Student Judicial Council 
• The Valdosta State University Conduct Committee 
 

The composition of each disciplinary committee is as follows:  
1.  The Student Judicial Council shall be composed of (11) enrolled students 

representing a cross-section of the Valdosta State University student body. The 
members of the Council shall be appointed Assistant Dean of Students. All members 
of the Council shall have a minimum 2.5 cumulative grade point average the 
semester of their appointment, and must maintain this average during their tenure. If 
a member does not maintain a 2.5 cumulative average, has 2 or more unexcused 
absences to scheduled meetings or hearings, or is found responsible for a violation of 
the Student Code of Conduct, then he/she will automatically forfeit his/ her position 
on the Student Judicial Council. 

2.  The Valdosta State University Conduct Committee shall be composed of three faculty 
and two student members. The President of Valdosta State University may authorize 
the Vice President for Student Affairs and Dean of Students or his/her designee to 
make the appointments. The Vice President for Student Affairs and Dean of Students 
or his/her designee will select the chair of the committee from the three faculty 
members, and appoint two students from the Student Judicial Council. 
 

F.  Convening Disciplinary Hearings 
1. The accused student and or organization shall be notified in writing by VSU email of 

the specific charge(s) made against them and of the date, time, and place where a 
hearing will be held.  

2. The notification will inform the accused student and or organization that an advisor 
of their choosing may accompany them. The advisor is not there to represent the 
student and or organization before the disciplinary committee. The advisor is only 
there to advise the student and or organization in their response to the committee. 
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3. The charge letter notifying the student and or organization of the disciplinary hearing 
shall be sent no less than (5) class days prior to the date designated for the 
disciplinary hearing. 

4. The accused student and or organization shall be permitted to pose questions at 
the hearing and question witnesses’ testimony. (All questions are to be written, 
and directed to the chairperson who asks the witness to then respond.) 

5. An audio recording of the hearing will be made. A copy of the recording will be kept 
on file in the Vice President for Student Affairs and Dean of Students Office in 
accordance with the USG records retention policy (Appendix C, Section II).  

6. The hearing shall be conducted in accordance with the policy set forth in Disciplinary 
Hearing Procedures for Disciplinary Committees at Valdosta State University 
(Appendix B, Section II). 

7. After proper notification is given, (note items 1-3 above) and if the accused student 
and or organization does not appear at the hearing, then the hearing can proceed in 
their absence. 

 
G.  Investigations of Student Misconduct 
If the Vice President and Dean of Students or his or her designee determines that the 
potential sanctions for the alleged misconduct may involve a suspension or expulsion 
(even if such sanctions were to be held “in abeyance,” such as probationary suspension or 
expulsion), the investigation and resolution procedures will provide these additional 
precautions: 

1.  The respondent shall be provided with written notice of the complaint/allegations, 
pending investigation, possible charges, possible sanctions, and available support 
services. The notice will also include the identity of any investigator(s) involved. 
Notice will be provided via VSU email to the address on file. Where applicable, a 
copy shall also be provided to the alleged victim via the same means. 

2.  Upon receipt of the written notice, the respondent shall be given at least three (3) 
business days to respond in writing. In that response, the respondent shall have 
the right to admit or to deny the allegations, and to set forth a defense with facts, 
witnesses, and documents – whether written or electronic – in support. A non-
response will be considered a general denial of the alleged misconduct. 

3.  Based on this response, the investigation shall consist of interviews of the 
respondent, the alleged victim (where applicable) and witnesses, and the collection 
and review of documents or other physical or electronic information, as well as 
other steps as appropriate. The investigator will retain written notes and/or 
obtain written or recorded statements from each interview. The investigator shall 
also keep a record of any proffered witnesses not interviewed, along with a brief, 
written explanation. 

4.  The investigation shall be summarized in writing in an initial investigation report 
and provided to the Student Conduct Office, who will relay the investigative report 
to the respondent and the alleged victim (where applicable) in person or via email. 
This summary should clearly indicate any resulting charges (or alternatively, a 
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determination of no charges), as well as the facts and evidence in support thereof, 
witness statements, and possible sanctions. 

5.  To the extent the respondent is ultimately charged with any violation, he or she 
shall also have the opportunity to respond in writing. The respondent’s written 
response to the charge(s) shall be due no earlier than three (3) business days 
following the date of the initial investigation report. The respondent’s written 
response should outline his or her plea in response to the charge(s), and where 
applicable, his or her defense(s), and the facts, witnesses, and documents – 
whether written or electronic – in support. A nonresponse to the charge(s) by the 
respondent will be interpreted as a denial of the charge(s). 

6.  The investigator shall conduct further investigation and update the investigative 
report as warranted by the respondent’s response. 

7.  The final investigative report will be provided to the student misconduct panel or 
hearing officer for consideration in adjudicating the charges brought against the 
respondent. A copy shall also be provided to the respondent and alleged victim 
(where applicable) before any hearing. The investigator may testify as a witness 
regarding the investigation and findings, but shall otherwise have no part in the 
hearing process and shall not attempt to otherwise influence the proceedings 
outside of providing testimony during the hearing. The individual tasked with 
investigating allegations of student misconduct shall not be responsible for 
training student conduct hearing panel members or appellate body members.  

 
H. Interim Measures 
The Vice President for Student Affairs and Dean of Students or his/her designee may 
impose interim disciplinary measures, including interim suspension, when a student 
and/or organization is accused of a serious violation of a Valdosta State University 
regulation or of a local, state, or federal law or regulation, when it is necessary to 
maintain safety, and when the accused student poses a serious and immediate danger or 
threat to persons or property. 
 
Interim suspensions, that is, suspensions while the investigation and adjudication 
process are proceeding, should only occur when necessary to maintain safety. In making 
such an assessment, the Vice President of Student Affairs and Dean of Students or his/her 
designee will consider the existence of a significant risk to the health or safety of the 
campus community; the nature, duration, and severity of the risk; the probability of 
potential injury; and whether less restrictive means can be used to significantly mitigate 
the risk.  
 
Before an interim suspension is issued, the Vice President of Student Affairs and Dean of 
Students or his or her designee will make all reasonable efforts to give the accused 
student the opportunity to be heard on whether his or her presence on campus poses a 
danger. If an interim suspension is issued, the terms of the suspension shall take effect 
immediately.  
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When requested by the responding student, a review to determine whether the interim 
suspension should continue will be held within three (3) business days of the request. 
The Vice President of Student Affairs and Dean of Students or his/her designee may 
assign the students request to a review committee composed of three senior Student 
Affairs staff members or three members of the Behavioral Intervention Team. The 
purpose of this review is to consider rescinding the interim disciplinary action, so the 
student may be allowed to continue his/her presence at Valdosta State University until 
his/her appropriate institutional disciplinary action is administered. 
 
Section IV. Disciplinary Hearing Procedures for Student Misconduct 
Disciplinary hearings at Valdosta State University are hearings to arrive at corrective 
recommendations regarding alleged student misconduct. These recommendations affect 
the student or organization's relationship with the University. The administration of 
discipline is viewed as an educational process NOT a criminal or civil trial proceeding. As 
such, the disciplinary procedures used are determined and administered by educators. 
Such procedures will give cognizance to the test of fairness, truth, and due process. 
 
In no case shall a hearing to resolve charge(s) of student misconduct take place before 
the investigative report has been finalized or before the respondent has had an 
opportunity to respond in writing, unless the respondent has chosen to go through an 
informal process or otherwise provided a written waiver of rights to these procedures. 
Further, unrelated charges and/or cases shall be heard separately unless the respondent 
voluntarily consents to the charges/cases being heard jointly. 
 
Where the respondent indicates that he or she contests the charges, and once the 
investigative report has been finalized and copies provided to the respondent and alleged 
victim (where applicable,) the case shall be set for hearing; however, the alleged victim 
(where applicable) and respondent may have the option of selecting mediation as a 
possible resolution in certain student misconduct cases where they mutually agree, 
except where deemed inappropriate by the Vice President for Student Affairs, or his/her 
designee. 
 
Where a case is not resolved through mediation, the respondent shall have the option of 
having the charges heard either by an administrator (hearing officer) or a student 
disciplinary committee.  
 
A.  Procedures for Disciplinary Committee Hearings for Student Misconduct 

1. All disciplinary hearings involving the responding student and the appropriate 
disciplinary committee are open meetings, but will be conducted in a manner 
consistent with the Family Educational Rights and Privacy Act (FERPA) and 
applicable law.  

2.  Disciplinary hearings are presided over by the chairperson of the committee. The 
disciplinary committee chair may exclude any person from the disciplinary hearing 
who materially interferes with the disciplinary hearing proceedings. Any 
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disruptions of a disciplinary hearing can result in disciplinary action being taken 
against the student and or organization involved in the disruption. The chairperson 
of the committee makes such a determination with input of the Vice President of 
Student Affairs and Dean of Students or his or her designee, and when that 
determination is made those causing the disruption will be asked to leave the 
hearing and its premises immediately. If they do not voluntarily leave, the University 
Police will be contacted to escort them off the premises. A disciplinary committee 
quorum is one more than 50% of its membership present. A hearing may proceed 
with less than a quorum if the accused elects to proceed. 

3.  The respondent and alleged victim (where applicable), as parties to these 
proceedings, shall have the right to use an advisor (including an attorney) of his or 
her choosing, and at his or her own expense, for the express purpose of providing 
advice and counsel. The advisor may be present during meetings and proceedings 
during the investigatory and/or resolution process at which his or her advisee is 
present. The advisor may advise his or her advisee in any manner, including 
providing questions, suggestions, and guidance on responses to any questions of the 
advisee, but shall not participate directly. The University shall not prohibit family 
members of a party from attending if the party requests such attendance, but may 
limit each participant to two family members. 

4. The respondent shall have the right to present witnesses and evidence to the 
hearing officer or panel, as well as to ask questions to any witnesses. This 
questioning will take place through the submission of written questions to the 
panel or hearing officer for consideration; however, the parties’ advisors may still 
actively advise and assist in drafting those questions. The hearing officer or panel 
shall ask the questions as written, and will limit questions only if they are 
unrelated to determining the veracity of the charge leveled against the 
respondent(s). In any event, the hearing officer or panel shall err on the side of 
asking all submitted questions, and must document the reason for not asking any 
particular questions. 

5. Where the hearing officer or panel determines that a party or witness is 
unavailable and unable to be present due to extenuating circumstances, the 
hearing officer or panel may establish special procedures for providing testimony 
from a separate location. In doing so, the hearing officer or panel must determine 
there is a valid basis for the unavailability, ensure proper sequestration in a 
manner that ensures testimony has not been tainted, and make a determination 
that such an arrangement will not unfairly disadvantage any party. Should it be 
reasonably believed that a party or witness who is not physically present has 
presented tainted testimony, the hearing officer or panel will disregard or discount 
the testimony during the hearing. 

6. Formal civil rules of evidence do not apply to the investigatory or resolution 
process. The standard of review shall be a preponderance of the evidence; the 
disciplinary committee will determine based on the evidence presented at the 
hearing, whether it is more likely than not that the violation in question did occur. 
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However, any decision to suspend or to expel a student must also be supported by 
substantial evidence at the hearing.  

7. Documentation of the proceedings, which may include written findings of fact, 
transcripts, audio recordings and/or video recordings, will be on file in the Vice 
President for Student Affairs and Dean of Students Office in accordance with USG 
records retention policy (Appendix C. Section III). 

8. Following a hearing, both the respondent and alleged victim (where applicable) 
shall be provided a written decision via VSU email of the outcome and any 
resulting sanctions. The decision should include details on how to appeal. 
Additionally, the written decision must summarize the evidence in support of the 
sanction. The same information will be provided, regardless of whether the 
student opts for a student panel or an administrative hearing. 

 
B. Disciplinary committee hearings for student misconduct will follow this  

sequence: 
1.  An oath is administered to all parties. 
2. Presentation of the alleged violation(s) to respondent. 
3. A call for a response from the respondent to each violation of either not 

responsible or responsible is requested by the chair. 
4. Presentation of witnesses and documentation supporting the alleged 

violation(s) is made. 
5. Presentation of the comments and documentation supporting the 

respondent’s position. 
6. Examination and questioning by the committee and the respondent follows 

witness comments and information supporting the alleged violations and 
respondent’s position. 

7. Presentation of the closing comments by both parties, first the representative of the 
Vice President for Student Affairs and Dean of Students Office and then the 
respondent. 

8. Committee deliberations then occur, and they are closed to everyone but 
committee members. The committee will hear only that information pertinent to 
the charge(s). The Committee may request a representative of the Vice President 
for Student Affairs and Dean of Students Office assistance in clarifying an issue in 
deliberations, or they may recall witnesses.  

9. The disciplinary committee has three charges. 
a) Determine the facts. 
b) Determine responsibility for any or all violations. 
c) If there is a finding of responsibility for any or all violations, they are to 

develop a suitable disciplinary recommendation(s). 
10. The disciplinary committee reconvenes after deliberations and will advise the 

respondent of its findings and recommendation(s). The recommendation(s) of the 
committee are also communicated to the respondent in writing, following the 
verbal notification at the disciplinary hearing. 
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11. The responding student and/or organization are also informed both verbally 
and in writing of the right to an appeal and are informed of how to pursue the 
appeal process. 

12. Hearing is adjourned. 
 

Section V. Disciplinary Sanctions for Student Misconduct 
The following are possible disciplinary measures that may be imposed upon a student or 
organization for a finding of responsibility for violations of the Student Code of Conduct. In 
determining the severity of sanctions or corrective actions the following will be 
considered: the frequency, severity, and/or nature of the offense, history of past conduct, 
the respondent’s willingness to accept responsibility, previous response to similar 
conduct, and the university’s interests. The disciplinary committee or hearing officer will 
determine sanctions and issue notice of the same, as outlined above. The responsibility 
for implementation of the recommendation(s) will reside with the Assistant Dean of 
Students. 
 
This broad range of sanctions is not exhaustive and may be expanded or modified as 
needed. 
 A. Expulsion: permanent severance of the student's or organization's relationship 

with the University. 
 B. Disciplinary Suspension: a temporary severance of the student's or organization's 

relationship with the University for a specified period of time, and or the loss of 
campus facilities access and access to all Valdosta State University events. 

 C. Disciplinary Probation: notice to the student and or organization that any further 
disciplinary violation will result in more severe sanctions, which could include 
suspension or expulsion from the University. Disciplinary probation might also 
include one or more of the following: the setting of certain restrictions, the issuing of 
a reprimand, referral to an educational program, or restitution for damages. 

 D. Reprimand: oral reprimand (an oral disapproval issued to the student and or 
organization) or a letter of reprimand (a written statement of disapproval to the 
student and or organization). 

 E. Restrictions: loss of University privileges, change in class, residence hall, no contact 
orders, exclusion from participation in campus organization leadership / 
membership, involvement in campus social, recreational and sporting, or 
recruitment activities, residence hall visitation or access, the use of campus facilities, 
identification card privileges, limitation of mobility on campus; delays in obtaining 
administrative services and benefits such as holding transcripts, delaying 
registration, graduation, with additional sanctions for violating. 

 F. Restitution: reimbursement or replacement of property; this may take the form of 
appropriate service or other compensation. 

 G. University Initiated Withdrawal: from the academic course within which an offense 
occurred, without credit for the course; or in the case of suspension, withdrawal from 
all courses. 

H.  Change in Grade: for the course in which the offense occurred. 
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I.  Referral or Professional Assessment: The referral to the University Counseling 
Center, the Office of Alcohol and Other Drug Education, Office of Social Equity. 

J.  Community Service: Assigned service with on or off campus agencies with prior 
approval from said organizations. 

K.  Educational Programs: Required participation in alcohol or other drug 
education or abuse programs, anger management or conflict resolution or 
mediation programs, sexual or relationship sensitivity awareness or education 
programs, etc. 

L.  Academic Requirements: Scholarly work or research on related topic. 
M.  Parental and/or Guardian Notification Policy The Family Educational Rights and 

Privacy Act (20 USCS § 1232g (i)(1) provides in pertinent part that institutions of 
higher education are not prohibited "...from disclosing, to a parent or legal guardian 
of a student, information regarding any violation of any federal, state, or local law, or 
of any rule or policy of the institution, governing the use of possession of alcohol or 
a controlled substance, regardless of whether that information is contained in the 
student's education records, if - (A) the student is under the age of 21; and (B) the 
institution determines that the student had committed a disciplinary violation with 
respect to such use or possession." 

 
Section VI. Appeals Procedure for Student Misconduct 
Appeals may be made by a respondent who has been found responsible in any case where 
sanctions are issued – even those in which such sanctions are held “in abeyance,” such as 
probationary suspension or expulsion. The respondent shall have the right to appeal the 
outcome on any of the following grounds:  

1. To consider new information, sufficient to alter the decision or other relevant facts 
not brought out in the original hearing, because such information was not known or 
knowable to the person appealing during the time of the hearing;  

2. To allege a procedural error within the hearing process that may have substantially 
impacted the fairness of the hearing, including but not limited to whether any 
hearing questions were improperly excluded or whether the decision was tainted by 
bias;  

3. To allege that the finding was inconsistent with the weight of the information.  
 

The appeal must be made in writing, and must set forth one or more of the bases outlined 
above, and must be submitted within five (5) business days of the date of the final written 
decision. The appeal should be made to the Vice President for Student Affairs or his/her 
designee. The appeal will be a review of the record only, and no new meeting with the 
respondent or any alleged victim will be held.  
 
The Vice President for Student Affairs will be given a copy of the audio recording and a 
packet containing copies of all the information used in the original hearing. If a verbatim 
transcript has been made, it will be made available for consideration. 
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The Vice President of Student Affairs may affirm the original finding and sanction; affirm the 
original finding but issue a new sanction of lesser severity; remand the case back to the 
decision-maker to correct a procedural or factual defect; or reverse or dismiss the case if 
there was a procedural or factual defect that cannot be remedied by remand. The Vice 
President of Student Affairs will issue a decision in writing to the respondent and victim 
(where applicable) within ten days. 
 
When the Vice President of Student Affairs has rendered his or her decision in writing on 
any appeal, the student and or organization has the right to appeal to the President of the 
University following the above guidelines. Once a student or organization has received a 
written response from the President, the student has exhausted their appeal at the 
university level.  
 
Should the student and or organization seek an appeal of the decision of the President, they 
may appeal in writing to the Board of Regents in accordance with the Board of Regents 
Policy 8.6. 
 
Section VII. Recusal/Challenge for Bias 
Any party may challenge the participation of any University official, employee or student 
panel member in the disciplinary process on the grounds of personal bias by submitting a 
written statement to the Vice President of Student Affairs and Dean of Students or 
his/her designee, setting forth the basis for the challenge. The designee may not be the 
same individual responsible for investigating or adjudicating the conduct allegation. The 
written challenge should be submitted within a reasonable time after the individual 
reasonably should have known of the existence of the bias. The University designee will 
determine whether to sustain or deny the challenge, and if sustained, the replacement to 
be appointed. 
 
Appendix C  
 

Section I. Student Sexual Misconduct Code 
The University System of Georgia and Valdosta State University are committed to 
ensuring a safe learning environment that supports the dignity of all members of the 
faculty, staff, administration, and student body. As part of the University System of 
Georgia, Valdosta State University does not discriminate on the basis of sex or gender in 
any of its education or employment programs and activities. To that end, this policy 
prohibits specific forms of behavior that, as defined in this code, constitute sexual 
misconduct and violate Title IX of the Education Amendments of 1972. Valdosta State 
University will not tolerate sexual misconduct, which includes, but is not limited to 
domestic violence, dating, violence, sexual assault, sexual exploitation, sexual 
harassment, and stalking.  
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Every member of the campus community should be aware that sexual misconduct is 
prohibited by the Valdosta State University Student Code of Conduct, Faculty Handbook, 
and Employee Handbook, as well as by state and federal law, and should become familiar 
with the campus protocol for responding to reported violations. Valdosta State University 
also strongly encourages members of the community to report instances of sexual 
misconduct promptly to ensure that all parties involved receive appropriate support and 
fair treatment, and that allegations of sexual misconduct are addressed in a prompt, 
thorough and equitable manner. 
  
Valdosta State University is dedicated to providing assistance and support to any student 
who has experienced any form of sexual misconduct, and can receive support through the 
VSU Counseling Center, as well as additional on-campus and off-campus support services. 
In addition to cooperating with law enforcement officials in the prosecution of alleged 
violations, Valdosta State University will take appropriate action to respond to sexual 
misconduct through the Student Conduct Office for any student found responsible for 
violating this policy. VSU will respond to any staff or faculty member found responsible 
for violating this policy through established Human Resources procedures. 
 
In addition to providing support services, prevention and awareness programs for 
students, faculty and staff, are provided to educate the campus community on consent, 
sexual assault, alcohol use, dating violence, stalking, bystander intervention and 
reporting, and are designed to stop sexual violence through promoting positive and 
healthy behaviors. 
 
Definitions and Prohibited Sexual Misconduct 
 

A. Community: Students, faculty and staff, as well as contractors, vendors, visitors, 
and guests. 
 

B. Complainant: An individual lodging a complaint. The complainant may not always 
be the alleged victim. 

 
C. Consent: Words or actions that show a knowing and voluntary willingness to 

engage in mutually agreed-upon sexual activity. Consent cannot be gained by force, 
intimidation or coercion, by ignoring or acting in spite of objections of another, or 
by taking advantage of the incapacitation of another, where the respondent knows 
or reasonably should have known of such incapacitation. Consent is also absent 
when the activity in question exceeds the scope of consent previously given. Past 
consent does not imply present or future consent. Silence or an absence of 
resistance does not imply consent. Minors under the age of 16 cannot legally 
consent under Georgia law. 
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D. Dating Violence: Violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the alleged victim. Examples of 
dating violence include, but are not limited to: 
• attempting to or committing an act that causes fear or injury 
• assaulting with a deadly weapon or with intent to murder, rape or rob 
• intentionally causing substantial physical harm 
• following, placing under surveillance or contacting without direct or indirect 

consent for the purpose of harassing and intimidating 
• violation of a restraining or protective order, condition of probation, bond or no-

contact order 
• threatening to commit a crime of violence or to damage property 

 
E. Domestic Violence: Violence committed by a current or former spouse or intimate 

partner of the alleged victim, by a person with whom the alleged victim shares a 
child in common, by a person who is cohabitating with or has cohabitated with the 
victim as a spouse or intimate partner, by a person similarly situated to a spouse of 
the alleged victim under the domestic or family violence laws of the jurisdiction, or 
by any other person against an adult or youth victim who is protected from that 
person’s acts under the domestic or family violence laws. 

 
F. Force: Force is the use of physical violence and/or imposing on someone physically 

to gain sexual access. Force also includes threats, intimidation (implied threats) and 
coercion that overcome resistance or produce consent. The use of force in a sexual 
encounter constitutes a lack of consent. 

 
G. Incapacitation: The physical and/or mental inability to make informed, rational 

judgments, and can result from mental disability, sleep, involuntary physical 
restraint, or from intentional or unintentional taking of alcohol and/or other drugs. 
Whether someone is incapacitated is to be judged from the perspective of an 
objectively reasonable person. Incapacitation in a sexual encounter constitutes a 
lack of consent. 

 
H. Nonconsensual Sexual Contact: An intentional sexual touching upon a person, 

without consent or where the person is incapacitated, and/or by force, by another 
person or with any object. Sexual contact includes but is not limited to, intentional 
contact with the breasts, buttocks, groin, or genitals, or touching another with these 
body parts, or making another touch the alleged victim or themselves with or on 
any of these body parts. 

 
I. Privileged Employees: Individuals employed by the institution to whom a 

complainant or alleged victim may talk in confidence, as provided by law. 
Disclosure to these employees will not automatically trigger an investigation 
against the complainant’s or alleged victim’s wishes. Privileged Employees are 
individuals specifically employed by the University to provide counseling, health, 
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mental health, or sexual-assault related services (e.g., sexual assault resource 
centers, campus health centers, and campus mental health centers) for University 
students. Exceptions to confidentiality exist where the conduct involves suspected 
abuse of a minor (in Georgia, under the age of 18) or otherwise provided by law, 
such as imminent threat of serious harm. Further, Privileged Employees must still 
submit anonymous statistical information for Clery Act purposes. 

 
J. Respondent: Individual who is accused to have engaged in conduct that violates 

this policy. 
 

K. Responsible Employees: Those employees who must promptly and fully report 
complaints of or information regarding sexual misconduct to the Title IX 
Coordinator. Responsible Employees include any administrator, supervisor, faculty 
member, or other person in a position of authority who is not a Privileged 
Employee. Student employees who serve in a supervisory, advisory, or managerial 
role are in a position of authority for purposes of this policy (e.g., teaching 
assistants, residential assistants, student managers, orientation leaders, etc.). 
Responsible Employees are not required to report information disclosed at public 
awareness events (e.g., “Take Back the Night,” candlelight vigils, protests, “survivor 
speak-outs” or other public forums in which students may disclose incidents of 
prohibited conduct). 

 
L. Retaliation includes, but is not limited to, intentionally engaging in any form of 

intimidation, harassment, or harm against an individual because he or she made a 
complaint or assisted or participated in any manner in any investigation or process 
under the Sexual Misconduct policy, regardless of whether a claim of discrimination 
or harassment is substantiated or associated with a person or group of persons who 
are of a different race, color, religion, gender, age, ethnic or national origin, sexual 
orientation, disability, or veteran status. Retaliation may occur whether or not there 
is a power or authority differential between the individuals involved.  

 
M. Sexual Assault refers to a range of non-consensual sexual contact, which can occur 

in many forms including but not limited to: 
• non-consensual contact with intimate body parts  
• non-consensual penetration with a foreign object  
• non-consensual penetration of the female sex organ by the male sex organ  
• non-consensual oral or anal sexual acts  
• lewd exposure of sexual organs in public  
• non-consensual kissing 
• sexual battery 
• rape 
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A. Sexual Exploitation: Sexual exploitation occurs when an individual takes 
nonconsensual or abusive sexual advantage of another for his or her own advantage 
or benefit, or to the benefit or advantage of anyone other than the one being 
exploited. Examples of sexual exploitation may include, but are not limited to, the 
following: 
1. Invasion of sexual privacy. 
2. Prostituting another individual. 
3. Nonconsensual video or audio of sexual activity. 
4. Nonconsensual distribution of video or audio of sexual activity, even if the 

sexual activity or video or audio taken of sexual activity was consensual. 
5. Intentional observation of nonconsenting individuals who are partially 

undressed, naked, or engaged in sexual acts. 
6. Knowingly transmitting an STD or HIV to another individual. 
7. Intentionally and inappropriately exposing one’s breasts, buttocks, groin, or 

genitals in nonconsensual circumstances. 
8. Sexually-based bullying. 

 
B. Sexual Harassment: Unwelcome verbal, nonverbal, or physical conduct, based on 

sex or gender stereotypes, when:  
• Submission to such conduct is made either implicitly or explicitly a term or 

condition of an individual's employment or status in a course, program or 
activity; 

• Submission or rejection of such conduct by an individual is used as the basis for 
employment or educational decisions affecting such individual; or 

• Such conduct has the purpose or effect of interfering with the individual's work 
or educational performance; of creating an intimidating, hostile, or offensive 
working and/or learning environment; or of interfering with one's ability to 
participate in or benefit from an educational program or activity. 
  

Examples of sexual harassment may include, but are not limited to the following: 
• Physical Assault.  
• Direct or implied threats that submission to sexual advances will be a condition 

of employment, work status, compensation, promotion, grades, or letters of 
recommendation. 

• Sexual advances, physical or implied, or direct propositions of a sexual nature. 
This activity may include inappropriate/unnecessary touching or rubbing against 
another, sexually suggestive or degrading jokes or comments, remarks of a sexual 
nature about one's clothing and/or body, preferential treatment in exchange for 
sexual activity, and the inappropriate display of sexually explicit pictures, text, 
printed materials, or objects that do not serve an academic purpose. 

• A pattern of conduct, which can be subtle in nature that has sexual overtones and 
is intended to create or has the effect of creating discomfort and/or that, 
humiliates another. 
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• Remarks speculating about a person's sexual activities or sexual history, or 
remarks about one's own sexual activities or sexual history that does not serve a 
medical or academic purpose. 
 

Sexual harassment can occur regardless of the relationship, position or respective sex of 
the parties. Same sex harassment violates this policy as does harassment by a student of a 
faculty member or a subordinate employee of his/her supervisor. 
 

C. Stalking: Engaging in a course of conduct directed toward another person based 
upon sex that would cause a reasonable person (i) to fear for his or her safety or the 
safety of immediate family members or close acquaintances, or (ii) to suffer 
substantial emotional distress. Stalking involves harassing or threatening behavior 
that an individual engages in repeatedly such as following a person, appearing at a 
person's home or place of business, making harassing phone calls, leaving written 
messages or objects, or vandalizing a person's property. Cyber Stalking is using the 
Internet, e-mail, or other electronic communications devices to stalk another 
person. 

 
Section II. Reporting Sexual Misconduct 
A complainant of sexual misconduct can choose among several reporting options: filing a 
criminal complaint with law enforcement officials; filing an institutional report with the 
university; or filing an anonymous report. These processes are detailed below. An 
individual who believes he/she is a victim of sexual misconduct is encouraged to report 
allegations of sexual misconduct promptly. 
 
A. Institutional Reports 
Complainants of sexual misconduct who wish to file a report with the University should 
notify the Title IX Coordinator in the Office of Social Equity (229) 333-5463. Responsible 
Employees informed about sexual misconduct allegations involving any student must 
notify the Title IX Coordinator as soon as practicable. Responsible Employees should not 
attempt to resolve the situation, but must notify and report all relevant information to the 
Title IX Coordinator. Privileged Employees are not bound by this requirement but may, 
consistent with their ethical and legal obligations, be required to report limited 
information about incidents without revealing the identities of the individuals involved to 
the Title IX Coordinator. All members of the VSU community are encouraged to report 
incidents of sexual misconduct promptly to Dr. Maggie Viverette, Title IX Coordinator, in 
the Office of Social Equity (229) 333-5463 or email titleix@valdosta.edu. 
 
Complainants are encouraged to report their complaints in writing, though oral 
complaints will also be accepted, taken seriously, and investigated, to the extent possible. 
While complaints should be made as quickly as possible following an alleged incident of 
sexual misconduct, all reports will be accepted regardless of when reported. Complaints 
should include as much information as possible – that is: (1) the type of sexual 
misconduct experienced; (2) the name of the respondent; (3) the date(s), time(s), and 

mailto:titleix@valdosta.edu
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place(s) of the sexual misconduct; (4) the name(s) of any individual(s) with knowledge of 
the incident; (5) whether any tangible evidence has been preserved; and (6) whether a 
criminal complaint has been made.  
 
Information from complaints will be shared only as necessary to investigate and to 
resolve the alleged sexual misconduct. Complaints will be investigated and resolved as 
outlined below. The University, through the Title IX Coordinator, will also assess the need 
for and institute interim measures as described below as appropriate and where 
reasonable, as well as work with the appropriate department to determine the need to 
issue a broader warning to the community in compliance with the Clery Act or to report 
activity to the authorities. Institutional reports will be investigated and adjudicated 
separately from any criminal complaints. 
 

1. Confidentiality: Where a complainant or alleged victim requests that his or her 
identity be withheld or the allegation(s) not be investigated, the institutions should 
consider, through the Title IX Coordinator, whether this request can be honored 
while still providing a safe and nondiscriminatory environment for the institution. 
Honoring the request may limit the institution’s ability to respond fully to the 
incident and may limit the institution’s ability to discipline the respondent. 

2. Retaliation: Anyone who, in good faith, reports what she or he believes to be 
misconduct under this Policy , or who participates or cooperates in, or is otherwise 
associated with any investigation, shall not be subjected to retaliation. Anyone who 
believes he or she has been the target of retaliation for reporting, participating or 
cooperating in, or otherwise being associated with an investigation should 
immediately contact the Title IX Coordinator for the institution. Any person found 
to have engaged in retaliation in violation of this policy shall be subject to 
disciplinary action. 

3. False Complaints: Individuals are prohibited from intentionally giving false 
statements to a university official. Any person found to have intentionally 
submitted false complaints, accusations, or statements, including during a hearing, 
in violation of this policy shall be subject to disciplinary action. 

4. Amnesty: Individuals should be encouraged to come forward and to report sexual 
misconduct notwithstanding their choice to consume alcohol or to use drugs. 
Information reported by an individual during an investigation concerning use of 
drugs or alcohol will not be used against the particular individual in a disciplinary 
proceeding or voluntarily reported to law enforcement; however, individuals may 
be provided with resources on drug and alcohol counseling and/or education, as 
appropriate. 
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B.  Law Enforcement Reports 
Because sexual misconduct may constitute criminal activity, a complainant also has the 
option, should he or she so choose, of filing a report with campus or local police, for his or 
her own protection and that of the surrounding community. Complainants considering 
filing a report of sexual misconduct with law enforcement should preserve any evidence 
of sexual misconduct, including, but not limited to, the following: 

1. Clothing worn during the incident including undergarments. 
2. Sheets, bedding, and condoms, if used. 
3. Lists of witnesses with contact information. 
4. Text messages, call history, social media posts. 
5. Pictures of injuries. 
6. Videos 

 
C. Anonymous Reports 
Reports of sexual misconduct can be reported anonymously to University Police (229) 
333-7816, or the UPD website at https://www.valdosta.edu/administration/finance-
admin/police/forms/vsu-police-department-silent-watch-form.php. Anonymous reports 
can also be made via the Student Conduct Incident Report 
https://publicdocs.maxient.com/incidentreport.php?ValdostaStateUniv or by contacting 
the Dean of Students Office at (229) 333-5941, or by contacting the Title IX Coordinator 
at (229) 333-5463. 
 
D.  Interim Protective Measures 
The Title IX Coordinator or his/her designee may impose interim protective measures 
before the final outcome of an investigation and until final resolution of the allegations if 
failure to take the interim measures would constitute an immediate threat to the safety 
and well-being of the alleged victim or other members of the community, or to ensure 
equal access to the university’s education programs and activities. Before any such 
measures are instituted, however, the Title IX Coordinator should, where practicable, 
provide the respondent with an initial opportunity to respond to the allegations and to 
the imposition of any interim protective measures specifically. 
 
Imposing interim protective measures does not indicate that a violation of the Sexual 
Misconduct Policy has occurred, and is designed to protect the alleged victim and 
community, and not to harm the respondent. To the extent interim measures are 
imposed, they should minimize the burden on both the alleged victim and the 
respondent, where feasible. Interim measures may include, but are not limited to: 

1. Change of housing assignment 
2. Issuance of a “no contact” directive 
3. Restrictions or bars to entering certain institution property 
4. Changes to academic or employment arrangements, schedules, or supervision 
5. Interim suspension; and 
6. Other measures designed to promote the safety and well-being of the parties and 

the institution’s community 

https://www.valdosta.edu/administration/finance-admin/police/forms/vsu-police-department-silent-watch-form.php
https://www.valdosta.edu/administration/finance-admin/police/forms/vsu-police-department-silent-watch-form.php
https://publicdocs.maxient.com/incidentreport.php?ValdostaStateUniv
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An interim suspension should only occur where necessary to maintain safety, and should 
be limited to those situations where the respondent poses a serious and immediate 
danger or threat to persons or property. In making such an assessment, the university 
should consider the existence of a significant risk to the health or safety of the alleged 
victim or the campus community, the nature, duration, and severity of the risk, the 
probability of potential injury, and whether less restrictive means can be used to 
significantly mitigate the risk. Before an interim suspension is issued, the university must 
make all reasonable efforts to give the respondent the opportunity to be heard on 
whether his or her presence on campus poses a danger. If an interim suspension is 
issued, the terms of the suspension take effect immediately.  
When requested by the respondent, a hearing to determine whether the intermediate 
suspension should continue will be held within three (3) business days of the request. 
 
E. Seeking Medical Care  
A physical medical exam should be conducted in all cases of sexual assault, regardless of 
the length of time that has elapsed since the violence. A victim shall have the right to have 
a forensic medical examination regardless of whether or not the victim participates in the 
criminal justice system or cooperates with law enforcement in pursuing prosecution of 
the underlying crime. A victim shall not be required to pay, directly or indirectly, for the 
cost of a forensic medical examination. O.C.G.A. § 17-5-72. Additionally, the investigating 
law enforcement agency shall maintain any physical evidence collected as a result of an 
alleged sexual assault.  
 
Also under Georgia law, no prosecuting attorney, investigating law enforcement agency, 
or government official shall ask or require any victim of a sexual assault to submit to a 
polygraph examination or any other truth-telling device as a condition precedent to 
investigating such alleged crime. The refusal of a victim to submit to a polygraph 
examination or any other truth-telling device shall not prevent an investigation or 
prosecution of any sexual assault. O.C.G.A. § 17-5-73. 
 
If the individual calls 911 dispatch or goes to the hospital and requests a Sexual Assault 
Kit, but does not want to make a report to law enforcement, The Haven Rape Crisis 
Advocate and a Sexual Assault Nurse Examiner, (SANE) Nurse will be contacted. Evidence 
will be collected and labeled with the individual’s information by the (SANE) Nurse.  
 
F. Support Services 
Once an individual makes a complaint, or receives notice that a complaint has been made 
against him or her, that individual will receive information about support services, such 
as counseling, advocacy, housing assistance, academic support, disability services, health 
and mental health services, and legal services that are available on campus. Students can 
receive confidential counseling services on-campus through the VSU Counseling Center at 
no charge. In addition, the VSU Counseling Center can provide direct referrals to 
community based organizations that provide additional services and support. Other 
support services are listed on the Health Promotions website at: 
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http://www.valdosta.edu/student/health-
promotions/rsvp/Sexual%20Assault%20Resources%20and%20Information.php. 
 
Any violation of the Sexual Misconduct Policy should be reported to the Title IX 
Coordinator. 
 

• Title IX Coordinator, Office of Social Equity (229) 333-5463 
• VSU Police (229) 333-7816 or (229) 259-5555 
• VSU Dean of Students Office (229) 333-5941 
• VSU Counseling Center (229) 333-5940 
• The Haven Rape Crisis Center 1-800-334-2836 or (229) 244-4477 

 
Section III. Process for Investigating and Resolving Institutional Reports of Student 
Sexual Misconduct 
 
A. Jurisdiction: Valdosta State University shall take necessary and appropriate action to 
protect the safety and well-being of its community. Accordingly, sexual misconduct 
perpetrated against students by University System of Georgia students, faculty, or staff 
should be addressed whenever such acts occur on a campus, in connection with a 
University program or activity, or in a manner that creates a hostile environment for 
members of the University community. Further, the policy is applicable to all University 
System of Georgia students, faculty, and staff, as well as contractors, vendors, visitors, 
guests or other third parties. 
 
B. Advisors: Both the alleged victim and respondent, as parties to the matter, shall have 
the opportunity to use an advisor (including an attorney) of his/her choosing for the 
express purpose of providing advice and counsel at his/her own expense. The selected 
advisor shall not otherwise be a party or witness involved in the investigation. The 
advisor may be present during any meetings and proceedings involved in the 
investigatory or resolution process in which the advisee is also eligible to be present. The 
advisor may advise the advisee, including providing questions, suggestions, advice on the 
proceedings, and guidance on responses to any questions of the participant, but shall not 
participate directly in the process. The University shall not prohibit family members of 
any party from attending if the party requests such attendance, but may limit the number 
to two family members. 
 
C. Timeframe: Reasonable efforts will be made to complete the investigation and 
resolution within 60 calendar days of the initial complaint, though a longer period of time 
may be needed in some cases. The Title IX Coordinator will notify the respondent and the 
alleged victim, in writing, of any extension of this timeframe. 
 
D. Investigations of Institutional Reports of Student Sexual Misconduct 

1.  The Title IX Coordinator is primarily responsible for directly overseeing the 
investigation and resolution of complaints, and coordinating possible remedial 

http://www.valdosta.edu/student/health-promotions/rsvp/Sexual%20Assault%20Resources%20and%20Information.php
http://www.valdosta.edu/student/health-promotions/rsvp/Sexual%20Assault%20Resources%20and%20Information.php
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actions or other responses reasonably designed to minimize the recurrence of the 
alleged conduct as well as mitigate the effects of any misconduct. The Title IX 
Coordinator will ensure prompt, fair, and impartial investigations and resolutions 
of complaints alleging violations of the sexual misconduct policy. The Title IX 
Coordinator shall be responsible for ensuring any individual participating in the 
investigation, resolution, or appeal of any sexual misconduct case has received 
regular training on issues pertaining to sexual misconduct. 

2.  The Title IX Coordinator shall designate an investigator to conduct a prompt, 
thorough, and impartial investigation into each complaint received. The 
investigation shall consist of interviews of the complainant, alleged victim, 
respondent, and witnesses, and the collection and review of documents or other 
physical or electronic information, as well as other information or evidence, as 
appropriate. 

3.  Unrelated charges and cases shall be investigated separately, unless the 
respondent consents to having them aggregated. 

4.  The respondent shall be provided with written notice of the complaint, pending 
investigation, possible charges, possible sanctions, and available support services. 
The notice should also include the identity of the Title IX Coordinator and any 
investigator(s) involved. Notice shall be provided via institution email. If 
confirmation of receipt is not received by the Title IX Coordinator or the 
investigator, the Title IX Coordinator or the investigator shall engage in other 
measures to ensure notice is received by the respondent. A copy shall also be 
provided to the alleged victim via the same means. 

5.  The investigator will timely begin the investigation and will schedule an initial 
interview with the complainant, alleged victim, respondent and any known 
relevant witnesses. The investigator should retain written notes and/or obtain 
written or recorded statements from each interview. The investigator shall also 
keep a record of any proffered witnesses not interviewed, along with a brief, 
written explanation. 

6.  Each party shall have three (3) business days to submit a written statement to 
supplement the notice of complaint and the verbal interview. In that response, the 
respondent shall have the right to admit or to deny the allegations, and to set forth 
a defense– whether written or electronic –with facts, witnesses, and documents in 
support. If the respondent has not otherwise responded, a non-written response 
will be considered a general denial of the alleged misconduct. 

7.  Based on this response and other relevant information, the investigator shall 
continue to interview witnesses for both sides, to re-interview parties where 
necessary, and to collect and review documents or other physical or electronic 
information, as well as other steps, as appropriate. 

8.  Where the respondent is a student, the respondent has the right to remain silent 
during the investigation and resolution process, without an automatic adverse 
inference resulting. If the respondent chooses to remain silent, the investigation 
may ultimately still proceed and policy violation charges may still result, which 
may be resolved against the respondent. 
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9.  The respondent and/or alleged victim may challenge the participation of the 
investigator on the grounds of personal bias by submitting a written statement to 
the Title IX Coordinator setting forth the basis for the challenge no later than three 
(3) business days after the party reasonably should have known of the bias. The 
Title IX Coordinator will determine whether to sustain or deny the challenge, and if 
sustained, to appoint a replacement. 

10.  At the conclusion of the investigation, and after consultation with the Title IX 
Coordinator, the investigator will issue a written report setting forth an 
explanation of the evidence against the respondent. The Title IX Coordinator will 
then issue to the parties a written report setting forth charges and possible 
sanctions. 

11.  The parties shall have at least three (3) business days to respond to the report in 
writing. The respondent’s written response should outline his or her plea in 
response to the charge(s), and where applicable, his or her defense(s), and the 
facts, witnesses, and documents – whether written or electronic – in support. 

12.  The investigator shall, as necessary, conduct further investigation and update the 
report as warranted by the response(s), and will update the report as necessary. 

13.  Upon completion of the investigation, the investigator will review the evidence 
with the Title IX Coordinator. The Title IX Coordinator will ensure policies have 
been followed. 

14.  The Title IX Coordinator will contact the alleged victim(s) and the respondent(s) 
and schedule an opportunity to meet with each party individually. During these 
meetings, the Title IX Coordinator shall review the report with the parties 
(individually). Should the report be acceptable to all parties, an informal resolution 
may be made, which would not require the parties to move to the hearing phase of 
these procedures. Should the report not be acceptable by both parties, then the 
report shall be addressed by a hearing by the Sexual Misconduct Hearing Panel. If, 
the parties agree on the conduct, but not on the sanctions, then the sanctions shall 
be addressed by the Sexual Misconduct Hearing Panel.  

15.  Allegations of sexual misconduct involving a student that are brought against a 
VSU faculty or staff will be investigated as outlined above, but will be further 
addressed and/or resolved through the University’s applicable employment 
policies, and in accordance with the procedures for dismissal outlined in the Board 
of Regents Policy including procedures for appealing such decisions. 

16.  Where the respondent(s) is a student, a hearing, as well as corresponding 
procedures/rights to appeal, shall be set and administered as set forth in Appendix 
B, Section II-VI, and a final report shall be provided to all parties, which will also 
provide a date, time, and location for a hearing on the matter. 

17.  The final report should also be provided to the Sexual Misconduct Hearing Panel 
for their consideration in adjudicating the charges brought against the respondent. 
The investigator may testify as a witness before the hearing panel regarding the 
investigation and findings, but shall otherwise have no part in the hearing process 
and shall not attempt to otherwise influence the hearing panel outside of providing 
testimony during the hearing. 
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Section IV. Disciplinary Hearing Procedures for Student Sexual Misconduct 
A finding of responsibility regarding sexual misconduct under this policy will be 
considered a Code of Conduct violation. Disciplinary sanctions for violations of this policy 
will be imposed in accordance with the Code of Conduct Appendix C. Section VII. The 
range of sanctions includes, but is not limited to, the following measures: expulsion, 
suspension, reprimand, restriction, probation, and restitution. Student employees may 
additionally be subject to staff policies and procedures.  
 
The following process shall apply for convening disciplinary hearings for violations of 
student sexual misconduct. 

1. The hearing will be conducted by the Title IX Coordinator and/or his/her 
designee(s).  

2. The respondent and the complainant shall be notified in writing of the specific 
charge(s) and of the date, time, and place where a hearing will be held. 

3. The charge letter notifying the respondent and the complainant students of the 
hearing shall be date stamped no less than (5) business days prior to the date 
designated for the hearing. 

4. The notification will inform the respondent and the complainant that an advisor of 
their choosing may accompany them during the hearing. The advisor is not there to 
represent either student before the hearing panel; the advisor is only there to 
advise the student in their response to the panel, and for support. 

5. The respondent and the complainant shall be notified of the opportunity to present 
witnesses and evidence on their own behalf. Both parties will be permitted to pose 
questions to all witnesses at the hearing. (All questions are to be written and 
directed to the chairperson who asks the witness to then respond.) Only witnesses 
who have information directly related to the charges will be permitted. Character 
witnesses can submit written statements prior to the hearing. Advisors may 
actively assist in drafting questions. The Panel shall ask the questions as written, 
and will limit questions only if they are unrelated to determining the veracity of 
the charge leveled against the respondent(s). 

6. Accommodations for the complainant or respondent may be made as an 
alternative to physical presence. The Title IX Coordinator may allow a party to 
testify in a separate room, when determined to be necessary. Where such a 
determination is made, special measures must be put in place to ensure no party is 
unfairly disadvantaged by this procedure. A party must still give testimony in the 
presence of the Panel, and the opposing party must have the opportunity to view 
the testimony remotely and to submit follow-up questions. 

7. Where the Title IX Coordinator determines that a witness or party necessary to the 
proceedings is unavailable and unable to be present due to exigent circumstances 
(e.g., on a study abroad program, medical restrictions on travel, etc.), he or she may 
establish special procedures for providing testimony from a separate location. In 
doing so, the Title IX Coordinator must determine there is a valid basis for the 
unavailability, ensure proper  sequestration in a manner that ensures the 
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testimony has not been tainted, and make a determination that such an 
arrangement will not unfairly disadvantage any parties. Should it be reasonably 
believed that a party or witness who is not physically present has presented 
tainted testimony, the testimony of that witness will be disregarded. 

8. The standard of review shall be a preponderance of the evidence; however, any 
decision to suspend or to expel a student must also be supported by substantial 
evidence at the hearing. 

9. The civil rules of evidence do not apply to the investigatory or resolution process. 
10. An audio recording of the hearing will be made. A copy of the recording will be 

kept on file in the Vice President for Student Affairs and Dean of Students Office in 
accordance with the records retention policy (Appendix D, Section VI). 

11. The hearing shall be conducted in accordance with the policy set forth in Appendix 
C, Section V. of the Code of Conduct. 
 

After proper notification is given, (note items 1-4 above) and if the respondent or the 
complainant do not appear at the hearing, then the hearing may proceed in their absence.  
 
Section V. Sexual Misconduct Hearing Panel Procedures 
The administration of discipline is viewed as an educational process not a criminal or 
civil trial proceeding. As such, the disciplinary procedures used are determined and 
administered by educators. Such procedures will give cognizance to the test of fairness, 
truth, and due process.  
 
Should the final investigative report not be acceptable by both parties, then the report 
shall be addressed by a hearing. If, the parties agree on the conduct, but not on the 
sanctions, then the sanctions shall be addressed by a hearing.  
 
The procedures used by the VSU Sexual Misconduct Hearing Panel for alleged sexual 
misconduct violations are as follows: 
 

1. The VSU Sexual Misconduct Hearing Panel shall be composed of at least three 
faculty and staff members who have been trained specifically to hear violations of 
the Student Sexual Misconduct Code. The investigator shall not serve on the Panel, 
and no students shall serve on the Panel. 

2. All hearings involving the respondent, the complainant, and the VSU Sexual 
Misconduct Hearing Panel pertaining to sexual misconduct are open meetings, but 
will be conducted in a manner consistent with the Family Educational Rights and 
Privacy Act (FERPA). Both the respondent and the complainant have the right to be 
present during the entire hearing, except during deliberation. Accommodations for 
the complainant or respondent may be made as an alternative to physical 
presence. 

3. Hearings are presided over by the Title IX Coordinator or his or her designee. The 
chair may exclude any person from the hearing who is materially interfering with 
the hearing proceedings. Any disruptions of a hearing can result in the immediate 
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removal of the person disrupting the hearing, who if a student, could face 
disciplinary action. The chairperson makes such a determination with the input of 
the Title IX Coordinator, and when that determination is made those causing the 
disruption will be asked to leave the hearing and its premises. If they do not 
voluntarily leave, the University Police will escort them off the premises. 

4. After deliberations, the hearing panel will determine, based on the preponderance 
of the evidence, and on the evidence presented at the hearing whether it is more 
likely than not that the violation in question did occur. Any decision to suspend or 
to expel a student must also be supported by substantial evidence as presented at 
the hearing. A Sexual Misconduct Hearing Panel hearing quorum is three. A hearing 
may not proceed with less than a quorum. 

5. The Hearing Panel has three charges. 
6. Determine the facts. 
7. Determine if the respondent is responsible for the alleged violations. 
8. If there is a finding of responsibility for any or all alleged violations, they are to 

develop a suitable disciplinary recommendation(s). 
9. The final determination of the acceptability of the recommendation(s) as well as 

the implementation of the recommendation(s) will reside with the Vice President 
of Student Affairs and Dean of Students or his/her designee. 

10. Both the respondent and complainant are entitled to seek a no-contact order that 
imposes reasonable restrictions of contact after a complaint has been filed, during 
the investigation and during and after the proceedings are in progress. 

11. All parties to a report have a right not to face questions or discussion of their 
sexual history, unless the hearing officer determines that such information about 
the student is highly relevant to determining whether or not there has been a 
violation or it establishes a pattern of behavior consistent with the charges. 

12. Both the complainant and the respondent have the right to appeal. The appeals 
procedure will follow Appendix C, Section VII. of the Code of Conduct. Both parties 
will be informed if there is an appeal. 

Section VI. Disciplinary Sanctions for Student Sexual Misconduct 
The following are possible disciplinary measures that may be imposed upon a student or 
organization for a finding of responsibility for violations of the Student Sexual Misconduct 
Code. In determining the severity of sanctions or corrective actions the following will be 
considered: severity, frequency and/or nature of the offense, history of past 
discriminatory, harassing, or retaliatory conduct, the respondent’s willingness to accept 
responsibility, previous institutional response to similar conduct, and the institution’s 
interests. The Panel will determine the sanction after review of the investigatory findings. 
 
The broad range of sanctions includes but is not limited to: expulsion; suspension for an 
identified time frame or until satisfaction of certain conditions, or both; temporary or 
permanent separation of the parties (e.g., change in classes, reassignment of residence, no 
contact orders, limiting geography of where parties can go on campus) with additional 
sanctions for violating orders; required participation in sexual or relationship sensitivity 
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training/awareness education programs; required participation in alcohol and other 
drug awareness and abuse prevention programs; counseling or mentoring; 
volunteering/community service; loss of institutional privileges; delays in obtaining 
administrative services and benefits from the institution (e.g., holding transcripts, 
delaying registration, graduation, diplomas); additional academic requirements relating 
to scholarly work or research on sexual misconduct; financial restitution; or any other 
discretionary sanctions directly related to the violation or conduct. 
 
Section VII. Appeals Procedure for Student Sexual Misconduct 
Parties shall have the right to appeal the outcome on any of the following grounds: (1) to 
consider new information, sufficient to alter the decision, or other relevant facts not 
brought out in the original hearing, because such information was not known or 
knowable to the person appealing during the time of the hearing; (2) to allege a 
procedural error within the hearing process that may have substantially impacted the 
fairness of the hearing, including but not limited to whether any hearing questions were 
improperly excluded or whether the decision was tainted by bias; or (3) to allege that the 
finding was inconsistent with the weight of the information. Appeals may be made by the 
alleged offender for the above reasons in any case where sanctions are issued – even 
those in which such sanctions are held “in abeyance,” such as probationary suspension or 
expulsion. 
 
The appeal must be made in writing, and must set forth one or more of the bases outlined 
above, and must be submitted within five (5) business days of the date of the final report. 
Where the respondent or alleged victim appealing the outcome is a student, the appeal 
should be made to the Vice President for Student Affairs or his/her designee. The appeal 
shall be a review of the record only, and no new meeting with the respondent or alleged 
victim will be held. The non-appealing party shall be given the opportunity to respond to 
the appellant’s submission.  
 
The Vice President, or his/her designee, may affirm the original finding and sanction; 
affirm the original finding but issue a new sanction of greater or lesser severity; remand 
the case back to the Title IX Coordinator to correct a procedural or factual defect; or 
reverse or dismiss the case if there was a procedural or factual defect that cannot be 
remedied by remand. The Vice President of Student Affairs or his/her designee shall then 
issue a decision in writing to both the respondent and alleged victim simultaneously 
within a reasonable time period. 
 
The decision of the Vice President of Student Affairs or his/her designee may be appealed 
in writing within five (5) business days (as determined by the date of the decision letter) 
to the President of the University solely on the three grounds set forth above. The 
President may affirm the original finding and sanction; affirm the original finding but 
issue a new sanction of greater or lesser severity; remand the case back to the Title IX 
Coordinator to correct a procedural or factual defect; or reverse or dismiss the case if 
there was a procedural or factual defect that cannot be remedied by remand. The 
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President’s decision shall be issued in writing to both the respondent and alleged victim 
and shall be issued within a reasonable amount of time.  
 
The President’s decision shall be the final decision of the institution. Should the 
respondent or alleged victim wish to appeal the President’s decision, he or she may 
appeal to the Board of Regents in accordance with the Board of Regents Policy 8.6. 
 
Recusal/Challenge for Bias 
Any party may challenge the participation of any University official, employee or student 
panel member in the disciplinary process on the grounds of personal bias by submitting a 
written statement to the Title IX Coordinator or his/her designee, setting forth the basis 
for the challenge. The designee may not be the same individual responsible for 
investigating or adjudicating the conduct allegation. The written challenge should be 
submitted within a reasonable time after the individual reasonably should have known of 
the existence of the bias. The University designee will determine whether to sustain or 
deny the challenge, and if sustained, the replacement to be appointed. 
 
Appendix D 
 
Section I. Family Educational Rights & Privacy Act (FERPA) Privacy of Student 
Records 
The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99) 
is a Federal law that protects the privacy of student education records. The law applies to 
all schools that receive funds under an applicable program of the U.S. Department of 
Education. FERPA rights are provided only to University applicants upon actual acceptance 
to and subsequent enrollment for classes at the University. Under FERPA, students 
attending an institution of postsecondary education may: 
 

1. Consent to disclosures of personally identifiable information contained in the 
student's education records, except to the extent that such disclosure are authorized 
without consent; 

2. Choose to suppress (i.e., keep from being disclosed) their directory information per 
the process identified; 

3. Inspect and review their education records; 
4. Seek amendment of those education records believed to be inaccurate, misleading or 

otherwise in violation of their privacy rights; and 
5. File complaints with the Department of Education about alleged failures by the 

University to comply with the requirements of FERPA.  

Valdosta State University may disclose information without consent to school officials with 
legitimate educational interests. A school official is a person employed by the University in 
an administrative, supervisory, academic or research, or support staff position (including 
law enforcement unit personnel and health staff); a person or company with whom the 
University has contracted (such as an attorney, auditor, or collection agent); a person, 
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including a student, serving on an official committee, such as disciplinary or grievance 
committee, or assisting another school official in performing his or her tasks. A school 
official has a legitimate educational interest if the official needs to review an education 
record in order to fulfill his or her professional responsibility. 
 
With no attempt to make this list exhaustive, other types of disclosures which do not require 
prior consent of the student include these: 

• Upon request, to officials of another school in which the student seeks or intends to 
enroll, 

• To parents of dependent students, as defined in section 152 of the Internal Revenue 
Code of 1986, 

• In case of a health or safety emergency, 
• Results in disciplinary hearings to an alleged victim of a crime of violence, 
• Directory information. 

 
In accordance with FERPA regulations, and as a result of VSU’s concern for the health and 
development of our students, the Valdosta State University Substance Abuse Task Force 
recommended the following parental notification policy for drug and or alcohol related 
conduct code violations. 
 
In recognition that Valdosta State University students under the age of 21 are striving to 
become more responsible young adults, it is the recommendation of the Substance Abuse 
Task Force that the university adopt a policy of notifying parents or guardians of students 
found responsible for violating established alcohol or drug policies. Notification would 
take place after a second or subsequent infraction. The task Force concluded that 
repeated offenses may be indicative of a greater problem, and that it is in the student's best 
interest if a joint intervention approach is employed, including parent or guardian 
involvement. It is further recommended that notification be made through the Student 
Conduct Office.  
 
In keeping with this policy, the Assistant Dean of Students will generate a notification letter 
or schedule a conference call to the parents or guardians of a student ONLY after he/she has 
been found responsible for a second or subsequent alcohol or drug code violation. The 
letter will be mailed or the call made, one week after the disciplinary recommendation is 
enacted, and all appeals have been finalized. This allows the student an opportunity to 
discuss the incident with the parent or guardian first. Valdosta State University's hope is the 
delay will facilitate a follow up discussion between the Student Conduct Office and the 
parent or guardian(s). 
 
The full text of Valdosta State University's Procedure on Student Records/Family 
Educational Rights and Privacy Act may be found at the Registrar Office's "Rights Under 
FERPA" at http://www.valdosta.edu/registrar/, or the Valdosta State University Policies 
website at http:// www.valdosta.edu/vsu/policies/   
 

http://www.valdosta.edu/registrar/
http://www.valdosta.edu/vsu/policies/
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Section II. Disciplinary Records Retention Policy 
All student disciplinary records are retained in accordance with the Board of Regents Policy 
as stated in Student Records Category K (64) Student Conduct Records/ disciplinary action 
records explanation: This series documents academic dishonesty and conduct violations 
among students. Records may include but are not limited to: incidents reports; final 
reports; evidence; notification of allegation; timely notice forms; conduct-pending, 
conduct-restitution, and Suspension Lists; Semester Security reports; disciplinary reports; 
informal discussion notes; formal hearing notes; final summary statements; decision 
statements; appeals documentation; and related documentation and correspondence. 
Retention: 5 years after graduation or date of last attendance. 
 
Section III. Disciplinary Policy Review 
The University will review this policy as needed but not less than on an annual basis to 
determine its effectiveness and to ensure that disciplinary sanctions are consistently 
enforced. The principal reviewers may include the following: 

• The Assistant Dean of Students  
The Vice President for Student Affairs and Dean of Students 

• The University Attorney 
• Other appropriate university personnel 

This Student Code of Conduct was last reviewed and revised July of 2016. 

Section IV. General Public Forum Venue Policy 
Valdosta State University embraces the value of free speech and provides numerous 
opportunities for free speech. Examples of free speech opportunities include, but are not 
limited to uncensored plays, lectures, entertainment, classroom discussions, concerts, art 
exhibitions and student sponsored programs and activities, which take place at various 
venues including classrooms, auditoria, and the campus green. Individuals may wish to 
engage in public discussion or debate outside of these activities. Valdosta State University 
provides a public forum venue for this purpose. Valdosta State University reserves the right 
to regulate the time, manner and place of public activities on its campus in accordance with 
the law. The primary Public Forum Venue is the stage on the Palms Quadrangle on main 
campus, which is located next to the primary student dining facility and several student 
residence halls. Valdosta State may designate alternative area(s) to accommodate large 
crowds or other special needs. 

To avoid conflicts in scheduling, reservation requests for the general Public Forum Venue 
are made through the Vice President for Student Affairs and Dean of Students Office, in 
consultation with the Event Services Office. A two business day notice is required for 
requesting this space. Areas will be assigned on a first come first serve basis. 

Provisions for use of the area: 
1. There shall be no interference with the free flow of traffic nor the ingress and egress 

to buildings on campus. 
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2. There shall be no interruption of the orderly conduct of University classes or other 
University activities. 

3. No commercial solicitations, campus sales, or fund-raising activities shall be 
undertaken that are not sponsored by or authorized by the University. 

4. The person who makes the reservation shall be responsible for seeing that the area 
is left clean and in good order. 
 

Section V. Involuntary Withdraw 
Under the guidelines of Title II of the Americans with Disabilities Act, Valdosta State 
University has initiated the following Involuntary Withdrawal Procedure. Before a 
student may be involuntarily withdrawn, the following factors will be considered. 
 
     1.  The student displays behavioral indicators determined by a mental health     
 professional to be a significant risk to the health or safety of others.  

2.   When a mental health professional recommends that a student needs to be 
withdrawn from Valdosta State University because of a direct risk to the health and 
safety of others, an informal hearing will be held to determine whether or not the 
student should be withdrawn.  

3.  During this informal hearing, conducted by the Vice President for Student Affairs 
and Dean of Students Office, the student or his/her representative may present any 
pertinent information that he/she believes may have bearing on the particular case. 

 
This procedure is to allow the University to remove any student whom it feels, based on 
professional evaluation, may present a danger to the health or safety of others. 
 
Other policies relating to withdrawals in general as well as medical or hardship 
withdrawals, may be found on the Vice President for Student Affairs and Dean of Students 
website at http://www.valdosta.edu/studentaffairs/dean/ 
 
Section VI. Equal Opportunity Statement 
Valdosta State University is committed to maintaining a fair and respectful environment 
for living, working and studying. To that end, and in accordance with federal and state 
law, Board of Regents’ policy, and University policy, the University prohibits any member 
of the faculty, staff, administration, or student body from discriminating against any other 
member of the University community because of that person’s race, gender, sexual  
orientation, ethnic or national origin, religion, age, disabled status, or status as a disabled 
veteran. 

Section VII. Student Grievance Procedure 
While it is expected that students with complaints of an academic nature will file such 
complaints through the normal channels (faculty member, department head, dean, vice 
president for academic affairs and Provost, president), if, during the course of enrollment in 
or employment by the institution, a student feels that he or she has been discriminated 
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against or harassed in violation of the University's affirmative action and/or sexual 
harassment policies, the following action should be taken: 

1. A conference should be immediately scheduled with the Title IX Coordinator, located 
in the Office of Social Equity, (229) 333-5463, and the appropriate individual will 
advise the student of his/her rights with respect to the nature of the complaint. 

2. A determination will be made as to whether the complaint warrants a formal 
investigation which requires filing an official complaint by the student. A record of 
the findings will be retained by the Title IX Coordinator in the Office of Social Equity in 
accordance with VSU records retention policy. 

3. In the case of a student employee, the procedure outlined in the regular staff 
handbook will be followed. The Title IX Coordinator located in the Office of Social 
Equity will make this information available to the student. 

 
 
 
Insert Blazer Shuttle Express Map: 
https://www.valdosta.edu/administration/finance-admin/auxiliary-
services/parking/documents/f15-map.pdf 
 
 
Insert Campus Map: 
https://www.valdosta.edu/about/documents/campus-
directory/VSU_Campus_Map.pdf 
 
 
 
 
 

https://www.valdosta.edu/administration/finance-admin/auxiliary-services/parking/documents/f15-map.pdf
https://www.valdosta.edu/administration/finance-admin/auxiliary-services/parking/documents/f15-map.pdf
https://www.valdosta.edu/about/documents/campus-directory/VSU_Campus_Map.pdf
https://www.valdosta.edu/about/documents/campus-directory/VSU_Campus_Map.pdf

